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ARTICLE 5 


 


ACADEMIC FREEDOM AND RESPONSIBILITY 


 


5.1  ACADEMIC FREEDOM 


 


The parties agree that academic freedom is important to the fulfillment of the purposes of Montana State 


University – Northern.  The parties acknowledge and encourage the continuation of an atmosphere of 


confidence and freedom while recognizing that academic freedom is accompanied by a corresponding 


responsibility of faculty to their colleagues, the university and its students to maintain the highest standard of 


academic integrity and scholarship. 


 


Faculty are entitled to freedom in the classroom in discussing their subject, but should present various scholarly 


views related to their subject, be accurate at all times, and avoid presenting controversial material which is 


unrelated to the subject.  Faculty are entitled to freedom in research and in the publication of the results, 


subject to the adequate performance of other academic duties.  When faculty speak or write as citizens, they 


should be free from collegial censorship or discipline, but must realize their special position in the community 


imposes special obligations.  As persons of learning and education officers, faculty should remember that the 


public may judge their profession and their university by their utterances.  Hence, they should at all times be 


accurate, should exercise appropriate restraint, should show respect for the opinions of others, and should 


make every effort to indicate they are not a university spokesperson. 


 


This provision is a joint statement of philosophy and as such shall not be grievable. 


 


5.2  ACADEMIC RESPONSIBILITIES 


 


In addition to their general academic responsibilities, faculty accept the following specific responsibilities: 


 


A.  maintain professional competence and keep professional knowledge current by continued reading and 


research; for faculty without doctorate degrees, continued formal education or other significant 


professional improvement based on a plan jointly approved by the faculty member and the appropriate 


college Chair; 
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I. Board Policy: 
 
A.  The Montana university system (MUS) is committed to facilitating the ease of undergraduate student 
transfer to its campuses, particularly in the area of general education.  Therefore, all campuses of the 
MUS will recognize the integrity of general education programs and courses offered by units of the MUS, 
Montana’s three publicly supported community colleges, the seven tribal colleges and regionally 
accredited independent colleges in the state of Montana.  All campuses in the MUS shall also recognize 
the integrity and transferability of the MUS transferable core. 
  
B.  To ensure adequate student preparation for transfer, campuses will exclude any courses from their 
general education program that are remedial or developmental in nature.  Examples would include 
Introductory or intermediate algebra, reading improvement, vocabulary building, and so on. 
 
C.  The Montana board of regents has adopted four (4) important procedures to implement the intent of 
this policy.  Those procedures are set out below, in sections II. A., B., C. and D. 
 
II. Procedures: 
 
A.  Campus general education programs. 
 
An undergraduate student who has completed the lower division coursework in an approved general 
education program at one of the institutions noted above, and who transfers to another of those 
institutions, cannot be required to take additional general education coursework at the lower division level. 
 
The student may be required to take additional coursework at the upper division level that is part of an 
approved general education program at the new campus. 
 
The approved general education program at each of the campuses can be found at this link: 
http://mus.edu/transfer/genedbycampus.asp.  
 
B.  The MUS transferable core. 
An undergraduate student who has completed courses identified as part of the MUS transferable core, 
hereafter referred to as the MUS core, will be governed by the following rules: 
 1. If the student has completed the entire 30-credit MUS core, following the operating rules 


approved by the Montana board of regents, and transfers to another unit in the MUS that student 
cannot be required to take additional general education courses at the lower division level. 


 2. If that student has completed fewer than 20 MUS core credits, that student will be required to 
complete the approved general education program at the campus to which he/she transfers. All 
general education transfer credits that are part of the MUS core will be reviewed for possible 
application in the approved general education program at the campus. 


 3. If that student has completed 20 or more MUS core credits, that student may choose to complete 
either the MUS core or the approved general education program at the campus to which he/she 
transfers.  The student should make that decision in consultation with a faculty advisor. 


 4. The student may be required to take additional coursework at the upper division level that is part 
of an approved general education program at the new campus. 


 5. The MUS core is set out as Appendix 1 of this policy. 



http://mus.edu/transfer/genedbycampus.asp
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 6. Transfer students and student advisors should also be familiar with the additional guidelines that 
have been adopted by the Montana board of regents for students who use the MUS core to 
satisfy their lower division general education requirement.  Those guidelines are entitled 
Operational Rules for the Montana University System Core, and can be found by clicking on that 
title.   


 
C.  Other “general education” coursework. 
An undergraduate student, in the following situations, will have his/her classes analyzed on a course-by-
course basis to determine how those classes might satisfy the general education program requirements 
of the student’s new campus: 
 1. a student who completes postsecondary coursework outside of the MUS; 
 2. a student who completes postsecondary coursework in the MUS that does not fall within the MUS 


core described in paragraph II.B of this policy. 
 
The guarantees set out in sections II. A. and B. of this policy do not apply to students in these situations.  
The institutions that make up the MUS are encouraged to assist those students as much as possible, 
however, so the intent of this policy applies to as many students and as many courses as possible. 
 
D.  Associate of arts and associate of science degrees. 
 
A student who has completed an associate of arts or an associate of science degree with an approved 
general education component package at one unit of the MUS, as defined under board policy 301.12, and 
transfers to another unit, cannot be required to take additional general education coursework at the lower 
division level. 
 
The student may be required to take additional coursework at the upper division level that is part of an 
approved general education program at the new campus. 
 
NOTE:  Students should be aware that associate of arts or associate of science degrees ordinarily do not 
have a designated field of study in their title.  If they do, they may not satisfy the requirements of this 
policy.  See board policy 301.12., paragraph I.B.2. 
 
E.  Before the new institution will accept the courses, a student will have to earn a grade of “C-“ or better 
in each of the classes described in the preceding sections. 
 
F.  The MUS will establish a General Education Council to oversee the provisions of this policy.  The 
council will have 12 members.  A minimum of four (4) members will be selected from nominations 
submitted by the faculty governance councils on the campuses.  Its responsibilities shall include: 
 1. Periodically review and recommend possible revision of the MUS core to the board of regents; 
 2. Approve by January of each year a list of general education courses, from each of the institutions 


described in the first paragraph of this policy, that satisfy the MUS core criteria on that campus; 
 3. Periodically assess and recommend revision of this policy; 
 4. Perform other responsibilities, as assigned by the Montana board of regents or the commissioner 


of higher education. 
 



http://mus.edu/transfer/MUScoreoperatingrules.pdf
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G.  Each campus of the MUS and the publicly supported community colleges will provide the office of the 
commissioner of higher education its approved general education program and update that information 
whenever changes are made.  The commissioner of higher education will make this information available 
to all campuses of the MUS. 
 
H.  The tribal colleges and regionally accredited independent colleges in the state of Montana may elect 
to participate in this reciprocal recognition of general education integrity on the same terms as the 
campuses of the MUS.  Those electing to do so will provide the appropriate information to the office of the 
commissioner of higher education. 
 
 
 
III.  History: 
 
Item 89-001-R1195, General Education Transfer Policy; Montana University System, approved by the Board of Regents on 
March 29, 1996, as revised March 3, 2003 (Item 117-105-R1102).  Revised May 20, 2005, Item 127-102-R0505, policy revised, 
format change.  Revised March 21, 2007 Part II, Section B, Paragraph 5 (editorial change and clarification).  Revised March 28, 
2007 to add link.  Revised November 16, 2007 (Item 137-101-R1107 | Supporting Material). 
 
 
 



http://mus.edu/board/meetings/2007/Nov07/ASA/ITEM137-101-R1107.pdf

http://mus.edu/board/meetings/2007/Nov07/ASA/ITEM137-101-R1107POL.pdf
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Appendix I 
 


Montana University System Core 
 
 


Natural Sciences 
--At least one of the classes 6 semester credits 
  must have a laboratory experience 
 
Social Sciences/History 6 semester credits 
 
Mathematics 3 semester credits 
 
Communication 6 semester credits 
--Written communication and 
  oral communication 
 
Humanities/Fine Arts 6 semester credits 
 
Cultural Diversity 3 semester credits 
 
TOTAL CREDITS 30 semester credit 
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I. Board policy: 
 
A.  There shall be no distinction between extension and resident credit. 
 
B.  Continuing education credit courses shall meet the following criteria: 
 1. Faculty.  Persons assigned to teach courses must have credentials equivalent to those required of 


faculty teaching the same or similar courses under regular instruction. 
 2. Facilities.  Library or laboratory facilities must have been assessed and determined to be equivalent 


to those required for the same or similar courses offered under the regular instruction credit 
programs. 


 3. Educational resources.  The appropriate educational resources have been assessed and determined 
to be equivalent to those required for the same or similar courses offered under regular instruction 
credit programs. 


 4. Eligibility of students.  Students must meet the same admission and grade point standards and other 
academic requirements that are met by students taking the same or similar courses under regular 
instruction. 


 
C.  Direct costs for credit continuing education programs shall be self-supporting through collected fees or 
designated funds. 
 
D.  Indirect costs of credit continuing education programs shall be funded from collected fees or designated 
funds or in part through the current unrestricted operating funds of the unit. 
 
E.  Enrollment in continuing education credit programs shall not be counted and reported as part of each 
unit's regular enrollment, but shall be reported to the commissioner of higher education under guidelines to 
be established by the commissioner. 
 
F.  Units of the Montana university system (MUS) shall maintain their present activities in continuing 
education and strengthen the cooperative effort among the six campuses, the colleges of technology, the 
community colleges and the private colleges. 
 
G.  Credit offerings for continuing education and extension courses must fall within the mission approved by 
the board of regents for each campus of the MUS. 
 
H.  Each campus shall establish procedures for the academic approval of continuing education credit 
offerings. 
 
I.  If a course is proposed to be offered in a community, the institution located closest to the community shall 
be notified so that it can respond to the course proposal assuming the course falls under the mission of the 
closest institution.  If the institution is unable or unwilling to respond to the course proposed, the proposing 
institution may offer the course.  The adjunct professors shall be supervised by the unit offering the course.  
The university units may include the private colleges, community colleges and colleges of technology in the 
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administration of this policy. 
 
J.  No institution shall withhold approval unless it actually plans to offer an essentially equivalent course in the 
same semester and in a location reasonably accessible to the same clientele. 
 
K.  In determining whether another institution offers a course, the criterion shall be the general coverage of a 
field as described in the current catalog, rather than precise equivalence of course names. 
 
L.  Where possible, plans should be made to deliver structured educational programs rather than individual 
courses. 
 
M.  In courses in which veterans who are eligible for fee waivers are enrolled, the minimum class size may be 
increased by the number of such veterans. 
 
II. Administrative procedures: 
 
A.  When any campus of the MUS receives a request for a course, workshop, program, etc., which is not 
within the assigned mission of that campus, the following procedures should be used.  The continuing 
education department receiving the request should: 
 1. Inform the person making the request that someone from the MUS will contact them in the near 


future. 
 2. Contact the institution with the appropriate mission, which shall assume full responsibility for further 


follow-up of the request. 
 
B.  The continuing education department with the appropriate mission shall respond to the request for the 
continuing education activity by: 
 1. Determining the feasibility and/or appropriateness of the requested proposal. 
 2. Determining the method of delivery. 
 
C.  Contact with the person making the request may be necessary to obtain the information needed about the 
program.  Regardless of the circumstances the person making the request should be contacted as soon as 
possible but no later than one week. 
 
D.  Activities which are multidisciplinary may be offered by an institution if the primary emphasis of the activity 
falls within the institution's role and scope.  For example, The University of Montana could offer a workshop 
on "The Law and Nursing" provided the emphasis of the workshop is on law and not upon the practice of 
nursing. 
 1. An institution planning multidisciplinary activities should inform the other institutions with component 


programs.  Joint sponsorship may be an advantage. 
 2. Approval by the other institution is not required provided the primary emphasis of the activity falls 


within the sponsoring institution’s mission. 
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III. Options for Delivery. 
 
A.  The institution with the mission designation determines one of the four delivery systems as follows: 
 1. The mission institution delivers the complete program. 
 2. There is equal division of responsibilities and equal division of finances by co-sponsoring institutions. 


 The institution with the mission designation will control the assignment of responsibilities; the other 
institution has the option of accepting or rejecting those terms. 


 3. The institution with the mission designation accepts major program responsibilities, but contracts 
with the institution receiving the request for some services.  The services and fees may vary and are 
agreed upon in writing. 


 4. The mission institution permits the institution originally contacted to develop and provide the 
program.  However, granting and recording the credit is the mission institution’s responsibility.  
Written permission is granted to the proposed sponsoring institution by the institution with the 
mission designation.  Restrictions and terms should also be specified in writing at that time. 


 
B.  If the institution with the mission designation determines that the proposed program is not appropriate 
then no institution under the authority of the regents will offer the program unless it is reviewed and approved 
by the office of the commissioner. 
 
IV. Definitions: 
 
Direct costs are defined as the instructional costs associated with an individual course, such as instructor 
stipend, travel costs, rental of space for the course, and promotion of the course. 
 
V. Cross-Reference: 
 
Policy 220.1, Community College education centers 
 
 
History: 
 
Executive Council, November 1955 (Rescinded); Item 165-002, February 10, 1958 (Rescinded); Item 2-008-R0973, September 10, 
1973 (Rescinded); Item 3-902-R0174, January 14, 1974 (Rescinded); Item 5-901-R0774, July 8, 1974 (Rescinded); Continuing 
Education Recommendations Approved by the Board of Regents, July 12, 1976 (Rescinded); Item 17-007-R0777, July 11, 1977, as 
revised April 11, 1978, and November 2, 1979, Board of Regents Minutes, December 12, 1978, Administrative regulations, March 27, 
1984; as revised November 18, 1999 (Item 104-103-R0999). 
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BY-LAWS 


OF THE MONTANA BOARD OF REGENTS 
OF HIGHER EDUCATION 


 
 


ARTICLE 1.  Name 
 
The legal name of the board is The Board of Regents of Higher Education. 
 
 


ARTICLE II.  Objectives 
 
The objectives of the board are to supervise, coordinate, manage and control the Montana university 
system (MUS) and to supervise and coordinate other public educational institutions assigned by law. 
 
 


ARTICLE III.  Membership 
 
The board consists of seven members appointed by the governor and confirmed by the senate.  Not more 
than four may be from one district provided for in 5-1-102, MCA and not more than four may be affiliated 
with the same political party.  One of the members of the board shall be a student appointed by the 
governor who is registered full-time at a unit of higher education under jurisdiction of the board.  The 
length of the term of the student member is one year.  The student membership shall not be subject to the 
congressional district nor the political party constraint mentioned above.  Appointed members' terms are 
seven years.  Vacancies shall be filled for the remainder of the unfilled term.  The governor, 
superintendent of public instruction, and commissioner of higher education are ex officio nonvoting 
members of the board of regents. 
 
 


ARTICLE IV. Officers 
 


The officers of the board consist of a chair, vice-chair and secretary. Elections shall be held the first 
regularly scheduled meeting on or after May 1 of each year and the normal one-year term of an officer 
elected at this time shall run until the next regularly scheduled election. The chair and vice-chair shall be 
elected from the appointed membership of the board and shall serve until either the expiration of his/her 
normal term, resignation or the expiration of his or her term on the board, whichever comes first. An 
officer shall assume office upon election. In the absence of the chair, the vice-chair will preside. However, 
the chair may assign any regent to temporarily preside over some specific portion of a meeting. If the 
office of chair is vacated before the expiration of a term, the vice-chair shall serve as chair until a special 
election or the next regular election, at the discretion of the board. If the office of vice-chair is vacated 
before the expiration of a term the board may hold a special election or leave it vacant until the next 
regular election.  If both the chair and vice-chair are vacated before expiration of their terms or the vice-
chair is not available to serve as chair, a special election will be held by the board.   Where any new 
officer is filling a vacancy he or she will serve for the remainder of the term.  The commissioner of higher 
education will serve as secretary to the board.  
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ARTICLE V.  Meetings 


 
The board shall meet not less than quarterly.  Other (special) meetings may be called by the governor, 
the chair of the board, the secretary or on the request of four appointed members. 
 
Meetings will be scheduled to maximize regent availability.  The commissioner shall notify each regent of 
regular meetings at least seven (7) days in advance.  The commissioner shall notify each regent of 
additions to the agenda of regular meetings and of specially called meetings at least 48 hours in advance.  
The campuses and the public shall be notified at the same time as the regents by a means considered by 
the commissioner to be efficient and effective in providing notice to all parties. 
 
To place an item, or group of items, on the agenda, a member of the board of regents, a campus with the 
approval of the commissioner, or the commissioner must request the item or items and submit them to the 
commissioner at least four weeks prior to a meeting.  The commissioner and the chair can agree to waive 
the four-week requirement.   
 
When submitting an item, or group of items, the requestor shall designate the item or items as either 
action or discussion, information or special; after consultation with the commissioner, the chair shall place 
all such items on the agenda in the category the chair deems appropriate.  An action item, or group of 
action items, may also be designated consent by the commissioner, with the concurrence of the chair.  
 
When a consent item, or group of consent items, is called up on the agenda for action, if there is no 
objection, action may be taken without further testimony or discussion.   
 
When an action item, other than a consent item for which no objections has been made, is called up on 
the agenda, the sponsoring regent, campus, or representative of the commissioner’s office shall present 
the item, the chair will invite comment from citizens, students, faculty, staff, administrators and anyone 
else in attendance, followed by questions from the regents.  The sponsor will then have the right to 
respond.  The item may be acted upon by the regents at that time, or action may be delayed until after 
other action items have been presented.  Items presented may be altered or amended, but not in such a 
manner as to change the original topic or subject. 
 
At any time during a meeting, including during periods of public input, the chair may place reasonable 
limits on personal testimony and presentations to the board.  Such limits must recognize and respect the 
right of the public to comment and balance that right with the obligation of the board to complete its 
business in a timely manner. 
 
 


ARTICLE VI.  Quorum 
 
A majority of the appointed members of the board shall constitute a quorum. 
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ARTICLE VII.  Committees 


 
All committees shall be appointed by the chair.   
 
Special committees may be appointed from time to time by order of the board. 
 
The commissioner of higher education is an ex-officio, non-voting member of all committees 
 
Standing committees of the board will meet on a regular basis and include: 
 


Administrative, Budget, And Audit Oversight Committee 
Academic, Research and Student Affairs Committee 


Staff and Compensation Committee 
Two-Year and Community College Committee 


 
 


ARTICLE VIII.  Executive Sessions 
 
The board consistent with the appropriate constitutional and statutory provisions, may go into executive 
session at any time.  No public record shall be kept of executive session business.  Prior to convening in 
executive session the chair shall announce the rationale that forms the legal basis for the executive 
session.  When executive sessions are contemplated, the meeting agenda should indicate the general 
topic of the contemplated executive session (e.g., honorary degree, employee evaluation, student 
appeal). 
 
 


ARTICLE IX.  Order of Business 
 


The order of business shall be determined by the chair in conjunction with the commissioner of higher 
education, giving consideration to the planning of an efficient and effective meeting and allowing for 
sufficient time for discussion with campus leaders and faculty and student representatives and for public 
input.  The order of business will be made public in an agenda posted before the meeting. 
 
 


ARTICLE X. Communications 
 
All official communications, reports and recommendations from representatives of the legislative and 
executive branches of state government, institutions, faculty members, employees and students, shall 
come to the attention of the board through the commissioner of higher education. 
 
 


ARTICLE XI.  Parliamentary Law 
 
On questions of parliamentary law, Robert's Rules of Order shall prevail, except with respect to (1) 
introduction of motions, wherein Mason's rules will be applied, and (2) reconsideration of questions, 
wherein these by-laws shall be applied. 
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ARTICLE XII.  Reconsideration of Questions 
 
No question decided by a vote of the Board may be raised again, either in identical form or in a manner 
that raises substantially the same issue as previously decided, except under the following circumstances: 
 


1. More than six months have passed since the last vote on the question; or 
2. The question is raised by a board member who was recorded as voting on the prevailing side on 


the last vote on the question. 
 
 


ARTICLE XIII.  Amendments 
 
These by-laws may be added to or amended by a majority vote at any meeting of the board provided a 
quorum is present. 
 
Any by-law may be suspended for one particular meeting by a two-thirds vote of all appointed members 
present. 
 
History: 
 
By-laws; Item 35-007-R0682, June 28, 1982; as revised September 14, 1984, June 14, 1990, and November 18, 1999  (Item 104-
103-R0999); editorial change (change "vice-chairman" to "vice-chair") on August 2, 2000; as revised January 18, 2001 (Item 109-
104-R1100 and Item 109-105-R1100); revised at Board retreat on March 20, 2002 (Item 114-110-R0302); revised at special 
meeting held April 24, 2002; revised January 16, 2003 (Item 118-106-R0103 and Memo); revised May 29, 2003 (Item 119-106-
R0503 and Item 119-111-R0503); revised September 25, 2003 (Item 120-103-R0903); revised November 20, 2003 (ITEM 121-109-
R1103); revised September 23, 2004 (ITEM 123-110-R0504); revised September 23, 2010 (ITEM 148-105-R0910) revised as of 
April 7,2014 (ITEM 163-101-C0414).  Revised November 21, 2014 (ITEM 165-101-R1114). 
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I. Board policy 
 
A.  Direct costs for non-credit continuing education programs, whether designated non-credit or continuing 
education unit (CEU) programs, shall be self-supporting through collected fees or designated funds. 
 
B.  Indirect costs of non-credit continuing education programs shall be funded from collected fees or 
designated funds or in part through the current unrestricted operating funds of the unit. 
 
C..  Enrollment in continuing education non-credit programs shall not be counted and reported as part of 
each unit's regular enrollment, but shall be reported to the commissioner of higher education under 
guidelines to be established by the commissioner. 
 
D.  The units of Montana university system (MUS) are authorized to award the CEU as part of their 
continuing education programs. 
 
E.  Units of MUS shall maintain their present activities in continuing education and strengthen the cooperative 
effort among the six campuses, the colleges of technology, the community colleges and the private colleges. 
 
F.  Each campus shall establish procedures for the academic approval of continuing education non-credit 
offerings. 
 
G.  Credit options may be available for non-credit programs if the credit is approved by the appropriate 
academic unit.  The total charge for credit option programs must be equal to or greater than the board of 
regents fee per credit hour for an equivalent number of hours.  Exceptions to this fee structure may be 
granted by the commissioner of higher education. 
 
H.  If a course is proposed to be offered in a community, the institution located closest to that community 
shall be notified so that it can respond to the course proposal assuming the course falls within the role and 
scope of the closest institution.  If that institution is unable or unwilling to respond to the course proposal the 
proposing unit may offer the course.  Adjunct professors shall be supervised by the unit offering the course.  
The university units should include the private colleges, community colleges and the colleges of technology in 
the administration of this policy. 
 
I.  No institution shall withhold approval unless it actually plans to offer an essentially equivalent course in the 
same semester and in a location reasonably accessible to the same clientele. 
 
J.  Where possible, plans should be made to deliver structured educational programs rather than individual 
courses. 
 
K. In courses in which veterans who are eligible for fee waivers are enrolled, the minimum class size may be 
increased by the number of such veterans. 
 
L.  The awarding of CEUs will be confined to those significant learning experiences at the postsecondary 
level for which academic credit is not traditionally awarded but which are of sufficient professional, technical 
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or vocational stature as to merit some kind of recognition. 
 
II. Administrative procedures: 
 
When any campus of the MUS receives a request for a course, workshop, program, etc., which is not within 
the mission of that campus, the following procedures should be used.  The continuing education department 
receiving the request should: 
 1. Inform the person making the request that someone from the MUSwill contact them in the near 


future and 
 2. Contact the institution with the appropriate mission shall assume full responsibility for further 


follow-up of the request. 
 
B.  The continuing education department with the mission designation shall respond to the request for the 
continuing education activity by: 
 1. Determining the feasibility and/or appropriateness of the requested proposal. 
 2. Determining the method of delivery. 
 
C.  Contact with the person making the request may be necessary to obtain the information needed about the 
program.  Regardless of the circumstances the person making the request should be contacted as soon as 
possible but no later than one week. 
 
D.  Activities which are multidisciplinary may be offered by an institution if the primary emphasis of the activity 
falls within the institution’s mission.  For example, The University of Montana could offer a workshop on "The 
Law and Nursing" provided the emphasis of the workshop is on law and not upon the practice of nursing. 
 
E.  An institution planning multidisciplinary activities should inform the other institutions with component 
programs.  Joint sponsorship may be an advantage. 
 
F.  Approval by the other institution is not required provided the primary emphasis of the activity falls within 
the sponsoring institution’s mission. 
 
III. Options for Delivery. 
 
A.  The institution with the mission designation determines one of the four delivery systems as follows: 
 1. The mission institution delivers the complete program. 
 2. There is equal division of responsibilities and equal division of finances by co-sponsoring institutions.  
 3. The institution with the mission designation will control the assignment of responsibilities; the other 


institution has the option of accepting or rejecting those terms. 
 4. The institution with the mission designation accepts major program responsibilities, but contracts 


with the institution receiving the request for some services.  The services and fees may vary and are 
agreed upon in writing. 


 5. The mission institution permits the institution originally contacted to develop and provide the 
program.  However, granting and recording the credit is the mission institution’s responsibility.  
Written permission is granted to the proposed sponsoring institution by the institution with the 
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mission designation.  Restrictions and terms should also be specified in writing at that time. 
 
B.  If the institution with the mission designation determines that the proposed program is not appropriate 
then no institution under the authority of the regents will offer the program unless it is reviewed and approved 
by the office of the commissioner. 
 
IV. Definitions: 
 
A.  One CEU is defined as ten contact hours of participation in an organized continuing education experience 
under responsible sponsorship, capable direction and qualified instruction.  CEUs are not applicable to, nor 
can they be translated into, credits for a degree.  This does not alter the prerogative of faculties to grant 
academic credit for nontraditional educational experiences such as CLEP, examination challenges, etc. 
 
B.  Direct costs are defined as the instructional costs associated with an individual course, such as instructor 
stipend, travel costs, rental of space for the course, and promotion of the course. 
 
 
 
History: 
 
Item 8-001-R0675, June 9, 1975 (Rescinded);  Continuing Education Recommendations Approved by the Board of Regents July 12, 
1976 (Rescinded); Item 17-008-R0777, July 11, 1977, as revised April 11, 1978, and November 2, 1979, Board of Regents Minutes, 
December 12, 1978, Administrative regulations, March 27, 1984; November 18, 1999 (Item 104-103-R0999). 
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BOARD OF REGENTS
CONSTITUTION AND STATUTES


 
Article X, Section 9
Constitution of Montana
 
Board of Education.
 
There is a state board of education composed of the board of regents of
higher education and the board of public education.  It is responsible for
long-range planning, and for coordinating and evaluating policies and
programs for the state's educational systems.  It shall submit unified budget
requests.  A tie vote at any meeting may be broken by the governor, who is
an ex-officio member of each component board.
 
Board of Regents.
 
(2)(a)     The government and control of the Montana University System is


vested in a board of regents of higher education which shall have
full power, responsibility, and authority to supervise, coordinate,
manage and control the Montana University System and shall
supervise and coordinate other public educational institutions
assigned by law.


 
The board consists of seven members appointed by the governor,
and confirmed by the senate, to overlapping terms, as provided by
law.  The governor and superintendent of public instruction are ex-
officio non-voting members of the board.


 
The board shall appoint a commissioner of higher education and
prescribe his term and duties.


 
The funds and appropriations under the control of the board of
regents are subject to the same audit provisions as are all other
state funds.


 
Board of Public Education.
 
(3)(a)     There is a board of public education to exercise general


supervision over the public school system and such other public
educational institutions as may be assigned by law.  Other duties of
the board shall be provided by law.


 
The board consists of seven members appointed by the governor,
and confirmed by the senate, to overlapping terms as provided by
law.  The governor, commissioner of higher education, and state
superintendent of public instruction shall be ex-officio non-voting
members of the board.


 
Montana Code Annotated
University System
 
Part 2, University Units
 
20-25-201.         Units constituting university system.  The Montana
University System is composed of the following units, each designated by its
legal name:
 
(1)        The University of Montana, with campuses at the following locations:
(a)        Missoula;
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I. Board Policy:  
 
 
A.  This policy establishes a system of controls and decision-making throughout the Montana university 
system (MUS) to ensure the fair and equitable evaluation of transfer credits for students. To that end, the 
policy requires each campus to:  
 1. make timely decisions about transfer credits and their applicability to program expectations at the 


new campus;  
 2. document its decisions about transfer credits and identify the individuals responsible for those 


decisions; and  
 3. maintain records concerning transfer credits in a central, safe location.  
 
B.  Board of regents policy 301.5, which establishes a waiting period for transfer credits from institutions 
that are candidates for regional accreditation, should be followed despite the timelines established in 
subsequent sections of this policy. In order to assist transfer students, however, the receiving institution 
should provide information about how the credits will be used if the provisions of policy 301.5.I.C are ever 
satisfied.  
 
II. Procedures:  
 
A.  Transfer Applications.  
 1. Within five (5) working days of receipt of an application for transfer or an admissions file, the 


institution will send the student a communication indicating receipt of the documents and 
identifying what additional information is necessary to complete the transfer application.  


 2  Receipt of the application or admissions file by the priority deadline will facilitate the processing 
of transfer applications. The priority deadline is one month before the first day of classes for the 
term for which the student is applying. The deadlines set out in sections A.3 and A.4, under this 
Procedures section, assume that the application or admissions file is complete on or before the 
priority deadline. For a transfer student from an institution that is not part of the MUS, a complete 
file must include appropriate information so courses can be evaluated. That information shall 
include, at a minimum, official transcripts and catalogues from post-secondary institution(s) 
attended by the student. For courses that may be used to satisfy an out-of-system transfer 
student’s major, minor, option or certificate, course syllabi may be required. The three (3) 
community colleges in Montana will be considered part of the MUS, for purposes of this policy.  


 3.  Within ten (10) working days of the receipt of the completed transfer application, the student will 
be notified in writing of the admission decision, the total credits accepted for transfer to the 
receiving institution, and the transferability of the student’s general education credits to the 
receiving institution. If the student has identified a major, minor, option and/or certificate, he/she 
will be provided with an explanation of the process and timelines for the review of the student’s 
credits by the appropriate academic program(s).  


 4. The student will be apprised of the final credit decision, for purposes of his/her major, minor, 
option and/or certificate, no later than the last day on which it is possible to add courses for the 
term in progress.  


 5. The process for a student who does not complete the transfer application process on or before 
the priority deadline will be the same as that described in paragraphs A.3 and A.4 above, except 
that the deadlines will not be mandatory. A student who does not complete the transfer 
application process by the priority deadline, but who has completed the process by the start of 
classes for an academic term, will receive a complete transfer evaluation prior to the pre-
registration date for the following academic term.  
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 6. If a student applies to an institution, and then does not enroll, the transfer and admissions 
documentation for that student will be maintained for a period of one year from the first day of the 
term for which the student intended to enroll.  


 
B.  Standardization and Documentation of Course Evaluations.  
 1. The MUS units will utilize the Banner transfer module to record campus-based equivalencies and 


to document student transfer decisions. The course evaluation will detail the process used for the 
denial of transfer courses and record the reasons for the denial in Banner or, if necessary, by 
means of a paper record.  


 2. Current course transfer equivalencies for each campus will be posted online in Banner and 
updated at least annually. Changes to curriculum (courses and course descriptions) will be 
reported by each institution to the office of the commissioner of higher education (OCHE) by June 
30 of each year, and will be posted electronically by OCHE for use by all of the institutions. OCHE 
will work with the community colleges to ensure that those institutions report their course transfer 
equivalencies in the same manner.  


 
C.  Location of Transfer Files. 
 
The final transfer evaluation and documentation of transfer decisions, including the identities of the 
evaluators and the basis for the decisions, will be recorded in Banner and will reside in the campus 
advising center or in the student’s permanent file in the registrar’s office on each campus.  
 
D.  Compliance.  
 
If an institution does not meet the applicable timelines established in procedures, paragraphs A.1, A.3, 
and A.4, a student’s transfer credits will not be automatically accepted for major, minor, option, certificate 
or general education purposes. Campuses will be expected to monitor their compliance with this policy, 
however, and report their success in meeting the timelines to the board of regents.  
 
 
History:  
 
Approval of System of Controls, March 18, 2005, ITEM 126-104-R0305, as revised May 20, 2005 (Item 127-115-R0505 - procedural 
clarifications and changes), and revised March 3, 2006 (Item 130-104-R0306, Attachment). 
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Approved March 2003 Regents meeting; language modernized and reformatted November 2013. 


Code of Expectations  


for the 


Montana Board of Regents 


Of Higher Education 


1. The Board of Regents expects its members to value service above self. The Board expects high 


standards of ethical conduct and requires all members to conduct themselves at all times in a 


manner that reflects honor upon the Montana University System. 


 


2. Regents must avoid any conflict of interest with respect to their fiduciary responsibilities. There 


must be no self-dealing or any conduct of private business or personal services between any 


Regent and the Montana University System unless procedurally controlled to assure openness, 


competitive opportunity, and equal access to inside information. When a conflict is disclosed, 


the Regents must abstain from voting or promoting the discussion between Board members.  


 


3. The Board of Regents is independent and impartial in the sense that:  


 


a. Regents' positions and decisions are based on the Board's mission, setting aside any 


partisan factors. 


b. Regents do not pressure each other on upcoming votes, but Regents may share their 


concerns or positions with each other. 


c. Regents do not barter with each other in order to secure support for positions on issues. 


d. Regents embrace public interests and avoid acting from personal ideological interests. 


e. Regents do not favor one particular university campus or geographic area. 


f. Regents take personal responsibility for making decisions in the long-term best interests 


of students and the people of Montana. 


g. Regents take personal responsibility for holding a long-term and statewide view on their 


decision making, even at the expense of personal or narrow constituent interests. 


h. Regents take their personal responsibility for coming to Board meetings prepared for 


Board actions very seriously. 


i. Regents stand behind Board decisions and without undermining any Board decision, 


may express their personal disagreement with a decision in a professional manner.  


j. Regents view the Student Regent as an equal. The Student Regent has a first and 


foremost responsibility to represent the students in the Montana University System.  


k. Regents respect one another's opinions and strive to have a supportive meeting 


environment that allows for full expression and discussion of all opinions.  


l. Regents strive to have focused and efficient meetings and respect and support the role 


of the Chair in facilitating meetings.  


m. Regents understand and will provide information even when it is information that may be 


difficult to deliver and hard for others to hear.  


n. Regents understand that anyone may offer revisions to this Code. 
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Administrative Policy and Procedures Manual 


Section 1000: Campus Policy 


1001.4 Unauthorized Copying & Use of Computer Software 
Effective: January 26, 1986 
Revised: February 2007  
Review Date: February 2009  
Responsible Party: Chancellor 


Software is generally purchased for and licensed to a single processing unit (ie. 
computer). Reproducing (copying) any software may violate MSU-Northern's license 
agreements or may be in violation of the copyright laws of the United States or both. 


Policy 


1. Individuals apprehended copying or in possession of copied MSU-Northern's 
software or software licensed to Montana State University-Northern without the 
knowledge and permission of MSU-Northern's Information Technology Services will 
be treated as stated under "Unauthorized Use." In addition, such individuals may 
be prosecuted under the federal laws. MSU-Northern will not accept responsibility 
for students or employees that may be in violation of license agreements or 
federal laws. 
  


2. Individuals may not charge nor destroy software nor data that is not their own 
possession. Such action will be considered as "Improper Use" and dealt with as 
"Unauthorized Use." 
  


3. Individuals that use software from other computers on MSU-Northern's computers 
do so at their own risk. 
  


4. Individuals contemplating using borrowed software on MSU-Northern's computers 
are urged to contact Information Technology Services to assure themselves that 
they are not in violation of MSU-Northern's policies or the law. 
  


5. Unauthorized Use: Unauthorized use of services (accounts, data, programs, 
equipment etc.) is not allowed. Any individual or organization apprehended for 
unauthorized use will be reported to the appropriate official. MSU-Northern 
reserves the right to initiate civil and criminal action against offenders. In 
addition, employees are subject to discharge and students may be suspended. 
  


6. Improper Use: Deliberate improper use of services including equipment will be 
treated as unauthorized use. 



http://msun.edu/





Note: The Regents of the Montana University System have issued a general policy item 
covering unauthorized use and copying of computer software. See 1901.1 Regents Policy 
and Procedures Manual - November 18, 1999. 
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Administrative Policy and Procedures Manual 


Section 1000: Campus Policy 


1001.5 Passwords 
Effective: July 1, 2006 


Overview 
Passwords are an essential aspect of computer security, providing important front-line 
protection for electronic resources by preventing unauthorized access. A poorly chosen 
password may result in the compromise of Montana State University-Northern's systems, 
data or the entire campus network. Therefore, all MSU-Northern employees (including 
contractors and vendors with access to MSU-Northern systems) and students are required 
to use complex passwords and keep them secure. 


A department and/or system administrator may implement a more restrictive policy on 
local systems where deemed appropriate or necessary for the security of electronic 
information resources. The Information Technology Services Office can require a more 
restrictive policy in protection of confidential data. 


Purpose 
The purpose of this policy is to establish a standard for the creation of complex 
passwords, the frequency with which they must be changed, and to educate users about 
the protection of those passwords. 


Scope  
This policy applies to all personnel 


 who have or are responsible for an account or who have any form of access that 
supports or requires authentication on any system that resides at any MSU-
Northern facility, 


 who have access to the MSU-Northern network, and/or 
 who store any non-public MSU-Northern information. 


Policy 


 All MSU-Northern domain passwords must be changed at least every 180 days. 
 MSU-Northern passwords must not be inserted into email messages or other forms 


of electronic communication. 
 All passwords must conform to the standards described below. 


Password Construction Standards 
Complex passwords requirements: 


 Must be a minimum of 8 characters in length 



http://msun.edu/





 Must contain characters from three of the following four categories: 
o Uppercase characters (A through Z) 
o Lowercase characters (a through z) 
o Digits (0 through 9) 
o Non-alphanumeric characters (e.g. !@#$%^&*()_+|~-=\`{}[]:";'<>?,./) 


Password Protection Standards 
All passwords are to be treated as sensitive, confidential MSU-Northern information. 
Therefore: 


 Do not use the same password for MSU-Northern accounts as for other non-
Northern access (e.g., personal ISP account, non-Northern web email 
accounts, option trading, benefits, etc.). Where possible, don't use the 
same password for various MSU-Northern access needs. For example, select 
one password for email/domain access and a separate password for Banner. 


 Do not share MSU-Northern passwords with anyone except Information 
Technology Services (ITS) technical personnel who are assisting you with a 
technical issue. You can verify the technician’s identity by requesting to see 
their maroon and gold ITS photo ID (not their Northern ID). You are 
responsible for safeguarding your passwords. 


 Do not display or conceal a password in your workspace 
 Do not use the "Remember Password" feature of applications or websites. 
 Do not store passwords in a file on any computer system (including Palm 


Pilots or similar devices) without encryption. 
 If an account or password is suspected to have been compromised, report 


the incident to ITS and change all your passwords. 


Password cracking or guessing may be performed on a periodic or random basis by MSU-
Northern ITS. If a password is guessed or cracked during one of these scans, the user will 
be required to change it. 


Enforcement 
Student violations of this policy will be handled by the Dean of Students, while employee 
violations will be referred to the individual’s supervisor or the Dean of the College. Any 
employee found to have violated this policy may be subject to disciplinary action. 


 Return to Section 1000 Return to top of page Return to Policies Home page 
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Office of the Registrar REPORT A - PART A End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT ALL STUDENTS September 15, 2015 
 For Event: 201570CENSUS 
 PART TIME FULL TIME TOTAL 
LEVEL Men Women N/A Total Men Women N/A Total Men Women N/A Total 


Undergraduate Students 


 Freshman 29 55 0 84 252 124 0 376 281 179 0 460 


 Sophomore 1 21 0 22 98 75 0 173 99 96 0 195 


 Junior 8 25 0 33 93 51 0 144 101 76 0 177 


 Senior 30 92 0 122 91 89 0 180 121 181 0 302 


 Total Undergraduates 68 193 0 261 534 339 0 873 602 532 0 1,134 


Postbaccalaureate Students 


 Postbaccalaureate 4 10 0 14 1 5 0 6 5 15 0 20 


 Nondegree Graduate 1 1 0 2 0 0 0 0 1 1 0 2 


 Total Postbaccalaureates 5 11 0 16 1 5 0 6 6 16 0 22 


Graduate Students 


 Graduate Masters 30 47 0 77 0 1 0 1 30 48 0 78 


 Total Graduates 30 47 0 77 0 1 0 1 30 48 0 78 


TOTAL STUDENTS 103 251 0 354 535 345 0 880 638 596 0 1,234 


 Extract Date: Alisha Schroeder 
 9/15/2015 11:39:05 AM Registrar 
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Office of the Registrar REPORT A - PART B End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT FIRST-TIME STUDENTS September 15, 2015 
 For Event: 201570CENSUS 
 PART TIME FULL TIME TOTAL 
LEVEL Men Women N/A Total Men Women N/A Total Men Women N/A Total 
First-Time Freshmen 
 Freshman Traditional 2 10 0 12 158 59 0 217 160 69 0 229 
 Total Freshmen 2 10 0 12 158 59 0 217 160 69 0 229 


First-Time Nondegrees 
 Freshman 2 1 0 3 0 1 0 1 2 2 0 4 
 Junior 0 1 0 1 0 0 0 0 0 1 0 1 
 Postbaccalaureate 0 1 0 1 0 0 0 0 0 1 0 1 
 Nondegree Graduate 1 0 0 1 0 0 0 0 1 0 0 1 
 Total Nondegrees 3 3 0 6 0 1 0 1 3 4 0 7 


First-Time Transfers 
 Freshman 1 6 0 7 18 16 0 34 19 22 0 41 
 Sophomore 1 3 0 4 18 13 0 31 19 16 0 35 
 Junior 2 5 0 7 13 10 0 23 15 15 0 30 
 Senior 4 8 0 12 10 7 0 17 14 15 0 29 
 Postbaccalaureate 0 1 0 1 0 0 0 0 0 1 0 1 
 Total Transfers 8 23 0 31 59 46 0 105 67 69 0 136 


First-Time Graduates 
 Graduate Masters 5 13 0 18 0 0 0 0 5 13 0 18 
 Total Graduates 5 13 0 18 0 0 0 0 5 13 0 18 


TOTAL STUDENTS 18 49 0 67 217 106 0 323 235 155 0 390 


Extract Date: Alisha Schroeder 
 9/15/2015 11:41:40 AM Registrar 
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Office of the Registrar REPORT A - PART C End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT ALL STUDENTS BY RESIDENCY STATUS September 15, 2015 
 For Event: 201570CENSUS 
 PART TIME FULL TIME TOTAL 
LEVEL Men Women N/A Total Men Women N/A Total Men Women N/A Total 


Undergraduate Students 
 Excess Capacity 1 1 0 2 7 8 0 15 8 9 0 17 
 In State 62 185 0 247 409 311 0 720 471 496 0 967 
 Out of State 2 2 0 4 29 7 0 36 31 9 0 40 
 WUE 3 5 0 8 89 13 0 102 92 18 0 110 


 Total Undergraduates 68 193 0 261 534 339 0 873 602 532 0 1,134 


Postbaccalaureate Students 
 In State 5 11 0 16 1 5 0 6 6 16 0 22 


 Total Postbaccalaureates 5 11 0 16 1 5 0 6 6 16 0 22 


Graduate Students 
 Excess Capacity 0 1 0 1 0 0 0 0 0 1 0 1 
 In State 30 46 0 76 0 1 0 1 30 47 0 77 


 Total Graduates 30 47 0 77 0 1 0 1 30 48 0 78 


TOTAL STUDENTS 103 251 0 354 535 345 0 880 638 596 0 1,234 


Extract Date: Alisha Schroeder 
 9/15/2015 11:39:05 AM Registrar 
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Office of the Registrar REPORT B - PART A End of Third Week 
MSU-Northern PREVIOUS SCHOOLS ATTENDED Fall Semester 
Havre, MT BY NEW FRESHMAN STUDENTS September 15, 2015 
 For Event: 201570CENSUS 


PREVIOUS SCHOOL ATTENDED Nondegre Traditional Nontraditional Early  Total 


New Freshmen from Montana Schools 


 Anaconda High School 0 2 0 0 2 
 Augusta High School 0 2 0 0 2 
 Belt High School 0 1 0 0 1 
 Big Sandy High School 0 3 0 0 3 
 Big Sky High School 0 3 0 0 3 


 Billings Senior High School 0 1 0 0 1 
 Billings West High School 0 1 0 0 1 
 Box Elder High School 0 2 0 0 2 
 Bozeman High School 0 2 0 0 2 
 Broadview High School 0 1 0 0 1 


 Broadwater High School 0 2 0 0 2 
 Butte Central High School 0 1 0 0 1 
 Cascade High School 0 1 0 0 1 
 Centerville High School 0 3 0 0 3 
 Charles M Russell High School 0 5 0 0 5 


 Chinook High School 0 6 0 0 6 
 Choteau High School 0 1 0 0 1 
 Circle High School 0 1 0 0 1 
 Colstrip High School 0 4 0 0 4 
 Columbia Falls High School 0 2 0 0 2 


 Conrad High School 0 5 0 0 5 
 Cut Bank High School 0 2 0 0 2 
 Denton High School 0 1 0 0 1 
 Dodson High School 0 2 0 0 2 
 Dutton Public Schools 0 1 0 0 1 


 Fairfield High School Dist 21 0 2 0 0 2 
 Fergus High School 0 3 0 0 3 
 Flathead High School 0 1 0 0 1 
 Forsyth High School 0 1 0 0 1 
 Fort Benton High School 0 3 0 0 3 


 Froid High School 0 1 0 0 1 
 Geraldine High School 0 2 0 0 2 
 Glasgow Senior High School 0 2 0 0 2 
 Granite High School 0 1 0 0 1 
 Great Falls High School 0 7 0 0 7 


 Hardin High School 0 1 0 0 1 
 Harlem High School 0 5 0 0 5 
 Harlowton High School 0 1 0 0 1 
 Havre Public High School 1 22 0 0 23 
 Hays Lodge Pole High School 0 1 0 0 1 


 Heart Butte High School 0 1 0 0 1 
 Helena High School 0 1 0 0 1 
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Office of the Registrar REPORT B - PART A End of Third Week 
MSU-Northern PREVIOUS SCHOOLS ATTENDED Fall Semester 
Havre, MT BY NEW FRESHMAN STUDENTS September 15, 2015 
 For Event: 201570CENSUS 


PREVIOUS SCHOOL ATTENDED Nondegre Traditional Nontraditional Early  Total 


 Hellgate High School 0 3 0 0 3 
 Hobson High School 0 1 0 0 1 
 Hot Springs High School 0 1 0 0 1 
 Huntley Project High School 0 2 0 0 2 
 Lambert High School 0 3 0 0 3 


 Laurel High School 0 1 0 0 1 
 Libby High School 0 1 0 0 1 
 Lincoln County High School 0 1 0 0 1 
 Malta High School 0 6 0 0 6 
 North Star High School 0 4 0 0 4 


 North Toole Co High School 0 2 0 0 2 
 Paris Gibson Education Center 0 2 0 0 2 
 Park City High School 0 1 0 0 1 
 Park High School 0 1 0 0 1 
 Plains High School 0 1 0 0 1 


 Poplar High School 0 3 0 0 3 
 Richey High School 0 1 0 0 1 
 Rocky Boy High School 0 6 0 0 6 
 Roundup High School 0 3 0 0 3 
 Saco High School 0 3 0 0 3 


 Saint Ignatius High School 0 1 0 0 1 
 Scobey High School 0 2 0 0 2 
 Shelby High School 0 1 0 0 1 
 Sheridan High School 0 1 0 0 1 
 Simms High School 0 3 0 0 3 


 Stevensville High School 0 2 0 0 2 
 Sweet Grass County High School 0 3 0 0 3 
 Three Forks High School 0 1 0 0 1 
 Troy High School 0 3 0 0 3 
 Turner High School 0 1 0 0 1 


 Wolf Point High School 0 1 0 0 1 


New Freshmen from Montana High  
Schools 1 175 0 0 176 


New Freshmen from High Schools 
 1 54 0 0 55 


TOTAL NEW FRESHMEN 2 229 0 0 231 


Note: Nondegree students are not  
required to submit transcripts. 


