LV

PROCEDURAL SEQUENCE FOR ACADEMIC SENATE APPROVAL OF PROPOSALS
1. Submit all proposals to the Office of Academic Affairs.

2, The Senate President will log items and forward them to the appropriate Senate
subcommittees.

3. The Senate subcommittee will send the proposal to the Senate.

4, Senate proposals will be considered by the Full Faculty.

5. If approved, the proposal will then be forwarded to the Provost/Senior Vice
Chancellor.

Proposals that require action to approve/disapprove/table or remand will be sent back to the
Senate according to the monthly meeting schedule.
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Course Revision Form

NEW X  DROPPED MAJOR REVISION INFORMATION ONLY
Department ___Arts and Sciences Program Area Speech Date: __09/01/2000
Prefix _Spch No. _ 310 Title _Conflict and Dispute Resolution Credits __3.0

Required by _Community Service

Selective in __Business Ed., Business Tech, Communication

Elective in

General Education

Lecture X Lecture/Lab Contact hours lecture 3.0 Contact hours lab
Current Catalog Description (include all prerequisites):

N/A

Proposed Catalog Description (include all prerequisites):

This course will prepare students to participate in productively in conflict and negotiation situations. To

this proficiently students need an understanding of the nature and role of conflict in human society. This

understanding requires both theoretical understanding and practical accomplishment. This course will

examine conflict scenarios familiar to students and also deal with alternative dispute resolution methods st

as facilitation, mediation, and arbitration. Students will practice conflict skills in simulations and other

explorations. Conflict in organizational settings such as schools, civic organizations, and business will be

examined.

Course Outcome Objectives:



Students should develop both a practical and theoretical understanding of conflict. The student should be able to
recognize conflict dynamics and design interventions based upon this knowledge.

New instructional resources needed (including: library materials, special equipment, and facilities). Please note:
approval does not indicate support for new faculty or additional resources.

‘N/A
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‘Proposed Program Revision For Community Service

Present Program

‘86 Credit Program consisting of:
'General Education

24 General Education

16 Fundamental Skills
40 credits

“College of Arts and Sciences

15 College of Humanities and Social Sciences

15 Credits

'Present Community Service Major

19 Community Service Core
12 Selectives
31 credits

‘Total credits: 86

Present Core Courses:

3CmSv 101 Intro to Community Service

1 CmSv 201 Community Service Practicum
3 Cmsv 479 Cooperative Education

3 Cmsv 301 Community Service Readings

3 Cmsv 302 Research in Community Service

3Cmsv 310 Grants

3Cmsv 401 Community Service Seminar
Total: 19 Credits

Proposed Program

120 Credit Program consisting of:
“General Education

24 General Education

16 Fundamental Skills
40 credits

“College of Arts and Sciences

15 College of Humanities and Social Sciences

15 Credits

Proposed Community Service Major

38 Community Service Core

27 Emphasis Tracks
65 credits

"Total credits: 120

'Community Service Core Courses:

3 CmSv 101 Intro to Community Service

8 CmSv 201 Practicum /Co-Op

3 Cmsv 301 Community Service Readings

3 Cmsv 302 Research in Community Service

3Cmsv 310 Grants

3 Cmsv-401 Seminar

3 Engl 361 Technical Writing

3 Acct 255  Governmental and Non-Profit
Accounting

3Spch240  Small Group Communication

3 Spch 310  Organizational Communication

3 Spch 485  Conflict Management

Total: 38 Credits

“Core Courses:



“Current Selectives (Pick six credits from

any two groups):

3 Soc 240 Social Psychology

3 Soc 315 Race, Ethnic, and Gender
Relations
OR

3 Psyc 205 Human Growth and
Development

3 Psyc 360  Personality
OR

3 Spch 240 Small Group/Organizational
Communication

3 Spch 320 Communication Theory

3 Spch 485 Conflict and Dispute
Resolution
OR

3 Nas 350 Federal Indian Law

3 Pol 134 American Government

3 Pol 201

State and Iocal Government

Total: 12 Credits

'Emphasis Tracks:
‘Communication:
'3Spch 141  Fundamentals of Public
Speaking
or
3 Spch 142 Interpersonal Communication
3Spch240 Small Group Communication
3 Spch 325  Organizational Communication
3Spch320 Communication Theory
3Spch 310  Conflict and Dispute
Resolution
3 Soc 315 Race, Gender, and Ethnic
Relations
3 Eng 338 Public Relations Writing
3 SBM 402 Small Business Management
3 SBM 338 Promotion

Total: 27 Credits

'3 Acct 407

3 Bus 300
3 Bus 332
3 Bus 271
3 Bus 335
3 Bus 350
3 SBM 338
3 SBM 402
3 Econ 241

'Non-Profit Administration:

Financial Statement Analysis
Management in Organizations
Human Resource Management
Legal Environment of Business
Marketing

Financial Management
Promotion

Small Business Management

Microeconomic Principles

Total: 27 Credits

3 Hpe 235
'3 Hpe 274

'3 Hpe 374

3 Hpe 378
2 Hpe 386
3 Hpe 423

‘Community Health and Wellness:

Principles of Health Education

and Substance Abuse
Personal and Community
Health

Current Issues in Health

Sex Education

Drug & Alcohol Education
Marriage & Family Relations
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'3 SBM 402

3 Cnsl 424

3 Hpe 325

Small Business Management
Principles of Counselling and
Development

Organization and
Administration of Health and
Physical Eduction

Total: 26 Credits

3 HPE 423

3 Soc 240
3 Soc 315

3 Psyc 101
3 Psyc 205

3 Psyc 315
3 Psyc 360

3 Psyc 461
3 Cnsl 424

Pre-Social Work:

Marriage and Family
Relationships

Social Psychology

Race, Gender, and Ethnic
Relations

Introduction to Psychology
Human Growth and
Development

Psychology of Development
and Adjustment

Personality

Abnormal Psychology
Principles of Counselling and

Development

Total: 27 Credits

'3 Nas 220

'3 Nas 310

3 Nas 330

"3 Nas 331

3 Nas 350
3 Nas 364
3 SBM 338
3 SBM 402
3 Bus 300

‘Tribal Leadership and Administration:

Introduction to Ethnic Indian
Studies

Native Culture

American Indian Oral
Traditions

Literature by and about Native
Americans

Indian Law

History of American Indians
Promotion

Small Business Management

Management in Organizations

Total;: 27 Credits