Extract Date: Alisha Schroeder 
 9/15/2015 11:39:35 AM Registrar 
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Office of the Registrar REPORT B - PART B End of Third Week 
MSU-Northern PREVIOUS SCHOOLS ATTENDED Fall Semester 
Havre, MT BY NEW TRANSFER STUDENTS September 15, 2015 
 For Event: 201570CENSUS 


PREVIOUS SCHOOL ATTENDED Freshman Sophomor Junio Senior Postbac Total 


New Transfers from Montana Schools 


 Public Four-Year Schools 
 Montana State Univ-Billings 5 0 0 1 0 6 
 Montana State Univ-Bozeman 5 1 3 1 0 10 
 Montana Tech of Univ of Mont 0 2 0 1 0 3 
 University of Montana 5 2 1 4 0 12 
 University of Montana-Western 1 1 0 0 0 2 
 Public Subtotal 16 6 4 7 0 33 


 Colleges of Technology 
 City College at MSU Billings 0 0 1 0 0 1 
 Great Falls College MSU 2 2 3 0 0 7 
 Helena College U of Montana 1 1 1 1 0 4 
 Montana Tech/Div of Tech/UM 1 0 0 0 0 1 
 COT Subtotal 4 3 5 1 0 13 


 Community Colleges 
 Dawson Community College 0 1 0 1 0 2 
 Flathead Valley Comm Coll 0 1 2 1 0 4 
 Miles Community College 0 0 0 1 0 1 
 CC Subtotal 0 2 2 3 0 7 


 Tribal Colleges 
 Aaniiih Nakoda College 0 1 2 1 0 4 
 Blackfeet Community College 4 1 2 1 0 8 
 Fort Peck Community College 0 1 0 2 0 3 
 Salish Kootenai College 2 0 0 0 0 2 
 Stone Child College 0 0 2 3 0 5 
 Tribal Subtotal 6 3 6 7 0 22 


 Private Colleges 
 Carroll College 1 0 0 0 0 1 
 Rocky Mountain College 0 1 1 0 0 2 
 University of Great Falls 0 2 0 0 0 2 
 Private Subtotal 1 3 1 0 0 5 


New Transfers from Montana  
Colleges 27 17 18 18 0 80 


New Transfers from US Non- 
Montana Colleges 13 18 12 10 1 54 


New Transfers from Foreign  
Colleges 1 0 0 1 0 2 


TOTAL NEW TRANSFERS 41 35 30 29 1 136 


Extract Date: Alisha Schroeder 
 9/15/2015 11:39:06 AM Registrar 
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Office of the Registrar REPORT B - PART C End of Third Week 
MSU-Northern PREVIOUS SCHOOLS ATTENDED Fall Semester 
Havre, MT BY NEW GRADUATE STUDENTS September 15, 2015 
 For Event: 201570CENSUS 
 Non- Master's Law Specialist Doctoral 
PREVIOUS SCHOOL ATTENDED Degree Candidate Students  Candidate Total 


New Graduates from Montana Schools 


 Public Four-Year Schools 
 Montana State Univ-Bozeman 0 3 0 0 0 3 
 University of Montana 0 2 0 0 0 2 
 University of Montana-Western 0 2 0 0 0 2 
 Public Subtotal 0 7 0 0 0 7 


 Colleges of Technology 
 Great Falls College MSU 0 2 0 0 0 2 
 COT Subtotal 0 2 0 0 0 2 


New Graduates from Montana  
Colleges 0 9 0 0 0 9 


New Graduates from US Non- 
Montana Colleges 0 8 0 0 0 8 


New Graduates from Foreign  
Colleges 0 1 0 0 0 1 


New Graduates from Unknown  
Colleges 1 0 0 0 0 1 


TOTAL NEW GRADUATES 1 18 0 0 0 19 


Note: Nondegree students are not  
required to submit transcripts. 


Extract Date: Alisha Schroeder 
 9/15/2015 11:39:14 AM Registrar 
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Office of the Registrar REPORT C - PART A End of Third Week 
MSU-Northern STUDENT CREDIT HOURS Fall Semester 
Havre, MT BY SUBJECT FIELD September 15, 2015 
 For Event: 201570CENSUS 


 LOWER DIVISION UPPER DIVISION GRADUATE 
CIP 
CODE SUBJECT FIELD Res Non WUE X Total Res Non WUE X Total Res Non WUE X Total 


Agriculture, Agriculture Operations, and Related Sciences. 
01.0000 Agriculture, General. 367 34 10 11 422 0 0 0 0 0 0 0 0 0 0 
01.0101 Agricultural Business and  111 6 3 6 126 0 0 0 0 0 0 0 0 0 0 
01.0201 Agricultural Mechanization, General. 0 0 0 0 0 51 0 3 3 57 0 0 0 0 0 


 01 Subtotal 478 40 13 17 548 51 0 3 3 57 0 0 0 0 0 
Area, Ethnic, Cultural, and Gender Studies. 
05.0202 American Indian/Native American  93 3 18 3 117 42 0 0 0 42 0 0 0 0 0 


 05 Subtotal 93 3 18 3 117 42 0 0 0 42 0 0 0 0 0 
Computer and Information Sciences and Support Services. 
11.0101 Computer and Information Sciences,  324 24 60 3 411 126 6 15 6 153 0 0 0 0 0 
11.0202 Computer Programming, Specific  90 0 0 0 90 0 0 0 0 0 0 0 0 0 0 
11.0901 Computer Systems Networking and  0 0 0 0 0 6 0 0 0 6 0 0 0 0 0 


 11 Subtotal 414 24 60 3 501 132 6 15 6 159 0 0 0 0 0 
Education. 
13.0101 Education, General. 60 6 9 0 75 601 2 6 12 621 447 0 0 6 453 
13.1101 Counselor Education/School  0 0 0 0 0 0 0 0 0 0 36 0 0 0 36 
13.1307 Health Teacher Education. 0 0 0 0 0 0 0 6 0 6 0 0 0 0 0 
13.1314 Physical Education Teaching and  0 0 3 0 3 0 0 0 0 0 0 0 0 0 0 


 13 Subtotal 60 6 12 0 78 601 2 12 12 627 483 0 0 6 489 
Engineering Technologies and Engineering-Related Fields. 
15.0201 Civil Engineering  66 6 6 0 78 37 0 0 0 37 0 0 0 0 0 
15.0399 Electrical and Electronic Engineering 446 0 3 0 449 0 0 0 0 0 0 0 0 0 0 
15.0612 Industrial Technology/Technician. 108 4 6 0 118 4 0 0 0 4 0 0 0 0 0 
15.0613 Manufacturing Engineering  0 0 0 0 0 21 0 3 0 24 0 0 0 0 0 
15.1301 Drafting and Design  12 3 3 0 18 0 0 0 0 0 0 0 0 0 0 


 15 Subtotal 632 13 18 0 663 62 0 3 0 65 0 0 0 0 0 
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Office of the Registrar REPORT C - PART A End of Third Week 
MSU-Northern STUDENT CREDIT HOURS Fall Semester 
Havre, MT BY SUBJECT FIELD September 15, 2015 
 For Event: 201570CENSUS 


 LOWER DIVISION UPPER DIVISION GRADUATE 
CIP 
CODE SUBJECT FIELD Res Non WUE X Total Res Non WUE X Total Res Non WUE X Total 


Foreign languages, literatures, and Linguistics. 
16.0905 Spanish Language and Literature. 80 4 8 0 92 0 0 0 0 0 0 0 0 0 0 


 16 Subtotal 80 4 8 0 92 0 0 0 0 0 0 0 0 0 0 
English Language and Literature/Letters. 
23.0101 English Language and Literature,  435 15 39 9 498 63 0 0 0 63 0 0 0 0 0 
23.0701 American Literature (United States). 54 3 0 0 57 0 0 0 0 0 0 0 0 0 0 
23.0801 English Literature (British and  21 3 0 0 24 0 0 0 0 0 0 0 0 0 0 
23.1001 Speech and Rhetorical Studies. 477 9 54 9 549 0 0 0 0 0 0 0 0 0 0 


 23 Subtotal 987 30 93 18 1,128 63 0 0 0 63 0 0 0 0 0 
Liberal Arts and Ssciences, General Studies and Humanities. 
24.0000 Liberal Arts & Sci/Gen Studies 3 0 0 0 3 0 0 0 0 0 0 0 0 0 0 


 24 Subtotal 3 0 0 0 3 0 0 0 0 0 0 0 0 0 0 
Biological and Biomedical Sciences. 
26.0101 Biology/Biological Sciences, General. 678 12 93 16 799 26 0 0 0 26 0 0 0 0 0 


 26 Subtotal 678 12 93 16 799 26 0 0 0 26 0 0 0 0 0 
Mathematics and Statistics. 
27.0101 Mathematics, General. 274 13 36 9 332 0 0 0 0 0 0 0 0 0 0 
27.0102 Algebra and Number Theory. 135 9 33 6 183 0 0 0 0 0 0 0 0 0 0 
27.0103 Analysis and Functional Analysis. 48 3 3 6 60 0 0 0 0 0 0 0 0 0 0 
27.0104 Geometry/Geometric Analysis. 45 0 0 0 45 0 0 0 0 0 0 0 0 0 0 
27.0301 Applied Mathematics, General. 87 0 6 0 93 0 0 0 0 0 0 0 0 0 0 


 27 Subtotal 589 25 78 21 713 0 0 0 0 0 0 0 0 0 0 
Multi/Interdisciplinary Studies. 
30.0101 Biological and Physical Sciences. 0 0 0 0 0 3 0 0 0 3 0 0 0 0 0 


 30 Subtotal 0 0 0 0 0 3 0 0 0 3 0 0 0 0 0 
Parks, Recreation, Leisure, and Fitness Studies. 
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Office of the Registrar REPORT C - PART A End of Third Week 
MSU-Northern STUDENT CREDIT HOURS Fall Semester 
Havre, MT BY SUBJECT FIELD September 15, 2015 
 For Event: 201570CENSUS 


 LOWER DIVISION UPPER DIVISION GRADUATE 
CIP 
CODE SUBJECT FIELD Res Non WUE X Total Res Non WUE X Total Res Non WUE X Total 


31.0501 Health and Physical  292 64 159 13 528 138 42 53 12 245 0 0 0 0 0 
31.0599 Health and Physical  3 0 0 0 3 0 0 0 0 0 0 0 0 0 0 


 31 Subtotal 295 64 159 13 531 138 42 53 12 245 0 0 0 0 0 
Physical Sciences. 
40.0501 Chemistry, General. 0 0 0 0 0 33 0 0 0 33 0 0 0 0 0 
40.0503 Inorganic Chemistry. 55 10 5 5 75 0 0 0 0 0 0 0 0 0 0 
40.0801 Physics, General. 91 8 20 0 119 0 0 0 0 0 0 0 0 0 0 


 40 Subtotal 146 18 25 5 194 33 0 0 0 33 0 0 0 0 0 
Psychology. 
42.0101 Psychology, General. 300 0 9 15 324 27 12 3 0 42 24 0 0 0 24 
42.1801 Educational Psychology. 51 9 3 3 66 57 0 0 0 57 0 0 0 0 0 


 42 Subtotal 351 9 12 18 390 84 12 3 0 99 24 0 0 0 24 
Homeland Security, Law Enforcement, Firefighting and  
43.0104 Criminal Justice/Safety Studies. 0 0 0 0 0 66 0 3 0 69 0 0 0 0 0 


 43 Subtotal 0 0 0 0 0 66 0 3 0 69 0 0 0 0 0 
Public Administration and Social Service Professions. 
44.0201 Community Organization and  105 9 15 3 132 153 15 3 0 171 0 0 0 0 0 


 44 Subtotal 105 9 15 3 132 153 15 3 0 171 0 0 0 0 0 
Social Sciences. 
45.0401 Criminology. 249 12 48 3 312 152 0 9 0 161 0 0 0 0 0 
45.0601 Economics, General. 36 0 9 3 48 0 0 0 0 0 0 0 0 0 0 
45.1002 American Government and Politics  153 9 15 3 180 0 0 0 0 0 0 0 0 0 0 
45.1101 Sociology. 258 15 66 3 342 0 0 0 0 0 0 0 0 0 0 


 45 Subtotal 696 36 138 12 882 152 0 9 0 161 0 0 0 0 0 
Construction Trades. 
46.0503 Plumbing Technology/Plumber. 45 11 0 0 56 0 0 0 0 0 0 0 0 0 0 
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Office of the Registrar REPORT C - PART A End of Third Week 
MSU-Northern STUDENT CREDIT HOURS Fall Semester 
Havre, MT BY SUBJECT FIELD September 15, 2015 
 For Event: 201570CENSUS 


 LOWER DIVISION UPPER DIVISION GRADUATE 
CIP 
CODE SUBJECT FIELD Res Non WUE X Total Res Non WUE X Total Res Non WUE X Total 


 46 Subtotal 45 11 0 0 56 0 0 0 0 0 0 0 0 0 0 
Mechanic and Repair Technologies/Technicians. 
47.0604 Automobile/Automotive Mechanics  762 18 139 6 925 169 9 24 16 218 0 0 0 0 0 
47.0605 Diesel Mechanics  830 24 106 10 970 115 14 48 10 187 0 0 0 0 0 


 47 Subtotal 1,592 42 245 16 1,895 284 23 72 26 405 0 0 0 0 0 
Precision Production. 
48.0101 Drafting General 60 6 6 0 72 0 0 0 0 0 0 0 0 0 0 
48.0508 Welding Technology/Welder. 411 27 45 3 486 3 3 3 0 9 0 0 0 0 0 


 48 Subtotal 471 33 51 3 558 3 3 3 0 9 0 0 0 0 0 
Visual and Performing Arts. 
50.0409 Graphic Design. 90 6 12 3 111 18 0 6 0 24 0 0 0 0 0 
50.0501 Drama and Dramatics/Theatre Arts,  123 15 45 0 183 0 0 0 0 0 0 0 0 0 0 
50.0701 Art/Art Studies, General. 96 3 24 3 126 0 0 0 0 0 0 0 0 0 0 
50.0901 Music, General. 105 6 15 3 129 0 0 0 0 0 0 0 0 0 0 


 50 Subtotal 414 30 96 9 549 18 0 6 0 24 0 0 0 0 0 
Health Professions and Related Clinical Sciences. 
51.1601 Nursing/Registered Nurse (RN,  504 7 30 2 543 473 0 12 0 485 0 0 0 0 0 


 51 Subtotal 504 7 30 2 543 473 0 12 0 485 0 0 0 0 0 
Business, Management, Marketing, and Related Support  
52.0000 Business Mgmt & Admin Services 0 0 0 0 0 0 0 3 0 3 0 0 0 0 0 
52.0101 Business/Commerce, General. 117 3 42 6 168 0 0 0 0 0 0 0 0 0 0 
52.0201 Business Administration and  153 3 21 3 180 414 30 84 0 528 0 0 0 0 0 
52.0301 Accounting. 129 6 24 6 165 33 0 0 0 33 0 0 0 0 0 
52.1101 International  0 0 0 0 0 48 0 27 9 84 0 0 0 0 0 
52.1302 Business Statistics. 60 0 12 0 72 0 0 0 0 0 0 0 0 0 0 


 52 Subtotal 459 12 99 15 585 495 30 114 9 648 0 0 0 0 0 
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Office of the Registrar REPORT C - PART A End of Third Week 
MSU-Northern STUDENT CREDIT HOURS Fall Semester 
Havre, MT BY SUBJECT FIELD September 15, 2015 
 For Event: 201570CENSUS 


 LOWER DIVISION UPPER DIVISION GRADUATE 
CIP 
CODE SUBJECT FIELD Res Non WUE X Total Res Non WUE X Total Res Non WUE X Total 


History 
54.0101 History, General. 216 24 33 3 276 0 0 0 0 0 0 0 0 0 0 
54.0102 American  History (United States). 81 3 12 0 96 3 0 0 0 3 0 0 0 0 0 
54.0199 History, Other. 3 0 0 0 3 24 0 0 3 27 0 0 0 0 0 


 54 Subtotal 300 27 45 3 375 27 0 0 3 30 0 0 0 0 0 


15th DAY TOTAL 9,392 455 1,308 177 11,332 2,906 133 311 71 3,421 507 0 0 6 513 


 SUMMARY: STUDENT CREDIT HOURS AND FULL-TIME EQUIVALENT STUDENTS 
 EXCESS         
 RESIDENT NONRESIDENT WUE CAPACITY (X) TOTAL 


LEVEL SCH FTE SCH FTE SCH FTE SCH FTE SCH FTE 


Lower Division 9,392 626.13 455 30.33 1,308 87.20 177 11.80 11,332 755.47 


Upper Division 2,906 193.73 133 8.87 311 20.73 71 4.73 3,421 228.07 


Total Undergraduate 12,298 819.87 588 39.20 1,619 107.93 248 16.53 14,753 983.53 


400-499 Graduate 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00 


500-699 Graduate 507 42.25 0 0.00 0 0.00 6 0.50 513 42.75 


Total Graduate 507 42.25 0 0.00 0 0.00 6 0.50 513 42.75 


15th DAY TOTAL  12,805 862.12 588 39.20 1,619 107.93 254 17.03 15,266 1,026.28 


Note: Remedial credits are not  
included for four-year campuses. 


Extract Date: Alisha Schroeder 
 9/15/2015 11:39:05 AM Registrar 
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Office of the Registrar REPORT E - PART A End of Third Week 
MSU-Northern GEOGRAPHIC ORIGIN AND Fall Semester 
Havre, MT RESIDENCY STATUS September 15, 2015 
 OF MONTANA STUDENTS For Event: 201570CENSUS 


 GEOGRAPHIC ORIGIN GEOGRAPHIC ORIGIN FEE STATUS 
 NEW STUDENTS ALL STUDENTS ALL STUDENTS 


MONTANA COUNTY Freshman Transfer Graduate Undergrad Postbacc Graduate Res Non WUE X D TOTAL 


Beaverhead 0 0 0 2 0 1 3 0 0 0 0 3 
Big Horn 1 0 0 1 0 0 1 0 0 0 0 1 
Blaine 15 4 1 55 0 4 59 0 0 0 0 59 
Broadwater 2 0 0 5 0 0 5 0 0 0 0 5 
Carbon 0 0 1 3 0 1 4 0 0 0 0 4 


Carter 0 0 0 1 0 0 1 0 0 0 0 1 
Cascade 26 12 3 114 3 11 127 0 0 0 0 128 
Chouteau 8 2 1 24 0 1 25 0 0 0 0 25 
Custer 0 1 0 6 0 0 6 0 0 0 0 6 
Daniels 1 2 0 4 1 1 6 0 0 0 0 6 


Dawson 1 1 0 2 0 1 3 0 0 0 0 3 
Deer Lodge 2 0 0 5 0 0 5 0 0 0 0 5 
Fergus 6 6 1 44 3 2 49 0 0 0 0 49 
Flathead 3 3 0 30 0 0 30 0 0 0 0 30 
Gallatin 3 2 1 29 0 1 30 0 0 0 0 30 


Glacier 4 7 3 17 2 9 28 0 0 0 0 28 
Golden Valley 0 0 0 1 0 0 1 0 0 0 0 1 
Granite 1 0 0 2 0 0 2 0 0 0 0 2 
Hill 40 24 5 250 8 17 272 0 0 2 0 275 
Jefferson 0 0 0 8 0 1 9 0 0 0 0 9 


Judith Basin 0 1 0 3 0 0 3 0 0 0 0 3 
Lake 1 4 0 12 0 0 12 0 0 0 0 12 
Lewis&Clark 3 7 0 33 0 6 39 0 0 0 0 39 
Liberty 1 0 0 9 0 1 10 0 0 0 0 10 
Lincoln 5 0 0 14 0 0 14 0 0 0 0 14 


Madison 1 0 0 4 0 0 4 0 0 0 0 4 
McCone 1 2 0 5 0 0 5 0 0 0 0 5 
Meagher 0 0 1 1 0 1 2 0 0 0 0 2 
Mineral 0 0 0 1 0 0 1 0 0 0 0 1 
Missoula 5 1 0 22 0 0 22 0 0 0 0 22 


Musselshell 3 0 0 5 0 0 5 0 0 0 0 5 
Park 1 1 0 6 0 1 7 0 0 0 0 7 
Petroleum 0 0 0 1 0 0 1 0 0 0 0 1 
Phillips 13 4 0 48 0 1 49 0 0 0 0 49 
Pondera 5 1 0 15 0 0 15 0 0 0 0 15 


Powell 0 0 0 2 0 0 2 0 0 0 0 2 
Ravalli 2 0 0 10 0 0 10 0 0 0 0 10 
Richland 3 0 0 7 0 0 7 0 0 0 0 7 
Roosevelt 5 2 0 26 1 2 28 1 0 0 0 29 
Rosebud 5 1 0 10 0 0 10 0 0 0 0 10 
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Office of the Registrar REPORT E - PART A End of Third Week 
MSU-Northern GEOGRAPHIC ORIGIN AND Fall Semester 
Havre, MT RESIDENCY STATUS September 15, 2015 
 OF MONTANA STUDENTS For Event: 201570CENSUS 


 GEOGRAPHIC ORIGIN GEOGRAPHIC ORIGIN FEE STATUS 
 NEW STUDENTS ALL STUDENTS ALL STUDENTS 


MONTANA COUNTY Freshman Transfer Graduate Undergrad Postbacc Graduate Res Non WUE X D TOTAL 


Sanders 2 0 0 9 0 0 9 0 0 0 0 9 
Sheridan 1 0 0 1 0 2 3 0 0 0 0 3 
Silver Bow 1 2 0 12 0 2 14 0 0 0 0 14 
Stillwater 1 0 0 7 0 0 7 0 0 0 0 7 
Sweet Grass 3 0 0 8 0 0 8 0 0 0 0 8 


Teton 4 1 0 12 0 0 12 0 0 0 0 12 
Toole 3 0 0 11 0 2 13 0 0 0 0 13 
Valley 1 2 0 19 0 1 20 0 0 0 0 20 
Wheatland 1 0 0 6 0 0 6 0 0 0 0 6 
Yellowstone 5 3 0 28 1 0 29 0 0 0 0 29 


TOTAL  
MONTANA  189 96 17 950 19 69 1,033 1 0 2 0 1,038 
STUDENTS 


Extract Date: Alisha Schroeder 
 9/15/2015 11:39:05 AM Registrar 
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Office of the Registrar REPORT E - PART B End of Third Week 
MSU-Northern GEOGRAPHIC ORIGIN AND Fall Semester 
Havre, MT RESIDENCY STATUS September 15, 2015 
 OF OTHER U.S. STUDENTS For Event: 201570CENSUS 


 GEOGRAPHIC ORIGIN GEOGRAPHIC ORIGIN FEE STATUS 
 NEW STUDENTS ALL STUDENTS ALL STUDENTS 


U.S. STATE Freshman Transfer Graduate Undergrad Postbacc Graduate Res Non WUE X D TOTAL 


Alaska 3 0 0 5 0 0 0 0 0 0 0 5 
Arizona 4 1 0 7 1 0 1 2 0 0 0 8 
California 4 13 0 40 0 3 8 5 0 0 0 43 
Colorado 0 0 0 3 0 0 0 1 0 0 0 3 
Delaware 0 0 0 0 0 1 1 0 0 0 0 1 


Florida 0 0 0 1 0 0 1 0 0 0 0 1 
Idaho 4 2 0 12 0 0 2 1 0 0 0 12 
Illinois 0 0 1 3 0 1 2 2 0 0 0 4 
Iowa 0 0 0 1 0 0 0 1 0 0 0 1 
Michigan 0 1 0 1 0 0 0 1 0 0 0 1 


Minnesota 0 2 0 4 0 0 2 1 0 0 0 4 
Missouri 0 0 0 1 0 0 1 0 0 0 0 1 
Nebraska 0 1 0 1 0 0 0 1 0 0 0 1 
Nevada 1 1 0 8 0 1 1 2 0 0 0 9 
New Jersey 0 0 0 1 0 0 0 1 0 0 0 1 


North Carolina 1 0 0 1 0 0 1 0 0 0 0 1 
North Dakota 1 1 1 2 1 1 2 2 0 0 0 4 
Oklahoma 1 0 0 1 0 0 0 1 0 0 0 1 
Oregon 2 0 0 6 0 1 1 2 0 0 0 7 
Texas 0 0 0 2 0 0 1 1 0 0 0 2 


Utah 0 1 0 3 0 0 1 1 0 0 0 3 
Vermont 0 0 0 1 0 0 0 1 0 0 0 1 
Virginia 1 0 0 2 0 0 0 2 0 0 0 2 
Washington 17 12 0 52 0 1 3 9 0 0 0 53 
Wisconsin 0 0 0 0 1 0 1 0 0 0 0 1 


Wyoming 0 3 0 7 0 0 2 1 0 0 0 7 


TOTAL  
OTHER U.S.  39 38 2 165 3 9 31 38 0 0 0 177 
STUDENTS 


Extract Date: Alisha Schroeder 
 9/15/2015 11:39:06 AM Registrar 
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Office of the Registrar REPORT E - PART C End of Third Week 
MSU-Northern GEOGRAPHIC ORIGIN AND Fall Semester 
Havre, MT RESIDENCY STATUS September 15, 2015 
 OF FOREIGN STUDENTS For Event: 201570CENSUS 


 GEOGRAPHIC ORIGIN GEOGRAPHIC ORIGIN FEE STATUS 
 NEW STUDENTS ALL STUDENTS ALL STUDENTS 


MONTANA COUNTY Freshman Transfer Graduate Undergrad Postbacc Graduate Res Non WUE X D TOTAL 


Canada 3 2 0 18 0 0 2 0 0 16 0 18 
Serbia 0 0 0 1 0 0 0 1 0 0 0 1 


TOTAL  
FOREIGN  3 2 0 19 0 0 2 1 0 16 0 19 
STUDENTS 


Extract Date: Alisha Schroeder 
 9/15/2015 11:39:57 AM Registrar 
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Office of the Registrar REPORT E - PART D End of Third Week 
MSU-Northern SUMMARY OF Fall Semester 
Havre, MT GEOGRAPHIC ORIGIN AND September 15, 2015 
 RESIDENCY STATUS For Event: 201570CENSUS 


 GEOGRAPHIC ORIGIN GEOGRAPHIC ORIGIN FEE STATUS 
 NEW STUDENTS ALL STUDENTS ALL STUDENTS 


LOCATION Freshman Transfer Graduate Undergrad Postbacc Graduate Res Non WUE X D TOTAL 


Total Montana  
Students 189 96 17 950 19 69 1,033 1 0 2 0 1,038 


Total Other U.S.  
Students 39 38 2 165 3 9 31 38 0 0 0 177 
Total Foreign  
Students 3 2 0 19 0 0 2 1 0 16 0 19 


TOTAL  231 136 19 1,134 22 78 1,066 40 0 18 0 1,234 
STUDENTS 


Extract Date: Alisha Schroeder 
 9/15/2015 11:39:05 AM Registrar 
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Office of the Registrar REPORT F End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT BY AGE GROUP September 15, 2015 
 For Event: 201570CENSUS 


 UNDERGRADUATE POSTBACC GRADUATE TOTAL 
AGE GROUP Full Part Full Part Full Part Full Part 
 Time  Total Time  Total Time  Total Time  Total 


17 Years or Less 3 33 36 0 0 0 0 0 0 3 33 36 


18 - 19 Years 331 18 349 0 0 0 0 0 0 331 18 349 


20 - 21 Years 213 15 228 0 0 0 0 0 0 213 15 228 


22 - 24 Years 147 43 190 1 1 2 0 8 8 148 52 200 


25 - 29 Years 77 49 126 2 2 4 0 16 16 79 67 146 


30 - 34 Years 35 33 68 0 4 4 0 20 20 35 57 92 


35 - 39 Years 28 20 48 0 0 0 1 12 13 29 32 61 


40 - 49 Years 26 32 58 2 4 6 0 10 10 28 46 74 


50 - 61 Years 13 15 28 1 4 5 0 11 11 14 30 44 


62 - 64 Years 0 2 2 0 0 0 0 0 0 0 2 2 


65 Years or Over 0 1 1 0 1 1 0 0 0 0 2 2 


TOTAL STUDENTS 873 261 1,134 6 16 22 1 77 78 880 354 1,234 


AVERAGE AGE 22.8 29.5 24.4 36.5 41.5 40.1 35.0 35.6 35.6 22.9 31.4 25.3 


Extract Date: Alisha Schroeder 
 9/15/2015 11:39:05 AM Registrar 
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Office of the Registrar REPORT G - PART A End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT ALL STUDENTS BY PRIMARY MAJOR September 15, 2015 
 For Event: 201570CENSUS 


 UNDERGRADUATE POSTBAC GRADUATE 


COLLEGE/DIVISION Non- Fresh- Sopho- Post- Non- Speci- 
    CIP/MAJOR Degree   Junior Senior Bac Degree Master Law alist Doctor UN TOTAL 


ARTS AND SCIENCES 


Education. 
13.1205 Pre_Sec Ed: Genrl Sci (5-12) 0 1 0 1 0 0 0 0 0 0 0 0 2 
13.1205 Pre_Sec Ed: Social Sci (5-12) 0 0 0 0 1 0 0 0 0 0 0 0 1 
13.0101 Program of Study in Gen Ed 0 38 4 0 0 0 0 0 0 0 0 0 42 
13.1205 Sec Ed: English (5-12) 0 0 0 0 1 0 0 0 0 0 0 0 1 
13.1205 Sec Ed: Social Sci Bf (5-12) 0 0 0 0 2 0 0 0 0 0 0 0 2 
 13 Subtotal 0 39 4 1 4 0 0 0 0 0 0 0 48 
Liberal Arts and Ssciences, General Studies and  
24.0199 Liberal Studies 0 2 1 2 5 0 0 0 0 0 0 0 10 
 24 Subtotal 0 2 1 2 5 0 0 0 0 0 0 0 10 
Biological and Biomedical Sciences. 
26.0101 Biology 0 2 5 10 6 0 0 0 0 0 0 0 23 
 26 Subtotal 0 2 5 10 6 0 0 0 0 0 0 0 23 
Multi/Interdisciplinary Studies. 
30.9999 Applied Science 0 0 0 1 1 0 0 0 0 0 0 0 2 
 30 Subtotal 0 0 0 1 1 0 0 0 0 0 0 0 2 
Homeland Security, Law Enforcement, Firefighting  
43.0199 Criminal Justice 0 24 16 24 28 1 0 0 0 0 0 0 93 
 43 Subtotal 0 24 16 24 28 1 0 0 0 0 0 0 93 
Public Administration and Social Service  
44.0201 Community Leadership 0 2 0 3 5 0 0 0 0 0 0 0 10 
 44 Subtotal 0 2 0 3 5 0 0 0 0 0 0 0 10 
Visual and Performing Arts. 
50.0409 Graphic Design 0 3 5 0 2 0 0 0 0 0 0 0 10 
 50 Subtotal 0 3 5 0 2 0 0 0 0 0 0 0 10 


COLLEGE TOTAL 0 72 31 41 51 1 0 0 0 0 0 0 196 
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Office of the Registrar REPORT G - PART A End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT ALL STUDENTS BY PRIMARY MAJOR September 15, 2015 
 For Event: 201570CENSUS 


 UNDERGRADUATE POSTBAC GRADUATE 


COLLEGE/DIVISION Non- Fresh- Sopho- Post- Non- Speci- 
    CIP/MAJOR Degree   Junior Senior Bac Degree Master Law alist Doctor UN TOTAL 


EDUCATION AND GRADUATE SCHOOL 


00.0000 Non-Degree GR 0 0 0 0 0 0 2 0 0 0 0 0 2 
 Subtotal 0 0 0 0 0 0 2 0 0 0 0 0 2 
Education. 
13.1101 Counselor Education 0 0 0 0 0 0 0 20 0 0 0 0 20 
13.1399 Educ, Instruction, & Learning 0 0 0 0 0 0 0 3 0 0 0 0 3 
13.1202 Elementary Education (K-8) 0 2 3 9 26 0 0 0 0 0 0 0 40 
13.9999 GM Unmatriculated 0 0 0 0 0 0 0 55 0 0 0 0 55 
13.1314 Health & Physical Educ (K-12) 0 0 1 0 4 0 0 0 0 0 0 0 5 
13.1202 Pre_Elementary Education (K-8) 0 23 15 10 11 1 0 0 0 0 0 0 60 
13.1314 Pre_Health & Phys Educ (K-12) 0 4 2 2 4 0 0 0 0 0 0 0 12 
13.1299 Teacher Education Recertify 0 0 0 0 0 3 0 0 0 0 0 0 3 
 13 Subtotal 0 29 21 21 45 4 0 78 0 0 0 0 198 
Multi/Interdisciplinary Studies. 
30.9999 Applied Science 0 0 1 0 0 0 0 0 0 0 0 0 1 
 30 Subtotal 0 0 1 0 0 0 0 0 0 0 0 0 1 
Parks, Recreation, Leisure, and Fitness Studies. 
31.0599 HPE: Health Promotion 0 4 10 7 13 2 0 0 0 0 0 0 36 
 31 Subtotal 0 4 10 7 13 2 0 0 0 0 0 0 36 


COLLEGE TOTAL 0 33 32 28 58 6 2 78 0 0 0 0 237 


NO COLLEGE DESIGNATED 


00.0000 Non-Degree UG 0 46 1 1 2 1 0 0 0 0 0 0 51 
 Subtotal 0 46 1 1 2 1 0 0 0 0 0 0 51 
Liberal Arts and Ssciences, General Studies and  
24.0102 Degree Seeking Undecided 0 54 9 1 2 0 0 0 0 0 0 0 66 
 24 Subtotal 0 54 9 1 2 0 0 0 0 0 0 0 66 


COLLEGE TOTAL 0 100 10 2 4 1 0 0 0 0 0 0 117 


NURSING 


Health Professions and Related Clinical Sciences. 
51.3801 Nursing 0 1 16 17 74 8 0 0 0 0 0 0 116 
51.3801 Pre-Nursing ADN 0 47 10 6 6 2 0 0 0 0 0 0 71 
 51 Subtotal 0 48 26 23 80 10 0 0 0 0 0 0 187 


COLLEGE TOTAL 0 48 26 23 80 10 0 0 0 0 0 0 187 
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Office of the Registrar REPORT G - PART A End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT ALL STUDENTS BY PRIMARY MAJOR September 15, 2015 
 For Event: 201570CENSUS 


 UNDERGRADUATE POSTBAC GRADUATE 


COLLEGE/DIVISION Non- Fresh- Sopho- Post- Non- Speci- 
    CIP/MAJOR Degree   Junior Senior Bac Degree Master Law alist Doctor UN TOTAL 


TECHNICAL SCIENCE 


Agriculture, Agriculture Operations, and Related  
01.0205 Agricultural Mechanics Tech 0 7 2 6 1 0 0 0 0 0 0 0 16 
01.0201 Agricultural Operations Tech 0 3 8 8 7 0 0 0 0 0 0 0 26 
01.0102 Agriculture Technology 0 11 5 1 0 1 0 0 0 0 0 0 18 
 01 Subtotal 0 21 15 15 8 1 0 0 0 0 0 0 60 
Computer and Information Sciences and Support  
11.0401 Computer Information Systems 0 0 0 1 6 0 0 0 0 0 0 0 7 
 11 Subtotal 0 0 0 1 6 0 0 0 0 0 0 0 7 
Education. 
13.1320 Pre_Sec Ed: Industrial Tchnlgy 0 0 0 1 0 0 0 0 0 0 0 0 1 
 13 Subtotal 0 0 0 1 0 0 0 0 0 0 0 0 1 
Engineering Technologies and Engineering- 
15.0303 Electrical Technology 0 24 5 1 2 0 0 0 0 0 0 0 32 
15.1304 Eng Tech: Civil Engineer Tech 0 8 5 6 4 0 0 0 0 0 0 0 23 
15.0612 Industrial Technology 0 0 0 0 1 0 0 0 0 0 0 0 1 
 15 Subtotal 0 32 10 7 7 0 0 0 0 0 0 0 56 
Construction Trades. 
46.0503 Plumbing 0 1 0 0 2 0 0 0 0 0 0 0 3 
 46 Subtotal 0 1 0 0 2 0 0 0 0 0 0 0 3 
Mechanic and Repair Technologies/Technicians. 
47.0604 Automotive Tech Fast Track 0 1 2 0 0 0 0 0 0 0 0 0 3 
47.0604 Automotive Technology 0 14 9 5 9 1 0 0 0 0 0 0 38 
47.0605 Diesel Tech: Equipment Mgmt 0 1 1 2 7 0 0 0 0 0 0 0 11 
47.0605 Diesel Technology 0 86 33 27 26 0 0 0 0 0 0 0 172 
47.0605 Diesel Technology:Field Maint 0 0 0 0 3 0 0 0 0 0 0 0 3 
 47 Subtotal 0 102 45 34 45 1 0 0 0 0 0 0 227 
Precision Production. 
48.0508 Welding 0 9 3 0 1 0 0 0 0 0 0 0 13 
 48 Subtotal 0 9 3 0 1 0 0 0 0 0 0 0 13 
Business, Management, Marketing, and Related  
52.0299 Business Administration 0 25 18 23 39 0 0 0 0 0 0 0 105 
52.0299 Program of Study in Business 0 17 5 2 1 0 0 0 0 0 0 0 25 
 52 Subtotal 0 42 23 25 40 0 0 0 0 0 0 0 130 


COLLEGE TOTAL 0 207 96 83 109 2 0 0 0 0 0 0 497 
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Office of the Registrar REPORT G - PART A End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT ALL STUDENTS BY PRIMARY MAJOR September 15, 2015 
 For Event: 201570CENSUS 


 UNDERGRADUATE POSTBAC GRADUATE 


COLLEGE/DIVISION Non- Fresh- Sopho- Post- Non- Speci- 
    CIP/MAJOR Degree   Junior Senior Bac Degree Master Law alist Doctor UN TOTAL 


TOTAL STUDENTS 0 460 195 177 302 20 2 78 0 0 0 0 1,234 


Extract Date: Alisha Schroeder 
 9/15/2015 11:39:05 AM Registrar 
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Office of the Registrar REPORT G - PART B End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT ALL STUDENTS WITH SECOND MAJORS September 15, 2015 
 OR SECOND DEGREES For Event: 201570CENSUS 


 UNDERGRADUATE GRADUATE 


COLLEGE/DIVISION Non- Fresh- Sopho- Second Non- Speci- 
    CIP/MAJOR Degree   Junior Senior  Degree Master Law alist Docto UN TOTAL 
Arts and Sciences 
Program of Study in Gen Ed 0 0 1 0 0 0 0 0 0 0 0 0 1 
Sec Ed: Mathmetics (5-12) 0 0 0 0 0 0 0 1 0 0 0 0 1 
Continuing Education 
Non-Degree GR 0 0 0 0 0 0 0 2 0 0 0 0 2 
Non-Degree UG 0 0 0 0 0 0 1 0 0 0 0 0 1 
Education and Graduate School 
Health & Physical Educ (K-12) 0 0 0 0 1 0 0 0 0 0 0 0 1 
No College Designated 
Non-Degree UG 0 1 0 0 0 0 0 0 0 0 0 0 1 
Nursing 
Nursing 0 0 0 0 3 0 0 0 0 0 0 0 3 
Transition Nursing BSN 0 0 0 0 1 0 0 0 0 0 0 0 1 
Technical Science 
Agricultural Mechanics Tech 0 1 4 8 4 0 0 0 0 0 0 0 17 
Automotive Technology 0 0 0 0 1 0 0 0 0 0 0 0 1 
Business Administration 0 0 0 0 3 0 0 0 0 0 0 0 3 
Diesel Tech: Equipment Mgmt 0 0 0 2 1 0 0 0 0 0 0 0 3 
Diesel Technology 0 1 2 3 2 0 0 0 0 0 0 0 8 
Diesel Technology:Field Maint 0 0 0 0 1 0 0 0 0 0 0 0 1 
Electrical Technology 0 0 0 0 2 0 0 0 0 0 0 0 2 
Program of Study in Business 0 1 1 0 0 0 0 0 0 0 0 0 2 
Welding 0 0 0 1 0 0 0 0 0 0 0 0 1 


TOTAL STUDENTS 0 4 8 14 19 0 1 3 0 0 0 0 49 


Extract Date: Alisha Schroeder 
 9/15/2015 11:39:08 AM Registrar 


 Page 1 of 1 







Office of the Registrar REPORT G - PART C End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT FIRST-TIME STUDENTS BY PRIMARY MAJOR September 15, 2015 
 For Event: 201570CENSUS 


 UNDERGRADUATE POSTBAC GRADUATE 


COLLEGE/DIVISION Non- Fresh- Sopho- Post- Non- Speci- 
    CIP/MAJOR Degree   Junior Senior Bac Degree Master Law alist Docto UN TOTA 


ARTS AND SCIENCES 


Education. 
13.1205 Pre_Sec Ed: Genrl Sci (5-12) 0 1 0 1 0 0 0 0 0 0 0 0 2 
13.0101 Program of Study in Gen Ed 0 30 1 0 0 0 0 0 0 0 0 0 31 
 13 Subtotal 0 31 1 1 0 0 0 0 0 0 0 0 33 
Liberal Arts and Ssciences, General Studies and  
24.0199 Liberal Studies 0 1 0 0 3 0 0 0 0 0 0 0 4 
 24 Subtotal 0 1 0 0 3 0 0 0 0 0 0 0 4 
Biological and Biomedical Sciences. 
26.0101 Biology 0 1 0 2 0 0 0 0 0 0 0 0 3 
 26 Subtotal 0 1 0 2 0 0 0 0 0 0 0 0 3 
Homeland Security, Law Enforcement, Firefighting  
43.0199 Criminal Justice 0 12 4 6 2 0 0 0 0 0 0 0 24 
 43 Subtotal 0 12 4 6 2 0 0 0 0 0 0 0 24 
Public Administration and Social Service  
44.0201 Community Leadership 0 0 0 0 1 0 0 0 0 0 0 0 1 
 44 Subtotal 0 0 0 0 1 0 0 0 0 0 0 0 1 
Visual and Performing Arts. 
50.0409 Graphic Design 0 0 1 0 0 0 0 0 0 0 0 0 1 
 50 Subtotal 0 0 1 0 0 0 0 0 0 0 0 0 1 


COLLEGE TOTAL 0 45 6 9 6 0 0 0 0 0 0 0 66 


EDUCATION AND GRADUATE SCHOOL 


00.0000 Non-Degree GR 0 0 0 0 0 0 1 0 0 0 0 0 1 
 Subtotal 0 0 0 0 0 0 1 0 0 0 0 0 1 
Education. 
13.1202 Elementary Education (K-8) 0 0 0 1 0 0 0 0 0 0 0 0 1 
13.9999 GM Unmatriculated 0 0 0 0 0 0 0 18 0 0 0 0 18 
13.1202 Pre_Elementary Education (K-8) 0 13 3 3 1 0 0 0 0 0 0 0 20 
13.1314 Pre_Health & Phys Educ (K-12) 0 4 2 1 0 0 0 0 0 0 0 0 7 
 13 Subtotal 0 17 5 5 1 0 0 18 0 0 0 0 46 
Multi/Interdisciplinary Studies. 
30.9999 Applied Science 0 0 1 0 0 0 0 0 0 0 0 0 1 
 30 Subtotal 0 0 1 0 0 0 0 0 0 0 0 0 1 
Parks, Recreation, Leisure, and Fitness Studies. 
31.0599 HPE: Health Promotion 0 3 3 1 3 1 0 0 0 0 0 0 11 
 31 Subtotal 0 3 3 1 3 1 0 0 0 0 0 0 11 


COLLEGE TOTAL 0 20 9 6 4 1 1 18 0 0 0 0 59 
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Office of the Registrar REPORT G - PART C End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT FIRST-TIME STUDENTS BY PRIMARY MAJOR September 15, 2015 
 For Event: 201570CENSUS 


 UNDERGRADUATE POSTBAC GRADUATE 


COLLEGE/DIVISION Non- Fresh- Sopho- Post- Non- Speci- 
    CIP/MAJOR Degree   Junior Senior Bac Degree Master Law alist Docto UN TOTA 


NO COLLEGE DESIGNATED 


00.0000 Non-Degree UG 0 3 1 1 0 1 0 0 0 0 0 0 6 
 Subtotal 0 3 1 1 0 1 0 0 0 0 0 0 6 
Liberal Arts and Ssciences, General Studies and  
24.0102 Degree Seeking Undecided 0 34 3 1 1 0 0 0 0 0 0 0 39 
 24 Subtotal 0 34 3 1 1 0 0 0 0 0 0 0 39 


COLLEGE TOTAL 0 37 4 2 1 1 0 0 0 0 0 0 45 


NURSING 


Health Professions and Related Clinical Sciences. 
51.3801 Nursing 0 0 2 1 7 0 0 0 0 0 0 0 10 
51.3801 Pre-Nursing ADN 0 35 3 5 1 0 0 0 0 0 0 0 44 
 51 Subtotal 0 35 5 6 8 0 0 0 0 0 0 0 54 


COLLEGE TOTAL 0 35 5 6 8 0 0 0 0 0 0 0 54 
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Office of the Registrar REPORT G - PART C End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT FIRST-TIME STUDENTS BY PRIMARY MAJOR September 15, 2015 
 For Event: 201570CENSUS 


 UNDERGRADUATE POSTBAC GRADUATE 


COLLEGE/DIVISION Non- Fresh- Sopho- Post- Non- Speci- 
    CIP/MAJOR Degree   Junior Senior Bac Degree Master Law alist Docto UN TOTA 


TECHNICAL SCIENCE 


Agriculture, Agriculture Operations, and Related  
01.0205 Agricultural Mechanics Tech 0 5 0 0 0 0 0 0 0 0 0 0 5 
01.0201 Agricultural Operations Tech 0 3 0 1 1 0 0 0 0 0 0 0 5 
01.0102 Agriculture Technology 0 7 0 0 0 0 0 0 0 0 0 0 7 
 01 Subtotal 0 15 0 1 1 0 0 0 0 0 0 0 17 
Engineering Technologies and Engineering- 
15.0303 Electrical Technology 0 12 0 0 1 0 0 0 0 0 0 0 13 
15.1304 Eng Tech: Civil Engineer Tech 0 5 1 1 0 0 0 0 0 0 0 0 7 
 15 Subtotal 0 17 1 1 1 0 0 0 0 0 0 0 20 
Construction Trades. 
46.0503 Plumbing 0 0 0 0 1 0 0 0 0 0 0 0 1 
 46 Subtotal 0 0 0 0 1 0 0 0 0 0 0 0 1 
Mechanic and Repair Technologies/Technicians. 
47.0604 Automotive Tech Fast Track 0 1 0 0 0 0 0 0 0 0 0 0 1 
47.0604 Automotive Technology 0 9 0 0 1 0 0 0 0 0 0 0 10 
47.0605 Diesel Technology 0 61 7 3 1 0 0 0 0 0 0 0 72 
 47 Subtotal 0 71 7 3 2 0 0 0 0 0 0 0 83 
Precision Production. 
48.0508 Welding 0 9 0 0 1 0 0 0 0 0 0 0 10 
 48 Subtotal 0 9 0 0 1 0 0 0 0 0 0 0 10 
Business, Management, Marketing, and Related  
52.0299 Business Administration 0 12 5 2 4 0 0 0 0 0 0 0 23 
52.0299 Program of Study in Business 0 11 0 1 0 0 0 0 0 0 0 0 12 
 52 Subtotal 0 23 5 3 4 0 0 0 0 0 0 0 35 


COLLEGE TOTAL 0 135 13 8 10 0 0 0 0 0 0 0 166 


TOTAL STUDENTS 0 272 37 31 29 2 1 18 0 0 0 0 390 


Extract Date: Alisha Schroeder 
 9/15/2015 11:39:06 AM Registrar 
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Office of the Registrar REPORT H End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT BY CREDIT HOUR September 15, 2015 
 For Event: 201570CENSUS 


 UNDERGRADUATE POSTBAC GRADUATE TOTAL 
STATE  
CREDITS Res Non WUE X D Res Non WUE X D Res Non WUE X D Res Non WUE X D Total 
 1 1 0 0 0 0 1 0 0 0 0 0 0 0 0 0 2 0 0 0 0 2 
 2 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 4 0 0 0 0 4 
 3 57 0 2 0 0 1 0 0 0 0 1 0 0 0 0 59 0 2 0 0 61 
 4 3 0 0 0 0 1 0 0 0 0 0 0 0 0 0 4 0 0 0 0 4 
 5 6 0 0 0 0 1 0 0 0 0 1 0 0 0 0 8 0 0 0 0 8 
 6 78 3 2 0 0 6 0 0 0 0 51 0 0 1 0 135 3 2 1 0 141 
 7 14 0 0 0 0 0 0 0 0 0 0 0 0 0 0 14 0 0 0 0 14 
 8 11 0 1 0 0 1 0 0 0 0 23 0 0 0 0 35 0 1 0 0 36 
 9 54 1 3 2 0 4 0 0 0 0 1 0 0 0 0 59 1 3 2 0 65 
 10 9 0 0 0 0 0 0 0 0 0 0 0 0 0 0 9 0 0 0 0 9 
 11 10 0 0 0 0 1 0 0 0 0 0 0 0 0 0 11 0 0 0 0 11 
 12 195 4 6 2 0 4 0 0 0 0 0 0 0 0 0 199 4 6 2 0 211 
 13 62 4 11 1 0 0 0 0 0 0 0 0 0 0 0 62 4 11 1 0 78 
 14 66 1 9 1 0 0 0 0 0 0 0 0 0 0 0 66 1 9 1 0 77 
 15 178 7 35 3 0 2 0 0 0 0 0 0 0 0 0 180 7 35 3 0 225 
 16 83 8 18 5 0 0 0 0 0 0 0 0 0 0 0 83 8 18 5 0 114 
 17 45 6 7 1 0 0 0 0 0 0 0 0 0 0 0 45 6 7 1 0 59 
 18 47 3 11 1 0 0 0 0 0 0 0 0 0 0 0 47 3 11 1 0 62 
 19 22 2 5 1 0 0 0 0 0 0 0 0 0 0 0 22 2 5 1 0 30 
 20 11 1 0 0 0 0 0 0 0 0 0 0 0 0 0 11 1 0 0 0 12 
 21 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 6 0 0 0 0 6 
 22 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 4 0 0 0 0 4 
 23 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 1 
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Office of the Registrar REPORT H End of Third Week 
MSU-Northern HEADCOUNT ENROLLMENT Fall Semester 
Havre, MT BY CREDIT HOUR September 15, 2015 
 For Event: 201570CENSUS 


 UNDERGRADUATE POSTBAC GRADUATE TOTAL 
STATE  
CREDITS Res Non WUE X D Res Non WUE X D Res Non WUE X D Res Non WUE X D Total 


TOTAL  967 40 110 17 0 22 0 0 0 0 77 0 0 1 0 1,066 40 110 18 0 1,234 
STUDENTS 


STATE 
CREDIT 12,116 588 1,619 248 0 182 0 0 0 0 507 0 0 6 0 12,805 588 1,619 254 0 15,012 
HOURS 


AVERAGE 
 12.53 14.70 14.72 14.59 0.00 8.27 0.00 0.00 0.00 0.00 6.58 0.00 0.00 5.99 0.00 12.01 14.70 14.72 14.11 0.00 12.17 
STATE 


Note: State credits do not include remedial credits for four-year campuses nor any continuing education credits. 
 Extract Date: Alisha Schroeder 
 9/15/2015 11:39:05 AM Registrar 
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involvement with industry, attendance at professional conferences or seminars, development and 


revision of courses and course materials, continued formal education, independent reading, etc. 


 


B. Scholarly development and contribution may be a criterion in personnel evaluation.  Scholarly activity 


shall be evaluated both as an indicator of professional development and in terms of its contribution to 


the world of scholarship, or that of art, or that of practical utility.  Scholarly development and 


contributions may be demonstrated by presentations, publications or other evidence of research; by 


artistic performance or exhibit; by such evidence as patents; or by other means appropriate to the 


discipline of the person undergoing evaluation.  


 


C. Contributions to the growth and development of the university and to the public in terms of the 


university's mission of public service may be a criterion in personnel evaluation.  Demonstration   of 


contributions to the growth and development of the university and to the public in terms of the   


university’s mission may include but is not limited to contributions to instructional programs, student 


advising, service on university committees, co-curricular and extracurricular programs. It is the 


responsibility of the individual being evaluated to demonstrate the appropriateness of contributions and 


how they relate to the mission and role of the university. 


 


7.3 EVALUATION PROCEDURES 


 


The responsibility for submitting an application for promotion, tenure or continuation of probationary 


appointment rests with the applicant.  Any faculty member seeking promotion, tenure, or continuation of 


probationary appointment must file an application with its supporting documentation in the office of the 


Provost by December 1.  Documentation must address the applicant’s accomplishments in the areas of the 


professional evaluation criteria described in Section 7.2.  


 


The Provost shall, by December 6, forward the application to the faculty evaluation committee of the college in 


which the applicant holds an appointment. The faculty evaluation committee shall include all tenured members 


of the college; in the absence of at least three tenured members, additional members will be chosen from the 


tenured faculty of the university by the college faculty in consultation with the college chair.  To consider an 


application for promotion, the committee must include at least one member of equal or greater rank than that 


applied for; in the absence of a qualified college member, the faculty evaluation committee, in consultation with 


the college chair, will select a qualified member of the university community. 







25 


 


The faculty evaluation committee shall forward recommendations concerning each applicant to the college 


chair, the Provost and the applicant by February 15. 


 


The college chair shall forward his or her recommendation to the Provost and the applicant, with a copy to the 


chair of the faculty evaluation committee by March 1. 


 


Failure of either the faculty evaluation committee or the college chair to submit timely recommendations shall 


not constitute a flaw in the process described herein. 


 


The Provost shall forward a recommendation to the Chancellor and the applicant, with copies to the college 


chair and the chair of the faculty evaluation committee, by March 31.  


 


All recommendations by the faculty evaluation committee, the college chair, and the Provost must faithfully 


reflect the professional judgment of the evaluators as to adequate performance according to the professional 


evaluation criteria described in Section 7.2 of this agreement.  Each evaluator must sign a statement reflecting 


his or her independent judgment and the reasons for that judgment. 


 


The Chancellor will notify the applicant of his decision regarding tenure or promotion by April 30.  If approved by 


the Chancellor, any recommendation for tenure or promotion shall be forwarded to the Board of Regents by 


May 15.  


 


Tenure and promotions granted by the Board of Regents shall become effective beginning the next academic 


year.  The recommendation and statement of reasons of all persons evaluating applicants shall become part of 


the individual’s personnel file and the copies shall be sent to the faculty member. 


 


7.4 PEER REVIEW  


 


The parties recognize that peer review is an effective method of evaluating contributions to the university.  Peer 


evaluations shall be required for: (1) probationary faculty in each probationary year after their first (1st) year; (2) 


all faculty when applying for promotion or tenure; and (3) all post-tenure reviews in accordance with 7.7.  Each 


faculty member who is to receive peer reviews shall request written evaluations from three peers from the 


university or the faculty member’s professional field who have knowledge of that faculty member’s teaching 
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Retention Data 







Inst. 71% 71% 71% 72% 74% 74% 74% 76% 76% 77% 5.9%


Sys. 75% 76% 76% 76% 78% 77% 77% 79% 79% 79% 3.8%


Inst. 61% 74% 50% 79% 73%  


Sys. 61% 74% 50% 79% 73%   


Inst. 60% 63% 57% 59% 56% 56% 56% 62% 57% 52% -8.1%


Sys. 66% 70% 64% 66% 61% 63% 63% 70% 64% 59% -7.2%


Inst. 48% 52% 47% 49% 55% 49% 51% 50% 53% 54% 5.8%


Sys. 52% 54% 49% 52% 56% 51% 52% 54% 56% 56% 4.1%


Inst. 64% 59% 65% 56% 57% 58% 58% 63% 60% 55% -9.1%


Sys. 72% 64% 68% 60% 62% 65% 61% 72% 71% 62% -9.4%


Inst. 56% 59% 62% 67% 65% 58% 50% 56% 55% 63% 6.7%


Sys. 61% 62% 69% 70% 65% 63% 55% 64% 58% 67% 5.7%


Inst. 48% 43% 53% 59% 49% 49% 54% 50% 55% 44% -4.1%


Sys. 53% 47% 59% 66% 54% 57% 62% 60% 62% 51% -2.5% 


Inst. 74% 74% 73% 75% 75% 75% 76% 74% 73% 73% -0.7%


Sys. 77% 77% 76% 79% 77% 79% 78% 77% 77% 76% -1.2%


Inst. 54% 58% 63% 60% 54% 52% 52% 55% 51% 53% -1.0%


Sys. 55% 60% 66% 63% 56% 55% 55% 58% 53% 56% 0.6%


Inst. 68% 71% 70% 74% 69% 70% 69% 69% 74% 76% 7.6%


Sys. 77% 79% 78% 82% 76% 78% 78% 76% 82% 81% 3.9%


Inst. 45% 46% 42% 53% 40% 48% 53% 56% 57% 67% 22.0%


Sys. 49% 50% 42% 60% 45% 55% 55% 59% 60% 73% 24.0%


Inst. 58% 65% 69% 75% 68% 70% 75% 71% 65% 73% 14.3%


Sys. 66% 69% 71% 79% 76% 77% 83% 78% 71% 80% 13.4%


Inst. 60% 50% 50% 62% 58% 60% 55% 58% 64% 63% 2.7%


Sys. 67% 59% 57% 66% 62% 66% 60% 68% 72% 68% 1.0%


Inst. 53% 47% 58% 56% 59% 61% 55% 50% 61% 50% -3.0%


Sys. 57% 53% 60% 62% 64% 64% 59% 59% 65% 57% -0.4%


Inst. = Institutional rate                                                 


Sys. = System-wide rate(1)                                   


Fall 2010 


Cohort      
(returning F11)


Great Falls College


UM Missoula


CCA Progress Metric #5: Retention Rates
Definition:  Percentage of First-time, Full-time Freshmen Returning for a Second Year of Enrollment in the MUS


source: MUS Data Warehouse


Fall 2012 


Cohort      
(returning F13)


MSU Northern                 
(bachelor's cohort)


MSU Northern                      
(assoc. cohort)


Gallatin College MSU


Fall 2008 


Cohort      
(returning F09)


Fall 2011 


Cohort      
(returning F12)


Fall 2009 


Cohort      
(returning F10)


Fall 2005 


Cohort      
(returning F06)     (i.e. includes transfers)


MT Tech


Highlands College of 


MT Tech


UM Western                        
(bachelor's cohort)


Fall 2013 


Cohort      
(returning F14)


Fall 2007 


Cohort     
(returning F08)


Helena College UM


Fall 2006 


Cohort    
(returning F07)


MSU Bozeman


MSU Billings


Missoula College


UM-Western                                      
(assoc. cohort)


City College at MSUB


DIFF  


05 - 14


Fall 2014 


Cohort      
(returning F15)







Inst. = Institutional rate                                                 


Sys. = System-wide rate(1)                                   


Fall 2010 


Cohort      
(returning F11)


CCA Progress Metric #5: Retention Rates
Definition:  Percentage of First-time, Full-time Freshmen Returning for a Second Year of Enrollment in the MUS


source: MUS Data Warehouse


Fall 2012 


Cohort      
(returning F13)


Fall 2008 


Cohort      
(returning F09)


Fall 2011 


Cohort      
(returning F12)


Fall 2009 


Cohort      
(returning F10)


Fall 2005 


Cohort      
(returning F06)     (i.e. includes transfers)


Fall 2013 


Cohort      
(returning F14)


Fall 2007 


Cohort     
(returning F08)


Fall 2006 


Cohort    
(returning F07)


DIFF  


05 - 14


Fall 2014 


Cohort      
(returning F15)


Inst. 58% 55% 61% 62% 63% 61% 41% 56% 55% 51% -7.4%


Sys. NA NA NA NA NA 65% 52% 63% 61% 60%  


Inst. NA 52% 51% 56% 52% 52% 56% 54%  


Sys. NA 61% 53% 63% 55% 56% 61% 59%  


Inst. 77% 51% 76% 67% 60% 56% 59% 58% 67% 59% -18.2%


Sys. NA NA NA NA NA 59% 59% 61% 72% 62%  


     


source: MUS Data Warehouse


(3 ) institutional rates provided by FVCC;  system-wide rates derived from data match with MUS Data Warehouse 


Dawson CC(2)


75.1%


(1) system-wide rate: includes students that enter at one campus and return for a second year at that campus or any another MUS campus 


            B) embedded COT transfers to parent campuses are included in institutional retention rates (and vice versa, parent to COT)


notes: A) students receiving 1-year Certificates within their first year are included in the numerator, Fall 2012 includes < 1 year certs, award_cat_code = '21'


56.8%54.6% 59.3%56.6%61.7% 5.3%


(2) DCC & MCC data comes from IPEDS 2005 - 2009; 2010 & 2011 MUS Data Warehouse 


56.7%


76.2% 77.2%76.2%76.1%4-year Total                                                                 
(system-wide retention)


75.4% 74.5%


54.6% 57.6%
2-year Total                                                               
(system-wide retention)


74.6%


Miles CC(2)


Flathead CC(3)


60.4%


76.7% 1.3%


60.0%


75.9%
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ARTICLE 7 


 


PROMOTION, EVALUATION AND TENURE 


 


7.1 FACULTY EVALUATIONS 


 


The quality of the faculty at Montana State University – Northern should be maintained through a program of 


continuing faculty evaluation and a supporting program of faculty development.  Evaluation of teaching through 


peer, administrative and student assessment shall be included. 


 


7.2 PROFESSIONAL EVALUATION CRITERIA 


 


Montana State University – Northern seeks to appoint, reappoint, retain, promote and tenure faculty who 


demonstrate positive contributions to the university within the constraints of the university and scope of the 


faculty member's responsibilities.  The criteria described herein will be used in each evaluation.  In each case it 


shall be the responsibility of the individual to identify his/her positive contributions to the university.  Individuals 


will be evaluated only within the scope of their assignment and in light of resources and opportunities available 


to them.  Since the primary mission of the university is instruction, effective teaching must be positively 


evaluated in every case. Each candidate for reappointment, promotion or tenure must also demonstrate 


contributions in either scholarship or service.  Each evaluation must include indications of continuing 


professional activity and development since the previous evaluation. 


 


A. Effective classroom teaching must be a criterion in every personnel evaluation.  Effective teaching 


encompasses both mastery of appropriate bodies of knowledge and communication of that knowledge 


to students.  Demonstration of effective classroom teaching may be by such means as peer evaluations 


and student evaluations, but is not limited to these means.   


 


It is the responsibility of the person evaluated to determine the most appropriate means of 


documenting effective classroom teaching.  It is recognized that quality teaching and ongoing 


professional development are interdependent.  Indications of professional activities and development 


since the previous evaluation must be included in each evaluation.  Professional activities and 


development include but are not limited to active involvement in professional organizations, 
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involvement with industry, attendance at professional conferences or seminars, development and 


revision of courses and course materials, continued formal education, independent reading, etc. 


 


B. Scholarly development and contribution may be a criterion in personnel evaluation.  Scholarly activity 


shall be evaluated both as an indicator of professional development and in terms of its contribution to 


the world of scholarship, or that of art, or that of practical utility.  Scholarly development and 


contributions may be demonstrated by presentations, publications or other evidence of research; by 


artistic performance or exhibit; by such evidence as patents; or by other means appropriate to the 


discipline of the person undergoing evaluation.  


 


C. Contributions to the growth and development of the university and to the public in terms of the 


university's mission of public service may be a criterion in personnel evaluation.  Demonstration   of 


contributions to the growth and development of the university and to the public in terms of the   


university’s mission may include but is not limited to contributions to instructional programs, student 


advising, service on university committees, co-curricular and extracurricular programs. It is the 


responsibility of the individual being evaluated to demonstrate the appropriateness of contributions and 


how they relate to the mission and role of the university. 


 


7.3 EVALUATION PROCEDURES 


 


The responsibility for submitting an application for promotion, tenure or continuation of probationary 


appointment rests with the applicant.  Any faculty member seeking promotion, tenure, or continuation of 


probationary appointment must file an application with its supporting documentation in the office of the 


Provost by December 1.  Documentation must address the applicant’s accomplishments in the areas of the 


professional evaluation criteria described in Section 7.2.  


 


The Provost shall, by December 6, forward the application to the faculty evaluation committee of the college in 


which the applicant holds an appointment. The faculty evaluation committee shall include all tenured members 


of the college; in the absence of at least three tenured members, additional members will be chosen from the 


tenured faculty of the university by the college faculty in consultation with the college chair.  To consider an 


application for promotion, the committee must include at least one member of equal or greater rank than that 


applied for; in the absence of a qualified college member, the faculty evaluation committee, in consultation with 


the college chair, will select a qualified member of the university community. 
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MONTANA BOARD OF REGENTS OF HIGHER EDUCATION 


Policy and Procedures Manual 
 
SUBJECT:    FINANCIAL AFFAIRS  
Policy:  901.9 – Campus-Affiliated Foundations; Montana University System Foundation  
Adopted:  July 7, 2004 Revised:  January 6, 2015 
  


 
 
A.  Purpose of Foundations 
 
Private support for public higher education is an accepted and firmly established practice throughout the 
nation. Foundations are established to enable institutions to accomplish more than public funding allows. 
The private, independent nature of foundations also provides the added advantage of flexibility in fiscal 
management and responsiveness in donor services. Foundations affiliated with the campuses of the 
Montana University System have an outstanding record of providing additional support, both financial and 
otherwise, for their campuses so they can achieve a level of excellence not possible through state funding 
and tuition alone. 
 
The Board of Regents recognizes and appreciates the contributions made to higher education by the 
foundations affiliated with the campuses of the Montana University System. The Board pledges to do its 
part in preserving and ensuring the future growth of these foundations. It acknowledges these foundations 
can best serve the special needs and interests of donors who desire their contributions to go toward 
enhancing the mission of the campuses, and not be used to replace necessary support from the state. 
 
The purpose of foundations affiliated with campuses of the Montana University System is to provide 
support to their respective campuses, consistent with the mission and priorities of such campus.  As 
agreed to in the applicable operating agreement, such support may include some or all of the following 
activities:  raising funds, managing funds, and providing programs and services that nurture relationships 
on behalf of the campus with and between students, alumni, donors, volunteers, and other constituents.. 
These foundations are expected to have mission statements relevant to this purpose and to adopt 
policies, plans, and budgets to achieve their missions. Each campus-affiliated foundation is authorized to 
accept restricted and unrestricted gifts on behalf of that campus. The campus agrees, through its chief 
executive officer, to keep the foundation apprised of its needs and priorities; the foundation agrees to 
consider and communicate to the campus its ability and plans to fund those needs and priorities. An 
affiliated foundation must agree not to solicit or accept gifts, the use of which would be inconsistent with 
the campus' mission, goals, or objectives. 
 
In addition the MUS may establish, subject to approval of the Board of Regents pursuant to paragraph 
C.9 below, a foundation to accept gifts from donors who wish to give to programs, initiatives, research, or 
students within the system where giving to one or more campus foundations is not practicable.  Any MUS 
foundation will operate as a pass through entity.  It is not designed to compete with the campus 
foundations and will not have any employees. 
 
B.  Public Confidence 
 
The Board of Regents recognizes it cannot and should not have direct control over campus-affiliated 
foundations.  At the same time, the Board of Regents is responsible for ensuring the integrity and 
reputation of the university system and its campuses and programs, and to that end, must be assured 
that all campus-affiliated foundations adhere to ethical standards appropriate to such organizations in 
order to assure the public that it is conducting its mission with honesty and integrity. 


1. Within 60 days of the close of a foundation’s fiscal year, the foundation will submit a report to the 
affiliated campus and the BOR providing information from the most recent year that addresses (a) 
the financial benefits to and related expenses of the affiliated campus, (b) the investment 
management results achieved by the foundation related to its endowment portfolio, and (c) 
performance metrics related to responsibilities cited in the operating agreement. 


2. Within 30 days of acceptance by its board of trustees, the foundation will provide a copy of its 
annual financial statement as audited by an independent accounting firm. 
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3. Within 30 days of filing with the Internal Revenue Service, the foundation will provide a copy of 


Form 990 as filed with the Internal Revenue Service for the fiscal year. 
4. As required by GASB 39, campuses with affiliated foundations shall include financial information 


from audited financial statements in the annual campus financial reporting. 


 
 
The relationship between the campuses of the Montana University System and the foundations 
supporting those campuses must be based on a recognition of and respect for the private and 
independent nature of the foundations. Transactions between a campus and its foundation must be 
consistent with the foundation's mission to assist and benefit the campus and must also be consistent 
with the campus' obligation to hold, manage, and use public property and resources to benefit the public 
interest. To ensure that the campus/foundation relationship is clearly defined, each campus shall 
consummate a formal written operating agreement with its affiliated foundation. To ensure the 
independence of the foundation, no employee of the Montana University System shall hold a 
voting position on a campus-affiliated foundation board. The Regents may allow exceptions to this 
restriction during a three-year transition period for those campuses that historically and currently have 
faculty or other employees serving as voting members of their campus-affiliated foundation boards. 
Senior administrators of the campus should, however, participate on the foundation board 
in an ex-officio capacity. 
 
C.  Operating Agreement 
 
The campuses of the Montana University System and their affiliated foundations shall enter into a public, 
written operating agreement that (1) outlines the relationship between the two entities; (2) incorporates an 
appropriate balance of foundation independence and Board of Regents' oversight; and (3) defines 
appropriate foundation activities. This agreement shall be reviewed and approved by the Board of 
Regents at least every two years and, at a minimum, include:  


1. The services and benefits the campus and foundation provide each other and any payments 
made, including whether campus assets are managed by the foundation;  


2. How gifts, grants, and endowments are accepted and accounted for;  
3. That gifts made to a campus of the Montana University System be accounted for and ownership 


maintained by that campus; that gifts made to a campus-affiliated foundation be accounted for 
and ownership maintained by that foundation;  


4. That the foundation has a conflict-of-interest policy;  
5. That no salary supplements for a Montana University System unit chief executive officer will be 


underwritten by a foundation without the approval of and public disclosure by the Board of 
Regents;  


6. That campus input will be sought by the chief executive officer of the campus before defining the 
major needs and priorities for foundation consideration;  


7. That other requirements stated or implied by this policy have been followed. 
8. If a unit of the Montana University System (MUS) desires to merge alumni activities with 


foundation activities, language specifically addressing the relationships and responsibilities of the 
merged entity and the MUS unit. 


9. Any MUS foundation shall have a public operating agreement, bylaws, and a conflict of interest 
policy approved by the Board of Regents, and comply with all federal and state laws regarding a 
501 (c) (3). 


 
 







 
MONTANA BOARD OF REGENTS OF HIGHER EDUCATION 


Policy and Procedures Manual 
 
SUBJECT:    FINANCIAL AFFAIRS  
Policy:  901.9 – Campus-Affiliated Foundations; Montana University System Foundation  
Adopted:  July 7, 2004 Revised:  January 6, 2015 
  


 
 
 
D.  Board of Regents’ Authority 
 
As provided in Article X of the Constitution of the State of Montana, the Board of Regents has authority 
over the campuses of the Montana University System. Under such authority, the Regents have 
responsibility for ensuring the public interest is served by any individual or organization established to 
support a campus of the Montana University System. While the Board of Regents cannot control or direct 
individuals or private organizations, it has the full authority to control the activities of its agents and 
agencies in their relationships with such individuals or organizations. Such control extends to the 
regulation of participation in those organizations and the use of a name, logo, or other insignia identified 
with campuses of the Montana University System. 
 
 
History: 
Item 100-003-R0798, Campus-Affiliated Foundations; Montana University System (NEW Board of Regents' Policy), approved by the 
Board of Regents on September 17, 1998; revised July 7, 2004 (Item 122-109-R0304).  Item 156-103-R0912 Revised September 
20, 2012.  Revised January 6, 2015  (Item 165-102-R1114. 



http://www.montana.edu/wwwbor/ITEM122-109-R0304.htm
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Introduction 
 


 


We have a long and rutted road ahead of us, but I look forward to 
finally arriving upon the right path. 
     Anstine Templeton,  
     August 1, 2010 
 
 


 Chancellor Limbaugh, it is with great excitement and anticipation that the Academic 


Council (AC) presents the recommendations gleaned from conducting the Program 


Prioritization Review project. Academic Council members have spent the past seven months 


immersed in the world of program review and trying to make sense of the academic side of 


MSUN. Questions we had to answer follow: 1) what does MSUN look like academically; 2) is 


this scholastic reality and our past educational image congruent; 3) where do we want to go; 4) 


how do we want to get there; and 5) once we arrive, will we have reached mission fulfillment? 


Academic leadership is not for the faint of heart since doing what is right by students and an 


institution often means making tough and sometimes emotional decisions. In the forward of 


Prioritizing Academic Programs and Services (2010), Stanley O. Ikenberry shares his thoughts 


concerning the complex nature of universities defining their sense of self. He notes: 


The crucial challenge facing American higher education 
today is that of defining a sense of self. Each of the thirty-
six hundred or so colleges and universities in the United 
States has a unique heritage. Each vision, each purpose, 
each institutional character is distinctive. The special 
strengths and comparative advantages of campuses differ, 
one from another. Defining a sense of self is a complex task 
(Forward to first edition, p. xiii).  
 
 


As you begin reviewing the ia site and the documents provided, all members of the AC stand 


ready to assist in any way needed. We do know your decisions will not be made lightly and are 


optimistic that documentation provided will help guide the decision making process.  
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Reference 


Dickeson, R. C. (2010). Prioritizing academic programs and services: Reallocating resources to  


 achieve strategic balance. San Francisco, CA: Jossey-Bass. 
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Overview  
 


 


 Montana State University-Northern, as other teaching institutions of higher education in 


this country, has a mission to serve a diverse student population by providing liberal arts, 


professional and technical education programs ranging from certificates through master's 


degrees. The university promotes a student centered and culturally enriched environment 


endorsing lifelong learning, personal growth and responsible citizenship. The university partners 


with a variety of community and external entities to enhance collaborative learning, provide 


applied research opportunities, and stimulate economic development throughout the State of 


Montana and beyond.  


 With few new resources available for investment in key priorities, the university must use 


existing resources in the most efficient manner possible. In order to increase the effective use of 


our limited resources, Academic Affairs, Academic Senate, and Academic Council reviewed and 


prioritized programs to place them on a continuum from grow to maintain to integrate/revise to 


phase-out. This prioritization process or call to re-prioritize will create a roadmap for investment 


and reallocation over time and into the future.  


 The prioritization process was coordinated through the work of the Academic Council 


comprised of five faculty members, three deans, one director and the provost. Academic Council 


members determined a process and designed the framework that guided the review process. It 


was determined the total review process would be completed in the following three phases: 


• Phase I – Complete a review process and prioritize programs 
• Phase II – Academic Affairs will work with Academic Council, Colleges, Academic 


Senate, MSU, OCHE, BOR, and NWCCU to complete the approval process for changes 
• Phase III – Launch integrated, revised, and/or new programs beginning fall 2014 
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 The seven criteria or areas of focus used to review programs included centrality, 


productivity, internal and external demand, cost effectiveness, quality and size. It was important 


to the Academic Council that faculty members did not perceive the process as involving solely 


enrollment numbers or dollars generated. Faculty members in the colleges used the framework to 


conduct self-reviews of their programs which included departmental certificates, minors, 


certificate of applied science, associate of applied science, associate of science, bachelor of 


applied science, bachelor of science, bachelor of arts, bachelor of science education, master of 


education in counselor education, and master of science in education, instruction and learning. 


Based on the review criteria, Academic Council developed a rubric (Appendix) and template for 


assessing and making a recommendation to grow, maintain, integrate/revise, or phase-out for 


each program. Using the rubric, Deans and chairs examined all self-reviews and made 


recommendations to their faculty members for revisions.  


 Once self-evaluations were completed, the deans and chairs reviewed all programs and 


submitted to the Provost, program priorities for their colleges along with justification in the form 


of an executive summary. At this point the, Academic Senate was charged to review and make 


recommendations to the Academic Council. Next, the Academic Council, impounded in a two-


day retreat, reviewed and rated all 75 minors, certificates, two-year, four-year and graduate level 


programs and made recommendations on a continuum from grow to phase-out.  


 With receipt of this document, the Provost has forwarded recommendations to Chancellor 


Limbaugh by April 15, 2013.  Phase I of the Program Prioritization Review initiative will be 


completed when Chancellor Limbaugh makes the final program decisions in May. Phase II will 


enact the curricular clean-up and creation process that involves placing programs into 


moratorium or terminating, and blocking enrollment in others to allow time for revisions. At this 
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same time, academic leadership will be working with faculty on developing new programming. 


Phase III – Education that Works will be the launching of new minors, certificates, and degree 


programs in fall 2014. See the presentation titled Program Prioritization Review presented at the 


Chancellor’s Open Forum on April 10, 2013. 


 
 
 
 







M
on


ta
na


 S
ta
te
 U
ni
ve
rs
ity


‐N
or
th
er
n


O
pe


n 
Fo
ru
m


Ap
ril
 1
0,
 2
01


3


Pr
og
ra
m
 P
rio


rit
iza


tio
n 
Re


vi
ew


W
he


n 
th
e 
be


st
 le
ad
er
s’
 w
or
k 
is 
do


ne
 th


e 
pe


op
le
 sa


y,
“W


e 
di
d 
it 
ou


rs
el
ve
s.”


   
 ‐‐
La
o‐
tz
u


6


Ch
an
ce
llo
r’s
 c
ha
rg
e 
to
 th


e 
Ac
ad
em


ic
 C
ou


nc
il


Se
pt
em


be
r 1


0,
 2
01
2


Ph
as
e 
I


Co
nd


uc
t a


 c
om


pr
eh


en
siv


e 
re
vi
ew


 o
f a
ll 
ac
ad
em


ic
 p
ro
gr
am


s t
o 


an
sw


er
 th


e 
fo
llo
w
in
g 
qu


es
tio


ns
:


1.
W
ha
t i
s o


pt
im


um
 p
ro
gr
am


 m
ix
 th


at
 fu


lfi
lls
 o
ur
 in
st
itu


tio
na
l 


m
iss
io
n?


2.
W
ha
t i
s t
he


 o
pt
im


um
 m
ix
 o
f o


n‐
lin
e 
vs
. o
n‐
sit
e 
of
fe
rin


gs
 


(ta
ki
ng


 in
to
 c
on


sid
er
at
io
n 
al
l t
hr
ee


 c
am


pu
se
s)
?


3.
W
ha
t i
s t
he


 re
co
m
m
en


de
d 
fu
tu
re
 fo


r m
as
te
r’s
 st
ud


y 
at
 


M
SU


N
?


4.
W
ha
t a


re
 th


e 
r e
co
m
m
en


da
tio


ns
 o
f t
he


 A
ca
de


m
ic
 C
ou


nc
il 
to
 


ad
dr
es
s o


th
er
 si
gn
ifi
ca
nt
 is
su
es
 w
ith


in
 th


e 
ac
ad
em


ic
 re


al
m
?


6


W
hy
 a
ns
w
er
 th


es
e 
qu


es
tio


ns
?


Th
e 
Ac
ad
em


ic
 C
ou


nc
il 
w
an
te
d 
to
 e
xa
m
in
e 
ac
ad
em


ic
 


pr
og
ra
m
m
in
g 
fo
r t
he


 fo
llo
w
in
g 
re
as
on


s:
•


To
 in
cr
ea
se
 q
ua
lit
y;


•
To
 b
et
te
r p


re
pa
re
 st
ud


en
ts
 fo


r t
he


 w
or
kf
or
ce
;


•
To
 b
e 
re
sp
on


siv
e 
to
 a
dv
iso


ry
 b
oa
rd
s’
 a
nd


 n
at
io
na
l 


ac
cr
ed


ita
tio


n 
re
co
m
m
en


da
tio


ns
;


•
To
 st
re
ng
th
en


 th
e 
re
pu


ta
tio


n 
of
 M


SU
N
;


•
To
 m


ee
t t
he


 n
ee
ds
 o
f c
on


st
itu


en
ts
 –
lo
ca
l, 
st
at
e,
 a
nd


 n
at
io
na
l 


le
ve
ls;
 a
nd


•
To
 k
no


w
 w
ith


 c
er
ta
in
ty
 w
ho


 w
e 
ar
e 
(m


iss
io
n)
 a
nd


 w
ha
t w


e 
do


 
w
el
l (
pr
og
ra
m
s)
.


6


Ho
w
 d
id
 A
ca
de


m
ic
 C
ou


nc
il 
pr
oc
ee
d?


1.
W
e 
bu


ilt
 a
 k
no


w
le
dg
e 
ba
se
 o
n 
pr
og
ra
m
 


re
vi
ew


 a
nd


 p
rio


rit
iza


tio
n 
pr
oc
es
se
s b


y 
re
ad
in
g 
Ro


be
rt
 C
. D


ic
ke
so
n’
sw


or
k.


2.
W
e 
di
sc
ov
er
ed


 th
at
 M


SU
N
 fi
t m


an
y 
of
 th


e 
ch
ar
ac
te
ris
tic
s t
ha
t m


ad
e 
it 
a 
pr
im


e 
ca
nd


id
at
e 
fo
r a


 c
am


pu
s‐
w
id
e 
pr
og
ra
m
 


pr
io
rit
iza


tio
n 
re
vi
ew


.


6



hoppe

Typewritten Text



hoppe

Typewritten Text



hoppe

Typewritten Text



hoppe

Typewritten Text

8







Ke
y 
Ch


ar
ac
te
ris
tic
s


M
os
t i
ns
tit
ut
io
ns
 ca


n 
no


 lo
ng


er
 a
ffo


rd
 to


 b
e 


w
ha


t t
he
y’
ve
 b
ec
om


e.
 D
ic
ke
so
n,
 2
01
0


•
M
os
t i
ns
tit
ut
io
ns
 st
riv


e 
to
 b
e 
al
l t
hi
ng
s t
o 
al
l p
eo


pl
e 
(s
o 


ca
nn


ot
 fo


cu
s o


n 
pr
og
ra
m
s o


f d
ist
in
ct
io
n)
;


•
M
os
t i
ns
tit
ut
io
ns
 a
re
 o
ve
r‐
pr
og
ra
m
m
ed


 fo
r t
he


ir 
av
ai
la
bl
e 
re
so
ur
ce
s,
 so


 q
ua
lit
y 
w
an
es
 a
nd


 fa
cu
lty


 
be


co
m
e 
tir
ed


;
•
Pr
og
ra
m
s 
in
cr
ea
se
 a
nd


 c
al
ci
fy
 w
ith


ou
t r
eg
ar
d 
to
 th


ei
r 


re
la
tiv
e 
w
or
th
; a
nd


•
Ac
ro
ss
‐t
he


‐b
oa
rd
 c
ut
s t
en


d 
to
w
ar
d 
m
ed


io
cr
ity


 fo
r a


ll 
pr
og
ra
m
s.
 D
ec
id
ed


 w
e 
ne


ed
ed


 to
 re


lo
ca
te
 re


so
ur
ce
s.
 


6


Re
vi
ew


 P
ro
ce
ss
 ‐
Se
ve
n 
Cr
ite


ria
 


fo
r A


ss
es
sin


g 
Pr
og
ra
m
s


1.
Ce


nt
ra
lit
y
–
Ad


va
nc
em


en
t o


f M
SU


N
’s 
vi
sio


n,
 m
iss
io
n,
 a
nd


 c
or
e 


th
em


es
; r
el
at
io
ns
hi
p 
to
 a
re
as
 o
f a


ca
de


m
ic
 e
xc
el
le
nc
e;


2.
Pr
od


uc
tiv


ity
 –
Cr
ed


it 
ho


ur
s t
au
gh
t (
m
aj
or
s,
 o
th
er
 se


rv
ic
e 
co
ur
se
s)
, 


de
gr
ee
s g


ra
nt
ed


 (g
ra
du


at
e 
an
d 
un


de
rg
ra
du


at
e)
, s
tu
de


nt
 re


te
nt
io
n,
 


tim
e‐
to
‐d
eg
re
e,
 n
um


be
r o


f m
aj
or
s,
 m


in
or
s,
 e
tc
.


3.
D
em


an
d 
–
in
te
rn
al
 –
St
ud


en
t d


em
an
d 
an
d 
de


gr
ee


 to
 w
hi
ch
 o
th
er
 


pr
og
ra
m
s r
el
y 
on


 th
is 
pr
og
ra
m
 fo


r i
ns
tr
uc
tio


n 
or
 su


pp
or
t i
nc
lu
di
ng


 
co
ur
se
s r
eq


ui
re
d 
by
 m


aj
or
s i
n 
ot
he


r u
ni
ts
, g
en


er
al
 e
du


ca
tio


n 
of
fe
rin


gs
.


4.
D
em


an
d 
–
ex
te
rn
al
 –
Pr
es
en


t a
nd


 fu
tu
re
 d
em


an
d 
fo
r p


ro
gr
am


 
ou


tp
ut
 a
s m


ea
su
re
d 
by
 m


ar
ke
t d


em
an
d 
fo
r g


ra
du


at
es
, 


ec
on


om
ic
/s
ci
en


tif
ic
/s
oc
ia
l t
re
nd


s;
 p
ar
tn
er
sh
ip
s w


ith
 e
xt
er
na
l 


st
ak
eh


ol
de


rs
; a
nd


 th
e 
un


iq
ue


ne
ss
 o
f t
he


 p
ro
gr
am


.
6


Se
ve
n 
Cr
ite


ria
, c
on


tin
ue


d
5.


Q
ua


lit
y
–
St
at
e,
 n
at
io
na
l a
nd


 in
te
rn
at
io
na
l r
ep


ut
at
io
n 
of
 


th
e 
pr
og
ra
m
; f
ac
ul
ty
 re


co
gn
iti
on


; c
om


pa
ris
on


s 
w
ith


 p
ee
rs
; 


st
ud


en
t w


or
k 
ex
pe


rie
nc
es
 o
r o


th
er
 c
o‐
cu
rr
ic
ul
ar
 le
ar
ni
ng


 
ex
pe


rie
nc
es
; f
ac
ul
ty
 a
ch
ie
ve
m
en


ts
 in


 te
ac
hi
ng
, w


ith
 


su
cc
es
s i
n 
es
ta
bl
ish


in
g 
an
d 
m
ee
tin


g 
le
ar
ni
ng


 g
oa
ls.


6.
Si
ze
 –
Cr
iti
ca
l m


as
s o


f f
ac
ul
ty
, s
tu
de


nt
s,
 c
ur
ric
ul
ar
 


of
fe
rin


gs
. O


ut
lin
e 
pe


rs
on


ne
l a
nd


/o
r f
ac
ili
tie


s i
ss
ue


s 
at
ta
ch
ed


 to
 q
ua
lit
y, 
gr
ow


th
, a
nd


 e
xp
an
sio


n.
7.


Co
st
 E
ffe


ct
iv
en


es
s –


O
pe


ra
tio


na
l e
xp
en


di
tu
re
s 
co
m
pa
re
d 


to
 c
om


pa
ra
bl
e 
in
st
itu


tio
ns
; p


ro
gr
am


 e
ffi
ci
en


cy
; 


in
ve
st
m
en


t i
n 
fa
ci
lit
ie
s a


nd
 e
qu


ip
m
en


t; 
po


te
nt
ia
l 


ec
on


om
ie
s o


f s
ca
le
, p
ro
po


rt
io
n 
of
 a
dm


in
ist
ra
tiv
e 
to
 to


ta
l 


co
st
s;
 s
el
f‐s
us
ta
in
in
g 
an
d 
re
ve
nu


e 
ge
ne


ra
tin


g 
ac
tiv


ity
.


O
th
er
 –
O
th
er
 a
ct
iv
iti
es
 in
flu


en
ci
ng


 te
ac
hi
ng


 p
ro
du


ct
iv
ity
. 6


1.
 C
ha
nc
el
lo
r's
 c
ha
rg
e 


to
 A
ca
de


m
ic
 C
ou


nc
il


Se
pt
em


be
r 1


0,
 2
01


2


2.
 A
ca
de


m
ic
 C
ou


nc
il 
bu


ilt
 


a 
kn
ow


le
dg
e 
ba
se
 o
n 


pr
og
ra
m
 re


vi
ew


 p
ro
ce
ss
 


by
 re


ad
in
g 
Ro


be
rt
 C
.  


Di
ck
es
on


's
w
or
k


3.
 A
C 
de


ci
de


d 
7 
cr
ite


ria
 to


 
ra
te
 p
ro
gr
am


s a
nd


 d
ev
el
op


ed
 


a 
sc
or
in
g 
ru
br
ic
 to


 d
et
er
m
in
e 


w
hi
ch
 sh


ou
ld
 g
ro
w
, m


ai
nt
ai
n,
 


in
te
gr
at
e/
re
vi
se
 o
r p


ha
se
‐o
ut


4.
 In
te
rn
al
 


sit
e 
w
as
 


de
ve
lo
pe


d 
fo
r f
ac
ul
ty
 


to
 e
nt
er
 


pr
og
ra
m
  


da
ta


5.
 D
ea
ns
 a
nd


 
Ch


ai
rs
 h
el
pe


d 
th
ei
r f
ac
ul
ty
 


m
em


be
rs
 w
ith


 th
e 


pr
og
ra
m
 re


vi
ew


s


6.
 A
ca
de


m
ic
 


Se
na
te
 re


vi
ew


ed
 


an
d 
m
ad
e 


re
co
m
m
en


da
tio


ns


7.
 A
ca
de


m
ic
 


Co
un


ci
l r
ev
ie
w
ed


 
an
d 
m
ad
e 


re
co
m
m
en


da
tio


ns


8.
 P
ro
vo
st
’s 


Re
co
m
m
en


da
tio


ns
9.
 C
ha
nc
el
lo
r’s
 


De
ci
sio


ns


10
. E
du


ca
tio


n 
Th
at
 W


or
ks
!


Pr
og
ra
m
 P
rio


rit
iz
at
io
n 
Pr
oc
es
s


8



hoppe

Typewritten Text

9







Re
co
m
m
en


da
tio


n 
Re


su
lts
‐G
ro
w


G
ro
w
 w
as
 u
se
d 
fo
r p


ro
gr
am


s t
ha
t a


re
 v
ita


l t
o 


M
SU


N
 a
nd


 it
s c


on
st
itu


en
ts
. A


dd
iti
on


al
 re


so
ur
ce
s 


ar
e 
re
co
m
m
en


de
d 
an
d 
w
ill
 p
os
iti
on


 p
ro
gr
am


s t
o 


be
 th


os
e 
of
 d
ist
in
ct
io
n.


•
Se
ve
n 
ar
ea
s o


f g
ro
w
th
: N


ur
sin


g,
 D
ie
se
l‐A


ut
o‐


Ag
ric
ul
tu
re
, B
us
in
es
s,
 E
le
m
en


ta
ry
 E
du


ca
tio


n,
 


Co
m
m
un


ity
 L
ea
de


rs
hi
p,
 T
ra
de


s a
nd


 C
rim


in
al
 


Ju
st
ic
e.


6


Re
co
m
m
en


da
tio


n 
Re


su
lts
‐M


ai
nt
ai
n


M
ai
nt
ai
n 
m
ea
ns
 p
ro
gr
am


m
in
g 
th
at
 h
as
 b
ee
n 


de
te
rm


in
ed


 to
 m


ee
t a


 n
ee
d 
at
 M


SU
N
 w
ith


ou
t 


ad
di
tio


na
l r
es
ou


rc
es
 n
ee
de


d.
Pr
og
ra
m
s t
ha
t w


ill
 b
e 
m
ai
nt
ai
ne


d:
1.


M
as
te
r’s


de
gr
ee


 in
 C
ou


ns
el
or
 E
du


ca
tio


n;
 a
nd


2.
Ba


ch
el
or
s’
 d
eg
re
es
 in
 a
gr
ic
ul
tu
re
 o
pe


ra
tio


ns
, 


ci
vi
l e
ng
in
ee
rin


g,
 in
du


st
ria


l t
ec
hn


ol
og
y,
 


gr
ap
hi
c 
de


sig
n,
 se


co
nd


ar
y 
ed


uc
at
io
n—


so
ci
al
 


sc
ie
nc
e 
an
d 
HP


E,
 li
be


ra
l s
tu
di
es
, a
pp


lie
d 


sc
ie
nc
e,
 a
nd


 h
ea
lth


 p
ro
m
ot
io
n.


6


Re
co
m
m
en


da
tio


n 
Re


su
lts
 ‐
M
ai
nt
ai
n,
 C
on


tin
ue


d
Pr
og
ra
m
s t
ha
t w


ill
 b
e 
m
ai
nt
ai
ne


d:
1.


Tw
o‐
Ye
ar


de
gr
ee
s i
n 
nu


rs
in
g,
 b
us
in
es
s,
 


ag
ric
ul
tu
ra
l, 
an
d 
de


sig
n 
dr
af
tin


g;
 


2.
Ce


rt
ifi
ca
te
 o
f A


pp
lie
d 
Sc
ie
nc
es


in
 c
ar
pe


nt
ry
; 


an
d


3.
M
in
or
si
n 
bu


sin
es
s,
 a
cc
ou


nt
in
g,
 a
ut
o,
 d
es
ig
n 


dr
af
tin


g,
 d
ie
se
l, 
ag
ric
ul
tu
re
, a
rt
 (K


‐1
2)
, h
ea
lth


 
pr
om


ot
io
ns
, a
nd


 N
at
iv
e 
Am


er
ic
an


 st
ud


ie
s 


6


Re
co
m
m
en


da
tio


n 
Re


su
lts
 ‐
In
te
gr
at
e 
&
 R
ev
ise


1.
M
S 
in
 E
du


ca
tio


n
in
 In
st
ru
ct
io
n 
an
d 
Le
ar
ni
ng
;


2.
Ba


ch
el
or
s’
 d
eg
re
e 
in
 b
io
lo
gy
;


3.
Tw


o‐
Ye
ar
 d
eg
re
es
 in
 a
ut
o 
(fa


st
‐t
ra
ck
), 
ge
ne


ra
l 


ed
uc
at
io
n,
 w
at
er
 q
ua
lit
y;


4.
Ce


rt
ifi
ca
te
 o
f A


pp
lie
d 
Sc
ie
nc
es


in
 a
ut
o;
 a
nd


 
5.


M
in
or
s i
n 
co
m
pu


te
r i
nf
or
m
at
io
n,
 b
io
lo
gy
, 


co
m
m
un


ity
 le
ad
er
sh
ip
, E
ng
lis
h 
te
ac
hi
ng
, 


he
al
th
 a
nd


 p
hy
sic


al
 e
du


ca
tio


n.


6



hoppe

Typewritten Text

10







Re
co
m
m
en


da
tio


n 
Re


su
lts
 –
Ph


as
e‐
O
ut


Ph
as
e‐
ou


t d
ef
in
ed


 o
ut
 a
s p


ut
tin


g 
in
 m


or
at
or
iu
m
 to


 re
cr
ea
te
 


pr
og
ra
m
s 
or
 te


rm
in
at
ed


 to
 c
re
at
e 
so
m
et
hi
ng


 n
ew


. 
1.


G
ra
du


at
e
‐P


rin
ci
pa
l E
nd


or
se
m
en


t (
K‐
12
);


2.
Ba


ch
el
or
s’
 d
eg
re
es
 in


 c
om


pu
te
r i
nf
or
m
at
io
n,
 d
es
ig
n 


dr
af
tin


g,
 m


at
he


m
at
ic
s,
 s
ec
on


da
ry
 e
du


ca
tio


n‐
m
at
he


m
at
ic
s,
 g
en


er
al
 s
ci
en


ce
, a
nd


 E
ng
lis
h;


3.
Tw


o‐
Ye
ar


de
gr
ee
s i
n 
ca
rp
en


tr
y, 
ci
vi
l e
ng
in
ee
rin


g,
 


co
m
pu


te
r i
nf
or
m
at
io
n,
 g
ra
ph


ic
 d
es
ig
n,
 a
nd


 su
st
ai
na
bl
e 


en
er
gy
;


4.
Ce


rt
ifi
ca
te
 o
f A


pp
lie
d 
Sc
ie
nc
es


in
 su


st
ai
na
bl
e 
en


er
gy
; a
nd


 
de


pa
rt
m
en


ta
l c
er
tif
ic
at
es
 in


 la
nd


 su
rv
ey
, a
gr
ic
ul
tu
ra
l 


m
ec
ha
ni
cs
, a
nd


 e
le
ct
ric
al
 te


ch
no


lo
gy
; a
nd


  
5.


M
in
or
 in


 c
iv
il 
en


gi
ne


er
in
g.


6


N
ex
t S


te
ps


1.
Pr
ov
os
t w


ill
 m


ak
e 
re
co
m
m
en


da
tio


ns
 b
y 
Ap


ril
 


15
, 2
01


3 
an
d 
su
bm


it 
fin


al
 re


po
rt
 to


 C
ha
nc
el
lo
r;


2.
Ch


an
ce
llo
r w


ill
 m


ak
e 
fin


al
 d
ec
isi
on


 b
y 
   
   
   


M
ay
 1
0,
 2
01


3;
3.


Pr
ov
os
t’s
 O
ffi
ce
 w
ill
 w
or
k 
w
ith


 A
ca
de


m
ic
 


Co
un


ci
l, 
Co


lle
ge
s,
 A
ca
de


m
ic
 S
en


at
e,
 M


SU
, 


O
CH


E,
 B
O
R,
 a
nd


 N
W
CC


U
to
 c
om


pl
et
e 
th
e 


ap
pr
ov
al
 p
ro
ce
ss
 fo


r e
ac
h 
pr
og
ra
m
 (P


ha
se
 II
).


4.
La
un


ch
 in
te
gr
at
ed


, r
ev
ise


d,
 a
nd


 n
ew


 p
ro
gr
am


s 
(P
ha
se
 II
I).


6


Po
ss
ib
le
 N
ew


 P
ro
gr
am


s 
W
ha
t h


as
 b
ee
n 
ru
m
or
ed


:
•


G
am


in
g 
–
CI
S/
De


sig
n 
Dr
af
tin


g/
G
ra
ph


ic
 D
es
ig
n


•
CJ
 –
em


ph
as
is 
in
 fo


re
ns
ic
s,
 p
re
‐la
w
, l
ib
er
al
 st
ud


ie
s


•
Tr
ad
es
/B
us
in
es
s 
–
cr
ed


it 
fo
r p


rio
r l
ea
rn
in
g


•
CI
S 
in
te
gr
at
ed


 in
to
 b
us
in
es
s


•
In
du


st
ria


l T
ec
h 
–
ST
EM


 a
nd


 S
ET


•
Ru


ra
l h
ea
lth


 c
ar
e 


•
He


al
th
 p
ro
m
ot
io
n 
–
w
ild
er
ne


ss
 e
d,
 o
ut
do


or
 e
d,
 a
th
le
tic


 tr
ai
ni
ng
, e
tc
.


•
Pr
of
es
sio


na
l c
om


m
un


ic
at
io
n 
m
in
or
/m


aj
or


•
N
at
iv
e 
Am


er
ic
an


 m
in
or
 to


 in
cl
ud


e 
m
us
ic
ol
og
y 
an
d 
ar
t —


un
iq
ue


 m
aj
or


•
Ru


ra
l  s
oc
io
lo
gy
/b
or
de


r s
tu
di
es


•
Ru


ra
l S
tu
di
es
 C
en


te
r f
or
 h
ea
lth


, s
oc
io
lo
gy
, i
nd


us
tr
y 
ne


ed
s,
 b
or
de


r s
tu
di
es
, 


co
nt
in
ui
ng


 e
d.
 e
tc
.


6


Q
U
ES
TI
O
N
S?


SE
CU


RI
N
G
 O
U
R 
FU


TU
RE


 B
Y 
O
FF
ER


IN
G
 


ED
U
CA


TI
O
N
 T
HA


T 
W
O
RK


S


6



hoppe

Typewritten Text

11







12 
 


I. What is the optimum program mix that fulfills institutional 
mission? 


 
Vision 


 
Montana State University-Northern will be known for its supportive, 
student-centered environment in which a unique mix of academic programs 
are responsive to local, regional, and state workforce needs, offered in an 
atmosphere that promotes student success. 
 
 


 The Academic Council (AC) realized that finding an answer (or a set of answers) to this 


directive was going to be an immense undertaking. Now, in reflection, we are not only tired but 


realize that our reform journey has just begun. We have curricular housekeeping to accomplish; 


consensus building that needs to be done, an assessment culture to develop further, and a group 


of faculty to excite, encourage, and support in developing new programs. While at the same time, 


we keep doing the university’s day-to-day operations which in itself can be all consuming, both 


physically and emotionally. Why does this group of 10 Academic Council members work so 


persistently? We have one purpose—to make education at MSUN the best it can be for our 


students and by doing so we obtain vision fulfillment. In other words, as we continue to improve 


programs, our students succeed in their academics and future careers. Michael Fullan (2011) 


calls this level of dedication, moral imperative. He notes, “Moral imperative is about raising the 


bar and closing the gap in student learning and achievement for all students” (p.3). 


 The process surrounding this directive has already been shared in the Overview section. 


Following is a list of documents contain in this section that will give you guidance, as you make 


your decisions about each program. 


• Recommendations on Programs: Grow, Maintain, Integrate/Revise, and Phase-out 
• Colleges’ Executive Summaries 
• Phase I, II, & III Timelines 
• Summary of Directive I 
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Montana State University-Northern 
Program Prioritization Review 


 
Programs Recommended to Grow 


 
 


COLLEGE OF TECHNICAL SCIENCES 
Program Dean/Chair Academic Senate Academic Council Provost Chancellor 


1. Agricultural 
Mechanics Technology, 
AAS (A06) 
 
Fall 2011 majors = 9 
Fall 2012 majors = 12  
5 Year Average = 5.8  


We recommend that 
these programs be 
grown. 


The Academic Senate 
recommends growing 
this program. 


Academic Council 
recommends growing 
the program. 


The program has been 
integrated into Diesel 
and Auto programs, so 
may grow. However, if 
not, it may be 
determined to just 
maintain it due to local, 
region and state needs.   
 
Degree is unique to MT; 
enrollment is increasing 
slightly. 
 
MSUN may determine 
that the subject is 
important to MT, even 
with small enrollments. 
 


 


2. Automotive 
Technology, AAS 
(A08) 
 
Fall 2011 majors = 17 
Fall 2012 majors = 12  
5 year average = 16.4 
 


Our recommendation is 
to grow all of these 
programs. 


The program should be 
maintained at its current 
level until the new 
facility is built. 


Program can definitely 
grow, but in order for 
that to happen the new 
building must be 
secured and additional 
resources earmarked. 


The program has been 
integrated into Diesel 
and Ag programs, so it 
will grow, even if space 
is not optimal.  
 
The Ford MLR Program 
continues.   
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3. Automotive 
Technology, BS (B03)  
 
Fall 2011 majors = 19 
Fall 2012 majors = 21 
5 year average = 24.4 
 


Our recommendation is 
to grow all of these 
programs. 


The program should be 
maintained at its current 
level until the new 
facility is built. 


Program can definitely 
grow, but in order for 
that to happen the new 
building must be 
secured and additional 
resources earmarked. 


The program has been 
integrated into Diesel 
and Auto programs, so 
it may grow. It would be 
difficult to grow in 
existing space, so may 
have to maintain until 
space available. The 
Ford MLR Program 
continues.   
 


 


4. Business 
Administration, BS 
(B10) 
 
Fall 2011 majors = 87 
Fall 2012 majors = 112 
5 year average = 99.4 
All Business Programs= 
F11 = 109; F12 = 127 
 


We recommend that the 
program be grown-hire 
one faculty to get others 
off overload & hire 
others to grow. 


Grow  online so 
provides students 
flexibility. 


Grow – Need to hire 
faculty to get others off 
of overload. 


Hire faculty member to 
get them off of 
overload. Grow, and 
determine if another 
faculty member is 
needed.  


 


5. Diesel Technology, 
AAS (A10)  
 
Fall 2011 Majors = 58 
Fall 2012 Majors = 58 
5 Year Ave = 42.6 
 


Our recommendation is 
to grow all of these 
programs. 


The program should be 
maintained at current 
level until a new facility 
is built.  


Grow-The AAS remains 
a valuable degree for 
students who want to 
transition to work. 


Grow—be aware of the 
facility needs.  


 


6. Diesel Technology, 
BS (B05) 
 
Fall 2011 majors = 91 
Fall 2012 majors = 105  
5 Year Average = 84.6 
All Diesel = 153 F 2011  
All Diesel = 172 F 2012 
 


Our recommendation is 
to grow all of these 
programs. 


The program should be 
maintained at current 
level until a new facility 
is built. 


Grow – incredible 
regional potential. 


Grow—be aware of the 
facility needs. 


 


  



http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1377

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1377

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1398

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1398
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7. Diesel Tech: Equip 
Manage Opt, BS (B92) 
 
Fall 2012 Majors = 1 
New Program 
 


Our recommendation is 
to grow all of these 
programs. 


The program should be 
maintained at current 
level until a new facility 
is built. 


Grow – incredible 
regional potential. 


Grow—be aware of the 
facility needs. 


 


8.  Diesel Tech: Field 
Maint. Option, BS 
(B06)   
 
Fall 2011 majors = 4 
Fall 2012 majors = 9 
5 Year Average = 6.8 
Enrollment under 10  
 


Our recommendation is 
to grow all of these 
programs. 


The program should be 
maintained at current 
level until a new facility 
is built. 


Grow – incredible 
regional potential. 


Grow—be aware of the 
facility needs. Also, is 
this a viable option? 


 


9. Electrical Technology 
(A50) 
 
Fall 2011 majors =30 
Fall 2012 majors = 30 
5 Year Average = 32 
 


The Chair and Dean 
recommend that this 
program should be 
grown. 


 
No Recommendation. 


Grow- shift resources 
into program. 


Possible Grow—have 
dean define needed 
resources 


 


10. Plumbing 
Technology, AAS 
(A40) 
 
Fall 2011 majors =13 
Fall 2012 Majors = 14 
5 Year Average = 17.6 
 


The Chair and Dean 
recommend that this 
program should be 
grown. 


 
No Recommendation. 


 
Grow—good potential. 


If the integrated 
business/trades degree is 
developed, there may be 
potential for growth.  


 


11. Welding 
Technology, CAS (C17) 
 
Fall 2011 majors =9 
Fall 2012 Majors = 9 
5 Year Average = 7.8 
 


The Chair and Dean 
recommend that the 
welding program be 
grown to meet industry 
demands. 


Maintain or grow. Grow—good potential. 
Need to upgrade 
facilities.  


If the integrated 
business/trades degree is 
developed, there may be 
potential for growth.  
Upgrade facilities.  
 
If new faculty cannot be 
hired and existing 
retires, issues will 
surface. 


 



http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1383

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1383

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1383

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1391

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1391
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12. Small Business 
Management, Minor 
(M14) 
 
 


We recommend that the 
program grow. 


Grow-only minor in 
MUS system. 


Grow—MT new 
businesses are small, so 
potential.  


Grow—online version. 
Enrollment in F-2-F too 
low to sustain.  
 
Need to collect and 
track enrollments on 
minors—not available. 
 


 


13. Marketing: Tech 
Sales & Service, Minor 
(M13) 
 
 


We recommend that the 
program grow. 


Recommends to 
maintain or grow. 


Grow—draws 
substantial #s every 
semester.  


Maintain—until viable 
data is generated. Some 
class enrollments are 
low. No online courses.  
Need to collect and 
track enrollments on 
minors—not available. 
 


 


 
 
 
 
 
COLLEGE OF EDUCATION, ARTS & SCIENCES, and NURSING 


Program Dean/Chair Academic Senate Academic Council Provost Chancellor 
1. Community 
Leadership, BA (B80, 
B81) 


This program has a very 
low graduation rate 
which needs to be 
examined. There was 
little interest on 
program faculty to 
complete review.   
Fall 2011 majors = 20 
Fall 2012 majors = 31 
5 year average = 21 
 


Our recommendation is 
that Community 
Leadership be grown. 


Our recommendation is 
to grow this program. 


Grow-- has unrealized 
potential. Needs an 
advisory board to 
oversee curriculum 
revision, marketing, 
goal setting, and 
assessment of this 
program. 


Until a second faculty 
member is assigned to 
this program, it should 
be maintained and 
carefully monitored to 
ensure students’ needs 
are being met, due to 
low graduation rates.  
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2. Criminal Justice, BS 
(B91) 


Fall 2012 majors = 12 
New program.  


Grow, this is our most 
promising program in 
the Arts & Sciences 
unit. 


This major should grow. Academic Council 
recommends growing 
the B.S. in Criminal 
Justice. This new 
program has huge 
potential. 


This program should be 
grown, with an 
additional faculty 
member hired and new 
emphasis areas 
developed. 


 


3. Elementary 
Education (K-8), BSEd 
(B53) 


Fall 2011 majors = 67 
Fall 2012 majors = 58  
All ELED = 115 F 2011 
All ELED = 103 F 2012 


The Elementary 
Education program is 
also poised for growth. 


Grow this program. Growing the Elementary 
Education program, 
however the structure of 
program delivery in 
Great Falls needs to be 
evaluated. Also seek 
CAEP accreditation.  


Strategically grow—
making sure the area is 
not flooded with 
unemployed elementary 
education teachers. 


 


4. Nursing, BSN (B61) 


Fall 2011 majors = 46 
Fall 2012 majors = 54  
5 Year Average = 44.6 
Clinical experiences 
need to be redesigned to 
ease the time restrains 
on fulltime faculty.  
All NRSG = 271 F 2011 
All NRSG = 288 F 2012 
 


Grow-- BSN provides 
the remote hi-line 
region with desperately-
needed highly qualified 
nurses. 


Grow this program. The 
demand is there. 


Grow. Upper level 
coursework is low cost. 


Strategically grow. First 
priority is getting 
nursing faculty off of 
overload to be in 
compliance with state 
and national standards.  
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5. Traffic Education (K-
12), Teaching Minor 
(M57) 


Need to collect and 
track enrollments on 
minors—not available. 
 


Grow. The Traffic 
Education program is 
truly a niche program 
here at MSUN. 


Grow this program. 


Only one in state. 
Summer offerings. 


Grow. Proposals have 
been submitted to revise 
this program and offer it 
for graduate credit. 


Endorsement serves a 
definite need in the state 
and will change to a 
graduate level to meet 
the needs of teachers. 
Growth, if teachers 
actually retire, may 
surface.  


 


6. Reading Specialist 
(K-12), Teaching Minor 
(M56) 


Need to collect and 
track enrollments on 
minors—not available. 
 


No Recommendation. Grow this minor. We recommend that this 
program be grown. 


Strategically grow so 
faculty do not become 
overloaded.  


 


7. Criminal Justice, 
Minor (M91) 
 
Need to collect and 
track enrollments on 
minors—not available. 


Grow—is, perhaps, our 
most promising 
program. 


Grow this minor. Grow—well poised to 
link and enhance other 
majors.  


Grow by linking with 
other majors. Courses 
need to be aligned to 
other programs so not to 
increase time to degree.  
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Montana State University-Northern 
Program Prioritization Review 


 
Programs Recommended to Maintain 


 
 


COLLEGE OF TECHNICAL SCIENCES 
Program Dean/Chair Academic Senate Academic Council Provost Chancellor 


1. Agricultural 
Operation's Technology, 
BS (B04)  
 
Fall 2011 majors = 23 
Fall 2012 majors = 28  
5 Year Average = 23.8 
 


We recommend that this 
program be maintained. 


AS recommends 
growing this program. 


AC recommends 
maintain with potential 
to grow. 


Provost recommends 
maintaining this 
program. 


 


2. Eng. Tech: Civil 
Engineering 
Technology, BS (B21) 
 
Fall 2011 majors = 31 
Fall 2012 majors = 29 
5 Year Average = 31.4 
 


It is our 
recommendation that 
this program be grown. 


AS senses this program 
should be maintained. 


AC recommends 
maintaining with the 
potential for growth. 


Provost recommends 
maintaining this 
program. 


 


3. Industrial 
Technology, BS (B37) 
 
Fall 2011 majors = 17 
Fall 2012 majors = 14 
5 Year Average = 15 
 


We recommend this 
program be reorganized 
and maintained. 


No information 
provided by the AS.  


AC recommends 
maintain with major 
revisions. 


Provost recommends 
maintaining this 
program. 


 


4. Sec Ed: Industrial 
Technology (5-12), 
BSEd (B36) 
 
Fall 2011 majors = 2 
Fall 2012 majors =  2 
5 Year Average = 4.4 
 


We recommend this 
program be reorganized 
and maintained. 


AS recommends grow 
this program. 


AC recommends 
maintain this program. 


Provost recommends 
this program be 
reorganized and 
maintained. 


 



http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1285

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1285

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1285
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5. Applied Science, 
BAS (B02) 
 
Fall 2011 Majors = 3 
Fall 2012 Majors = 4 
5 Year Average = 2.8 


We recommended 
maintaining this 
program. 
 


AS recommends 
maintaining this 
program. 


AC recommends 
maintaining this 
program. 


Provost recommends 
maintaining this 
program. 


 


6. Agricultural 
Technology, AAS 
(A07)  
 
Fall 2011 majors = 11 
Fall 2012 majors = 11 
5 Year Average = 9.4 
 


We recommend that 
these programs be 
maintained. 


AS recommends it is 
prudent to maintain this 
program. 


AC recommends 
maintaining this 
program. 


Provost recommends 
maintaining this 
program. 


 


7. Design Drafting 
Technology, AAS 
(A14) 
 
Fall 2011 majors = 2 
Fall 2012 majors = 0 
5 Year Average = 2 
 


We recommend it be 
maintained. 


AS recommends to 
maintain and has great 
potential to grow online. 
 


 AC recommends 
maintaining this 
program. 


Provost recommends 
maintaining this 
program and putting 
online. 


 


8. Carpentry 
Technology, CAS (C10) 
 
Fall 2011 majors = 2 
Fall 2012 majors = 0 
5 Year Average = 1.2 
 


We recommend 
maintaining a re-
designed certificate. 
 


AS cannot make a 
recommendation. 


AC move to moratorium 
with potential 
rebuilding. 


Provost recommends 
putting into moratorium 
with a plan to 
reorganize. 


 


9. Business Technology, 
Minor (M11) 
 
No Enrollment Data 
Available. 


It is our 
recommendation that 
this program be grown. 


AS recommends to 
grow, it is the only 
business minor in the 
state and is online to 
provides students 
flexibility. 
 
 


AC recommends 
maintaining this 
program. 


Provost recommends 
maintaining this minor 
and collecting data to 
make informed 
decisions later.  


 



http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1286

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1286

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1286





 


22 


10. Accounting, Minor 
(M12) 
 
No Enrollment Data 
Available.  
 


We recommend that the 
program be grown. 


 AS recommends to 
maintain this program. 


AC recommends to 
maintain this program. 


Provost recommends 
maintaining this minor 
and collecting data to 
make informed 
decisions later. 
Minor needs to be 
developed for online 
delivery.  
 


 


11. Agricultural 
Mechanics Technology, 
Minor (M01) 
 
No Enrollment Data 
Available. 
 


We recommend that this 
program be maintained. 


AS recommends 
growing based on 
program faculty 
recommendations. 


AC recommends to 
 maintain this program. 


Provost recommends 
maintaining this minor 
and collecting data to 
make informed 
decisions later. 


 


12. Applied Agriculture, 
Minor (M02) 
 
No Enrollment Data 
Available. 
 


We recommend that this 
program be maintained. 


AS recommends 
growing this program. 


AC recommends 
maintaining the minor. 


Provost recommends 
maintaining this minor 
and collecting data to 
make informed 
decisions later. 


 


13. Automotive 
Technology, Minor 
(M03) 
 
No Enrollment Data 
Available. 
 


We recommend 
growing this program. 


AS recommends this 
program be maintained. 


AC recommends to 
maintain the minor. 


Provost recommends 
maintaining this minor 
and collecting data to 
make informed 
decisions later. 


 


14. Design Drafting 
Technology, Minor 
(M23) 
 
No Enrollment Data 
Available. 


We recommend it be 
maintained. 
 


AS recommends 
growing based on 
program faculty 
recommendations. 


AC recommends to 
maintain, the design 
drafting minor.  


Provost recommends 
maintaining this minor 
and collecting data to 
make informed 
decisions later. 
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15. Diesel Technology, 
Minor (M05) 
 
No Enrollment Data 
Available. 
 


We recommend 
growing this program. 


AS recommends to 
maintain at its current 
level until the new 
facility is built. 


AC recommends that 
this minor grow or be 
maintained. 


Provost recommends 
maintaining this minor 
and collecting data to 
make informed 
decisions later. 


 


 
 
 
 
 
 
 
 
COLLEGE OF EDUCATION, ARTS & SCIENCES, and NURSING 


Program Dean/Chair Academic Senate Academic Council Provost Chancellor 
1. Counselor Education, 
MEd (G50) 
 
Fall 2011 majors = 2 
Fall 2012 majors = 23 
5 Year Average = 10 
 


We recommend 
maintaining this 
program. 


AS recommends this 
program be maintained 
or grown.  


AC recommends that 
this program be 
maintained.  


Provost recommends 
maintaining this 
program. 


 


2. Graphic Design, BA 
(B86) 
 
Fall 2011 majors = 22 
Fall 2012 majors = 16 
5 Year Average = 23.4 
 


We recommend 
maintaining this 
program. 


AS recommends phase-
out this major. This may 
have been meant for 
AAS degree.  


AC recommends 
maintaining this 
program. 


Provost recommends 
maintaining this 
program. 


 


3. Health and Physical 
Ed (K-12), BSEd (B54) 
 
Fall 2011 majors = 7 
Fall 2012 majors = 6 
5 Year Average = 13 
More data is needed  
 


We recommend 
maintaining this 
program. 


AS recommends 
maintaining this 
program. 


AC recommends 
maintaining this 
program. 


Faculty difficult to find. 
Enrollment is low. Put 
into moratorium and 
move position to Health 
Promotion so 2 faculty 
can grow the HP area 
collaboratively.  
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4. Sec Ed: Social 
Science-(5-12), BSEd 
(B77) 
 
Fall 2011 majors = 6 
Fall 2012 majors = 8 
5 Year Average 8.4 
 


We recommend 
maintaining this 
program. 


AS recommends 
maintaining this 
program. 
 


AC recommends 
maintaining this 
program. 


Provost recommends 
maintaining, but watch 
carefully.  
 


 


5. Health Promotion 
(non-teaching), BS 
(B55) 
 
Fall 2011 Major = 25 
Fall 2021 Major = 20 
5 Year Average = 26 
 


We recommend 
maintaining this 
program. 


AS recommends 
maintaining this 
program. 


AC recommends 
maintaining this 
program, but revise it. 
 
 


Provost recommends 
maintaining this 
program, unless it is 
decided to hire a 2nd HP 
faculty and no HPE 
faculty, at which case it 
would grow. 


 


6. Liberal Studies, BA 
(B88)  
 
Fall 2011 Majors = 13 
Fall 2012 Majors = 16 
5 Year Average = 19.8 
 


We recommend 
maintaining but 
revising. 


AS recommends this 
program be maintained. 


AC recommends 
maintaining, but revise 
it. 


Provost recommends 
maintaining, but revise 
it. 


 


7. Nursing, ASN (A61)  
 
Fall 2011 Majors = 98 
Fall 2012 Majors = 79 
5 Year Average = 83.4 
 


We recommend 
maintaining the 
program. 


AS recommends 
maintaining this 
program. 


AC recommends 
maintaining this 
program. 


Provost recommends 
maintaining this 
program. 


 


8. Associate of Science 
with a Business, AS 
(A11) 
 
Fall 2011 Majors = 14 
Fall 2012 Majors = 13 
5 Year Average = 14 
 


We recommend 
maintaining this 
program. 
 
 


AS recommends growth 
for this program. 


AC recommends 
maintaining. 
  


Provost recommends 
maintaining, but watch 
viability. 


 


  



http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1355

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1355

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1360
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MINORS      
9. Art (K-12), Teaching 
Minor (M78) 
 
No Enrollment Data 
Available. 
 


We recommend 
maintaining this 
program. 


AS recommends  
maintaining this 
program. 


AC recommends 
maintaining this 
program. 


Provost recommends 
maintaining until data is 
available.  


 


10. Health Promotions, 
Minor (M07) 
 
No Enrollment Data 
Available. 
 


We recommend 
maintaining this 
program. 


AS recommends 
maintain this program. 


AC recommends 
maintain this program.  


Provost recommends 
maintaining until data is 
available.  


 


11. Native American 
Studies, Minor (M84) 
 
No Enrollment Data 
Available. 
 


We recommend 
maintaining this 
program. 


AS recommends to 
grow and integrate this 
program. 


AC recommends  
maintaining this 
program. 


Provost recommends 
maintaining until data is 
available.  
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Montana State University-Northern 
Program Prioritization Review 


 
Programs Recommended to Integrate or Revise 


 
 


COLLEGE OF TECHNICAL SCIENCES 
Program Dean/Chair Academic Senate Academic Council Provost Chancellor 


1. Automotive 
Technology, CAS (C03) 
 
Fall 2011 majors = 1 
Fall 2012 majors = 2 
5 Year Average = 1.2 
 


Our recommendation is 
to grow all of these 
programs. 


AS recommends this 
program be maintained 
at its current level until 
the new facility is built. 


AC recommends to 
place enrollments on 
Hold. The value of this 
certificate should be 
examined. 


Provost recommends to 
place enrollments on 
Hold. 


 


2. Automotive 
Technology Fast Track, 
AAS (A55) 
 
Fall 2011 majors = 2 
Fall 2012 majors = 1 
5 Year Average = 0.6 
 


Our recommendation is 
to grow all of these 
programs. 


AS recommends that the 
program be maintained 
at its current level until 
the new facility is built. 


AC recommends to 
place enrollments on 
Hold. No growth. 


Provost recommends to 
place enrollments on 
Hold. 


 


3. Computer 
Information Systems, 
Minor (M31) 
 
No data available. 
 


The Chair and Dean 
recommend realigning 
minor with business 
programs.  


AS recommends 
restructuring to make 
more viable. 


AC recommends 
integrating into the 
business program. 
 


Provost recommends 
integrating into the 
business. 


 


 
 
  







 


27 


COLLEGE OF EDUCATION, ARTS & SCIENCES, and NURSING 
Program Dean/Chair Academic Senate Academic Council Provost Chancellor 


1. Instruction and 
Learning, MSEd (G55) 
 
Data not available 
Unmatriculated = 43 
Old program majors = 1 
New program majors= 1 
 


No programs that are 
over enrolled.  


AS recommends grow 
or maintain. Program 
has a specific niche. 


AC recommends a 
refocus of degree based 
on assessment data.   
 


Provost recommends a 
refocus of degree based 
on assessment data. 


 


2. Biology, BS (B65) 
 
Fall 2011 majors = 29 
Fall 2012 majors = 29 
5 Year Average = 33 
 


The B.S. in Biology 
program should be 
maintained but the 
curriculum requires 
revision. 


AS recommends to 
grow this program that 
growth may require that 
it be reorganized and 
focused. 


AC recommends 
major revisions with an 
emphasis in health care 
and/or forensic science. 


Provost recommends 
major revisions and new 
focus.  


 


3. Program of Study in 
General Education, AA 
(A26)  
 
Fall 2011 majors = 65 
Fall 2012 majors = 33 
5 Year Average = 32.4 
 


No programs that are 
over enrolled. 


No information 
provided.  


AC recommends 
attention to focus efforts 
on degree completion 
and student progress in 
the degree. 


Provost recommends 
revisions and new focus 
on monitoring degree 
completions. 


 


4. Water Quality 
Technology: , AAS 
(A70) 
 
Fall 2011 majors = 1 
Fall 2012 majors = 1 
5 Year Average = 0.6 
 


No programs that are 
over enrolled. 


AS recommends is to 
grow this program. One 
might also consider 
relocating the program 
to the COTS . 


AC recommends the 
water quality program 
should be placed into 
moratorium, 
temporarily. 


Provost recommends 
putting into moratorium 
to reorganize and move 
to COTS. 


 


5. Biology, Minor 
(M65) 
 
No data available. 
 


No minors that are over 
enrolled. 


AS recommends to 
grow this minor. 


AC recommends 
the minor requires 
revision and greater 
focus. 


Provost recommends 
revising minor when 
major is revised.  


 



http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1296

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1296

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1296
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6. Community 
Leadership, Minor 
(M89)  
 
No data available. 
 


No minors that are over 
enrolled. 


AS recommends that 
this minor be grown. 


AC recommends 
revise minor by placing 
it online, otherwise it 
should be phased out.  


Revise minor as online 
or phase out. 


 


7. English (5-12), 
Teaching Minor (M82) 
 
No data available. 


No minors that are over 
enrolled. 


AS recommends 
maintain this program. 


AC recommends 
the curriculum be 
assessed in terms of 
how well it meets 
students' needs. 


Revise minor or phase 
out. 


 


8. HPE (K-12) Teaching 
Minor (54) 
 
No data available. 
 


No minors that are over 
enrolled. 


AS recommends 
maintain this program,  
classes and faculty are 
in place. 


AC recommends revise 
program to align with 
the OPI and Praxis 
standards. 


Revise minor or phase 
out. 
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Montana State University-Northern 
Program Prioritization Review 


 
Programs Recommended to Phase Out 


 
 


COLLEGE OF TECHNICAL SCIENCES 
Program Dean/Chair Academic Senate Academic Council Provost Chancellor 


1. Computer 
Information Systems, 
BS (B20) 
 
Fall 2011 majors = 18 
Fall 2012 majors = 11 
5 Year Average = 17 
 


We recommend aligning 
this program with 
business. 


AS recommends 
restructuring this 
program to make it 
more viable. 


AC recommends 
moratorium with a plan 
to integrate it as an 
option in business. 


Provost recommends 
putting into moratorium 
with a plan to integrate 
it as an option in 
business. 


 


2. Design Drafting 
Technology, BS (B23) 
 
Fall 2011 majors = 12 
Fall 2012 majors = 8 
5 Year Average = 12 
 


We recommend placing 
this program in 
moratorium.   


AS recommends 
growing this program 
for online potential.  


AC recommends put in 
phase out – the IT 
degree and design 
drafting degree should 
be integrated. 


Provost recommends 
putting into moratorium 
with a plan to integrate 
it with IT and design 
drafting. 


 


3. Computer 
Information Systems, 
AAS (A13) 
 
Fall 2011 majors = 1 
Fall 2012 majors = 0 
5 Year Average = 1.4 


We recommend 
examining realignment 
of the program, 
with a more business 
focus, possibly as an 
option under the 
umbrella of Business.  
 


AS recommends 
restructuring this 
program to make it 
more viable. 


AC recommends put in 
moratorium, currently 
has no enrolled students 
and limited students in 
the past. 


Provost recommends 
putting into moratorium 
with a plan to integrate 
it with business and 
graphic design 
programs.  


 


4. Carpentry 
Technology, AAS 
(A33) 
 
Fall 2011 majors = 4 
Fall 2012 majors = 1 
5 Year Average = 3.4 
 


We recommend 
moratorium. 


AS recommends sun 
setting this program. 


AC recommends 
moratorium, there is an 
identified demand in the 
industry. 


Provost recommends 
putting into moratorium. 
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5. Civil Engineering 
Technology, AAS 
(A12) 
 
Fall 2011 major = 2 
Fall 2012 majors = 0 
5 Year Average = 1 
 


We recommend this 
program be grown. 


No information to 
evaluate.  


AC recommends 
terminating this 
program. 


Provost recommends 
terminating this 
program. 


 


6. Sustainable Energy 
Technology, AAS 
(A45) 
 
Fall  2011 major = 6 
Fall 2012 majors = 2 
5 Year Average = 1.8 
 


We recommend that 
AAS degree be placed 
into moratorium.   
 


AS recommends sunset, 
it seems logical to put 
this program into 
moratorium. 


AC recommends  
moratorium for this 
program. 
 


Provost recommends 
moratorium for this 
program. 


 


7. Sustainable Energy 
Technology, CAS (C16)  
 
Fall 2011 majors = 0 
Fall 2012 majors = 1 
5 year average = 0.2 
 


We recommend that 
CAS be placed into 
moratorium. 


AS recommends 
sunsetting. 


AC recommends 
moratorium, while 
being redesigned. 


Provost recommends 
putting into moratorium. 


 


8. Civil Engineering 
Technology, Minor 
(M21) 
 
No Data Available 
 


We recommend this 
program be grown. 
 


Not enough information 
provided to evaluate.  


AC recommends 
terminating this minor. 
 


Provost recommends 
terminating this minor.  


 


  



http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1390

http://ork.msun.edu:8080/ProgRev/progRev/index.jsp?programId=1390
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9. Land Survey 
Technology, Dept. 
Certificate 
 
No Data Available 
Not recognized by 
national standards.  
 


No information 
provided.  


AS recommends sun 
setting this certificate. 


AC recommends 
terminating this 
program. 


Provost recommends 
terminating this 
certificate. 


 


10. Agricultural 
Mechanics Tech, Dept. 
Certificate 
  
No Data Available 
BOR approved 
certificate will allow 
credit at state and 
national levels.  
 


We recommend growth. 
 


AS recommends 
growing this program 
based on program 
faculty 
recommendations - 
MSU-Northern cannot 
afford the loss of 54 
FTE 


AC recommends 
terminate moving into a 
BOR approved 1 - year 
certificate. 
 


Provost recommends 
terminate moving into a 
BOR approved 1 - year 
certificate. 
 


 


11. Electrical 
Technology, Dept. 
Certificate 
 
No Data Available 
BOR approved 
certificate will allow 
credit at state and 
national levels. 
 


We recommend this 
program be grown. 
 


No recommendation 
provided.  


AC recommends 
maintaining but develop 
into a BOR approved 
certificate. 


Provost recommends 
terminate moving into a 
BOR approved 1 - year 
certificate. 
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COLLEGE OF EDUCATION, ARTS & SCIENCES, and NURSING 


Program Dean/Chair Academic Senate Academic Council Provost Chancellor 
1. Graphic Design, AAS 
(A25) 
 
Fall 2011 Majors = 2 
Fall 2012 Majors = 8  
5 Year Average = 1.6 
 


We recommend phasing 
out while enhancing the 
Graphic Design minor. 


AS recommends grow 
this program. 


AC recommends 
terminating, because 
Graphic Designers need 
a four year degree in 
order to find 
employment. 


Provost recommends 
terminating this degree. 


 


2. K-12 Principal 
Endorsement 
 
No data available.  


We recommend 
moratorium so it can be 
revised. 


AS recommends: sunset AC recommends putting 
into moratorium 
allowing revisions. 


Provost recommends 
moratorium for this 
endorsement to develop 
it into a leadership 
degree.  


 


3. Mathematics (non-
teaching), BS (B90) 
 
Fall 2011 Majors = 2 
Fall 2012 Majors = 14 
5 Year Average = 2.8 
 


We recommend phasing 
out. 


AS recommendation is 
to sunset.  


AC recommends 
termination. 


Provost recommends 
terminating this degree 


 


4. Sec Ed: Mathematics 
(5-12), BSEd (B78) 
 
Fall 2011 Majors = 1 
Fall 2012 Majors = 9 
5 Year Average = 1.8 
 


We recommend phasing 
out. 


AS recommends sunset 
this program, low 
demand for graduates 
and low student 
numbers. 


AC recommends 
terminating. 
 


Provost recommends 
terminating this degree 


 


5. Sec Ed: General 
Science (5-12), BSEd 
(B68) 
 
Fall 2011 Majors = 4 
Fall 2012 Majors = 17 
5 Year Average = 3.4 
 


We recommend phasing 
out this program.  


AS recommends 
maintain this program, 
classes are in place and 
demand is there for 
graduates. 


AC recommends 
placing in 
moratorium allowing for 
revisions. 
 


Provost recommends 
putting into moratorium. 
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6. Sec Ed: English(5-
12), BSEd (B75) 
 
Fall 2011 Majors = 4 
Fall 2012 Majors = 5 
5 Year Average = 7.2 
 


We recommend phasing 
out this program or a 
possible re-design. 


No information 
provided by AS.  


AC recommends 
placing into moratorium 
to envision a more 
viable program. 
 


Provost recommends 
putting into moratorium. 
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 Executive Summary  


College of Education, Arts & Sciences, and Nursing 


Prepared by Dr. Christine Shearer-Cremean, Dean and Chair Norton Pease 


For  


Chancellor James Limbaugh and Provost Rosalyn Templeton 


Academic Council 


Academic Senate 


 


General Education and Pre-General Education Coursework 


Before we offer our perspective on the specific programs in our unit, it is important we make the 
argument for the development of a comprehensive learning development center (and we are 
aware that plans to develop such an academic center are underway for the students requiring pre-
general education courses.) 


Many institutions create academic centers based on discipline—Math Centers, Writing Centers, 
Learning Technology Centers, Curriculum Labs, etc.—offering services for students at all levels 
of their undergraduate careers. A comprehensive, multipurpose writing center would serve the 
needs of students requiring English 095, Writing 101, as well as other courses requiring writing. 
(Given the recent NESSE data indicating that students at MSUN do not complete substantial 
writing assignments, perhaps the installation of a writing center would encourage Writing across 
the Curriculum and more intensive writing assignments in all classes.)  


Based on our review of the Academic Program Prioritization Reports submitted by faculty in the 
College of Education, Arts & Sciences, and Nursing, we make the following recommendations 
regarding positioning our unit for the future: 


Grow 


Community Leadership 


 MSU-Northern’s Community Leadership program is the only one of its kind in the state 
and region. Community Leadership programs exist in other areas of the country, particularly at 
private, religious institutions preparing students for careers in human services, community 
development, economics, and early childhood development.  


 Community Leadership graduates typically inhabit roles where social, economic, 
geographic challenges exist. Our region of northern Montana is currently undergoing rapid 
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change as a result of the growing energy industry and, for some time, has struggled to cope with 
widespread poverty and systemic social issues on Montana’s Indian reservations. Individuals 
with leadership skills are needed to solve educational, social, and logistical problems; anticipate 
systemic challenges as a result of economic growth; and function as liaisons between private and 
public agencies engaging in collaborative projects.  


 For those reasons, our recommendation is that Community Leadership be grown, but with 
curricular revisions, additional or re-assigned faculty, and advising improvements. Some 
specifics are: 


• Many students are enrolled in the Community Leadership major, but are not graduating. 
One reason may be that academically under-prepared students are not completing the 
necessary developmental coursework early in their MSUN careers, which blocks their 
progress. The Community Leadership major is often chosen by transfer students—many 
of whom plan to return to their home communities with a desire to improve them. 
Because this program is unusual, potential exists to draw out of state students as well as 
those from the Hi-Line. However, advising must improve, with a focus on course 
sequencing, retention, and progression toward the degree. 


• The curriculum could be revised to include areas of emphasis or “tracks,” allowing 
students to craft a degree more in line with their professional goals. For example, students 
interested in rural or urban planning could integrate coursework from COTS; those 
wanting to work with early childhood development could integrate education 
coursework; students focusing on Community Health—but who are not seeking an ASN 
or BSN nursing degree—might prefer coursework from Nursing that prepares them for a 
role as a health educator or liaison. The Criminal Justice minor has typically been 
regarded as ideal for Community Leadership majors, which it is—but other tracks could 
work as well. 


• Reassigning a faculty member from another area (like from the English department) or 
hiring an additional faculty member who can deliver coursework would provide students 
with a varied learning experience. Students should be able to take major courses from 
several different instructors. 


• Advisors in the major have permitted students to make numerous course substitutions. If 
faculty determine that the coursework doesn’t address students’ needs, curriculum 
revision requests can be initiated, perhaps along the lines of developing tracks or areas of 
emphasis. (Although it is possible that the minors can be used for this purpose.) 


• Additional internship experiences should be sought within the state. 
• We need to more aggressively market this program to high school students in the state. 


For example, the student organization Montana Family, Career and Community Leaders 
of America has over 1000 student members. These high school students, who have 
already indicated their commitment to their communities, may be eager to obtain a four 
year degree in this area or a minor course of study. 
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Criminal Justice 


 The B.S. in Criminal Justice is, perhaps, our most promising program in the Arts & 
Sciences unit. A well-credentialed, energetic faculty member has been hired, and student interest 
is high. The opportunities for growth are as follows: 


• In the past three months, our new faculty member has contacted all the tribal colleges in 
Montana and made positive connections. A group visited Stone Child College to meet 
with their academic leadership and students to promote the CJ program. On March 27th 
we will meet with leadership from Fort Peck Community College. 


• A new incarceration facility will be built on the Rocky Boy reservation next year, and our 
institution will be involved in provided trained professionals to staff it. 


• Michael DiBrizzi and Curtis Smeby held two “meet and greet” sessions for students this 
semester. 


• Criminal Justice and Nursing faculty are collaborating on a Department of Justice grant 
proposal focusing on reducing sexual violence, domestic violence, and stalking on 
college campuses. 


• Michael DiBrizzi has established collaborative relationships with the Havre Police 
Department, the U.S. Border Patrol, and members of the FBI unit in Havre. He is 
working to establish diverse internship experiences for students. 


Overall, then, MSUN now has a faculty member who can build strong, cooperative relationships 
with external agencies, tribal governments, and students across the state. 


Nursing BSN 


The Nursing BSN provides the remote hi-line region with desperately-needed highly qualified 
nurses. Faculty offer the only RN to BSN completion program offered online in Montana, a 
program which also serves a multi-state region and Canada. Furthermore, the Montana 
Department of Labor projects that over 10,000 registered nurses will be needed by 2020—well 
over a thousand more based on the 2010 count. In other words, the job market is strong and 
likely to remain so for quite some time. With the coming energy-based economy poised to grow, 
the number of nurses needed to serve the population is likely to increase. 


The recent visit of the NALNC accreditation team and the State Board of Nursing requires that 
we reconsider the current allocation of financial resources. The accrediting body has indicated, 
(as of this writing) that the nursing program will be placed on warning for failing to meet several 
standards — one of which is Standard I pertaining to possessing a sufficient Mission and 
Administrative Capacity. The nursing program will also need to improve its system of 
assessment and data collection. 


If we are to grow this program—and the Dean, Nursing Director, Department Chair, and Nursing 
faculty feel is in the institution’s best interests—we will likely need to channel resources into the 
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BSN program in order to maintain the program’s national accreditation. We need to maintain 
nursing accreditation for several reasons: 


1.  NALNC accreditation is required for BSN graduates to obtain a Master’s Degree in 
Nursing from an accredited institution. We may also need to “grow our own” teaching 
faculty to meet our staffing needs. 


2. NALNC accreditation is an essential marketing “Point of Pride” for a small, rural 
institution like ours. Students need the assurance that if they obtain their BSN from 
Montana State University—Northern they are receiving the highest quality education in 
the region.  


3. The nursing department’s need to maintain accreditation has provided an avenue for 
academic leadership to improve other programs in CEASN. For example, NALNC 
requires course sequencing, a tight curriculum, faculty buy-in, and streamlined and 
accurate assessments of student learning. Maintaining the curriculum requirements for 
nursing encourages other academic units to examine their own policies regarding course 
sequencing, course substitutions, etc. Certainly accreditation agencies like NWCCU 
accomplish some of these same goals, albeit in a more general sense. 


In order to improve and grow this program, we recommend the following: 


• Maintain national NALNC accreditation. 
• Retain a nursing accreditation consultant who can work with nursing faculty and staff to 


develop a comprehensive and streamlined assessment system. 
• Consider the procurement of additional administrative support staff as determined by the 


Nursing Director. 
• Maintain the ASN program at its current numbers but encourage these students to obtain 


their BSN degrees. 


Elementary Education (K-8) BSED 


The Elementary Education program is also poised for growth, according to the most recent 
figures from the Montana Department of Labor. As Elementary Education faculty’s report 
indicates, the need for elementary education teachers is expected to grow 17% from 2010 to 
2020. Currently, the program has 103 majors enrolled in pre-education and education. Recently, 
the department has partnered on a Department of Education grant with Fort Peck Community 
College, a grant designed to increase the number of Native American elementary education 
teachers teaching at K-8 Tribal schools.  


In order to grow, the elementary education faculty recommend the following: 


• The addition of one full-time faculty member in Havre; 
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• Two full time faculty members in Great Falls (one to instruct exclusively Elementary 
Education courses, and perhaps the second can instruct elementary education courses, 
advise, and teach courses applicable to Secondary Education students.) 


• One part-time administrative assistant for the Great Falls location. 
• One part-time administrative assistant at the Havre location who can assist with 


assessment record-keeping, or a part time-time assistant who can pick up duties for our 
current full-time administrative staff person so that she would be free to assist with 
assessment data maintenance. 


The Elementary Education faculty use a highly interactive and collaborative model when 
assessing student learning outcomes, evaluating their program, developing curriculum, advising 
students, and making program decisions.  Should program growth be determined, one can expect 
strong support and cooperation from these faculty. 


Traffic Education 


The Traffic Education program is truly a niche program here at MSUN. In the entire state and 
region, only Minot State in North Dakota offers this degree.  


Traffic Education is currently offered as an undergraduate K-12 Teaching Minor. However, the 
Dean of Extended University has indicated that the majority possess undergraduate degrees and 
is K-12 teachers. Many would prefer obtaining a graduate level endorsement as opposed to 
another undergraduate certificate.  


The Dean of Extended University has prepared and submitted all the curriculum revision 
paperwork necessary to revise the degree.  We are in the process of evaluating these course-level 
changes to ascertain whether the workload is comparable to graduate level coursework. This 
program is best located in Extended Services because it is offered exclusively during summer. 
The enrollment numbers are high and are expected to grow. 


Maintain 


Liberal Studies 


 For years, the Liberal Studies degree has been used as a “catch all” for students who have 
accumulated excess credits but have not the requirements for another major.  


This program possesses a great deal of growth potential if its use as a “default” major is reduced. 
Currently, many students graduating with this degree are during so after accumulating excess 
credits without fulfilling the requirements of a particular major program. Initially, the degree was 
developed to provide interdisciplinary, liberal arts coursework for students planning a law degree 
or a master’s degree. Transfer students who had garnered a number of general education credits 
could also find this degree appropriate. 
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To some extent, then, this program has devolved to the point where it lacks a coherent and 
marketable identity. However, faculty delivering coursework in this program have, during 
preliminary discussions, been enthusiastic about developing thematic curriculum options. For 
example, coursework could be united with common topical threads like, “Development in 
Baakken,” or “Rural Poverty,” or “Montana’s Hi-Line,” etc.  


Other options would be to encourage the Liberal Studies major with a Criminal Justice, 
Community Leadership, or Native American Studies minor. Faculty have also discussed 
developing a communications minor; a minor in professional communication linked to a major in 
Liberal Studies could offer students a broad-based liberal arts curriculum preparing them for 
advanced degrees in law, rhetoric, communications, or mass communication. 


Nursing ASN 


Our current ASN numbers are manageable and stable at this time. The Director of Nursing is 
working collaboratively with the Dean at the MSU Great Falls, as the Great Falls campus is 
phasing out its program.  


Given the requirements by NALNC, we have sufficient faculty to provide instruction and clinical 
supervision to the students currently enrolled. However, growing the ASN program would 
require additional faculty.  


In addition, when the next window of opportunity opens for requesting increases in lab and 
classroom activity fees, the nursing department will likely propose their lab fees increase. 


Graphic Design 


Currently, the graphic design program is operating at sustainable levels. Nationwide,  in 2010, a 
total of 279,200 jobs were posted for Graphic Designers. The projected increase for 2010-2020 is 
13% of the 20101 total. The US Dept. of Labor also projects a 13% increase for the span of 
2008-2018. Within Montana, the Dept. of Labor and Industry recognizes 807 jobs during 2010-
2010. Their projected increase is 11.6% for 2010-2020. 


B.S. in Biology 


The B.S. in Biology program should be maintained but the curriculum requires revision. The 
Biology program review indicates that the job outlook for undergraduates seeking employment 
in wildlife biology or general biology is declining, but employment in the health professions is 
increasing. Revising the curriculum to accommodate pre-pharmacy, pre-dentistry, pre-med, etc., 
might be a positive step. 


Another option is to encourage students to major in biology but choose a minor in Criminal 
Justice (a good choice for those interested in forensics or criminal investigations); Community 
Leadership, or linking more directly with the STEM fields in COTS. 
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In other words, overall we should maintain this program, but also consider how we might 
eventually grow it by reflecting and revising the current curriculum. Filling the empty position 
vacated by Vaughn Rundquist’s retirement offers the unit an opportunity to think more broadly 
about interdisciplinary partnerships. 


BSED in Biology 5-12 


Most of the courses required in the B.S. in Biology degree are also requirements for the BSED. If 
we maintain this degree—and doing so is probably in the institution’s best interests if we 
maintain the B.S. in Biology—a detailed curriculum review would be necessary to make certain 
that the curriculum is aligning with the PRAXIS II. For years, Montana has been a sort of “hold 
out State” regarding the establishment of a benchmark score on this test for teacher licensure. 
However, beginning this year students will be expected to hit an established score. Depending on 
how our students fare, we may need to revise the content elements of the curriculum.  


MSU-Northern’s curriculum for secondary education majors is unlike others in Montana because 
the main degree/program emphasizes Education rather than the content area. With the initiation 
of the Praxis cut scores, maintaining this program (as well as the others in secondary) will mean 
reducing the number of Education courses required and increasing courses in the Content area.  


Health Promotion 


The current job outlook, according to U.S. Occupational Outlook Handbook, that higher than 
average growth is expected for health educators. The job outlook for 2010-2020 is an expected 
growth of 37% which is deemed higher than average. The Health Promotion program maintains 
sufficient numbers to indicate student interest; curriculum requests have been submitted that 
revise the coursework to better meet student needs. For example, over the past few years a 
number of students have requested course substitutions preparing them for advanced degrees in 
Physical Therapy. A major in Health Promotion with a minor in Biology would be ideal for 
students planning to attend Physical Therapy school. 


Another option is to link Health Promotion and Community Leadership together. Students 
obtaining a Health Promotion major and a Community Leadership minor could seek positions in 
Community Health or Health Education (not in a public school setting, necessarily.) If the 
athletic training/athletic injury aspect of HP was enhanced, partnerships with Biology and/or 
Nursing could be forged.  


BSED Health and Physical Education/Health and Physical Education (K-12) Teaching 
Minor 


Both of these programs should be maintained, but with one HPE position going unfilled for over 
two years and the recent retirement of the HP faculty member, we have concerns about the 
program sustaining itself without filling these positions. 
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BSED Industrial Tech 5-12 


On a national level, the job outlook for Industrial Technology teachers is fairly stable, with only 
a 2% expected increase in growth from 2010-2020. However, in our state of Montana Industrial 
Technology 5-12 teacher positions are regularly advertised. In fact, the Big Sky Pathways Grant 
(which MSUN recently received) encourages us to develop pathways for high school students 
along the Montana Hi-Line. And, anecdotally speaking, our Director of Field Placement and 
Education Department faculty regularly handle requests for Industrial Technology teachers in the 
high schools. 


BSED Social Science Broadfield 5-12 


Of all the secondary education programs, the BSED in Social Science Broadfield possesses the 
most sustainable numbers. Much of the program is delivered online. The Education department 
has discussed enhancing this program in Great Falls.  


If we hired one elementary education person for Great Falls (to replace the current faculty 
member whose contract was not renewed this year) and another secondary education faculty 
member—or someone who could teach K-12 and advise for secondary education, as well—we 
could grow this program in Great Falls and maintain the numbers we currently have. 


As is the case with the other secondary education programs, a threshold score on the  PRAXIS II 
will be required for all graduates seeking licensure in Montana. As a result, maintaining a high 
quality program necessitates aligning the social science broadfield curriculum with this exam. 
Many states have abandoned comprehensive and generalized degrees (like “broadfield” or 
“composite” courses of study) because the programming did not correspond to the  PRAXIS 
areas.  


Reduce 


We do not have CEASN programs that could be considered “over-enrolled,” or that would seem 
to require a reduction in numbers as opposed to being phased out entirely. 


Sunset/Phase Out 


B.S. Math 


The majority of the math faculty feel that the current program does not provide students with 
sufficient upper level coursework to meet their needs. Because the vast majority of our students 
require developmental math, few students test into Math 121: College Algebra when they begin 
their academic careers here at MSUN. Most students intending a math major would expect to 
begin their first year with upper division general education math courses.  
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Any students who have sought a major in math have been forced to take almost all their courses 
as independent studies, which is a problem from not only an accreditation standpoint but in terms 
of students lacking peers with whom they can collaborate.  


Math majors are on the decline overall—for example, MSU Bozeman, which has 10 times the 
students we do—only 14 students graduated with a Mathematics degree, and of those 14 a 
number were actually obtaining teaching degrees (the minor being in secondary education) and 
others were specializing in statistics. Which much larger institutions struggling to maintain their 
enrollment numbers in this program, it seems unlikely that MSU-Northern could sustain a B.S. in 
Mathematics. 


Math BSED 5-12 


For many of the same reasons listed above, the BSED in Math has suffered from a lack of 
enrollment. However, the job outlook for middle school and high school math teachers is higher 
than for other academic areas, and according to the U.S. Occupational Outlook, the need for high 
school teachers in the U.S. West is higher than in other regions.  


Perhaps trying to deliver a face-to-face BSED math program at the Havre Campus is simply not 
feasible, but would delivery at the Great Falls campus be a more lucrative proposition? Great 
Falls would provide us with supervising secondary education teachers and practicum sites in 
addition to adjunct faculty who could teach upper level mathematics courses. Furthermore, if the 
coursework was delivered online, we could build a program at that alternative location. 


Overall, then, our inclination is to sunset the B.S. in Mathematics here in Havre and refocus our 
energies towards addressing the academic needs of our students, offering extensive 
developmental coursework and creating a math lab or center. 


BSED English 5-12 


The BSED in English does not retain high numbers; over the past ten years the numbers of 
declined. 2002 was a peak year, with 10 graduates. In 2011 there were 3 students declared in the 
major. Five students were registered in the major this year (2012). 


The Office of Public Instruction has initiated benchmark scores for the Praxis II in this content 
area, and all secondary education curricula need to align with the requirements of the 
standardized test. Having engaged in curriculum revision for English Education before, I would 
speculate that several changes would need to occur in order to satisfy the Praxis II—first, the 
students would need a Writing Process Theory course in addition to a Grammar/Linguistics 
class. Some programs combine the two into one course, although that’s often challenging for 
instructors. In addition, students should be required to take all the survey courses—American 
Literature I, American Literature II, British Literature I, and British Literature II, as well as at 
least one World Literature course. Currently students are not required to take all the literature 
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surveys although they are covered on the Praxis. At least one (preferably two) intensive writing 
courses would be necessary. Media Literacy could also be an applicable course. 


If it is determined to retain this major, then, the faculty would need to commit to assessing their 
curriculum, perhaps sitting for the Praxis themselves as part of this project.  We believe that this 
program should be revamped so that its curriculum can meet Praxis 2 standards. 


K-12 Principal Endorsement—put in Moratorium so it can be revised. 


This program has, for two years or so, been in a not-quite moratorium state, but after consulting 
with the Director of Field Placement, we have decided that a market exists for the K-12 Principal 
Endorsement, in an online capacity in particular, with a change in focus from K-12 principal 
endorsement to Educational Leadership.  


One aspect of this revision would entail bolstering coursework on Educational Law. Our new CJ 
professor, who possesses a Juris Doctorate and is licensed to practice law in Montana and New 
York, has begun preparing to deliver coursework in Montana Educational Law and is interested 
in attending a workshop on the subject during his summer break. 


AAS in Graphic Design 


The AAS degree in Graphic design is being phased out, with a minor in Graphic Design being 
enhanced. Associates prepared graphic designers are not prepared to enter the contemporary 
workforce; on the other hand, graduates with a four-year degree and a minor in Graphic Design 
are more likely to secure professional positions.  


Additional Notes: 


Music 


The MSUN catalog includes the following Music Courses: 


MUSI 103: Fundamentals of Music Creation 


MUSI 147: Choral Ensemble 


MUSI 195: Applied Music 


MUSI 201: Introduction to Music History 


MUSI 303: Music History of the 20th Century 


Since the Fall of 2010, perhaps earlier, only MUSI 201 has been offered for general education 
with Jan Wiberg offering it online. MUSI 147: Choral Ensemble is offered for students and the 
community, but generally as a one credit participation course.  
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When Jan Wiberg retired in 2009, a search and screen to fill her position was initiated but was 
ultimately unsuccessful. It was determined not to fill the line, resulting in a reduction from 4 
music offerings every semester to one. 


However, MUSI 201 is a popular course.  


Fall 2010:      22 students enrolled 


Spring 2011:  20 enrolled  


Fall 2011:       25 enrolled 


Spring 2012:   24 enrolled 


Fall 2012:       25 enrolled 


We feel that it’s important for students to have Fine Arts options for their General Education 
credit. Because MSUN enrolls different types of learners, a course like Music appeals to auditory 
learners in particular. In addition, Music 201 provides a link to the role of music in other 
cultures.  


Eventually, it might be interesting to offer a course in Native American Musicology, although it 
can be challenging to find qualified instructors. If we were to grow the Native American Studies 
minor, though, such a course would be an asset. 


We could, then, expunge MUSI 303, MUSI 103, etc., from the catalog but retain 201 as it 
appeals to a broad range of students.\ 


Theatre 


These courses are listed in our catalog under THTR: 


THTR 101: Introduction to Theatre 


THTR 105: Theatre Workshop I 


THTR 120: Introduction to Acting I 


THTR 194:   Seminar/Workshop 


THTR 208: Studies in Drama 


THTR 230: Introduction to Theatre History 


THTR 339: Drama in Elementary Education 


THTR 375: Directing I 
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THTR 395: Practicum 


MSUN has long maintained a vibrant and creative theatre culture, as is the case with many 
western frontier regions. Most western towns with a substantial population erected an opera 
house which served as the primary entertainment venue. Our modest theatre in Cowan offers 
numerous, well-attended productions every year. 


If resources allowed for the growth of a theatre program, it might be popular for secondary 
education majors interested in acquiring an additional endorsement or seeking a sort of 
composition Speech/English/Theatre BSED. The course “Drama in Elementary Education” is, as 
one can see, already in the catalog, so perhaps at one point developing an education- based 
theatre minor was considered.   


THTR 105: Theatre Workshop I is the only course in this category offered over the past five 
semesters; the enrollment numbers are fairly solid. 


Fall 2010: 21 enrolled 


Spring 2011: 22 enrolled 


Fall 2011: 21 enrolled 


Spring 2012: 22 enrolled 


Fall 2012: 20 enrolled 


These numbers indicate that students maintain an interest in this fine arts category, and we 
support continuing to give them this option. Perhaps at some point we can consider expanding or 
revising the coursework and linking it to Secondary Education. 
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From:    Greg Kegel, Dean and Larry Strizich, Chair 
 
To:         Provost Rosalyn Templeton 
  Chancellor James Limbaugh 
 
Subject:  Executive Summary of 2012/13 Program Review 
 
Introduction: 
 
 The academic programs in the College of Technical Sciences have been reviewed by program 
faculty, in cooperation with the Dean and Chair of the college.  Program faculty provided much of the 
information and analysis provided in these reviews, though specific quantitative information has been 
taken from information provided by the Registrar or by the Director of Assessment, Jay Howland.  We’ve 
decided to write this summary by arranging the programs by the academic groups we’ve currently 
organized under the umbrella of the COTS.   Our recommendations regarding the programs have resulted 
from our review of the reviews, data that has been provided by the DOL and Montana Job Service, 
feedback from our advisory boards, input from industry recruiters and HR directors that visit our campus, 
and our experience with regional and national workforce needs. 
 
Mechanical Technologies: 
 


Automotive Technology Minor, CAS, AAS, AAS (Fast Track) and BS degrees 
Diesel Technology Minor, AAS, BS (broad field), BS (Equipment Management), BS (Field 
Maintenance) 
Ag-Mechanics Technology Dept. Certificate, Minor, AAS 


 
General Observations: 
 
Faculty:  The faculty in this group are qualified and bring expertise from a wide spectrum of the 
transportation industry.   The programs have aligned themselves with criteria established from outside 
accrediting bodies e.g., NATEF, Ford MLR, Toyota T-Ten, etc.   Faculty in this area are certified by the 
ASE Blue Seal of Excellence and are active in attending factory training from entities like General 
Electric, Case New Holland, General Motors, Toyota, Ford, Komatsu, Caterpillar, et al.  The faculty also 
represents a wide range of age and technical expertise.  They have been instrumental in expanding the 
Diesel program and course offerings to off campus sites in West Memphis and Wolf Point. 
 
Facilities:  Facility appropriateness and condition for theses disciplines is mixed.   We have sufficient lab 
space and working conditions in the Farm Mechanics and ATC but we have significant challenges with 
code issues, footprint, relevance, and growth with the Auto Tech building.  We believe that the programs 
in this group will see a positive impact in FTE growth when the new Auto/Diesel complex is funded and 
built.  
 
Equipment and Instrumentation:  The programs in this group have been fortunate to be the beneficiary 
of numerous corporate gifts and grants that have allowed them to equip and build first class teaching and 
training laboratories.  Most of their equipment is in the class of new to relatively new. 
 
Organization and Planning:  The mechanical technologies faculty have completed a detailed and 
complete review of the programs that they started two years ago.  That review resulted in a strategic 
analysis to determine the current status and future options for the program.  The faculty had a number of 
recommendations that have been shared with administration several times over the past two years.  
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Basically, their findings and recommendation was to continue to grow these robust programs, taking 
advantage of program reputation as well as regional and national demand for the graduates of these 
programs. 
Dean Kegel and Chair Strizich strongly agree with these recommendations.  Currently the Dean has a list 
on his desk that is approaching 1000 job opportunities from industry partners and corporate entities.  We 
estimate that these programs could enroll over 500 students if supported properly with faculty, facilities, 
equipment, and administrative support.  Our recommendation is to grow all of these programs. 
 
Agriculture Technology: 
 


Agriculture Operations Technology BS 
Agriculture Technology AAS 
Applied Agriculture Minor 


 
General Observations: 
 
Faculty:  The faculty in this group are thirty year plus veterans with strong Ag backgrounds.  Both are 
well received by students and the Ag community. 
 
Facilities:  The Ag laboratory was just renovated with new cabinets, counters, tables, chairs, paint, and 
presentation equipment.  A new greenhouse is currently in construction and will offer the Ag department 
the ability to expand their curriculum in the plant sciences.  The overall condition of their facilities is 
adequate. 
 
Equipment and Instrumentation:  The Ag lab is equipped with a limited amount of older technologies 
that should be replaced and modernized to compliment the recent remodeling of the lab.  The department 
is fortunate to have a large investment of current GIS/GPS equipment and other mapping peripherals.  
   
Organization and Planning:  MSU-Northern’s agriculture programs are unique in the state, and provide 
a needed and popular resource for the Ag industry in the north-central Montana region.  The programs are 
performing well in terms of majors and graduation rates are improving.  The program faculty members 
have focused on learning outcome assessments over the past two years and have a well-developed 
program of assessment and analysis.  We recommend that these programs be maintained. 
 
Business Administration: 
 
Business Administration BS 
Associate of Science with a program of study in Business, AS 
Business Technology Minor 
Accounting Minor 
Marketing: Technical Sales & Service Minor 
Small Business Management Minor 
Computer Information Systems minor, AAS, BS 
 
General Observations: 
 
Faculty:  The faculty in the Business program are qualified and well received by their students and peers.  
They are a compatible and cohesive group that meets on a weekly basis to discuss program issues.  They 
do a good job in representing the interests of the COTS by actively participating in university affairs and 
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various academic committees.  Concern was noted in this review where their workloads have been 
stretched in to the point that all of them are approaching the maximum in overload credits. 
 
Facilities:  Facilities that are used by the Business faculty are adequate.  We’ve recently upgraded all the 
classrooms with tables, chairs, paint, dry boards, and presentation equipment.  The Business program 
should befit from the availability and capability of our newly funded PolyCom Tele-Communication lab 
in Brockmann Center. 
 
Equipment and Instrumentation:  We recently renovated the main business lab with state-of-the-art 
presentation equipment and computers; the program also has access to an adjacent 40 seat computer lab 
for courses that utilized electronic software.  We have software licenses for the software that they use in 
instruction and an earnest attempt has been made to keep it up-to-date.  There is interest among the 
business faculty to equip a lab with video capture equipment to enhance on-line offerings and we believe 
we will support that initiative. 
  
Organization and Planning:  The Business program faculty members, including the CIS program 
faculty, have completed a good review of the programs.  This review demonstrates that the program is 
strong, with good potential for continued growth.  The Business program(s) are used as a core for a 
number of innovative degree options for mechanical technologies through the Equipment Management 
Option, as well as programs in development for a trades management degree that will articulate trades 
oriented AAS degrees and professional licensure into a management track, and a program for construction 
management to add an option for Civil Engineering Technology students.  The limitations of the program 
at this point include faculty and technology support.  
 
We recommend that the program be grown – first by bringing on additional faculty to allow reduction in 
load to 24 credits per year.  This will allow development of the new degree options and cooperation, and 
to allow faculty to focus more clearly on quality, such as aligning with national standards, like the 
ACBSP accreditation mentioned in the quality section of the review.  In addition, since the online 
program and course offerings are a key factor in increasing enrollments and graduation rates, technology 
support including bandwidth and the ability to capture lecture and other presentation material for 
inclusion in the online program. 
 
The Computer Information Systems programs have very low numbers of graduates and majors, which has 
decline steadily over the past few years.  The program itself is sound and graduates are able to obtain 
employment.  The outlook for CIS related occupations is still strong into the foreseeable future.  Faculty 
analysis cites lack of promotion for the degree programs as the major inhibitor to enrollment.  The CIS 
faculty has been working with Graphics design faculty exploring the possibility of a combined degree 
with an emphasis in Game programing and potentially mobile application programing and design.  We 
recommend that additional resources be allocated to strengthen facilities, and to increase the visibility 
of the program.  It is also recommended to examine realignment of the program with a more business 
focus, possibly as an option under the umbrella of Business.  
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Trades: 
 


Carpentry Technology CAS, AAS 
Electrical Technology Dept. Certificate, AAS 
Sustainable Energy Technology CAS, AAS 
Plumbing Technology AAS 
Welding Technology CAS 


 Manufacturing Technology AAS 
 
General Observations: 
 
Faculty:  Faculty in Electrical, Plumbing, Sustainable Energy, and Welding are at or exceed 
qualifications for the industry standard.   The Carpentry and Manufacturing programs currently exist 
without dedicated faculty members. 
 
Facilities: Facilities in use for the electrical and plumbing programs were existing spaces that we moved 
into when we created the programs.  The instructional space for the electrical program is marginal at best 
while the plumbing program enjoys an almost perfect layout with exterior access, multiple lab areas, and 
an adjacent lecture room.  The Welding facility has renovated space in an old and aging structure.  This 
facility needs a major facelift with new windows, exterior grading and paving, and a new exhaust system.  
Our Carpentry facility is too small to grow the program into a serious construction technology program 
and we are recommending funding a large hoop type building to accommodate it as well as our other 
trade’s group facility needs. 
 
Equipment and Instrumentation:  The electrical and plumbing programs are fairly well-equipped – 
largely through donations from industry.  The cost of materials remains a major challenge to providing 
the hands-on training necessary for apprenticeship training. 
 
The welding program, as previously noted, requires an investment in an upgraded ventilation system that 
will accommodate program growth.  Excessive smoke accumulation has been a particular problem in the 
weld shop and poses a health hazard for both students and faculty.  Almost all of the equipment in this 
facility is new and near excellent condition representing a significant asset in instructional resources. 
 
The Sustainable Energy Technology program is reasonably well equipped, and efforts to acquire an 
additional wind turbine and nacelle will proceed to support other grant related activity.  The existing 
equipment will be used to enhance the electrical and plumbing programs to integrate sustainable energy 
into that curriculum. 
  
Organization and Planning:  By and large, the trades programs are performing very well, meeting or 
exceeding expected enrollments and providing a valuable resource for the region and the state in general 
in providing trained technicians in the skilled trades. 
 
A notable exception to the success of the trades programs lies in the Sustainable Energy Technology area.  
Though the original program was well designed and received broad state-wide support with glowing 
projections of growth in the alternative energy industry in Montana, most of this growth was never 
realized.  The program suffered instability in faculty due in part to the recognition of this weakness by the 
previous program faculty.  Significant resources were dedicated to growing the program over the past 
year, but the future outlook for the program doesn’t look good.  Based on the existence of good 
curriculum and very good facilities, it is recommended by the Chair and Dean, that the current CAS 
and AAS degree be placed into moratorium, and eliminated from the catalog.  Options in the Electrical 
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and Plumbing technology programs will be explored to maintain the ability to provide skilled workers 
to enter the alternative energy industry. 
 
Both the Plumbing and Electrical programs have articulation agreements with the Montana State 
Department of Labor and Industry’s Apprenticeship and Training program.  The director of the 
Apprenticeship Training program is an ex officio member of both program’s industry advisory boards.  In 
that capacity, he has helped with curriculum development, marketing, and recruiting.  Our Apprenticeship 
Related Training program remains active and has seen a recent surge in activity due to the upward swing 
in the construction market.  Enrollment and market projects in these fields is solid, it is recommended by 
the Chair and Dean that both these programs be grown. 
 
The welding program continues to provide a needed resource for the region, based on the energy boom in 
eastern Montana, the Keystone XL pipeline project, and recent manufacturing activities in Great Falls to 
support oil extraction in Alberta’s Tar Sands region.  Students that receive a welding certificate 
participate and receive certification credentials from the American Welding Society.  Courses in welding 
are used in many of our technical programs as service courses and Diesel Technology has a Field 
Maintenance option that requires a number of welding courses and certifications.  The Chair and Dean 
recommend that the welding program be grown to meet industry demands. 
 
Although a degree in manufacturing technology was recently approved, and most of the coursework and 
equipment is in place, the implementation of the program has not occurred.  We recommend that future 
hires in the College of Technical Sciences take into account the need for someone with experience in 
manufacturing, machining, and CNC equipment to allow this degree to be implemented and actively 
promoted.  Montana has good opportunities for trained manufacturing technicians.  The Chair and Dean 
recommend that this program should be maintained. 
 
The Carpentry program was started 6 years ago by MSU-Northern’s participation in the Montana BILT 
project.  The project was funded through a DOL capacity building Community Block grant that provided 
funds for equipment, materials, and personal for a three year period.  Our inability to fill a faculty position 
in the program cased the program to stall.  With the success of Northern’s YouthBuild program, there is a 
new light on the possibilities of a re-designed certificate in construction that we feel should be explored. 
Points for consideration ………….. 


• The median age on the Ft. Belknap reservation is 23.47 
• The median age on the Rocky Boy’s reservation is 27.1 
• Ft. Belknap has 119 families on a waiting list for housing 
• Rocky Boy’s has 629 families on a waiting list for housing 
• Havre has 313 families on a waiting list for section 8 housing 
• Almost 70% of the homes in the area were built prior to 1980 
• There are a projected growth of up to 1000 new jobs to be created in the area through energy 


exploration and transmission  
 
The aforementioned facts indicate, (1) a need for housing, and (2) a young labor force, current and future 
that will be available from the reservations.  A revised one-year construction certificate would help to fill 
an anticipated labor need for housing with the young people of the region.  A one-year carpentry 
certificate, following industry recognized NCCER or HBI guidelines, could provide many of the skills 
and competencies that an employer would seek.  The Chair and Dean recommend placing the AAS in 
Carpentry into moratorium and maintaining a re-designed certificate. 
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Engineering Technology and Design: 
 


Civil Engineering Technology Minor, AAS 
Engineering Technology: Civil Engineering Technology BS 
Design Drafting Technology Minor, AAS, BS 
Industrial Technology BS, BSed in Secondary Education (Industrial Technology) 


 
General Observations: 
 
Faculty:  The faculty in Civil Engineering and Drafting are qualified by the standards of the Accrediting 
Board for Engineering Technology (ABET) and the American Design Drafting Association.  They seem 
to be committed to the development of the program and appear to be well received by their students and 
peers.  Each of the CET faculty members hold a master’s degree in engineering, and one is a registered 
professional engineer, and the newest faculty member has met all qualifications for licensure and must 
only take the final eight-hour examination to become a licensed PE. 
 
Facilities: Classrooms and computer labs for the Civil Engineering program is adequate and recent 
modifications to the Civil Engineering lab have helped the program, but a continued effort here is needed.  
The facility space for Industrial Technology is excellent with a combination of industrial grade 
woodworking machinery and modern day CNC manufacturing equipment. 
 
Equipment and Instrumentation: The Cad Lab is very well equipped with a 3D printer, large format 
plotter, computers, and computer peripherals.  Software needs for both programs reside on the computers 
in the Cad lab and that software is adequate to meet the demands of those programs.  The Civil 
Engineering programs have been the recent recipient of a year end funds and a couple of equipment 
grants so their instrumentation and equipment is state-of-the-art. 
 
Organization and Planning:  The civil engineering technology program is exceptionally rigorous and 
enjoys recognition by the internationally recognized accreditation granted by the Accreditation Board for 
Engineering and Technology (ABET) – Engineering Technology Accreditation Council (ETAC).  The 
faculty are committed and have actively engaged in program and facility improvement over the past year.  
It is our recommendation that this program be grown. 
 
Design Drafting Technology has suffered from low enrollments and faculty have been difficult to attract 
and maintain.  Over the two years of this study, this instability has taken a toll in enrollment and program 
success.  The Bachelor’s degree in Design Drafting Technology is not readily recognized by industry and 
it is our recommendation that it should be placed into moratorium.  The AAS continues to be a viable 
and industry sought credential and we recommend it be maintained. 
 
Program modifications to the Industrial Technology degree should be explored to include an option to 
provide a bachelor’s degree path for Design Drafting programs throughout the region to attain a four-year 
credential.  The Bachelor’s degree in secondary education is a credential currently being actively sought 
by school districts throughout Montana.  MSU-Northern is one of the only schools in the region to offer 
this credential and many Montana high schools have active programs with aging staff.  The connection of 
MSU-Northern with secondary educators state-wide is a critical part of any effort to maintain or grow 
programs at Northern.  It is the recommendation of the Chair and Dean that this program be 
reorganized and maintained. 
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Bachelor of Applied Science: 
 


Applied Science, BAS 
 
General Observations:  The BAS degree is not specifically a College of Technical Sciences 
degree, but it has been frequently used to provide a path to a baccalaureate degree for graduates 
of technical AAS degrees from community colleges throughout the Northwest. 
 
Faculty:  There are no faculty specifically assigned to the BAS degree program, but several faculty have 
served as advisors to students in BAS degree programs. 
 
Facilities: There are no facilities or equipment dedicated to the BAS degree program.  Programs are 
comprised of the General Education core and sufficient upper division coursework to meet bachelor’s 
degree requirements.  Regular course offerings in a variety of programs are used to make up the BAS 
degree, thus increasing productivity in our regular courses.  It is recommended by the Chair and Dean of 
the College to retain the BAS degree. 
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MSU-Northern 
Program Review Phase II 


2012-2013 Timeline


 


1.   April - May 2013 
Provost and Colleges 


Complete Level I forms for  
moratorium programs 


2.   April - May 2013 
Provost and Colleges 


Complete Level I forms  
 for termination programs 


3.   June 2013 
Academic Senate 


Reviews Level I forms 
 and returns to 


Academic Affairs 


 
4.  July 1, 2013 
Submit Level I 


forms to 
MSU - Provost 


 
5.  August 1, 2013 


Submit Level I forms 
to 


MSU - Heidi Gagnon 


6.  September 17-18, 2013 
Present Review to 
Board of Regents 


7. October 2013 
Notify NWCCU of 


Moratorium & Terminated 
Programs 
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.MSU-Northern 


Program Review Phase III 
                           2013-2014 Timeline J3Submit Level I - Provost


 


Fall 2013 
Phase III  


Work with Deans/Chairs/Faculty 
in revising and developing 


new programs 


Fall 2013-Spring 2014 
Provost's Office works with 


Academic Council & Senate, MSU, 
OCHE, BOR and NWCCU 


in completing the approval process 


Fall 2014 
Launch interated, revised, and 


new programs! 
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Summary of Directive I 
 


 


Programs Recommended to Grow 


 For the most part, the Deans/Chairs, Academic Senate, Academic Council and Provost 


were like minded on their decisions to grow the B.S. in Nursing, Diesel-Auto-Ag Mechanics, 


Business, Elementary Education, Criminal Justice, and Trade programs. For the B.A. in 


Community Leadership, the Provost’s recommendation was to not Grow but Maintain.  Since we 


have limited resources, the program’s issues with graduation rates and other operational aspects 


need addressing prior to investing resources. On my part, it may be “what comes first—the 


chicken or the egg—syndrome.” Another difference was that Academic Senate recommended 


maintaining the Diesel-Auto-Ag Mechanics programs due to lack of adequate facilities. Facilities 


was a real concern with all groups who reviewed; however, hopeful optimism appeared to 


influence the decision to grow this program.  


Programs Recommended to Maintain 


 Again the Deans/Chairs, Academic Senate, Academic Council and Provost were like 


minded in their recommendation on almost all programs and minors. Groups were split on 


recommendations, with half wanting to Grow the B.S. in Engineering Technology: Civil 


Engineering and the other half wanting to Maintain it. Another program, BSEd in Health and 


Physical Education was a Maintain by all but the Provost who recommended putting it into 


Moratorium, due to difficulties finding faculty and low enrollment numbers. The Provost 


understands how difficult it is to run a program with one faculty member and the numbers do not 
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support two HPE faculty being hired. However, the Health Promotion area is strong and hiring 


two faculty for this area may be justified. 


Programs Recommended to Integrate or Revise 


 Although different terms were used (revise, integrate, restructure, refocus, etc.), all 


groups were like minded in their recommendations that programs needed to be reorganized for a 


possible new beginning. Two programs were recommended for holding enrollments: CAS in 


Automotive Technology and AAS in Automotive Technology Fast Track, due to lack of value 


and enrollment. One program was recommended for moratorium—AAS in Water Quality 


Technology for lack of enrollment and desire to move to the COTS.  


Programs Recommended to Phase Out 


 The majority of groups, including the AC, were like minded in that the programs in the 


phase out category should either be placed in moratorium or terminated.  Moratorium was 


recommended to give faculty time to integrate or revise the program. Whereas, terminate was 


suggested to allow for reallocation and development of new programs.  
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II. What is the optimum mix of on-line vs. on-site offerings (taking 
into consideration all three campuses)? 


 
 


The question of optimum mix of on-line versus on-site offerings is an emerging issue in 


higher education nationally.  Other than reporting trends and the impacts of these trends, though, 


the literature is essentially silent on the issue of an optimum mix.  As on-line enrollments climb 


sharply in comparison to on-site enrollments, clearly the nature of higher education changes; 


however, there is no definitive evidence at this time supporting a causal or zero-sum relationship 


between the growth of one and the decline of the other.  Rather, clear evidence exists that the 


number of traditional high school graduates nationwide has peaked and is now in decline, while 


the need for higher education is rapidly increasing among the vastly greater non-traditional 


population in order to be competitive in the current job market.  The needs of traditional and 


non-traditional populations in terms of educational delivery models are widely divergent, 


resulting in the differential growth rates. 


The Academic Council therefore perceives the question of optimum mix of on-line versus 


on-site offerings in terms of two functionally separate markets rather than as a zero-sum game.  


The on-line market, according to the literature, consists of largely non-traditional “adult learners” 


who opt for online learning due to conflicting family and work obligations and/or because they 


are place bound.  The on-site market, according to the literature, consists of primarily traditional 


students seeking a traditional campus learning and student life experience.  Since these markets 


represent two distinct populations requiring two different delivery models, growing one delivery 


method does not necessarily require reducing the other.  If planned and implemented 


strategically, Academic Council believes both on-line and on-site offerings at MSU-Northern 
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have the potential to grow.  In terms of resource requirements and allocations, however, the 


Council acknowledges a necessity for prioritization. 


 Based upon both historical trends and future projections, the on-line market clearly has 


greater growth potential in Montana than on-site offerings.  The number of high school graduates 


in Montana each year has been declining for over a decade and is projected to continue 


decreasing over the coming decade.  Since the number of institutions of higher education in the 


state has not declined, however, these institutions have found themselves competing for a 


dwindling pool of candidates.  At the same time, the Montana Department of Labor and Industry 


(2011) asserts that “Montana’s workforce will need to become more educated to fill future jobs. 


Workers with a higher level of education will be in demand, while there will be an oversupply of 


workers with only a high school diploma” (p. 2).  The majority of new jobs in Montana, 62% of 


the available positions by 2018, are projected to require some level of postsecondary education 


(OCHE, 2012).  Since only 40% of adults in Montana currently have an associate’s degree or 


higher and only 28% have a bachelor’s degree or higher, the potential non-traditional market in 


contrast to the traditional market is large and growing (OCHE, 2012).  Historically the Montana 


Board of Regents’ (2006) own strategic plans have even acknowledged that “it is simply not 


possible for the university system to sustain itself or our growing economy if we continue to rely 


on the traditional pipeline of students.  Our campuses must expand outreach to non-traditional 


students, who are frequently place-bound or in rural areas, if they are to continue to support the 


economic growth of the state” (p. 21).   


The growing strength of the non-traditional market is also strongly reflected in historical 


trends of online learning growth.  Online learning enrollment nationwide between the fall of 


2002 and the fall of 2010 (in terms of headcount, defined as students taking at least one online 
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course) grew at an annual rate of 18.3% (Allen & Seaman, 2011).  Higher education enrollment 


as a whole during this same eight year period grew at a much lower rate of just over 2% annually 


(Allen & Seaman, 2011).  In Montana, units of the MUS system averaged 25% growth in student 


credit hours generated online between fiscal year 2009 and fiscal year 2010 (Gibson, 2010).  


Locally, online growth in FTE at MSU-Northern since 2004-2005 has averaged about 25% 


annually; meanwhile, overall enrollment at Northern in the same period actually declined an 


average of 1.5% annually (although for the current academic year enrollment grew almost 2% 


overall).  If these rates of growth were to continue (assuming continued growth rather than 


decline in overall enrollment), in five years well over half of MSU-Northern’s FTE would be 


generated online; however, Academic Council recognizes that this scenario is unlikely.  Growth 


in online learning nationally has recently begun showing signs of slowing, and enrollments are 


eventually expected to reach a natural peak or saturation point.  The rate of growth in online 


learning enrollment from fall 2009 to fall of 2010 dropped to 10% (Allen & Seaman, 2011).  


While this trend has not yet emerged in Montana, it is expected in the coming years.  Likewise, 


the number of programs and courses at MSU-Northern appropriate to online delivery has a 


natural limit, and the institution will likely achieve that point within the next three to five years.   


Taken as a whole, Academic Council recommends growing online delivery, however 


within several strategic areas, with certain constraints, and with one important caveat:  Academic 


Council recommends that Academic Senate collaborate with the deans of both colleges and 


Extended University to develop a course review procedure to assess the quality of online courses 


prior to having them go live, as well as to review existing online courses.  MSU-Northern 


currently has four degree programs approved for online delivery:  B.S. in Business 


Administration, B.S. in Nursing, B.S. in Criminal Justice, and M.S.Ed. in Instruction and 
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Learning.  The Academic Council recommends growing all three undergraduate majors and 


revising the graduate degree.  A fifth program, the Associate of Arts in General Education, was 


also recently approved for online delivery by the Montana Board of Regents.  It should be noted 


that all of these current online programs are both low-cost and high enrollment, making them 


ideal targets for growth.  Furthermore, supporting growth in these programs would require only 


hiring additional faculty and not substantial investments in either equipment or brick and mortar. 


In addition to the existing online programs, Academic Council recognizes that the strong 


growth potential of the B.S. in Business Administration online flows naturally into the associated 


minors in marketing and small business management.  Academic Council also recommends 


moving the accounting minor online, as well as integrating the computer information systems 


minor with the business program in support of the major.  Academic Council further 


recommends maintaining the business technology minor and the A.S. with a Program of Study in 


Business and recognizes that the program has a strong potential for online growth in the future 


with the addition of faculty.   


A number of other minors are also important to move online in support of existing online 


majors.  Academic Council recommends offering the Community Leadership minor online, as it 


supports the Business and Criminal Justice majors online.  Likewise, Academic Council 


recommends growing the Criminal Justice minor online, as it enhances a variety of majors 


including Community Leadership and potentially Biology (for those interested in forensics) and 


Liberal Studies (for those interested in pursuing law).  The Native American Studies minor also 


enhances a number of major degree programs, including Community Leadership, Business, and 


Criminal Justice, and could potentially grow. 
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Academic Council recognizes that opportunities to move additional programs online are 


somewhat limited, primarily in minors.  These include a Graphic Design minor, the Secondary 


Education (5-12) Broad Field Social Science degree, the English (5-12) minor, the Reading (K-


12) minor, and potentially the K-12 Principal Endorsement if it were to be revived as an 


Educational Leadership degree.  Probably the greatest opportunity for new program growth 


online, however, would be with the B.A. in Liberal Studies, if it were revised into a clearly pre-


professional degree program with defined disciplinary tracks.   


 Based upon the recommendations above, Academic Council believes additional online 


growth in business, nursing, and criminal justice would have little impact on either on-site 


enrollments or physical space requirements.  Additional office space would be required for new 


faculty, as well as for an additional online technical support position in Extended University.  


Growing existing online programs, however, would neither expand nor reduce physical 


requirements for classroom space at any of the three physical campuses.  Likewise, the additional 


online growth opportunities identified above are already currently offered to some extent online.  


These would likely have minimal impact in terms of office requirements as they would be 


delivered by existing faculty and none of these are currently high enrollment programs.  The 


need for classroom space could possibly be reduced slightly, although again none of these are 


currently high enrollment programs and the need for face-to-face coursework would remain to 


serve the traditional student market.    


Academic Council believes that the utilization of physical space requirements is largely 


dependent upon decisions to grow, reduce, or eliminate current on-site programs, irrespective of 


decisions relating to on-line programs.  Growing the Agricultural/Automotive/Diesel 


Technology, Electrical, Plumbing, and Welding programs in particular will require expanding 
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specialized learning spaces to accommodate their unique needs, while growing Elementary 


Education would only require better utilization of existing classroom space.  Likewise, ample 


space is available at both outreach sites if Elementary Education were to be launched in 


Lewistown and/or secondary education programs were to be launched in Great Falls.  Probably 


the greatest impact on space requirements in the near future, however, will not be from either on-


line or on-site offerings, but rather from hybrid/blended learning (or what is now frequently 


referred to as the “flipped” classroom) as new technologies take root in the classroom.  These 


courses leverage the advantages of various distributed learning technologies to supplement and 


maximize classroom time, which is typically reduced proportionally.  These strategies have the 


potential to reduce classroom requirements, but would increase the expense of maintaining the 


remaining classrooms.  Recent advances in voice and video over IP, for example, have made it 


feasible for Northern’s diesel program to broadcast live interactive lectures to distance sites at 


other institutions in Fort Peck, Billings, and West Memphis, Arkansas.   


While interactive television is by no means new, recent advances in video compression 


technology have improved to the point that minimal bandwidth is required, and yet with direct IP 


connections the service is more reliable and far less expensive than the older bridge technology.  


The College of Technical Sciences has already invested in a new teleconferencing studio in 


Brockmann Center.  If program delivery works as planned, it is feasible that other programs 


could begin delivering distance programs in this way, including dual credit coursework to high 


schools in Great Falls and other locations.  Programs might also experiment with rebroadcasting 


recorded lectures more effectively to serve non-traditional populations requiring asynchronous 


learning models.  The adoption of new technologies will require significant continued 
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investments in upgrading classrooms; however, again these technologies could potentially reduce 


classroom requirements. 


 
 


  







65 
 


 
References 


 
Allen, I. E., & Seaman, J.  (2011, November).  Going the distance:  Online education in the 


United States 2011.  Wellesley, MA:  Babson Survey Research Group.   


Gibson, T.  (2010).  Master Survey Stats FY Ending June 2010.  Unpublished database.  Helena, 


MT:  Montana Office of the Commissioner of Higher Education. 


Montana Department of Labor and Industry.  (2011).  Montana employment projections:  2011-


2021.  Helena, MT:  Research and Analysis Bureau.   


Montana Board of Regents.  (2006, July).  2006-2010 Strategic Plan.  Helena, MT:  Montana 


Office of the Commissioner of Higher Education. 


Office of the Commissioner of Higher Education.  (2012, December).  Montana University 


System:  Educational attainment.  Helena, MT:  Montana Office of the Commissioner of 


Higher Education. 







66 
 


III. What is the recommended future for master’s study at MSUN? 
 


 


 To focus and wrap heads and minds around the future of graduate level education at 


MSUN, the Academic Council (AC) was presented with the following questions: 


1. What are the current growth rates for the two graduate programs 
2. Is this growth rate optimal or should it be adjusted? 
3. What are some strategies (based on program review) for refocusing graduate programs? 
4. What other types of graduate programming should be developed? Or integrated between 


colleges? 
5. What graduate level programming/courses, professional development training can we 


develop to meet the needs of the region and the state? 
6. If more graduate level programming is developed or even the current programs maintained, 


how can we expand the ability of undergraduate faculty teaching graduate level courses? 
What would be our process/system for determining qualifications for teaching graduate 
courses? 


 
The AC was also encouraged to conduct a review of the literature on graduate level curricula for 


the 21st century to help base decisions on information rather than emotions, personalities and 


historicism.  


 In acquiring the information to understand the current growth rates of the two graduate 


programs, the AC needed information concerning the existing and incoming cohorts. However, 


the AC was faced with the lack of data being collected and used to make informed decisions. 


Matt was asked to help provide assistance and his response is below: 


I can look into it. Class enrollment is easy to get. Tracking retention and progress is going 
to be a little more difficult because most of the graduate students are part time and/or 
intermittent students. It’s going to be tricky establishing when they started (officially 
pursuing their degree at least) and who left vs. who is just taking a break. Most of them 
will have some course-work prior to starting their grad program (either as undergrads or 
continuing-ed students) so we can’t use admit dates to identify when they started. 
Anyone who only attends summer, for example, is going to be hard to represent 
properly for retention as well. 







 
 


67 
 


Although, our statistician’s challenge is recognized, the AC believes data, such as time-


to-degree, completion rate, advancement from un-matriculated to matriculated rate, 


number of degrees awarded per year, employment rate, etc. needs to be collected on a 


regular basis and utilized to assess whether our current graduate programming fits our 


motto of Education that Works! Additionally, the graduate programs are lacking student 


progress data and were reviewed more than once in the past few years by OPI and found 


in non-compliance of assessment standards for not collecting key pieces of data and using 


it to make program improvements. Therefore, given the lack of data, what follows is 


basic enrollment information, anecdotal information gleaned from graduate students’ files 


and suggestions based on areas of concern that surfaced during our examination of 


graduate programs. 


Counseling Education  
 


Academic Year 
Average Class 


Enrollment 
Fall 


Average Class 
Enrollment 


Spring 


 
AY Average 


2009 - 2010 12.6 10 11.3 
2010-2011 9.7 9.3 9.5 
2011-2012 15.5 9.88 12.7 
2012-2013 16.0 14.3 15.2 
 


Instruction and Learning (formerly known as Learning Development)  
 


Academic Year 
Average Class 


Enrollment 
Fall 


Average Class 
Enrollment 


Spring 


 
AY Average 


2009 - 2010 7.25 7.2 7.22 
2010-2011 7.2 7.2 7.2 
2011-2012 14.5 19.5 17 
2012-2013 15.6 16.25 15.92 
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The AC goes on record stating the information in the following table is neither reliable 


nor valid; however, it does give a snap shot in time and shows that a better method for 


tracking progress of our graduate level learners is needed.  


 
Anecdotal Information Spring 2013 
PROGRAM Current students fully 


admitted into program 
Possible new students Class retention rate 


Counseling 18 6 – Summer 2013 
6 – Possible for F13 


1 drop fall 2012 
1 drop spring 2013 
 


Instruction and 
Learning 


19 3 – Fall 2013 1 drop fall 2012 
2 drops spring 2013 
 


 


 The answer to whether our graduate programming’s growth rate is optimal or should it be 


adjusted is illusive without accurate data.  However, in examining workload reports for the past 


two years, graduate faculty members are slightly under or over the required annual load of 24 


semester hours. MSUN’s Students by Major report shows that there are 68 individuals who have 


indicated a major in Counseling or Instruction and Learning, with the majority (43) sitting in the 


un-matriculated category. With obscure admission’s process for students, it is difficult to know 


how many students are in either of the graduate programs or how they are progressing. Currently 


Counseling has 23 students and Instruction and Learning has 1 student, with 43 students sitting 


in Un-matriculated. This issue may be resolved if all graduate programs in the MSU system 


adopts CollegeNet, the admission’s software to streamline the admission’s process.   


 Based on the program review results, following are some strategies for refocusing 


graduate programs. With these suggestions come more questions that need to be answered. 
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• Instruction and Learning already manifests, to a significant extent, an interdisciplinary 
model. The program draws students from a variety of disciplines. As a result, 
opportunities to solidify interdisciplinary partnerships are present. 


• The Counselor Education Program must operate with a certification/professional 
licensure model. Students could be encouraged to engage in research, but overall the 
emphasis needs to be on professional placement and hitting testing benchmarks. 


These ideas are largely taken from the monograph, “Prioritizing and Strengthening Graduate 


Education at UC Davis,” from May 18, 2012. The AC recommends conducting a SWOT analysis 


of graduate level programming, as outlined below. 


• SWOT Analysis 
o We should engage in a comprehensive analysis of Strengths, Weaknesses, 


Opportunities, and Threats 
o Appropriate Assessment metrics are needed—not necessarily the metrics used for 


OPI Accreditation, although there would certainly be some overlap.  
 Student-faculty productivity 
 Grants and awards 
 Time to completion 
 Student/faculty ratios 
 Student publications and research 
 Students meeting their career goals/professional employment goals 
 Diversity of students in our graduate programs. (That’s something to 


potentially highlight.) 
• Most graduate programs are grounded in mentoring research which includes the IRB 


process and/or providing licensure and certification. How do our graduate programs hold 
up in these regards?  How many research projects are conducted and grants written? 


• How do we know that the graduate programs are rigorous? How can we chart student 
effort as we assess this rigor? 


• Can the students be involved in the generation of assessment metrics? 


Additionally, during the review process discussions surrounded the relevance of programming 


and progressiveness of curricula. A SWOT analysis may help shed light on whether our graduate 


programs need more focus and/or updated curriculum.  







 
 


70 
 


 In discussing the development of new graduate level programs, the AC believes it should 


be unique to the state, relevant to the region and if possible be integrated between colleges. 


Currently, the AC understands that two areas are moving into graduate level coursework: Traffic 


Education (offering at graduate level to meet the needs of certified teachers) and the K-12 


Principal Endorsement (revising into a graduate level leadership degree). The AC would like to 


present two new master’s degree programs, as possibilities for the future. 


1. Master of Science in Career and Technical Education 


The strength of this type of program is that it enables career and technical instructors in allied 


health, business, industrial technology (teaching and non-teaching), trades, health promotion, and 


training and development to attain an advanced education by building on previous training, 


occupational experience and education. This program would integrate programs in all existing 


colleges. 


2. Master of Science in Criminal Justice Administration 


This program would help students gain knowledge in areas such as legal issues and the nature of 


crime; enhance skills through criminal justice research methods and criminal justice evaluation; 


and focus on administration through leadership, budgeting, and personnel management courses. 


This degree would enable individuals to advance in their agency careers, as well as prepare them 


for doctoral or law studies.  


 In addition to developing new graduate degree programs, the AC sees possibilities in 


offering advanced levels of professional development training and specific courses to meet the 


need of the region and state. The Joint Administration / Academic Senate Special Task Force on 


Graduate Education of the UC Davis (2012) reference a report, “The Path Forward: the Future of 
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Graduate Education in the United States,” where the consensus is that more and more graduate 


students will not be entering academia after completing their programs. They write, “Given this 


shift, university services and faculty need the knowledge and means to prepare graduate students 


aspiring to a variety of potential career paths. It is imperative that there are systems in place to 


provide graduate students with the skills and knowledge needed to excel in environments both 


within and outside of academia” (p. 21). Given our region, the realities of the workforce, and our 


institutional mission of Education that Works, we should discuss whether potential new 


graduate programs at MSUN should be developed with an eye towards workforce development 


rather than careers in academia. We need to explore public and private industry trends and 


demands. It seems that the strongest universities with the most vibrant programming actively 


seek out such partnerships. We should also aggressively reach out to the tribes—the Instruction 


and Learning program has fairly strong relationships with the tribes, but what other types of 


programming would they like to see? With the new incarceration facility being built, is there an 


expanded role for the Counselor Education program? How many of the counselor education 


graduates work at tribal institutions? 


 If more graduate level programming is developed or even the current programs 


maintained, how can we expand the ability of faculty teaching graduate level courses? What 


would be our process/system for determining qualifications for teaching graduate courses? Even 


in the minds of the forward thinking Academic Council, these last questions and their answers 


seem to be in the distant future. However, the AC sees the value in a system where those faculty 


members who teach or aspire to teach graduate level education need to continually meet a set of 


rigorous criteria or endorsement processes.  The AC recommends that the Graduate Council in 


consultation with the Dean of CEASN begin the process of a developing a Graduate Faculty 
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Membership procedure. Below are two examples from University of Central Oklahoma and 


Christopher Newport University provided to begin the conversation. 


Example One: University of Central Oklahoma  http://www.uco.edu/  
 
There are two membership levels in the Graduate Faculty: Full Members and Associate 
Members. 
 
Full Members of the Graduate Faculty 
The Graduate Council grants Full Graduate Faculty membership to all tenured UCO faculty. 
Faculty members who retire from UCO as Full Graduate Faculty retain their status after 
retirement. 
 
Associate Members of the Graduate Faculty 
The Graduate Council grants Associate Graduate Faculty membership to non-tenured faculty 
under the conditions listed below. 
 
Non-tenured faculty members who hold terminal degrees are automatically Associate Members 
of the Graduate Faculty, with renewable, five-year terms which begin on the first day of class of 
the first UCO graduate courses which they teach. Associate Graduate Faculty members 
automatically become Full Graduate Faculty members upon receiving tenure. Faculty members 
who retire from UCO as Associate Graduate Faculty and who have terminal degrees retain their 
status after retirement. 
The terms of those who retired prior to July 1, 2013, shall run until July 1, 2016. The terms of 
those who retire after July 1, 2013, shall run to the first July 1 which falls five years after their 
effective retirement dates. 
 
Non-tenured faculty members who wish to be Associate Graduate Faculty members but who do 
not hold terminal degrees must submit recommendations from their department chairs every five 
years, based on the following criteria: 
 
1. Professional qualification, and 
2. Superior teaching ability and innovation, and 
3. Active participation in research leading to publications and/or other appropriate 
scholarly/artistic activities and/or activities, performances, or exhibits commended by 
professionals in the candidate’s field of study. 
 
Expectations of the Graduate Faculty (Full and Associate Members) include the following: 
1. Maintain their current credentials in the Office of Academic Affairs. 
2. Teach courses open to graduate students. 
3. Seek undergraduate students of outstanding ability and encourage them to pursue graduate 
study. 
4. Conduct graduate classes and seminars which stimulate creativity and contribute to the growth 
and development of independent scholarly attitudes and performance. 



http://www.uco.edu/
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5. Participate in research and/or creative activity which has intrinsic scholarly or artistic value 
and which will motivate the students to similar endeavors. 
6. Mentor students and supervise research/artistic projects of graduate students. 
7. Encourage informal activities among students leading to scholarly or artistic production. 
8. Maintain standards of student performance to prepare graduates for the professional and 
scholarly responsibilities of an educated person in a free society. 
9. Review the reports of the Graduate Council and the various committees of the JCGS and 
determine the general direction of the college. 
 


Example Two: Christopher Newport University  http://cnu.edu/  


Eligibility for Graduate Faculty Membership 
A. General  
1. Earned doctorate/terminal degree in the teaching discipline or a related discipline. 
 
B. Regular Graduate Faculty 
1. All full-time faculty members with terminal degrees, including restricted positions at the 
Visiting Professor/Associate Professor/Assistant Professor/ and Lecturer ranks, are appointed as 
part of the Regular Graduate Faculty upon employment. 
 
C. Associate Graduate Faculty 
1. Associate graduate status may be granted to adjunct faculty, restricted faculty at the Instructor 
or Lecturer level, or other faculty without the terminal degree who have exceptional experience. 
a. There must be a demonstrated need for an instructor that cannot be fulfilled by a Regular 
Graduate Faculty member. 
b. There must be an assigned regular graduate faculty member to mentor the associate. 
2. Associate graduate status may be granted to laboratory instructors/supervisors who do not 
have direct teaching responsibilities. 
3. Associate graduate faculty are appointed for six year terms, renewable. 
 
D. Nomination and Admission to Graduate Faculty Membership for Associate Graduate Faculty 
status 
1. Application submitted to department chair 
2. Endorsement by department chair, and program coordinator and Director of Graduate Studies 
 
E. Removal from Graduate Faculty Membership 
1. For associate faculty serving a six year term, a department chair or the Director of Graduate 
Studies can request a review of the faculty member’s performance based on IDEA evaluations, 
annual reports (EVAL 6), or other documents. 
2. The Director of Graduate Studies will exercise one of the following three options: 
a. No action be taken; faculty member remains on graduate faculty 
b. Written plan of action to be developed jointly by faculty member and Director of Graduate 
Studies. 
c. Removal from graduate faculty 
 



http://cnu.edu/
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As way of conclusion, the AC would like to provide the following recommendations: 
• Conduct a SWOT analysis of the graduate programs; 
• Create an assessment system where key data sets are collected regularly and utilized for 


program improvement; 
• Develop a more efficient system to transition students from un-matriculated to 


matriculated status;  
• Streamline the admission’s process (use the new system MSU is purchasing); 
• Create an IRB system that is effective and timely; and  
• Develop a membership process for Graduate Council.  
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IV. What are the recommendations of the Academic Council to address 
other significant issues within the academic realm related to time-
to-degree, scheduling, etc.? 


 
 Since its formation, the Academic Council (AC) has been addressing the following issues 


in the past year. As issues surface, they are added to the list. Some items were started prior to the 


AC forming and were addressed by the Provost Council. What follows is an update (in blue) on 


the status and progress that been made on each topic.  


 
Academic Council Topics 


 
 


1. Update policies: 
 


The AC agrees that having and using updated policies will ensure the Academic Affairs unit of 
MSUN can provide education that is reflective of the institution’s Mission, Vision and Core 
Theme or said in simple terms—providing Education that Works. 


 
--303 Assessment and Accreditation Committee—updated 2/2012 


The next update (2/2014) should include the role of the Director of Institutional 
Assessment and Accreditation. 


--402.1 University Catalog and Course Master File (2011)—updated 2/2013 
The next update should mention new minor/major change forms and the  
vetted signature approval process. 


--403.1 Program Review (2002)—updated by Academic Senate (2012) and not  
brought to AC for approval due to the SLAP process being created by the 
AAA Committee. This policy should now be sent back to Academic Senate 
in fall 2013 to be revised to fit the SLAP process. 


--403.2 Curriculum Proposals: Review and Approval (1982)—Not Started 
--403.3 Curriculum: Course Numbering Procedure (1980)—In process, at UAC 
--403.4 Curriculum: Special Studies & Experimental Courses (1980)—In process, at 
UAC 
--404 Applications for Graduation or Final Degree Requirement Check Sheet 
(2002)—In progress—split applications for graduation apart from a degree check. 
--405 Learning Experience Assessment Program (2001)—Not Started 
--501.1 Class and Course Assignments: Cancellation of Courses due to low 
enrollment—updated 6/2012, with next update in 6/2014 
--502.2 Emeriti—needs to be updated, last review (9/2011). 
--502.3 Retired Faculty—updated 9/2012 
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New policies need to be developed, approved and implemented through the AC and Academic 
Senate: 


• Completing developmental course work within three semester to be in compliance with 
the BOR; 


• Declaring a major—this has been developed and implemented and is listed in catalog but 
needs to be formalized as an Academic Affairs policy. 


• Requiring study skills for students on warning or probation-- this has been developed and 
implemented and is listed in catalog but needs to be created as an Academic Affairs 
policy.  


• Faculty development—Faculty and Staff Professional Development Committee was 
formed two years ago to provide a much needed process and funding structure for 
individuals wanting to actively seek professional development and learning. Procedures 
were developed and forms completed; however, it is time to formalize the purposes of 
faculty/staff development, its definition, the eligibility and participation requirements, 
roles and responsibilities of the university and the employee, funding and authorized 
expenditures. In other words, it is time to formalize this university level committee, its 
membership, and its processes. 


• Adjunct faculty—Since part-time faculty have become vital to the operation of the 
institution, it is time recognize this group of high quality instructors by defining the term, 
conditions of employment, overloads for adjuncts, and making sure institutional mission, 
vision, and core themes are being met. MSUN should maintain a balance between 
fulltime and adjunct faculty and not exceed the U.S. Department of Education national 
average for like institutions.  


• One-year (LOA) faculty—MSUN needs to make a commitment to this dedicated group 
of educators by defining and formalizing the conditions of employment to make them 
feel an integral part of the educational process.  


• Course syllabi—Academic Senate in 2005 created and approved a template for the 
development of syllabi. This template needs to be reviewed by the Academic Senate, 
adjustments made if needed and a formal policy created to ensure all courses at MSUN 
can met the minimum criteria—one that guarantees the expectations of all courses are 
clearly defined for our students and reflect quality instruction.    


• Graduate faculty membership—This item is address in directive IV.  
• Faculty absences (not for illness)—Since many of our faculty are required to do training 


for licensure or attend conferences, they need a set of expectations established—very 
simple: Faculty need to make arrangements with the college chair for someone to cover 
their classes.   


• Faculty compensation from grants and contracts—With an interest in grant writing, 
faculty need guidelines on compensation from grants. Universities usually have a 20% to 
25% of base salary for compensation during the academic year.  Summers are usually 
handled on a month-to-month bases, with each month the faculty member earn a month 
salary based on base salary.  


• The procedure to have chairs evaluated by faculty—Academic Affairs needs oversight of 
the mechanical aspects of an annual faculty evaluation of their chair—to operate much 
like the student evaluation of courses.  
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2. Last day to add courses; 
AC has been working with the Registrar’s Office on this issue. Currently, students can add a 
course 7 working days after the class begins. The Registrar’s Office wanted to shorten the time 
and require faculty signatures. This is still in progress—since student retention is more 
prominent, the AC will want to shorten the time further and require a faculty signature.  
 


3. Decrease or tighten time to degree by: 
• Review all programs and corresponding minors for time conflicts 
• Requiring all courses in programs and minors to be aligned to prerequisites 
• All programs will have a four-year degree completion sample program plan; 
• Requiring all programs to have a course rotation plan 


Still in progress. Some accomplishment in the area of program plans can be noted. The AC 
believes with the launch of Degree Works, some of the challenges above will be easier to 
resolve. 
 


4. Improve developmental courses and add a reading course;  
The recreation of M095 has taken place; W095 needs to be reviewed; and Study Skills has been 
reviewed and online version created. Need a more efficient system for students getting into the 
study skills course. Need to develop the reading course—it may be that education faculty who do 
the reading endorsement (K-12) can lead the project. A draft should come to colleges, PEU, 
Academic Senate and Academic Council for review and suggestions—then move through the 
curricular approval process. The creation of the Learning Success Center will help give students 
more contact with instructors and time to learn better academic skills   
 


5. Create a credit hour policy; 
This policy has been developed and passed the AC. Now, it is on hold as per MSU, who wants 
the four campus Academic Senate Presidents to work together to create one policy for all four 
campuses 
 


6. Review and update the general education core; 
MSUN’s General Education core was over programmed with too many courses. The General 
Education sub-committee of the Academic Senate has been working on this project all year. For 
the size of MSUN, the goal is to have no more than 7 to 10 course offerings in each of the 7 
categories. The General Education Core sub-committee will submit their annual report this 
summer or fall.  
 


7. Tutoring for students (Develop a Tutoring Center—other than SSS); 
Tutoring will be provided to students in both the Learning Success Center in the Library and in 
CH (after hours in the SSS). This is part of the Student Success initiative and the details are 
being finalized in the near future.  
 


8. Create and enforce academic policies to help students succeed—study skills and 
developmental course work taken within first three semesters (BOR); 


Study skills has been accomplished with the AC working with Registrar’s Office to block 
registrations and Student Success assess students on an individual bases. The developmental 
course work may be a apart of the Early Alert system. 
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9. Add tutoring to some sections of core courses – Math 121, Writing 101, etc.;  


This topic is in the discussion stage and it is moving forward. 
 


10. Examine and improve faculty advising with training and handbook; 
Due to the retention initiative and Student Success, a team is working on this topic. 
 


11. Develop a student handbook for each degree program; 
In discussion stage, with at least one program creating a excellent example (Elementary 
Education) and one program revising their document (Nursing). 
 


12. Create Positive Improvement Plans (PIPs) for students at risk of failure; 
Not started but may end-up as part of one of the Student Success Teams. 
 


13. Developmental course work offered during the summers, as part of a bridge program; 
This has been accomplished for summer 2013 and will continue to refine the process. 
 


14. Work with deans/chairs to create the framework for Learning Communities—launch 
F 2013; 


This project was launched as part of the Student Success initiative. The Dean of EASN is 
chairing the committee working on this project and the launch date has been moved forward. 
  


15. Develop an approval process for online coursework and programs; 
Discussion has begun in the Academic Senate, who will work with the deans of colleges and 
Extended Universities to develop the process. AC would note that a similar process be created 
for the traditionally delivered courses—maybe as an add-on to the slap system.  
 


16. Inclement weather policy for faculty; 
The AC recognizes that Policy 1004.2 indicates that operations will be maintained each class 
operating day, unless the campus is closed. The AC recommends expanding this policy to 
include procedures for faculty members to follow when they cannot get to campus due to 
weather.   
  


17. Faculty use of sick leave; 
The Faculty Federation is currently working on this topic. 
 


18. Develop an evaluation processes for deans to be completed by his or her faculty 
members; and 


This is in the discussion stage. The AC recognizes that the deans are evaluated on an annual 
schedule by his or her Provost. A process that allows the faculty to evaluate their dean on a three 
or four year schedule is warranted.  
 


19. What is the future of our general education core? 


The AC acknowledges that in the near future a closer look at how general education core is 
delivered in a set of isolated courses needs further review.  
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Conclusion 
 


 


 The Academic Council would like to conclude with the five actions (we believe) we will 


need in order for the results of our program prioritization project to move smoothly through the 


next two phases. First, as academic leaders, we will need to continually establish goals and 


expectations for each other and our faculty. This means that we will have to provide relentlessly 


focused leadership that constantly asks, “Is this good enough for our students? Can we do better? 


Am I proud of this final product?” Second, our resources will have to be used strategically. How 


many new faculty positions can we afford to hire; what type of equipment, supplies and materials 


do we need; and/or what are the costs of upgrades to facilities? We need to make decisions that 


have long lasting and positive impacts on our students and the institution? We see the results of 


too many quick decisions that have died on the vine and cost the university precious resources. 


Third, as academic leaders, we will have to find ways to ensure high quality teaching. Even 


stellar, in demand programs are lost, if the delivery and its relationship building are inadequate, 


so who we hire and how we provide support is critical. Fourth, we will have to figure out ways to 


create an environment that is conducive to learning and working and building relationships—one 


that is safe and orderly, emotionally, socially, as well as physically. This may be the most 


important task we have before us. It will be the key to having current and exciting programs to 


offer, where faculty can be creative and stretch themselves in new directions, without the worry 


of failure, gossip, jealousy, and/or reprimand.  


 Finally, as representatives of the academy, we have to lead faculty learning and 


development by actively participating and modeling the learning process. For example, groups of 


academic leaders and faculty participated in a grant writing workshop and an accreditation 
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training, where knowledge learned will have long-lasting and positive impacts on student 


learning.  Research (Fullan, 2010; Gates Foundation, 2010; OECD, 2011; and Sharratt & Fullan, 


2012) tells us that the more professional development we provide our faculty, where leaders are 


active participants, the more students learn and succeed. Intuitively, we understand this 


principle—the more faculty members learn how to teach and conduct labs, the more successful 


students become. The Academic Council understands that we need to do a better job of 


supporting our faculty and their development. In other words, more resources have to be invested 


in developing a culture of learning for all. The AC looks forward to the day when “learning is the 


work” of the institution and policies and procedures reinforce this expectation. We understand 


our important role in the future of the institution; therefore, the Academic Council submits this 


report as the first step in creating a system where our motto Education that Works, (and works 


well) is fully realized.  


  







82 
 


References 


Fullan, M. (2010). All systems go. Thousand Oaks, CA.: Corwin Press; Toronto: Ontario  


 Principals’ Council. 


Gates Foundation. (2010). Learning about teaching: Initial findings from the measures of  


 effective teaching project, Gates Foundation, Redmond, WA. 


OECD. (2011). Building a high-quality teaching profession: Lessons from around the world, 


 Organisation for Economic Cooperation and Development, Pairs. 


Sharratt, L. & Fullan, M. (2012). Putting FACES on the data: What great leaders do!  


 Thousand Oaks, CA.: Corwin Press. 







Appendix 
Montana State University Northern 


Academic Program Prioritization Rubric 
 


SECURING OUR FUTURE AT MSU-NORTHERN 
 
4 
 


 
3 
 


 
2 
 


 
1 
 


Centrality - Advancement of MSUN’s vision, mission, and core themes; necessity of program based on 
statute, government regulation or other internal or external mandates; number of other programs of the 
same or similar kinds in Montana or in bordering states; potential impact on other MSUN programs. 
Program can demonstrate a 
direct link to advancing 
MSUN’s vision, mission and 
core themes. 


Program can 
demonstrate some 
relation to or support 
of MSUN’s vision, 
mission, and core 
themes. 


Program has little 
evidence of link to or 
advancement of 
MSUN’s vision, 
mission or core themes. 


Program has no 
relation to MSUN’s 
vision, mission or core 
themes. 


Program has an above 
average alignment and can 
demonstrate that alignment, 
to meet the needs of a 
statute, government 
regulations, or other 
internal/external mandates. 


Program has an 
average alignment to 
meet the needs of a 
statute, government 
regulations, or other 
internal/external 
mandates. 
 


Program has a below 
average alignment or 
correspond to statutes, 
government 
regulations, or other 
internal/external 
mandates. 


Program has no 
alignment or linkage to 
any internal/external 
mandates, statutes, or 
government 
regulations. 


Program is unique to 
Montana and bordering 
states. 


Program is unique to 
Montana. 


Program is not unique 
to Montana. Program is 
unique in bordering 
states. 


Program is not unique 
to Montana or 
bordering states. 


Program offers instruction 
unique to its majors and 
provides service courses in 
support of more than two 
other academic programs; 
therefore, has an above 
average impact on other 
MSUN programs.  


Program provides 
instruction necessary 
for completion of two 
degree programs—has 
an average impact on 
other MSUN 
programs. 
 


Program provides 
instruction not required 
by more than one other 
program, possibly 
duplicating course work 
in other programs—has 
a below average impact 
on other MSUN 
programs. 
 


Program provides little 
instruction to either its 
own majors or those of 
other programs. 
Program has no impact 
on other MSUN 
programs.  


 
 
 







 
Productivity – Productivity numbers are to be based on the 2010-2011 and 2011-2012 academic years 
combined or averaged as indicated in the section areas. Credit hours taught (majors, other service 
courses), degrees granted (graduate and undergraduate), student retention, time-to-degree, number of 
majors, minors, undergraduate and graduate enrollments (metrics per faculty FTE); ratio of credit hours 
offered to majors versus non-majors; other factors influencing productivity (professional development, 
training, grants, maintaining certificates).  
 
 Far Above 


Average 
 


Above Average 
 


Below 
Average 


 


Far Below 
Average 


 
Credit Hours Taught 
In majors & other service courses 
per program 
 


 
----------- 


 
----------- 


 
----------- 


 
----------- 


Degrees Granted 
graduate and undergraduate 


(4) 
81-100th percentile 


(3) 
51-80th percentile 


(2) 
21-50th percentile 


(1) 
0-20th percentile 


Student Retention: 
Freshman fall to spring 
Freshman to Sophomore 
Sophomore to Junior 
Unmatriculated to Matriculated? 
 
 


(4) 
81-100th percentile 


(3) 
51-80th percentile 


(2) 
21-50th percentile 


(1) 
0-20th percentile 


Time to Degree (4) 
81-100th percentile 


(3) 
51-80th percentile 


(2) 
21-50th percentile 


(1) 
0-20th percentile 


Number of majors/minors, 
metrics per faculty FTE 


(4) 
81-100th percentile 


(3) 
51-80th percentile 


(2) 
21-50th percentile 


(1) 
0-20th percentile 


Number of Enrollments SFTE 
per Faculty FTE 


 
(4) 


81-100th percentile 
(3) 


51-80th percentile 
(2) 


21-50th percentile 
(1) 


0-20th percentile 


Other factors that may enhance or hinder your program productivity:  


Demand – external - Present and future demand for program output as measured by market demand for 
graduates, economic/scientific/social trends; partnerships with external stakeholders; the uniqueness of 
the program; project the percentage of online, hybrid, evening, weekend versus face-to-face enrollments 
FTE. 
Graduates of this program 
are consistently offered 
jobs in their field of study 
or a related field. 


Graduates of this 
program are likely to 
find employment in 
their field of study or 
a related field. 


Graduates of this 
program are unlikely to 
find employment in 
their field of study or a 
related field. 


Graduates of this program 
are very unlikely to find 
employment in their field 
of study or a related field. 







Current trends indicate 
that demand for 
partnerships within this 
program will remain 
strong into the 
foreseeable future. 


Demand for 
partnerships within 
this program has been 
generally constant 
over time, and 
economic indicators 
show no change into 
the future. 


Demand for 
partnerships within this 
program has been 
declining over time and 
indicators are this trend 
will continue. 


Demand for partnerships 
within this program has 
declined to the point of 
few agreements and few 
program majors. 
 


This is the only program 
of its kind on campus and 
in the state, with growing 
demand from students 
and stakeholders. 


The program, while 
not unique in the 
state, is popular with 
incoming students 
and some 
stakeholders. 


The program is 
redundant as compared 
to one or more MSUN 
and state programs and 
has little student and 
stakeholder interest. 


The program is redundant 
with both MSUN 
programs and other 
institutions, with no or 
very little demand by 
students and stakeholders. 


The program has online, 
hybrid, evening, and/or 
weekend offerings, and 
has an above average 
possibility of increasing 
those types of offerings in 
the future. 


The program has 
some online, hybrid, 
evening, and/or 
weekend offerings, 
and has an average 
possibility of 
increasing those types 
of offerings in the 
future. 


The program has a few 
online, hybrid, evening, 
and/or weekend 
offerings, and has a 
below average 
possibility of increasing 
those types of offerings 
in the future. 


The program has no 
online, hybrid, evening, 
or weekend offerings, and 
has no possibility of 
increasing those types of 
offerings in the future. 


Demand – internal – Student demand and degree to which other programs rely on this program for 
instruction or support including courses required by majors in other units, general education offerings. 


Enrollment in the 
program and demand for 
its courses are growing.  


Enrollment in the 
program and demand 
for its courses are 
maintained. 


Enrollment in the 
program has declined, 
but other majors have a 
demand for its courses. 


Enrollment in the 
program has declined and 
there is no demand for its 
courses. 


Graduation requirements 
needed by other programs 
are offered by this 
program. 


A sizable number of 
general education 
credits are generated 
by this program. 


This program offers 
courses that duplicate 
those of one or more 
other programs. 


The courses offered by 
this program are not in 
demand (low enrollment) 
and very few, if any, 
students declare this 
major (< 20). 







Quality – State, national and international reputation of the program; faculty recognition in teaching, and 
scholarship and/or service; student work experiences or other co-curricular learning experiences; success 
in establishing and meeting learning goals; other factors influencing quality. 


The program has a well-
established national and 
international reputation 
and is fully accredited by 
its disciplinary 
accrediting body—
reviews indicate that this 
instructional program is 
of the highest quality. 


The program 
demonstrates an 
alignment to national 
and/or international 
standards and 
students take state 
and/or national 
exams. Program does 
not hold 
accreditation. 


The program 
demonstrates it has 
been assessed by an 
advisory committee as 
meeting high quality 
standards. 


The program 
demonstrates no 
alignment to quality 
standards. 


Faculty in this program  
have received recognition 
for their achievements in 
teaching, service, and/or 
scholarly activities and 
engagement with 
students. 


Faculty in this 
program have 
received some 
recognition for their 
teaching, service, 
and/or scholarly 
activities and 
engagement with 
students. 


Faculty in this program  
have received limited 
recognition for their 
teaching, service, 
and/or scholarly 
activities and 
engagement with 
students. 


Faculty in this program  
have not received 
recognition for their 
teaching, service, and/or 
scholarly activities and 
engagement with 
students. 
 


Percentage of the 
programs’/discipline 
areas’ undergraduate or 
graduate students 
participating in research, 
service learning, 
international or other 
experiential learning 
experiences is above 
average for peer programs 
and other programs at 
MSUN. 


Percentage of the 
programs’/discipline 
areas’ undergraduate 
or graduate students 
participating in 
research, service 
learning, international 
or other experiential 
learning experiences 
is average for peer 
programs and other at 
MSUN. 


Percentage of the 
programs’/discipline 
areas’ undergraduate or 
graduate students 
participating in 
research, service 
learning, international 
or other experiential 
learning experiences is 
below average for peer 
programs and other 
programs at MSUN. 


Few or none of the 
programs’/discipline 
areas’ undergraduates 
participate in research, 
service learning, 
international or other 
experiential learning 
experiences. 
 


The program has 
established and 
implemented a set of 
learning goals and 
accountability metrics and 
has used the process to 
make improvements in 
their undergraduate or 
graduate programs. 


The program has 
established and 
implemented a set of 
learning goals and 
accountability 
metrics for the 
undergraduate 
program.  


The program has 
established but not yet 
implemented a set of 
learning goals and 
accountability metrics 
for the undergraduate 
program.  


No learning goals or 
accountability metrics 
have been developed for 
the undergraduate 
program.  







 


 


Other factors that may enhance or hinder your program quality: 


Size – Critical mass of faculty, students, curricular offerings for 2010-2011 and 2011-2012. Outline 
personnel and/or facilities issues attached to quality, growth, and expansion. 
Personnel and facilities 
are optimal for course 
delivery, instruction, and 
research. 
 


Personnel and 
facilities are 
acceptable for 
instruction, course 
delivery, and 
research. 


Personnel and facilities 
require hiring, 
upgrading and/or 
updating in order to 
meet faculty and 
student needs. 


Personnel and facilities 
are unacceptable for 
meeting instructional 
needs. 


Required and elective 
courses are always 
scheduled and offered. 


Required and elective 
courses are usually 
scheduled and 
offered. 
 


Required and elective 
courses are infrequently 
scheduled or are 
scheduled and 
frequently do not make. 
 


Required and elective 
courses are not scheduled 
regularly and courses 
frequently do not make.  
 
 


Cost Effectiveness – program efficiency; investment in personnel, facilities and equipment; potential 
economies of scale, proportion of administrative to total costs; self-sustaining and revenue generating 
activity. 
Program generates more 
revenue than expense. 


Program is revenue 
neutral – revenue 
generated generally 
matches expense. 


Program is costly, 
perhaps inefficient, in 
its use of resources. 


Program is chronically 
in fiscal trouble 
(account deficits 
growing). 


Investment in personnel, 
facilities and equipment is 
optimal. 


Investment in 
personnel, equipment 
and facilities is 
acceptable. 


Investment in 
personnel, equipment 
or facilities may be 
needed or existing 
resources reorganized. 


Investment in 
personnel, equipment 
or facilities is needed. 


Overall Recommendation 
 
o Grow 


 


 
o Maintain 


 


 
o Integrate/Reduce 


 


 
o Phase Out 


 
Comments: 
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Program: 2012-2013: Diesel Technology, BS (B05)


Description:


Sec # Section Name


Area 


#
Name


1 Centrality


How does the program support the mission, core themes, and vision of MSU-Northern


1 Advancement of MSUN's vision, mission, and core themes.


How well does the program support this area?


MSU-N’s


Diesel Program is one of a limited number of university colleges offering a


4-year degree in Diesel Technology in the World. The Diesel Technology programs offer a


unique, hands-on technology education recognized by industry leaders as one of


the nation’s leading Diesel Programs. Specialized technicians (employees) bringing a formal education, excellent 


work ethic, life-long learning skills, and the ability to adapt to change are in short supply.  Industry leaders 


continue to report that these are the necessary skills for the 21st century. The Diesel Technology Program’s goal 


is to develop a source of professionally educated, highly skilled, and motivated employees for industry. At MSU-


Northern, these are the qualities that we strive to instill in our graduates in the Diesel Program. Administration and 


faculty look forward to working with industry leaders, discussing ideas and implementing initiatives for meeting 


this standard and how together we can create programs that ensures Northern graduates and North American 


industries will be in demand well into the future.MSU-Northern values individualized attention to its students, 


experientially-based learning, and creating a culturally rich and intellectually stimulating environment. From its 


North Central Montana High Plains main campus, the University serves as a regional cultural center and 


maintains strong partnerships with communities, education, business and industry.


Montana State University – Northern’s Diesel program has four purposes:


1. To prepare students for careers in the Diesel and Diesel-related industries.


2. Provide industry with highly qualified and skilled entry level technicians and to prepare the future leaders of the 


Diesel industry such as business owners, corporate level managers and master technicians.


3. Strengthen the Diesel workforce by providing employees who possess a strong work ethic, critical thinking 


skills and the ability to communicate effectively.


4. Expose students to a variety of employment opportunities through employer presentations and cooperative 


education/internship experiences that lead to excellent career opportunities.


The Diesel program’s aim complements the university’s mission statement by incorporating current and emerging 


technologies within the Diesel curriculum. 


It is very evident that the Diesel technology program plays a key role in what defines MSU-Northern.  Core values 


identified so far (as per MSU-Northern Master Plan) are:


1. All MSU-Northern students be competent in their fields of specialization of a program of study


2. MSU-Northern graduates must be prepared to participate in a global society, an increasingly fast-paced, 


interconnected and complex society.  To live and work in such a society, students must acquire 


sophisticated communication and problem solving skills, a readiness to continue to learn, the ability to 


empathize with those whose values differ from their own, and an understanding of community and a 


responsibility to that community.


 The Diesel technology program meets each of the objectives of these core values.


Core value 1 is evidenced by our placement and success rates of our highly qualified graduates.  This core value 


is also met with student participation in the MSU-Northern SkillsUSA chapter, and state and national SkillsUSA 


competitions.


 Core value 2 is met with the requirements that our students will study history, social sciences and the humanities, 


and is also met by the fact that the Diesel industry is constantly changing, thus our graduates become life-long 


learners by virtue of participating in this industry.







Sec # Section Name


Area 


#
Name


Thus, both of the established core values of MSU-Northern are met by the Diesel technology program.


2 Necessity of program based on statute, government regulation or other internal or external mandates


We are not aware of any state or federal statutes requiring a Diesel program.  Due to the societies’ 


dependence on transportation industry, there is an overwhelming need for educated technicians, and it is 
important to provide these technicians to private businesses and governmental agencies.  Our graduates 


from the Bachelor degree program often become leaders and managers in the transportation industry for 
both private businesses and governmental agencies.  It is not uncommon for past B.S. graduates to visit 
MSUN in management positions to interview and hire potential employees.


The program has been charged to conduct specialized training in light and heavy duty diesel and Diesel 
electrical/electronic applications by the Montana Department of Transportation (MDT).  This program 


has been delivered over the last decade to MDT administration and technicians who represent locations 
across the entire state of Montana.  In a recent meeting they expressed how satisfied they are with the 
training and will continue with this training well into the future.


3 Number of other programs of the same or similar kinds in Montana or in the bordering states


This is for Major Programs only.


MSUN has the only B.S. program in the state of Montana.  The closest B.S. programs are at Pittsburgh 


State in Kansas, and Ferris State University in Michigan. None of the other B.S. programs are bordering 
states.


None of these other programs are mirror images of MSUN’s.  The other programs do not incorporate 
hands on laboratory coursework in their upper division courses and are referred to as inverted degrees. 


4 Potential impact on other MSUN programs


The Diesel, Automotive, Ag-mechanics and AOT programs all have core courses required by all 
programs.  The following are impacts on MSUN programs.


1. All faculty in the ATDI group teach these different core courses which impacts over 260 students 
within these programs. 


2. The second substantial impact on MSUN is the B.S. requires 33 general education credits which 


none are taught by the Diesel program.  This impacts the entire universities FTE. 
3. The third substantial impact is the evidence of increased enrollment over the past three years and 


the internship and career opportunities for our students and graduates. 


In conclusion, the program has an overall substantial direct and indirect positive impact on the 
university.


2 Productivity
Productivity numbers are to be based on the 2010-2011 and 2011-2012 academic years combined or averaged 


as indicated in the section areas.


1 Credit hours taught


Total Past 2 years.


The ATDI faculty have worked together for multiple years on core initiatives including recruiting, 
equipment, facility management, budgeting and shared governance which positively impact each of the 


individual programs.  Currently there are six core ATDI instructors who teach technical courses for the 
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Ag-Mechanics, Diesel and Diesel Programs. A blended approach has been incorporated which allows 


single instructors to teach courses required in multiple programs.  The Ag-Mechanics, Diesel and Diesel 
Technology programs are interrelated and in many cases have faculty who teach in multiple disciplines.  
From a faculty viewpoint, all three programs are very intertwined and interrelated.


The three full time Diesel faculty teaching loads in the 2011-12 school year consisted of 3 credits of Ag-


Mechanics, 32 credits in Diesel, and 44 credits in ATDI which these prefixes are required by Auto, 
Diesel and Ag-Mechanics programs.  47 credits consisted of Ag-Mechanics and ATDI credits which are 
required in multiple programs.  As the numbers indicate it is clear the Diesel program yields a high 


productivity critical to the success of Ag-Mechanics, Diesel, Diesel, AOT and MSU-Northern.


2 Degrees granted


Average Past 2 years.


2011: 18
2012: 19


3 Student retention


Freshman fall to spring
Freshman to Sophomore


Looking at Past 2 years.


4 Time-to-degree


Past 2 years.


5 Number of Majors/Minors


Calculated per Faculty FTE
Average Past 2 years.


91 105 


Avg: 98
FFTE: ??


6 Number of enrollments


SFTE per Faculty FTE for courses taught by faculty in the program.
Past 2 years.


7 Credits taught by full time vs. part time instructors.


Almost all courses are taught by full-time faculty.  Some adjunct have been employed to cover specific 
courses on a short time basis due to the difficulty in filling full-time positions.


8 Other factors influencing productivity


3 Demand - external


Present and future demand of the program.


1
Present and future demand for program output as measured by market demand for graduates, 
economic/scientific/social trends


Some resources:
Montana Department of Labor Information


Bureau of Labor Statistics Occupational Outlook Handbook
Economic News Release for the Department of Labor
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1. Because of the increasing job opportunities and aging workforces in high technology industries in 


the region and nationally, skilled employees are in dire need.
2. The students are offered multiple jobs.
3. Undergraduate students are offered multiple cooperative education opportunities which lends to 


increased student retention.


Specialized technicians (employees) bringing a formal education, excellent work ethic, life-long 


learning skills, and the ability to adapt to change are in short supply.  Industry leaders continue to report 
that these are the necessary skills for the 21st century. The Ag-Mechanics, Automotive and Diesel 
Technology Program’s goal is to develop a source of professionally educated, highly skilled, and 


motivated employees for industry. At MSU-Northern, these are the qualities that we strive to instill in 
our graduates. Administration and faculty look forward to working with industry leaders, discussing 


ideas and implementing initiatives for meeting this standard and how together we can create programs 
that ensures Northern graduates and North American industries will be in demand well into the future.


2 Partnerships with external stakeholders


The Diesel Program utilizes a formal Cooperative Education program which collaborates with industry 
partners to prepare students and strengthen graduates, to excel in the fields of Diesel technology. As a 
result, the Diesel Program receives industry support and critical feedback.


While this has helped to improve our program, the need for long term stable budgets is necessary to 


keep our program current with industry needs.  We have worked with industry to receive several 
donations, which reduce the demand on our operating budgets.  However, these donations are not 
necessarily on a regular basis, and in some cases they add to the budget demands by requiring the 


purchase of specialized tooling and equipment to support donated equipment.  The Diesel technology 
program has worked with other sources on campus such as the library that purchases on-line technical 


service manuals for students to utilize throughout the curriculum. 


MSU-Northern’s Diesel program has several industry partnerships in place, including Case New 


Holland, Modern Machinery, Tractor and Equipment, RDO, General Electric, BNSF, Patrick 
Construction, Tilleman Motor, Moodie Implement, Torgerson’s, AGCO and others.  In addition the 


Diesel program has been charged to conduct specialized training in light and heavy duty diesel and 
Diesel electrical/electronic applications by the Montana Department of Transportation (MDT).  This 
program has been delivered over the last decade to MDT administration and technicians who represent 


locations across the entire state of Montana.  In a recent meeting they expressed how satisfied they are 
with the training and will continue with this training well into the future.


MSUN has worked with a variety of industry partners to secure donations and develop partnerships for 
placement of internships and full time graduates.  Some of these partners include:  Ford Motor 
Company, General Electric, Tilleman Motor Company, Kiewit Construction, Diesel Doctor, Sanjel, 


Schlumberger, Wartsilla, RDO, Tractor and Equipment, Triangle Telephone, Montana Department of 
Transportation, Precision Diesel, Modern Machinery, Helena Motors, Cummins Rocky Mountain, 
Cummins Inc., Mack/Volvo, BNSF, Butler CAT, and others.


In order to support the needs of new and current students and employers/partners there is a need for 
three additional staff members, to be located in the College of Technical Sciences.  This will include an 


Educational Specialist, Recruiter/Industry Relations Specialist and a Lab Technician.  The Educational 
Specialist duties will include working with students and recruiter through the admissions process, assign 
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and manage the best cohort sequence available, deal with pre-registration, check for required course 


conflicts, and scheduling of technical and general education courses.  The Recruiter/Industry Relations 
Specialist duties will include target recruiting for the ATDI programs, managing follow up contacts with 
potential students, maintaining and developing new articulation agreements, maintaining contact with 


supporting industry and develop new contacts for student cooperative education, and manage ATDI 
student cooperative education objectives, reports and visits.  The Lab Technician duties will include 


maintaining lab components, developing new lab training stations and maintain technical software.


3 The uniqueness of the program


MSUN has the only B.S. program in the state of Montana.  The closest B.S. programs are at Pittsburgh 


State in Kansas, and Ferris State University in Michigan. None of the other B.S. programs are bordering 
states.


None of these other programs are mirror images of MSUN’s.  The other programs do not incorporate 
hands on laboratory coursework in their upper division courses and are referred to as inverted degrees.  
Employers consistently comment on the exceptional technical competencies of the students.  Teaching 


technical content in the third and fourth years of the program greatly enhance the technical skill sets of 
the program’s students.  Many students will take dual majors or minor in other programs including 
business, automotive, and ag-mechanics.


4 Project percentage of on-line vs. on-the-ground enrollments FTE


What is the current percentage and what future opportunities may be available?


At the present time the Diesel program has offered one course utilizing online and hybrid delivery 
courses.  However, the Diesel, ATDI and Automotive programs are planning on expanding distance 
delivery courses through the use of poly-cam interactive training as well as hybrid course delivery. 


4 Demand - internal


Utilization of the program courses by other areas and programs.


1 Courses in the program that are in general education.


None.


2 Course offerings in the program required in other programs.


ATDI are core courses used for the Diesel, Automotive, Ag-Mechanics and AOT degrees. 


3 Enrollment demand for program courses


Student FTE credits of majors in courses offered
Student FTE credits of non-majors in courses offered


All ATDI courses fill to capacity or beyond each semester.  The Diesel courses are consistently at 
capacity or overloaded which maintains consistent high productivity.


FTE credits will be calculated by administration.


5 Quality


1 State, national and international reputation of the program


MSUN’s Diesel program industry partners employ full time graduates and Cooperative Education 
students locally and worldwide. The graduates who are employed by our industry partners have very 


successful, life-long careers. These partnerships are an example of why Northern’s Diesel Technology 
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program is unique and graduates are highly sought after by many different types of industries. These 


partnerships are the result of high intentions, sincere effort, methodical planning and skillful execution 
of many individuals between industry partners and program faculty. Documentation of industry 
employers is on file at the Career Center.


2 Faculty recognition


Two of the faculty have been recognized with Pure Gold awards, one has been recognized with a 


Golden N award, and one has been recognized with a Faculty Focus award.


MSUN does not employ a formal faculty excellence/award procedure.  However, faculty can achieve 
faculty rank and tenure through a formal collective bargaining procedure. Currently, all the faculty are 


in a tenure track position or are tenured and have faculty rank.


The faculty are ASE certified in Diesel technology.  The faculty maintain these requirements plus 


additional on campus training provided by industry and off campus training at industry training centers.  
Faculty are also engaged in professional development programs and seminars hosted by industry and 
other entities.  In conclusion, it is critical for the well-being of the program to have full time faculty.


3 Student work experiences or other co-curricular learning experiences


The Diesel Program utilizes a formal Cooperative Education program which collaborates with industry 
partners to prepare students and strengthen graduates, to excel in the fields of Diesel technology. As a 


result, the Diesel Program receives industry support and critical feedback.


The program also employs work study students throughout the academic year.  The students are actively 


involved as judges and organizers of the annual Montana State SkillsUSA competition. 


4 Faculty achievements in teaching


The reputation of faculty in the program is very good.  Faculty have often received offers of 


employment by industry and by other institutions.  Student evaluation of faculty are typically above 
average.


5 Success in establishing and meeting learning goals


Given the fact the MSU-Northern Diesel program has a 100% placement rate, within industries 
throughout Montana and across the United States, students as well as graduates are heavily garnered by 


the employers which demonstrates an ongoing success of the program’s learning goals.


MSUN’s Diesel program has undergone major curriculum changes in electrical/electronic systems and 
diesel fuel systems to maintain the proper standards to meet the current industry requirements.  Upper 


division technical courses are based upon new technology continually introduced and implemented by 
industry.  The program faculty are acutely aware of this new technology as a result of bi-annual industry 


advisory board meetings.


Further evidence of success of the program is the ongoing demand from industry partners for internships 
and graduates.


6 Other factors


Professional development


Training
Maintaining certifications ...
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MSUN Diesel faculty receive a minimum of 20 hours of industry sponsored update training each year.  


The faculty are ASE certified in Diesel technology.  The faculty maintain these requirements plus 
additional on campus training provided by industry and off campus training at industry training centers.  
Faculty are also engaged in professional development programs and seminars hosted by industry and 


other entities.


6 Size


1 Critical mass of faculty, students, curricular offerings.


Facts:


1. We are      experiencing increased traditional and transfer student enrollments
2. ATDI faculty are      overloaded at an average of 28 credits per six faculty
3. Based on current      staffing, our programs are roughly 40% above student capacity. 


4. Timing exists      for incredible growth potential in ATDI programs
1. Unique and       quality programs create an inward migration of students into our       


university that wouldn’t come in the first place.
2. Continued       articulation agreements across North America.
3. Development of       unique Bachelor degrees for cohort course sequencing.


5. Placement
1. Because of the       increasing job opportunities and aging workforces in high technology 


      industries in the region and nationally, skilled employees are in dire       need.
2. Our students       are offered multiple jobs.
3. Undergraduate       students are offered multiple cooperative education opportunities which 


      lends to increased student retention.
6. We have      experienced a lack of support to sufficiently run programs


1. We need two       additional faculty
2. We need a       dedicated recruiter
3. We need co-op       to reside in the COTS


4. We need a       dedicated position to be an Industry liaison
5. We need a full       time equipment maintenance and preparation person


6. We need more       time and support for faculty and curriculum development


Conclusion:


If we don’t change, our program’s growth will not maintain and the program enrollment will 


significantly decrease.  If this is allowed to happen, the repercussions will be long lasting and very 
difficult to recapture.  The ATDI faculty are passionate and dedicated to our programs and student’s 


success.  The faculty’s goal and vision is to develop and grow our programs well into the future, which 
leads to lifelong careers for our graduates.


2 Outline personnel and/or facilities issues attached to quality, growth, and expansion.


We have experienced a lack of support to sufficiently run programs


1. We need two additional faculty
2. We need a dedicated       recruiter


3. We need co-op to reside       in the COTS
4. We need a dedicated       position to be an Industry liaison


5. We need a full time       equipment maintenance and preparation person
6. We need more time and       support for faculty and curriculum development
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The Diesel program and ATDI courses need the proposed Auto/Diesel Tech Center to handle the 


expanded growth and demand of current and prospective new students.


7 Cost Effectiveness


1 Faculty efficiency


Individual faculty salary/ SFTE 


Admin


2 Investment in facilities and equipment


Estimate of cost to Grow, Maintain, Integrate, Reduce program.


If the benchmarks of a successful technical education program are job placement rates and the wages 


graduates can expect to earn during their internship or upon graduation, then Montana State University-
Northern’s Diesel Technology program can rightfully claim to be one most successful technical 


education programs in the U.S. The program faculty, chair and Dean of the COTS and industry partners 
have developed this world class program. Industry partners for many years have consistently off set the 
high cost of this program with training equipment, tooling, faculty training, curriculum, recruiting, 


retention, employing students and graduates. The program has significantly grown in student numbers in 
the last 5 years. Addressing the first  two topics listed;  Grow, Maintain, will take a consistent 


significant financial infusion into the program supporting; New facilities, current facilities, tooling, 
additional faculty, program support staff, faculty development, recruiting, retention and program 
development. The program is already integrated in AG-Mechanics and ATDI.    If there is no 


University/state increase in financial support, the program’s growth will not maintain or increase and the 
program enrollment will significantly decrease.  If this is all to happen, the repercussions will be long 


lasting and very difficult to recapture.  The ATDI faculty are passionate and dedicated to the program 
and student’s success.  The faculty’s goal and vision is to develop and grow the program into the future, 
which leads to lifelong careers for  graduates.


3 Investment in personnel


Personnel costs to Grow, Maintain, Integrate, Reduce the program.


For the program to maintain and keep the level of quality expected by the program industry partners, the 


following contingencies will have to be adopted;


1. The program needs two additional faculty


2. The program needs a dedicated recruiter
3. The program needs an Cooperative Education/Internship  director to reside in the COTS
4. The program needs a dedicated position to be an Industry liaison


5. The program needs a full time equipment maintenance and preparation person
6. The program needs more time and support for faculty and curriculum development


For the program to grow and keep the level of quality expected by the program industry partners, the 
following contingencies will have to be adopted;


1. The program needs additional faculty proportional to the increase in student enrollment


2. The program needs additional dedicated recruiters
3. The program needs an Cooperative Education/Internship staff to reside in the COTS


4. The program needs industry liaison staff
5. The program needs additional full time equipment maintenance and preparation people
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6. The program needs additional facilities, tooling, equipment, training, and program support 


infrastructure to accommodate the increased student enrollment.


4 Revenue generating activity


Grants, donations, others...


The program has cultivated over two decades worth of relationships with industry partners to offset the 
high cost of equipment, tooling, faculty development and student scholarships.  These relationships are 


not just about donations.  They are about a long lasting relationship between industry partners and 
MSUN.  These donations have exceeded millions of dollars over the decades and helped to successfully 
carry a high quality reputation for the program well into the future. 


With the support of these industry partnerships and dedicated faculty and staff, enrollment in the 
program has substantially increased and is generating significant additional FTE for the university.  


Therefore, it is a well-known fact the program is a substantial revenue generator.


In conclusion, these current relationships are consistent and new relationships are also forth coming.  
However, to expect these industry partnerships to fully fund and financially support the program is not 


reasonable.


Faculty Recommendations


The program faculty believe if significant positive changes do not happen, the program will not be able to maintain 
or grow enrollment. It is clear to the faculty the program enrollment will significantly decrease.  If this is allowed to 


happen, the repercussions will be long lasting and very difficult to recapture.  The program faculty are passionate and 
dedicated to the program and student’s success.  The faculty’s goal and vision is to develop and grow the program 


well into the future, which leads to lifelong careers for the graduates.


Option 1 - Remain status quo


Costs:


Projected loss of 54 FTE


Reduction of current students in program


Stop recruiting


No growth potential in the program


Faculty burn out


Student scheduling issues


Reduction of quality and shortened life of lab equipment


            Current technical curriculum content will not be updated


            Decline in program quality







Option 2 - Right size program capacity to current enrollment


Actions:


Fill current faculty position


Reduce current faculty loads to 24-26 credits


Cap program enrollments


Costs:


Projected loss of 54 FTE


No growth potential in THE program


Stop recruiting


Reduction of current students in program


            Current technical curriculum content will not be updated


Reduced availability for new students to enroll in technical program


            Immediate reduction in FTE at Junior and Senior level


            Overall reduction in FTE Freshman to Senior


            Loss of industry and coop support because of lack of students.


            Decline in program quality


Option 3 – Grow the program


Actions:


The program needs additional faculty proportional to the increase in student enrollment


The program needs dedicated recruiters


The program needs Cooperative Education/Internship staff to reside in the COTS


The program needs a dedicated position to be an Industry liaison.


The program needs additional full time equipment maintenance and preparation people


The program needs additional facilities, tooling, equipment, training, and program support infrastructure to 
accommodate the increased student enrollment.


Results:


If additional faculty are hired, the program capacity has the potential for a 25% growth in enrollment.


Industry will cover costs for travel to recruit


Increase follow up with industry contacts resulting in additional coop opportunities







Senate Recommendations


Diesel Technology Bachelor of Science (B05)


It is our recommendation that the program be maintained at its current level until the new facility is built. In addition, 
a serious review needs to be made of the major and minors in the automotive field. It seems at this time that faculty 


are adequate to meet the needs of the program. Courses are utilized in a number of the technology areas which makes 
it challenging to fully review the programs individually.    It seems the number of majors is very good however, the 


graduate rate seems to be a bit low for the number of majors.  Do we know why?


Academic Council Recommendation


Grow


:
There is incredible regional potential to increase the enrollment and number of graduates in the program.  Job 


potential is present to employ all graduates of the program.


Provost Recommendation


Grow


Grow—be aware of the facility needs.


Faculty Comments
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Introduction 


Thank you for reviewing this year’s edition of the Annual Security and Fire Safety Report (ASR).  This 


publication represents the University’s information and data in compliance with the Jeanne Clery Disclosure of 


Campus Security Policy and Campus Crime Statistics Act (Clery Act), the Higher Education Opportunity Act of 


2008, and the 2013 Reauthorization of the Violence Against Women Act. This report includes statistics of the 


previous three years concerning reported crimes that occurred on campus; in certain off-campus buildings  or  


property owned or controlled by MSU-Northern and on public property within, or immediately adjacent to 


and accessible from the campus.  The report also includes fire safety policies and statistics, emergency 


notification procedures, and protocols for missing persons. 


 


This report is also intended to be a resource guide, directing readers to campus safety and security services 


and providing crime prevention and personal safety guidance and strategies. It includes information and policy 


statements regarding: crime prevention and security awareness; fire safety; alcohol and substance abuse 


prevention, sexual misconduct, dating violence, domestic violence, and stalking prevention, policies, response 


and resources; procedures for reporting a crime; and emergency and evacuation policies and procedures; 


missing student policies; as well as other matters of importance to the campus community. 


Each year, an email notification is sent to all enrolled students, faculty and staff which provide an exact web 


address for this on-line Annual Security  and Fire Safety Report, a brief description of the report, and 


information about where to obtain paper copies of this report.  Paper copies are available in the Dean of 


Student Engagement Office and in Human Resources.   


MSUN is committed to providing a safe and secure educational and working environment.  All members of our 


campus community (students, employees and visitors) are encouraged to read and understand the security, 


personal safety, and other useful information contained in this report.  Personal safety is the responsibility of 


each individual.  As such, MSUN encourages each student, employee and visitor to aware of how to most 


effectively protect them self and to report crimes and suspicious incidents. 


I encourage all community members to take a few minutes and review this document. If you have any 


questions or suggestions concerning this publication, please feel free to contact me at (406)265-3561 or via 


email at kimberly.watson5@msun.edu. 


 


Sincerely, 


Kim 


 


Kim Watson 


Dean of Student Engagement 


 


 



mailto:kimberly.watson5@msun.edu
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Quick Reference: Resources 


Local Law Enforcement (Off-campus) 


Emergency   9-1-1 


Non-emergency: 


 Havre Police  406-265-4361 


 Lewistown  406-535-1800 


 Great Falls  404-455-8512 


 


Fire Department 


 Havre   406-265-6511 


 Lewistown  406-535-1780 


 Great Falls  406-727-0538 


 


Campus Offices 
Student Health Services  406-265-3599 


 Monday – Thursday 9am – 3pm 


Fall and Spring semesters only 


 


Student Support Services  406-265-3783 


  Cowan Hall 211 


 


Dean of Student Engagement  406-265-3561 


(weekdays) 


 


Facilities   406-265-3755 


  300 13th St W 


 


Housing    406-265-3561 


   Student Union Building 


 


Diversity Awareness &   406-265-3589 


  Multicultural Programs 


  Cowan Hall 308 


 


Title IX    406-265-4147 


  Cowan Hall 208 


 


National and State Wide Hotlines 
Alcoholics Anonymous – Montana 877-515-1255 


Alcohol & Drug Help Line  206-722-3700 


Benefis Addiction Center,   406-455-2367 


  Great Falls 


Center for Mental Health  888-718-2100 


District IV HRDC Domestic  406-265-222 or 


  Abuse Program (Havre)  406-265-6743 


Ferguson County Attorney  406-538-8127 


  Victim Assistance Program (Lewistown) 


Hi-Line Recovery Inc., Conrad 406-278-5245 


Hi-Line Recovery, Cut Bank 406-873-2155 


Hi-Line Recovery Immediate 888-206-3273 


  Treatment Help 


Montana Addiction & Mental  406-444-3964 


  Health Disorders Division, Helena 


Montana Tobacco Quit Life 800-QUIT-NOW 


  or    800-784-8669 


Narcotics Anonymous 24 Help 800-990-6262 


  Line 


National Domestic Violence 800-799-7233 


  Hotline 


National Sexual Assault Hotline 800-656-4673 


National Help Line for Problem 800-522-4700 


  Gambling 


Poison Control   800-222-1222 


Road Emergency Assistance 800-472-2121 


Substance Abuse & Mental Health 800-662-HELP  


  Services Association 


Victim Witness (Great Falls) 406-771-1180 


                        Ext 218/318 


Voices of Hope   406-453-4357 


National Suicide Prevention 800-273-TALK 


  Hotline     (8255) 


Suicide Hotline   800-SUICIDE 


            (784-2433) 
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Timely Warnings and Emergency Notification 


MSU-Northern has an Emergency Notification Policy.  The policy provides that MSU-Northern will issue an 


emergency notification to the campus community in event of violent crimes or emergencies which represent a 


serious or continuing threat to the campus. 


 


Consistent with the requirements of the Clery Act, MSUN will “immediately notify the campus community 


upon the confirmation of a significant emergency or dangerous situation involving an immediate threat to the 


health or safety of students or staff occurring on the campus, unless issuing a notification will compromise the 


efforts to contain the emergency”. 


 


The Chancellor or their designee will quickly decide whether to issue a timely warning and emergency 


notification after reviewing factors such as the nature of the crime, the continuing danger to the campus 


community and the possible risk of compromising law enforcement efforts.  The Chancellor or their designee 


will also determine the appropriate audiences in the campus community to receive the notice and whether 


the emergency information should be provided to the larger community.  


 


Timely warning may be issued for such crimes as murder, manslaughter, sex offenses, robbery, aggravated 


assault, burglary, arson, motor vehicle theft, and hate crimes. 


Timely warnings will typically include information such as a brief statement of the incident, physical 


description of any suspect, appropriate safety tips, and other relevant, available information.  The warnings 


will withhold the name of the victim as confidential. 


 


Timely warnings and emergency notifications will be distributed by various means including text messaging 


through the MSUN Alert System, email, MSUN’s home page, campus voice mail, MSUN switchboard message, 


campus social media. 


 


Anyone with information about a situation that may require the issuance of a timely warning or emergency 


notification should report the circumstances to the MSUN Security Officer, by calling 406-265-3755 or in 


person at the Facilities Services Building, located at 300 W 11th Street. 


 


The MSU-Northern Emergency Notification System shall only be initiated for emergency events such as: bomb 


threat, civil disturbance, fire, hazardous material release, major road closing, medical emergency, physical 


assault, suspicious package, utility failure, severe weather, missing person, other life threatening condition. 


 


The Chancellor or their designee will issue the emergency notification.  There are two ways the Emergency 


Notification System can be activated. The first is for emergencies that have been identified by the campus and 


are the result of an administrative decision and the second is for emergencies identified through a 911 call 


(the Police Department informing the University of an emergency). 
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The MSU-Northern Emergency Notification System (ENS) includes: text messaging MSUN Alert System, 


University e-mail, posting on MSUN home page, message on all campus computers, campus social media. 


Participation in the MSU-Northern’s Emergency Notification System is required for all students, staff and 


faculty.  All individuals with wireless communication devices paid for in whole or part by the University must 


participate in the Wireless Emergency Notification System (WENS) emergency text message system.  The 


University will also pre-populate the MSU-Northern Emergency Notification System with the e-mails and 


cellphone numbers that exist on Northern’s Banner system for all MSU-Northern students, faculty and staff.   


People wishing to receive an emergency text message must register on the WENS emergency text message 


system.  International and toll based numbers are not allowed. Those individual without mobile phones can 


use an alternate phone number (home, spouse, parent, etc.) and a voice message will be sent to the 


designated phone in place of a text message. 


 


Due to limited characters available in the text messaging, the MSUN Alert System would only be able used to 


provide limited safety information that is critical such as areas to avoid, shelter in place, all clear, etc. The 


larger community, including parents and other interested persons can obtain information about an emergency 


on campus via the university webpage (www.msun.edu). 


 


It should be noted that unlike the timely warning requirement, an emergency notification isn’t restricted just 


to Clery reportable crimes. Incidents such as a serious gas leak, haz-mat spill, tornado warning, etc., could 


warrant the use of this protocol. 


 


Annual Notification & Testing 


MSUN will test its emergency response and evacuation procedures on at least an annual basis through 


scheduled drills, exercises, and appropriate follow through activities designed to assess and evaluate the 


emergency plans and capabilities.  Tests may be announced or unannounced.  The tests will be documented, 


including the date and time and whether it is announced or unannounced.  


 


Reporting Crimes on a Voluntary, Confidential Basis 


If you are a victim of a crime and do not want to pursue action within the university system or the criminal 


justice system, you may still want to consider making a confidential report.  With your permission, the dean of 


student engagement can file a report on the details of the incident without revealing your identity, except in 


cases of sexual violence in which we are required to report that information to the Title IX coordinator.  Please 


note that the dean of student engagement is also a Title IX deputy.  The purpose of this confidential report is 


to comply with your wish to keep the matter confidential, while taking steps to ensure the future safety of 


yourself or others.  With such information, the university can keep an accurate record of the number of 


incidents involving students, determine where there is a pattern of crime with regard to a particular locations, 



http://www.msun.edu/msunalert/

http://www.msun.edu/
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method, or assailant, and alert the campus community to potential danger.  Reports filed in this manner are 


counted and disclosed in the annual crimes statistics for the institution. 


 


Campus Security and Crime 


 


Preparation of the Annual Disclosure of Crime Statistics 


The university prepares this report to comply with the Jeanne Clery Disclosure of Campus Security and Crime 


Statistics Act.   The dean of student engagement compiles reported crimes to the campus security authorities 


that were reported to them the previous calendar year.   By October 1st of each year, a notice is emailed to all 


faculty, staff, and students that provided a direct link to the MSUN website containing the Clery Act report.  


Hard copies of the report may be obtained from the dean of student engagement office.   


 


Access/Maintenance Considerations for Campus Facilities and Residence Halls 


It is the policy of MSU-Northern that other than during normal working hours, all buildings shall be locked in 


order to maintain the security of both the buildings and their contents. 


 


Building coordinators have been appointed for each building and they have primary authority to approve 


issuance of keys to building occupants and approve transfer of keys between individuals. Our Facilities 


Services department is manages the campus key system.  It is the responsibility of the building coordinator or 


their designee to inform Facilities Services if buildings need to be opened other than normal working hours. 


 


Primary security in buildings is maintained through a master key system managed by Facilities Services. This 


key system provides access for authorized students, staff and faculty to academic buildings during closed 


hours.  Key access is provided with appropriate written supervisory approvals.  Campus buildings (non-


residence) are normally open from 6:00am – 11:00pm (closing times may vary) Monday through Friday or for 


scheduled weekend classes and special events, but are locked at all other times. 


 


In addition, the university has adopted the following additional security practices: 


 Rules that require that exterior building doors are not propped open when the doors are locked 


 The right to prohibit, limit or otherwise restrict access to or use of its buildings, facilities or other 


property as may be necessary to provide for the orderly conduct of the University’s educational and 


service programs and the safety and security of the campus property, students, employees, guests and 


other visitors. 


 Substantial outdoor lighting installations which helps deter criminal behavior and enhances security; 


lighting is routinely patrolled to identify outages and periodically assessed to assure effectiveness. 


 The University has a Memorandum of Understanding with the City of Havre Police Department to drive 


through campus daily during the academic school year. 
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 A policy requiring background checks for new employees; potential employees with criminal 


backgrounds may be denied employment to protect the campus community 


 


Security in Residence Halls 


Students are responsible for their personal safety and the safety of their property.  Students are encouraged 


to always keep their room door lock.  Students are encouraged to report any suspicious behavior to the 


custodian, resident assistant, resident director or contact Havre Police Department. Resident Assistants 


conduct building rounds nightly between 10pm – 12midnight Sunday – Wednesday and 10-pm – 2am 


Thursday – Saturday during the academic year.  The residence halls are locked during break periods.  Any 


student who is staying over the break period will be issued an exterior door key. 


  


Security in Building Maintenance 


Anyone entering a locked room or area has the responsibility for locking the protected space when he/she 


leaves.  Facilities Services provides a call-out program to provide maintenance services during after-hour, 


weekend, and holiday periods. If an employee is called in to assist with after-hour maintenance issues, the 


employee goes and picks up their assigned keys from the Facilities Services area.  Special assignment of keys 


where required (such as contractors, etc.) may be authorized by the campus Facilities Services Director.  


Students must contact the building custodian or contact the student union building information desk to 


submit a work order.  The student must inform the individual who they are reporting the problem to if they 


would like to be present when the work order is completed.  The facilities department issues a 24 hour notice 


of entry prior to completing work in our student family housing area.  In times of emergency, members of the 


facilities department have permission to enter living areas to make the necessary repairs.  Off campus 


maintenance personnel are not allowed access to residential areas without permission from the direct of 


facilities (or designee).  


 


Department of Authority 


Although the university does not have any written “memorandum of understanding” (MOU) agreements with 


local or state law enforcement agencies for response to or investigation of crimes, they maintain a good 


working relationship with the Havre Police Department. 


 


Reporting Crimes and Emergencies 


To help provide a safe and secure environment, all members of the MSU-Northern community, including 


campus visitors are encouraged to report any criminal activity or emergency they observe. 


 For emergencies call 911 


 Non-Emergencies but need police assistance, call 406-265-4361 (Havre Police Department) 


 MSU-Northern Facility Services 406-390-4308 
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MSU-Northern does not have a campus police force but works closely with the Havre Police Department to 


maintain campus safety.  The University has a contract with the Havre Police Department to check the campus 


multiple times during the day and evening.   


Suspicion of a crime does not require proof.  If you suspect a crime has been committed or is being 


committed, call the Havre Police Department immediately.  Preventing crime and reporting crime is 


everyone’s responsibility.  School personnel will assist the student in notifying the proper authorities if so 


requested. 


Lewistown – If you need to report a crime or emergency at the Lewistown site, you can contact the Lewistown 


Police by dialing 911 in an emergency or 406-535-1800 in a non-emergency situation.  Please report all crimes 


to the Lewistown Police Department. 


Great Falls College MSU – If you need to report a crime or emergency at the Great Falls site, you can contact 


the Great Falls Police by dialing 911 in an emergency or 406-727-7688 in a non-emergency situation.  Please 


report all crimes to the Great Falls Police Department. 


If you are unsure what you have witnessed or experienced is a crime, please contact the local law 


enforcement agency in your area.   


 


All criminal and policy violation reports are forwarded to the dean of student engagement office for review for 


potential conduct action. 


 


By promptly reporting crimes, it will ensure inclusion in the annual crime statistics and will aid in providing 


timely warning notices to the community, when appropriate. 


 


If you are a victim of a crime of violence 


The university will, upon written request, disclose to the alleged victim of a crime of violence or a non-forcible 


sex offense, the report on the results of any disciplinary proceeding conducted by such institution against a 


student who is the alleged perpetrator of such crime or offense.  If the alleged victim is deceased as a result of 


such crime or offense, the next of kin of such victim shall be treated as the alleged victim for purposes of this 


paragraph. 


 


Pastoral and Professional Counselors (Crime Reporting) 


As a result of the negotiated rulemaking process which followed the signing into law, the 1998 amendments to 


20 U.S.C. Section 1092 (f), clarification was given to those considered to be campus security authorities.  


Campus “Pastoral Counselors” and campus “Professional Counselors”, when acting as such, are not considered 


to be a campus security authority and are not required to report crimes for the inclusion into the annual 


disclosure of crime statistics.  As a matter of policy, they are encouraged, if and when they deem appropriate, 
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to inform persons being counseled of the procedures to report crimes on a voluntary basis for inclusion into 


the annual crime statistics. 


 


The rulemaking committee defines counselors as: 


 Pastoral Counselor – An employee of the institution, who is associated with a religious order or 


denomination, recognized by the religious order or denomination as someone who provides confidential 


counseling and who is functioning within the scope of the recognition as a pastoral counselor. 


 


Professional Counselor – An employee of an institution whose official responsibilities include providing 


psychological counseling to members of the institution’s community and who is functioning within the scope 


of his or her license or certification. 


 


Security Awareness and Crime Prevention Programs 


During orientation in August and throughout the year, crime prevention programs and sexual assault 


prevention programs are offered on a continual basis.  Programs offered included crime prevention awareness 


sessions on sexual assault, stalking, domestic and dating violence, alcohol abuse, date rape drugs, theft 


prevention, etc. 


 


Also in August, all faculty and staff attend a training conducted by the University’s legal counsel covering 


topics such as Title IX, sexual misconduct, domestic violence, dating violence and stalking prevention. 


 


Crime Prevention and Safety Programs: 


 


On-Campus Housing Fire Prevention Information 


Beginning of the school year information sessions are conducted in the living units where students 


learn what to do if they see or smell a fire, policies regarding open flames, cooking within the 


residential areas and building evacuation procedures if the fire alarm goes off.  Two fire evacuation 


drills were administered in the residence halls during the 2014 calendar year (one each semester). 


 


Personal Safety  


A member of the Havre Police Department presented a program to residential students regarding 


personal safety tips, city ordinances as well as provided information about the town as the majority of 


our residents are not familiar with the area. 


 


Montana State University – Northern stresses that preventing crime is a shared responsibility.  Every campus 


community member should play an active role in making the university environment safe and secure from 


criminal activity. The Havre Police Department has played an active role by providing presentations on 







2015 Montana State University-Northern Security & Fire Safety Report 11 


 


 


personal safety.  As well as spending time be visible and visiting with students in the residential areas.  Crime 


prevention materials and reminders are also distributed to the campus community.   


 


Tips for Prevention of Campus/Personal Property Theft 


 


Tips to secure your computer 


 Use a security device such as a cable lock whenever possible or store your laptop in a secure area. 


 Regularly update your virus protection software & download security updates and patches. 


 Use a firewall program and use a secure browser. 


 Delete all suspicious emails and their attachments. 


 Don’t share your password; make your password difficult to guess.  If possible, do not let the computer 


remember passwords for you. 


 


To reduce the opportunity of theft: 


 Do not leave your wallet/purse or other valuables unattended in an unlocked desk or cabinet 


 Lock your door or your desk when you leave, even if you are gone for a short time 


 Be alert for suspicious activity and report it (Havre Police Department non-emergency number 406-


265-4361) 


 Maintain strict key control 


 Keep updated inventory of all office, lab, and home equipment 


 Have all equipment secured with approved lock-down device(s) 


 Identify all University equipment  


 Identify personal property by engraving your driver’s license number. Do not use your social security 


number. 


 


The Student Union Building has an engraver available that maybe checked out for a period of time. Available 


hours for checkout are M-F 8-12 and 1-5. 


 


Vehicle Safety Tips 


 Have your vehicle keys in hand when you approach your vehicle 


 Prior to entering your vehicle, check the inside and look underneath 


 Immediately lock all doors upon entering your vehicle or exiting vehicle  


 Maintain car in good working order, with safe tires and sufficient gas 


 Park in well-lit heavily populated areas 


 Do not leave valuable items visible in your car 


 Close all windows and lock all doors before leaving your vehicle 
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Prevention of ID Theft 


 Buy a good shredder – use it to shred pre-approved credit applications, credit card receipts, bills and 


other information you don’t want before discarding them 


 Never leave receipts at bank machines, bank counters, or public trach receptacles 


 Never give out personal information over the phone, such as your social security number, date of birth, 


mother’s maiden name, credit card number, or bank PIN code, unless you initiated the phone call or 


know exactly who you are dealing with 


 Save all credit card receipts and match them against your monthly bills.  Be sure to shred before 


discarding 


 Never loan your credit cards to anyone else 


 Report all lost or stolen credit cards immediately 


 Be aware of con artists who may use interactive service sites on the web or mail or telephone 


solicitations disguised as surveys or promotions offering instant prizes or awards to obtain your 


personal information or your credit card numbers 


 


What to do if your wallet or purse has been stolen or lost? 


 Cancel credit cards immediately 


 Tip – have the toll free numbers and your credit card numbers handy so you know whom to call.  Do 


not keep this information in your wallet or purse. 


 Contact the bank if your checkbook or ATM card has been stolen 


 File a police report immediately 


 Call all of the following numbers immediately to place a fraud alert on your name and social security 


number. This alert means that they have to contact you by to authorize new credit: 


o Equifax (800) 525-6285 


o Experian (888) 397-3742 


o Trans Union (800) 680-7289 


o Social Security Administration Fraud Hotline (800) 269-0271 


 


Apartment/Home Safety Tips 


 Report suspicious characters and activities immediately. 


 Do not hold building entry doors open for strangers. 


 Do not enter an elevator if you are uncertain of any occupant. 


 Try to stand near the elevator control panel. If accosted, press all the buttons. 


 Have keys ready to enter your residence quickly. 


 Insure your apartment and keys against losses. 


 Secure doors and windows at all times especially if windows are easily accessible from the outside. 


 Install and use a wide angle peephole in all exterior doors. 


 Change locks or re-key immediately if door keys have been misplaced. 
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 Identify callers before opening doors, check IDs of all repair and sales personnel prior to permitting 


entry into your home. 


 If you suspect a prowler in inside your home, avoid confrontation, get out immediately and call the 


police. 


 Keep money and valuable in secure places, preferably in a safe. 


 Keep your curtains and blinds closed at night. 


 Do not allow newspaper or other mail to accumulate when away, have newspaper stopped and 


friend/neighbor pick up mail for you if necessary. 


Personal Safety 


 Travel with a friend or in a group 


 Be alert and aware of your surroundings 


 Be assertive 


 Do not carry excess amounts of cash or more credit cards than you need 


 Use well-lit and frequently traveled routes 


 Dress in clothes and shoes which do not hamper movement 


 


Crime Statistics Report 


This reports includes statistics for the previous three years concerning reported crimes that occurred on-


campus, non-campus property owned or controlled by MSUN and on public property within, or immediately 


adjacent to and accessible from, the campus.  


The Jeanne Clery Disclosure of Campus and Security Policy and Campus Crime Statistics Act (20 U.S.C. 1092(f) 


is a federal law that requires colleges and universities to disclose information about crime on and around their 


campuses.  The following pages provide crime rates and statistics for the 2014, 2013 and 2012 calendar years 


as required by law. 


The Clery Act requires that the following “Clery crimes” be reported: 


 Murder and Non-Negligent Manslaughter 


 Negligent Manslaughter 


 Sex Offenses, which include 


o Rape 


o Fondling 


o Incest 


 Robbery 


 Aggravated Assault 


 Burglary 


 Motor Vehicle Theft 


 Arson 
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 Domestic Violence 


 Dating Violence 


 Stalking  


 Hate Crimes 


 Alcohol 


 Drugs 


 Weapons 


Criminal Offenses are defined as outlined by the U.S. Department of Justice, FBI National Incident-Based 


Reporting System. 


Under the Clery Act, Montana State University-Northern is required to report annual crime statistics showing 


reported occurrences of specific types of crime for the benefit of current/prospective students and 


employees. 


Crimes reported under the Silent Witness Program are included in the annual disclosure of crime statistics. 


Statistics pertaining to referrals for disciplinary action reflect those incidents of alcohol, drugs, and weapons 


violations that were referred to the Dean of Student Engagement/Director of Residence Life for student 


disciplinary action.  Statistics for off-campus crime are not collected for Clery reportable offenses or arrests. 


 


Definitions. The following definitions apply to Clery Act statistics.   


On-campus is defined as “any building or property owned or controlled by an institution of higher education 


within the same reasonably contiguous geographic area of the institution and used by the institution in direct 


support, of, or in a manner related to, the institution’s educational purposes, including student halls; and 


property within the same reasonably contiguous geographic area of the institution that is owned by the 


institution but controlled by another person, is used by students, and supports institutional purposes (such as 


a food or other retail vendor).” 


*On-campus Subset: On-campus Student Housing is defined as “any student housing facility that is 


owned or controlled by the institution, or is located on property that is owned or controlled by the 


institution, and is within the reasonably contiguous geographic area that makes up campus.” 


Non-campus building or property is defined as “any building or property owned or controlled by a student 


organization recognized by the institution; and any building or property (other than a branch campus) owned 


or controlled by an institution of higher education that is used in direct support of, or in relation to, the 


institution’s educational purposes, is used by students, and is not within the same reasonably contiguous 


geographic area of the institution.” 
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Public Property is defined as “all public property that is within the same reasonably contiguous geographic 


area of the institution such as a sidewalk, a street, other thoroughfare, or parking facility; and is adjacent to a 


facility owned or controlled by the institution if the facility is used by the institution in direct support or, or in a 


manner related to the institution’s educational purposes.” 


Crime Statistics Collection 


In accordance with the Jeanne Clery Disclosure of Public Safety Policy and Campus Crime Statistics Act (the 


Clery Act) of 1998 and the Higher Education Amendments of 1992 and 2008, MSUN collects and reports 


crimes on campus, non-campus sites owned or maintained by MSUN and/or recognized University 


organizations, and public property.  MSUN prepares a three year statistical report of these incidents and 


provides this report to MSUN student and employees through publication on the MSUN website and specific 


notifications sent annually referring students and employees to the report. 


The current reported crime statistics are found below and can also be assessed by going to the Department of 


Education’s Security Statistics search site at http://www.ope.ed.gov/security and to the MSUN website. 


Unfounded crimes 
If a reported crime is investigated by law enforcement authorities and found to be false or baseless, the crime 
is considered “unfounded” and is not included in our statistics.  Only sworn or commissioned law enforcement 
personnel may “unfound” a crime.  If a crime is report and is later “unfounded” in a subsequent year, our 
statistics will reflect this change by using a caveat to not that the change in a prior year’s statistics reflects the 
“unfounding” of a crime. 
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MSU-Northern Clery Crime Reporting Map - Havre 
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If you are a victim or witness of a crime: Report the incident immediately to Havre Police Department. If you 


can, gather pertinent information about the suspect, such as sex, race, hair color, length and texture, body 


size, clothing description, scars and other noticeable characteristics, modes of travel, type of vehicle, color and 


license information. 


Suspicious persons: If you see someone acting suspiciously, call 911.  Do not approach the individual yourself.  


Report the type of suspicious behavior and the location.  Relay pertinent information concerning the person 


including: age, sex, dress, vehicle and direction of travel. 


Bomb threats: If you receive a bomb threat, it is important to obtain as much information as possible from the 


caller.  Things to ask are: (1) location of bomb, (2) time of explosion, and (3) type of bomb – what will cause it 


to explode? Make mental notes about the caller’s voice, and background noises which you may hear.  Call 911 


immediately. Do not panic. Follow instructions given from the 911 dispatcher. Do not hang up until the 


dispatcher hangs up. 


What to Report: When calling Havre Police Department or other emergency personnel to report an incident, 


please provide the following information: 


1. Your name 


2. Location of incident 


3. Type of incident  


4. Description of suspect, vehicles or other pertinent information 


5. Return telephone number 


Confidential Reports:  If you would like, confidential reporting is an option.  MSUN offers Silent Witness Form 


to anyone who has witnessed, or knows about, a crime committed on campus.  After providing the 


information described in the above paragraphs, you are encouraged to provide information you feel may aid 


in keeping your campus safe and secure, then submit the form by clicking the Submit tab on the page. 


Campus Security Authorities  


Under the Clery Act MSU-Northern must designate certain individuals and organizations as “Campus Security 


Authorities.”  Crimes reported to any Campus Security Authority will be included in the annual crime statistics 


found in Appendix I. 


As explained above, students, employees, and visitors are encouraged to report crimes to the Havre Police 


Department.  However, students may contact any Campus Safety Authority for appropriate assistance in 


reporting crimes. Confidentiality of crime reports made to CSAs cannot be promised.  Clery requires statistical 


reporting, but CSAs are also reporters under the requirements of Title IX and as such may not be able to 


maintain confidentiality.  There may be instances where the University must act regardless of the wishes of 


the complainant or reporter.  Nevertheless, in such cases MSUN will take care to protect identities to the 


extent allowed by the circumstances and law.  



https://www.msun.edu/stuaffairs/campussafety/silentwitness.aspx
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A Campus Security Authority who has been informed of an alleged crime must follow MSU-Northern 


procedures for making reports for the annual crime statistics report.  In addition, the Campus Security 


Authority must report to other university officials, as appropriate, such as the Title IX Coordinator, Title IX 


Deputies, Dean of Student Engagement, to initiate any applicable investigative or other procedure. 


MSU-Northern has designated the following positions as “Campus Security Authorities” and crimes reported 


to any persons in the stated positions will be included in the annual disclosure of crime statistics.   


Chancellor and All Vice Chancellors 


Dean of Student Engagement 


Director of Student Activities 


Director of Student Health & Wellness 


Athletic Director 


Head Coaches 


Assistant Coaches – (fully time only) 


Athletic Trainers  


Title IX Coordinator & Deputies 


Advisors to Registered Student Organizations 


 


University Response to Crime Reports 


Silent Witness: This program is designed so that students, faculty and staff can report suspicious activity and 


crimes via the internet while remaining anonymous.  Individuals can complete an on-line form or if wish to 


give a tip by phone or it is the weekend they can call a specific number.  Please keep in mind this program is 


not intended for crimes in progress or for emergencies, dial 911 in those instances. 


 


Campus Security Information and Education 


Educational programs concerning personal safety, crime prevention, including prevention of sexual assault, 


date/acquaintance rape and personal safety techniques are offered by a variety of groups and individuals each 


year, including Havre Police Department, Director of Student Health and Wellness and others.  Presentations 


include: 


 Alcohol awareness 


 Drug awareness 


 Crime Prevention covering crimes such as sexual assault, sexual intercourse without consent, 


relationship violence, privacy in communications, and stalking 


 Active shooter protocol 


 Workplace violence protocols 


 New Employee Orientation 


 All Faculty & Staff beginning of year meeting  


 Property security 
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 Personal safety 


 Legal issues 


 Student Health 101 – online magazine 


 AlcoholEdu 


 Haven  


 World Aids Day 


 Others upon request 


 


Residence Hall students receive information regarding safety & security and University rules and regulations 


through building wide meetings at the beginning of each semester as well as floor meetings throughout the 


year.   


 


*Beginning with the 2014 Annual Security and Fire Safety Report, the following crimes will also be reported: 


domestic violence, dating violence, and stalking.  Sex offenses are no longer classified as “forcible” and “non-


forcible”.  Sex offenses, for Clery counting purposes, are Rape, Forcible Fondling, Statutory Rape and Incest. 


(“Rape” is now inclusive of sexual assault, sexual assault with an object, and forcible sodomy and can be 


perpetrated against both women and men.) 


 


Hate Crime is defined as a criminal offense committed against a person or property which is motivated, in 


whole or in part, by the offender’s bias.  Bias is a performed negative opinion or attitude toward a group of 


persons based on their race, gender, religion, national origin, sexual orientation, gender identity, ethnicity or 


disability.  For Clery Act reporting purposes, hate crimes include any offense in the following list that is 


motivated by bias: 


 Murder and Non-negligent manslaughter 


 Sex Offenses 


 Robbery 


 Aggravated Assault 


 Burglary 


 Motor Vehicle Theft 


 Arson 


 Destruction/Damage/Vandalism to Property 


 Intimidation 


 Larceny/Theft 


 Simple Assault 
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Information Sexual Misconduct, Domestic Violence, Dating Violence, and Stalking 


Prevention 


 


The Montana State University System provides an on-line Equity Training for all faculty and staff. This training 


module is to increase our knowledge of issues discrimination and harassment with the University community 


and make the University a welcoming educational and work environment for everyone.   


“As President of Montana State University I support a working and academic environment that embraces 


inclusiveness, promotes shared respect and values the expression of diverse ideas.  This training program is a 


measure of my commitment to an environment free of discrimination and harassment so that all our students, 


faculty and staff can thrive in a positive and proactive learning, working and living environment.”  


-President Waded Cruzado 


 


The University does not discriminate on the basis of sex in its educational programs and sexual harassment 


and sexual violence are types of sex discrimination.  Other acts can also be forms of sexual based 


discrimination and are also prohibited whether sexually bases or not and include sexual assault, dating 


violence domestic violence, and stalking, as defined by the Clery Act. 


 


As a result the University has a comprehensive plan addressing sexual misconduct , including the timeframes 


for resolution, educational programs, and procedures that address sexual assault, domestic violence, dating 


violence, and stalking, whether the incident occurs on or off campus and when it is reported to a university 


official.  Montana State University Northern prohibits the offenses of domestic violence, dating violence, 


sexual assault and stalking and reaffirms its commitment to maintain a campus environment emphasizing the 


dignity and worth of all members of the university community. 


 


The university prohibits anyone from retaliating, intimidating, threatening, coercing or otherwise 


discriminating against any persons exercising their rights or responsibilities under the university’s policies and 


procedures for addressing offenses of domestic violence, dating violence, sexual assault or stalking or as 


otherwise may be provided or required under the Clery Act. 


 


Definitions 


There are numerous terms used by the university in our policy and procedures.  Conduct may be both 


punishable under the criminal statues and university policy.  These processes are separate and distinct from 


one another, however, but can run concurrently. 


 


Criminal Offenses are defined as outline by the U.S. Department of Justice, FBI National Incident-Based  
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Murder & Non-Negligent Manslaughter: The willful (non-negligent) killing of one human being by another. 


Any death caused by injuries received in a fight, argument, quarrel, assault, or commission of a crime is 


classified as murder and non-negligent manslaughter. 


 


Negligent Manslaughter: Is defined as the killing of another person through gross negligence.  Deaths of 


persons due to their own negligence, accidental deaths not resulting from gross negligence, and traffic 


fatalities, are not included in the category Negligent Manslaughter. 


 


Sex Offenses (definitions from the Uniform Crime Reporting (UCR) Handbook 


Sex Offense: Any sexual act directed against another person, without the consent of the victim, including 


instances where the victim is incapable of giving consent. 


A. Rape – The penetration, no matter how slight, of the vagina or anus with any body part or object, or 


oral penetration by a sex organ or another person, without the consent of the victim. 


1) Sodomy – Oral or anal sexual intercourse with another person, without the consent of the victim, 


including instances where the victim is incapable of giving consent because of his/her age or 


because his/her temporary or permanent mental or physical incapacity 


2) Sexual Assault With An Object – To use an object or instrument to unlawfully penetrate, however 


slightly, the genital or anal opening of the body of another person, without the consent of the 


victim, including instances where the victim is incapable of giving consent because of his/her age or 


because his/her temporary or permanent mental or physical incapacity. (an “object” or 


“instrument” is anything used by the offender other than the offender’s genitalia, e.g. a finger, 


bottle, handgun, stick). 


B. Fondling – The touching of the private body parts of another person for the purpose of sexual 


gratification, without the consent of the victim, including instances where the victim is incapable of 


giving consent because of his/her age or because his/her temporary or permanent mental or physical 


incapacity. (Because there is no penetration in fondling, this offense will not convert to the SRS as 


Rape) 


C. Incest – Nonforcible sexual intercourse between persons who are related to each other within degrees 


wherein marriage is prohibited by law.  


D. Statutory Rape – Nonforcible sexual intercourse with a person who is under the statutory age of 


consent.   


 


Robbery: The taking, or attempted taking, of anything of value from one person by another, in which the 


offender uses force or the threat of violence.  


 


Aggravated Assault: An attack by one person upon another, in which the offender uses or displays a weapon 


in a threatening manner or the victim suffers severe injury involving apparent broken bones, loss of teeth, 


possible internal injury, severe laceration, or loss of consciousness. 
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Burglary: The unlawful entry into a building or other structure with the intent to commit a felony or a theft. 


 


Motor-Vehicle Theft: The theft of a motor vehicle, including automobiles, trucks, motorcycles, and mopeds. 


 


Arson: The willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling 


house, public building, motor vehicle, or aircraft, personal property of another, etc. 


 


Domestic Violence: Includes felony or misdemeanor crimes of violence committed by a current or former 


spouse of the victim, by a person with whom the victim shares a child in common, by a person who is 


cohabitating with or has cohabitated with the victim as a spouse or intimate partner, by a person similarly 


situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction in which the 


crime of violence occurred, or by any other person against an adult or youth victim who is protected from that 


persons acts under the domestic or family violence laws of the jurisdiction in which the crime of violence 


occurred.  


 


Dating Violence: Violence committed by a person who is or has been in a social relationship of a romantic or 


intimate nature with the victim; and, where the existence of such a relationship shall be determined by the 


victim with consideration of the following factors: (1) The length of the relationship, (2) The type of 


relationship, (3) The frequency of the interaction between the persons involved in the relationship. 


 


Stalking: a course of conduct directed at a specific person that would cause a reasonable person to fear for 


her, his, or others’ safety, or to suffer substantial emotional distress.  Stalking includes repeatedly following, 


harassing, threatening, or intimidating another by telephone, mail, electronic communication, social media, or 


any other action, device or method that purposely or knowingly causes substantial emotional distress or 


reasonable fear of bodily injury or death. 


 


Retaliation is action taken by an accused individual or an action taken by a third party against any person because 


that person has opposed any practices forbidden under this policy or because that person has filed a complaint, 


testified, assisted, or participated in any manner in an investigation or proceeding under this policy. This includes 


action taken against a bystander who intervened to stop or attempt to stop discrimination, harassment, or sexual 


misconduct. Retaliation includes intimidating, threatening, coercing, or in any way discriminating against an 


individual because of the individual's complaint or participation. Action is generally deemed retaliatory if it would 


deter a reasonable person in the same circumstances from opposing practices prohibited by this policy. 


 


 


Liquor-Law Violations: The violation of laws or ordinances prohibiting: the manufacture, sale, transporting, 


furnishing, possessing of intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating a 


still; furnishing liquor to a minor or intemperate person; underage possession; using a vehicle for illegal 
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transportation of liquor; drinking on a train or public conveyance; and all attempts to commit any of the 


aforementioned offenses.  Drunkenness and driving under the influence are not included in this definition. 


 


Drug-Law Violations: Violations of State and local laws relating to the unlawful possession, sale, use, growing, 


manufacturing, and making of narcotic drugs. The relevant substances include: opium or cocaine and their 


derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics (Demerol, methadone); and dangerous 


non-narcotic drugs (barbiturates, Benzedrine). 


 


Weapons-Law Violations: The violation of laws or ordinances dealing with weapon offenses, regulatory in 


nature, such as: manufacture, sale, or possession of deadly weapons; carrying deadly weapons concealed or 


openly; furnishing deadly weapons to minors; aliens possessing deadly weapons; and all attempts to commit 


any of the aforementioned offenses. 


 


Montana Code Annotated Partner or Family Member Assault 


 Montana Code  45-5-206. Partner or family member assault -- penalty. (1) A person commits the offense of 


partner or family member assault if the person:  


     (a) purposely or knowingly causes bodily injury to a partner or family member;  


     (b) negligently causes bodily injury to a partner or family member with a weapon; or  


     (c) purposely or knowingly causes reasonable apprehension of bodily injury in a partner or family member.  


     (2) For the purposes of Title 40, chapter 15, 45-5-231 through 45-5-234, 46-6-311, and this section, the 


following definitions apply:  


     (a) "Family member" means mothers, fathers, children, brothers, sisters, and other past or present family 


members of a household. These relationships include relationships created by adoption and remarriage, 


including stepchildren, stepparents, in-laws, and adoptive children and parents. These relationships continue 


regardless of the ages of the parties and whether the parties reside in the same household.  


     (b) "Partners" means spouses, former spouses, persons who have a child in common, and persons who 


have been or are currently in a dating or ongoing intimate relationship.  


     (3) (a) (i) An offender convicted of partner or family member assault shall be fined an amount not less than 


$100 or more than $1,000 and be imprisoned in the county jail for a term not to exceed 1 year or not less than 


24 hours for a first offense.  


     (ii) An offender convicted of a second offense under this section shall be fined not less than $300 or more 


than $1,000 and be imprisoned in the county jail not less than 72 hours or more than 1 year.  


     (iii) Upon a first or second conviction, the offender may be ordered into misdemeanor probation as 


provided in 46-23-1005.  


     (iv) On a third or subsequent conviction for partner or family member assault, the offender shall be fined 


not less than $500 and not more than $50,000 and be imprisoned for a term not less than 30 days and not 


more than 5 years. If the term of imprisonment does not exceed 1 year, the person shall be imprisoned in the 


county jail. If the term of imprisonment exceeds 1 year, the person shall be imprisoned in the state prison.  



http://leg.mt.gov/bills/mca/45/5/45-5-231.htm

http://leg.mt.gov/bills/mca/45/5/45-5-234.htm

http://leg.mt.gov/bills/mca/46/6/46-6-311.htm

http://leg.mt.gov/bills/mca/46/23/46-23-1005.htm
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     (v) If the offense was committed within the vision or hearing of a minor, the judge shall consider the 


minor's presence as a factor at the time of sentencing.  


     (b) For the purpose of determining the number of convictions under this section, a conviction means:  


     (i) a conviction, as defined in 45-2-101, under this section;  


     (ii) a conviction for domestic abuse under this section;  


     (iii) a conviction for a violation of a statute similar to this section in another state;  


     (iv) if the offender was a partner or family member of the victim, a conviction for aggravated assault 


under 45-5-202 or assault with a weapon under 45-5-213;  


     (v) a conviction in another state for an offense related to domestic violence between partners or family 


members, as those terms are defined in this section, regardless of what the offense is named or whether it is 


misdemeanor or felony, if the offense involves conduct similar to conduct that is prohibited under 45-5-


202, 45-5-213, or this section; or  


     (vi) a forfeiture of bail or collateral deposited to secure the defendant's appearance in court in this state or 


in another state for a violation of a statute similar to this section, which forfeiture has not been vacated.  


     (4) (a) An offender convicted of partner or family member assault is required to pay for and complete a 


counseling assessment with a focus on violence, controlling behavior, dangerousness, and chemical 


dependency. An investigative criminal justice report, as defined in 45-5-231, must be copied and sent to the 


offender intervention program, as defined in 45-5-231, to assist the counseling provider in properly assessing 


the offender's need for counseling and treatment. Counseling providers shall take all required precautions to 


ensure the confidentiality of the report. If the report contains confidential information relating to the victim's 


location or not related to the charged offense, that information must be deleted from the report prior to 


being sent to the offender intervention program.  


     (b) The offender shall complete all recommendations for counseling, referrals, attendance at 


psychoeducational groups, or treatment, including any indicated chemical dependency treatment, made by 


the counseling provider. The counseling provider must be approved by the court. The counseling must include 


a preliminary assessment for counseling, as defined in 45-5-231. The offender shall complete a minimum of 40 


hours of counseling. The counseling may include attendance at psychoeducational groups, as defined in 45-5-


231, in addition to the assessment. The preliminary assessment and counseling that holds the offender 


accountable for the offender's violent or controlling behavior must be:  


     (i) with a person licensed under Title 37, chapter 17, 22, or 23;  


     (ii) with a professional person as defined in 53-21-102; or  


     (iii) in a specialized domestic violence intervention program.  


     (c) The minimum counseling and attendance at psychoeducational groups provided in subsection (4)(b) 


must be directed to the violent or controlling conduct of the offender. Other issues indicated by the 


assessment may be addressed in additional counseling beyond the minimum 40 hours. Subsection (4)(b) does 


not prohibit the placement of the offender in other appropriate treatment if the court determines that there 


is no available treatment program directed to the violent or controlling conduct of the offender.  


     (5) In addition to any sentence imposed under subsections (3) and (4), after determining the financial 



http://leg.mt.gov/bills/mca/45/2/45-2-101.htm

http://leg.mt.gov/bills/mca/45/5/45-5-202.htm

http://leg.mt.gov/bills/mca/45/5/45-5-213.htm

http://leg.mt.gov/bills/mca/45/5/45-5-202.htm

http://leg.mt.gov/bills/mca/45/5/45-5-202.htm

http://leg.mt.gov/bills/mca/45/5/45-5-213.htm

http://leg.mt.gov/bills/mca/45/5/45-5-231.htm

http://leg.mt.gov/bills/mca/45/5/45-5-231.htm

http://leg.mt.gov/bills/mca/45/5/45-5-231.htm

http://leg.mt.gov/bills/mca/45/5/45-5-231.htm

http://leg.mt.gov/bills/mca/45/5/45-5-231.htm

http://leg.mt.gov/bills/mca/53/21/53-21-102.htm
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resources and future ability of the offender to pay restitution as provided for in 46-18-242, the court shall 


require the offender, if able, to pay the victim's reasonable actual medical, housing, wage loss, and counseling 


costs.  


     (6) In addition to the requirements of subsection (5), if financially able, the offender must be ordered to pay 


for the costs of the offender's probation, if probation is ordered by the court.  


     (7) The court may prohibit an offender convicted under this section from possession or use of the firearm 


used in the assault. The court may enforce 45-8-323 if a firearm was used in the assault.  


     (8) The court shall provide an offender with a written copy of the offender's sentence at the time of 


sentencing or within 2 weeks of sentencing if the copy is sent electronically or by mail. 


 


Montana Code Annotated 2014 – Without consent 


 45-5-501. Definitions. (1) (a) As used in 45-5-503, the term "without consent" means:  


     (i) the victim is compelled to submit by force against the victim or another; or  


     (ii) subject to subsections (1)(b) and (1)(c), the victim is incapable of consent because the victim is:  


     (A) mentally defective or incapacitated;  


     (B) physically helpless;  


     (C) overcome by deception, coercion, or surprise;  


     (D) less than 16 years old;  


     (E) incarcerated in an adult or juvenile correctional, detention, or treatment facility or is on probation or 


parole and the perpetrator is an employee, contractor, or volunteer of the supervising authority and has 


supervisory or disciplinary authority over the victim, unless the act is part of a lawful search;  


     (F) receiving services from a youth care facility, as defined in 52-2-602, and the perpetrator:  


     (I) has supervisory or disciplinary authority over the victim or is providing treatment to the victim; and  


     (II) is an employee, contractor, or volunteer of the youth care facility; or  


     (G) admitted to a mental health facility, as defined in 53-21-102, is admitted to a community-based facility 


or a residential facility, as those terms are defined in 53-20-102, or is receiving community-based services, as 


defined in 53-20-102, and the perpetrator:  


     (I) has supervisory or disciplinary authority over the victim or is providing treatment to the victim; and  


     (II) is an employee, contractor, or volunteer of the facility or community-based service.  


     (b) Subsection (1)(a)(ii)(E) does not apply if the individuals are married to each other and one of the 


individuals involved is on probation or parole and the other individual is a probation or parole officer of a 


supervising authority.  


     (c) Subsections (1)(a)(ii)(F) and (1)(a)(ii)(G) do not apply if the individuals are married to each other and one 


of the individuals involved is a patient in or resident of a facility, is a recipient of community-based services, or 


is receiving services from a youth care facility and the other individual is an employee, contractor, or volunteer 


of the facility or community-based service.  


     (2) As used in subsection (1), the term "force" means:  


     (a) the infliction, attempted infliction, or threatened infliction of bodily injury or the commission of a 



http://leg.mt.gov/bills/mca/46/18/46-18-242.htm

http://leg.mt.gov/bills/mca/45/8/45-8-323.htm

http://leg.mt.gov/bills/mca/45/5/45-5-503.htm

http://leg.mt.gov/bills/mca/52/2/52-2-602.htm

http://leg.mt.gov/bills/mca/53/21/53-21-102.htm

http://leg.mt.gov/bills/mca/53/20/53-20-102.htm

http://leg.mt.gov/bills/mca/53/20/53-20-102.htm
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forcible felony by the offender; or  


     (b) the threat of substantial retaliatory action that causes the victim to reasonably believe that the offender 


has the ability to execute the threat.  


     (3) As used in 45-5-502 and this section, the following definitions apply:  


     (a) "Parole":  


     (i) in the case of an adult offender, has the meaning provided in 46-1-202; and  


     (ii) in the case of a juvenile offender, means supervision of a youth released from a state youth correctional 


facility, as defined in 41-5-103, to the supervision of the department of corrections.  


     (b) "Probation" means:  


     (i) in the case of an adult offender, release without imprisonment of a defendant found guilty of a crime 


and subject to the supervision of a supervising authority; and  


     (ii) in the case of a juvenile offender, supervision of the juvenile by a youth court pursuant to Title 41, 


chapter 5.  


     (c) "Supervising authority" includes a court, including a youth court, a county, or the department of 


corrections. 


 


Consent as defined in campus policy 


Sexual Assault means an actual or attempted sexual contact with another person without that 
person's consent. Sexual assault includes, but is not limited to:  


o Involvement in any sexual contact when the victim is unable to consent.  
o Intentional and unwelcome contact with the breasts, buttock, groin or genitals or 


touching another with any of these body parts or coercing or forcing or attempting to 
coerce or force another to touch the perpetrator or themselves with or on any of 
these body parts.  


o Any other intentional bodily contact in a sexual manner, including contact by a penis, 
tongue or finger, and oral copulation (mouth to genital contact or genital to mouth 
contact).  


o Sexual intercourse without consent, including acts commonly referred to as "rape."  
   


Consent is an understandable exchange of affirmative words or actions, which indicate a 
willingness to participate in mutually agreed upon sexual activity. Consent must be 
informed, freely and actively given. If coercion, intimidation, threats, or physical force are 
used there is no consent.  
 
There is no consent if a person is mentally or physically incapacitated so that such person 
cannot understand the fact of, or make a reasonable judgment as to the nature or 
harmfulness of the conduct, or extent of the sexual situation. This includes incapacitation 
due to mental disability, alcohol or drug consumption, or being asleep or unconscious. A 
person who knows or reasonably should have known that another person is incapacitated 
may not engage in sexual activity with that person. 



http://leg.mt.gov/bills/mca/45/5/45-5-502.htm

http://leg.mt.gov/bills/mca/46/1/46-1-202.htm

http://leg.mt.gov/bills/mca/41/5/41-5-103.htm
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There is no consent when there is force, expressed or implied, or use of duress or deception 
upon the victim. In the absence of mutually understandable words or actions, it is the 
responsibility of the initiator, or the person who wants to engage in the specific sexual 
activity to make sure that he/she has the consent from his/her partner(s).Silence does not 
necessarily constitute consent. Past consent to sexual activities does not imply ongoing 
future consent. Whether an individual has taken advantage of a position of influence over an 
alleged victim may be a factor in determining consent. Effective consent may not be given 
by minors less than 16 years old. 
   


Inducing incapacitation for sexual purposes includes using drugs, alcohol, or other means with the 
intent to affect or having an actual effect on the ability of an individual to consent or refuse to 
consent (as "consent" is defined in this policy) to sexual contact.  


 
Sexual Exploitation/coercion occurs when a person takes non-consensual or abusive sexual 
advantage of another for anyone's advantage or benefit other than the person being exploited, and 
that behavior does not otherwise constitute one of the preceding sexual misconduct offenses. 
Examples of sexual exploitation include:  


o Prostituting another person;  
o Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;  
o Non-consensual distribution of photos, other images, or information of an individual's 


sexual activity, intimate body parts, or nakedness, with the intent to or having the 
effect of embarrassing an individual who is the subject of such images or information;  


o Going beyond the bounds of consent (such as letting your friends hide in the closet to 
watch you having consensual sex);  


o Engaging in non-consensual voyeurism;  
o Knowingly transmitting a sexually transmitted disease, such as HIV to another;  
o Exposing one's genitals in non-consensual circumstances, or inducing another to 


expose his or her genitals; and  
o Possessing, distributing, viewing or forcing others to view illegal pornography.  


Students, staff, and faculty at Montana State University Northern have the right to live, learn, and work in an 
environment that is free from all forms of sexual misconduct (including sexual assault), domestic violence, 
dating violence, and stalking.  MSUN’s Discrimination, Harassment, Sexual Misconduct, Dating Violence, 
Domestic Violence, and Stalking Policy and Student Code of Conduct prohibit such conduct. 
 


Reporting 


This part of the Report describes: 


 how and where to report incidents of sexual misconduct (including sexual assault), dating violence, 


domestic violence, and stalking; 


 how the University will respond to such reports; 


 the University educational and prevention programs; 



http://www.msun.edu/admin/policies/1000/1001-7.aspx

http://www.msun.edu/admin/policies/1000/1001-7.aspx

http://www.msun.edu/deanse/docs/StudentHandbook14-15.pdf
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 procedures for considering reports of violations of the Discrimination Policy; and 


 support services for victims of such conduct. 


 


For the purposes of this Report, the terms sexual misconduct (including sexual assault), dating violence, 


domestic violence, and stalking mean the same as the definitions in the MSUN’s Discrimination, Harassment, 


Sexual Misconduct, Dating Violence, Domestic Violence, and Stalking Policy.  Sexual misconduct is defined 


Section 125.00 of the Policy to include sexual assault (including rape and other nonconsensual sexual contact), 


inducing incapacitation for sexual purposes, and sexual exploitation. 


 


Victims or witnesses of sexual misconduct, domestic violence, dating violence, or stalking may come forward 


to various offices on campus described in Section 110.00. 


 


MSUN encourages the reporting of sexual misconduct, domestic violence, dating violence, and stalking.  


Reporting is the only way the University can provide remedial assistance, institute protection procedures for 


the reporter and others, and take whatever actions are necessary to respond to the report. 


 


Students have several options for reporting and are encouraged to use support services regardless of whether 


they choose to report.  The following options are available to students: 


 Report and pursue criminal charges through the Havre Police Department 


 Report to the Title IX Coordinator.  In cases where there is a violation of university policies, the 


perpetrator may be subject to disciplinary sanctions through the Office of the Dean of Student 


Engagement if the perpetrator is a student or Human Resources if the perpetrator is an employee. 


 Report and pursue both criminal charges and initiate proceedings under the Title IX grievance 


procedures. 


 Report but choose not to pursue criminal charges through Havre Police Department. 


 Report and/or seek support at the MSUN Student Health Services and Employee Wellness Center. 


 Report and/or seek support at District 4 Human Resources Development Council (HRDC)  (406)265-


6743 or (406)265-2222 


 Report anonymously through the Silent Witness Program 


o www.msun.edu/stuaffairs/campussafety/silentwitness.aspx 


 Do none of the above (the victim is till encouraged to seek support).  


 


Although it is important for the victim to make the decisions about the kind of service he/she wants, timing is 


an important factor in many of these decisions.  It may be important to take action to preserve any evidence 


for use in a criminal case.  Medical forensic evidence may be collected if a sexual assault occurred within 120 


hours of the evidence collection.   


 



http://www.msun.edu/admin/policies/1000/1001-7.aspx

http://www.msun.edu/admin/policies/1000/1001-7.aspx

http://www.msun.edu/stuaffairs/campussafety/silentwitness.aspx
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Other evidence of a crime should also be preserved in case criminal charges are pursued.  Evidence might 


include pictures on injuries, forensic examination, written and electronic communications, text messages, 


emails, photos, or and other evidence that may show a course of conduct. 


 


The Havre Police Department can discuss all of these options with the survivor.   


 


University employees (except counselors) are required to report incidents of sexual misconduct.  Employees 


who receive information concerning such conduct against a student are required to report this information 


promptly to the Title IX Coordinator as provided in the Discrimination Policy. 


 


University employees who are dealing with domestic/dating violence and stalking in their personal lives may 


seek assistance from the Title IX Coordinator. 


 


Havre Police Department – Certain offenses such as sexual intercourse without consent, sexual assault, 


domestic and dating violence, and stalking are considered criminal violations of the law and Havre law 


enforcement officials are available 24 hours a day to help respond to reports of  these offenses.  MSU 


encourages reporting to the police as soon as possible but if a student chooses not to report immediately, a 


report can be made later.  At the Havre Police Department, a student can meet a detective or officer to learn 


more about his/her options, the process, the people involved and make an informed decision on pursuing 


criminal charges.  If requested, University officials are available to assist students in reporting to the Havre 


Police Department or other law enforcement agencies. 


 


Services in the area within the Havre community include the HRDC Crisis Line at 406-265-2222 or the Havre 


Police Department at 406-265-4361.  If requested, University officials are available to assist students in 


reporting to the Havre Police Department. 


 


If, for any reason, a person wishes to report anonymously, the Silent Witness Program is available to anyone 


who has witnessed or knows about a crime committed on campus.  All campus members are welcome to send 


an email to www.msun.edu/stuaffairs/campussafety/silentwitness.aspx to report a crime. 


 


Office of the Dean of Student Engagement – If the accused violator is a student at MSU-Northern, the incident 


may be reported to the Dean of Student Engagement.  Although reports of discrimination, harassment, sexual 


misconduct, domestic violence, and stalking are referred to the Title IX Coordinator for investigation in 


accordance with MSUN’s Discrimination Grievance Procedures. The Dean of Student Engagement will work 


with students as necessary to take immediate steps to protect the student’s health and well-being, including 


providing informal consultation, issuing a no-contact order to the alleged perpetrator, adjusting classes to 


avoid contact with the perpetrator, providing other corrective and remedial assistance as outlined in the 



http://www.msun.edu/admin/policies/1000/1001-7.aspx

http://www.msun.edu/stuaffairs/campussafety/silentwitness.aspx

http://www.msun.edu/admin/policies/1000/1001-7-1.aspx
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Discrimination Grievance Procedure.  Students can contact the Dean of Student Engagement by call 406-265-


4113 or visiting the office is SUB 207. 


 


Students can contact the Director of Student Health Services and Employee Wellness by calling 406-265-3799 


or visiting the office in SUB 228B to discuss local care options. 


 


Usually, the decision to take action against the accused rests with the aggrieved student.  However, there are 


certain circumstances in which the university must act if it received a report that requires the university to 


protect the student and members of the university from repetition of the offense or to eliminate risk of future 


harm. 


 


A victim wishing to maintain complete confidentiality may report to a licensed mental health professional.  


Under Montana law, the counselor is authorized to maintain counselor-client confidentiality. 


 


Title IX Coordinator – Title IX, a federal statue, requires that the educational services of a university be 


provided without discrimination of the basis of sex.  Sexual misconduct, dating violence, domestic violence, or 


stalking is prohibited by MSUN’s Discrimination Policy and may also violate Title IX.  Montana State 


University-Northern has designated the Director of Human Resources as the Title IX Coordinator for MSUN.  


The Title IX Coordinator is responsible for assuring compliance with Title IX and will initiate investigation of 


reports of discrimination, harassment, sexual misconduct, dating violence, domestic violence and stalking.  


Students or employees who have been the victim of such conduct may file a complaint under the University’s 


Discrimination Policy and Grievance Procedures with the Title IX Coordinator.   


 


University Response 


Expert Assistance - No matter where on campus a student, faculty or staff member comes forward to report 


sexual misconduct, dating violence, domestic violence or stalking, it is vital for the office or department 


receiving the report to consult with the Director of Student Health Services and Employee Wellness to make a 


referral for services. 


 


Remedial Action – The university through the Title IX Coordinator in consultation with the Dean of Student 


Engagement or other university officials may also take remedial action to prevent serious and immediate harm 


to the complainant and others; prevent retaliation against the complainant, the alleged perpetrator and/or 


witnesses; end discriminatory or harassing behavior and prevent its recurrence; and provide appropriate 


training in issues related to discrimination, sexual misconduct, domestic violence or stalking. 


 


The Discrimination Grievance Procedure provides that remedial action shall include but not be limited to: 


 Altering the Complainant’s or Respondent’s work or academic environment; 


 Providing training on discrimination or harassment; 



http://www.msun.edu/admin/policies/1000/1001-7-1.aspx

http://www.msun.edu/admin/policies/1000/1001-7.aspx
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 Meeting with Respondent and his/her supervisor to discuss changes of behavior; 


 Reassignment or transfer; 


 Changes in residence hall assignments; 


 Changing advisors, mentors, supervisors or evaluators; 


 Providing academic support services such as tutoring; 


 Obtaining counseling or medical services; 


 Providing escort service for a party’s safety in moving about campus; 


 Arranging for re-taking or course withdrawal without penalty; and  


 Suspending an employee pending investigation. 


 


The aggrieved student may request a remedial action by contacting the Dean of Student Engagement or the 


Title IX Coordinator.  Employees may contact the Title IX Coordinator. 


 


Victims may also seek orders of protection (e.g. no contact orders) through the local district court.  The Havre 


Police Department can provide more information; call 406-265-4361. 


 


Discrimination Grievance Procedures 


Procedures – All reports and complaints of violation of MSUN’s Discrimination, Harassment, Sexual 


Misconduct, Domestic Violence, and Stalking Policy are considered in accordance with MSUN’s Discrimination 


Grievance Procedure.  These procedures include the following: 


 A prompt, fair, and impartial investigation and resolution of such reports and complaints; 


 A process conducted by officials who receive annual training on the issues related to sexual 


misconduct, domestic violence, and stalking, including how to conduct investigations and hearings 


which protect the safety of victims and promotes accountability; 


 A process in which the accusing party and the accused have the same opportunities to participate in 


the process, including the right to be accompanied by an adviser and the right to any appeal;  


 Policy violations are established when the evidence shows that it is more likely than not the proscribed 


conduct occurred (referred to as a “preponderance of the evidence standard”); 


 The outcome of the  process, including the determination of whether a policy violation occurred and 


the sanction imposed, will be disclosed to both the accusing party and the accused; and,  


 A written statement will be provided to any student or employee victim of sexual misconduct, dating 


violence, domestic violence, or stalking providing an explanation of their rights under the 


Discrimination Grievance Procedure. 


 


Sanctions – If a student is found to have violated the Discrimination Policy and, thus, the Student Conduct 


Code, the university may impose sanctions against the student.  These sanctions may include counseling, 


education, or other sanctions up to and including suspension or expulsion from the university.  Please review 


the MSUN Student Code of Conduct for further information regarding sanctions.  If an employee is found to 



http://www.msun.edu/admin/policies/1000/1001-7-1.aspx

http://www.msun.edu/admin/policies/1000/1001-7-1.aspx
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have violated the Discrimination Policy, sanctions may be imposed in accordance with the applicable 


university personnel policy and Collective Bargaining Agreements.  


 


Disclosure of Student Disciplinary Proceedings – The Discrimination Grievance Procedure provides that 


Montana State University-Northern will disclose the outcome of any student disciplinary action related to 


violation of the Discrimination Policy to both the charging student and the charged student.  The outcome of a 


proceeding means the institution’s final determination regarding whether there was a violation of the 


Discrimination Policy and the sanction imposed. 


 


Retaliation Prohibited – The Discrimination Policy prohibits retaliation against any person for reporting 


concerns, or filing, testifying, assisting or participating in any manner in investigations or proceedings involving 


allegations of violation of the Discrimination Policy.  Retaliation is subject to the same discrimination grievance 


procedure and the same potential sanctions. 


 


Educational Programs 


MSUN’s discrimination policy requires primary prevention, risk reduction and awareness training programs for 


all incoming students and new employees concerning sexual misconduct, domestic violence, and stalking.  It 


further requires that the University maintain an ongoing training program for employees and students.  MSUN 


accomplishes this training through the programs described below.   


 


Incoming first-year students receive information during new student orientation.  The Dean of Student 


Engagement offers annual support and training on primary prevention and risk reductions of sexual violence 


to student leaders.  The Title IX Coordinator offers annual training on Title IX compliance to 


faculty/staff/students who serve as campus safety authorities.  The Title IX Coordinator and Dean of Student 


Engagement also provide additional training upon request. 


 


All faculty and staff received training at the beginning of the year with the University System’s legal counsel. 


 


Educational programs: 


 Stay Safe at Northern   Orientation Speaker – Maria Falzone – Sex Rules! 


 Sober October    University legal counsel 


 Sex Olympics 


 Bystander Training 


 AlcoholEdu 


 Haven 


 Student Health 101 


 Ally training 
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MSUN received a three year grant from the Montana Department of Public Health and Human Services to 


assist with Rape Prevention Education. This first year was to identify campus stakeholders as well and survey 


the campus and create an education campaign for year two. 


 


How to Prevent Domestic Violence 


If you are in a relationship with someone who is threatening to harm you or is physically, emotionally or 


verbally abusing you, you may be experiencing domestic violence.   


 


Whether you are concerned about yourself or someone else in the MSUN community educational resources 


and support services are available to anyone who is in an abusive relationship, has experienced relationship or 


intimate partner violence in the past, or wants to learn more about how domestic violence affects our 


community. 


 


You can call the National Domestic Violence Hotline at (800) 799-SAFE 799-7233 to be referred directly to help 


in your community.  Remember – there is never an excuse for domestic violence. 


 


How to be an Active Bystander  


Bystanders play a critical role in the prevention of sexual and relationship violence.  They are individuals who 


observe violence or witness the conditions that perpetuate violence. They are not directly involved but have 


the choice to intervene, speak up, or do something about it.  We want to promote a culture of community 


accountability where bystanders are actively engaged in the prevention of violence without causing further 


harm. We may not always know what to do even if we want to help. If you or someone else is in immediate 


danger, dial 911. This could be when a person is yelling at or being physically abusive towards another and it is 


not safe for you to interrupt. 


 Watch out for your friends and fellow students/employees.  If you see someone who looks like they 


could be in trouble or need help, ask if they are ok. 


 Confront people who seclude, hit on, try to make out with, or have sex with people who are 


incapacitated. 


 Speak up when someone discusses plans to take advantage of another person. 


 Believe someone who discloses sexual assault, abusive behavior, or experience with stalking. 


 Refer people to on or off campus resources for support in health, counseling, or with legal assistance. 


 


(Bystander intervention strategies adapted from Stanford University) 
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Support Programs and Services 


Residence Life works with faculty, staff and outside community agencies, including the Havre Police 


Department, to offer preventative programs as well as information where students can find services within 


the local community.   


 


MSUN Student Health Services & Employee Wellness Office – Regardless of the length of time since an 


assault, health care providers recommend a clinical visit to assess pregnancy risk, sexually transmitted 


infections (including HIV) and physical injuries.  Contact Student Health Services & Employee Wellness Office 


at 406-265-3599 for information and schedule an appointment.   


 


While most victims of domestic and dating violence, sexual assault/offenses and stalking are women, these 


offenses also impact men and transgender student.  It is important for men and transgender students to know 


that they are accorded the same services as women.  Services are also available for friends and family 


members concerned about a victim.     


 


Sexual Assault Support Programs and Services – Off Campus 


District IV Human Resources Development Council (HRDC) Abuse Program – A 24-hour crisis line, emergency 


shelter and support groups.  (406) 265-2222. 


 


Havre Domestic Violence Shelter 406-265-6743 


 


Risk Reduction Tips 


With no intent to victim blame and recognizing that only rapists are responsible for rape, the following are 


some strategies to reduce one’s risk of sexual assault or harassment. 


 


 Be aware of your surroundings.  Know where you are and who is around you may help you to find a 


way to get out of a bad situation. 


 Try to avoid isolated areas. It is more difficult to get help if no one is around. 


 Walk with a purpose. Even if you don’t know you are going, act like you do. 


 Trust your instincts. If a situation or location feels unsafe or uncomfortable, it probably isn’t the best 


place to be. 


 Try not to load yourself down with packages or bags as this can make you appear more vulnerable. 


 Make sure your cell phone is with you and charged and that you have cab money. 


 Don’t allow yourself to be isolated  with someone you don’t trust or someone you don’t know. 


 Avoid putting music headphones in both ears so that you can be more aware of your surroundings, 


especially if you are walking alone. 
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 When you go to a social gathering, go with a group of friends. Arrive together, check in with each 


other throughout the evening, and leave together. Knowing where you are and who is around you may 


help you to find a way out of a bad situation. 


 Trust your instincts. If you feel unsafe in any situation, go with your gut.  If you see something 


suspicious, contact law enforcement immediately, dial 911. 


 Don’t leave your drink unattended while talking, dancing, using the restroom, or making a phone call.  


If you’ve left your drink alone, get a new one. 


 Don’t accept drinks from people you don’t know or trust. If you choose to accept a drink, go with the 


person to the bar to order it, watch it being poured, and carry it yourself. At parties, don’t drink from 


the punch bowls or other large, common open containers. 


 Watch out for your friends, and vice versa.  If a friend seems out of it, is way too intoxicated for the 


amount of alcohol they’ve had, or is acting out of character, get him or her to a safe place immediately. 


 If you suspect you or a friend has been drugged, contact law enforcement immediately by calling 


911. Be explicit with doctors so they can give you the correct tests (you will need a urine test and 


possibly others). 


 


 


If you need to get out of an uncomfortable or scary situation here are some things that you can try: 


 Remember that being in this situation is not your fault. You did not do anything wrong, it is the 


person who is making you uncomfortable that is to blame. 


 Be true to yourself. Don’t feel obligated to do anything you don’t want to do. “I don’t want to” is 


always a good enough reason. Do what feels right to you and what you are comfortable with. 


 Have a code word with your friends or family so that if you don’t feel comfortable you can call them 


and communicate your discomfort without the person you are with knowing.  Your friends or family 


can then come to get you or make up an excuse for you to leave. 


 Lie.  If you don’t want to hurt the person’s feelings it is better to lie and make up a reason to leave than 


to stay and be uncomfortable, scared, or worse.  Some excuses you could use are: needing to take care 


of a friend or family member, not feeling well, having somewhere else that you need to be, etc. 


 Try to think of an escape route.  How would you try to get out of the room?  Where are the doors? 


Windows? Are there people around who might be able to help you? Is there a phone nearby? 


 If you and/or the other person have been drinking, you can say that you would rather wait until you 


both have your full judgment before doing anything you may regret later. 


 


 


 


 


 







2015 Montana State University-Northern Security & Fire Safety Report 36 


 


 


Alcohol and Substance Abuse 


Introduction 


MSUN has a Campus Alcohol and Drug Polices that promote a healthy campus environment.  The policies 


conform to the requirements of the Drug Free Schools and Communities Act, [20. U.S.C. 1145g, (34 CFR Part 


86)] and the Montana Board of Regents Policy 503.1, Alcoholic Beverages. 


 


Standards of Conduct 


MSUN’s policy prohibits unlawful possession, consumption, use, distribution or sale of illicit drugs and alcohol 


by students and employees on campus property.  


 


Alcoholic Beverages 


Montana Board of Regents policy 503.1 provides that consumption of alcoholic beverages is permitted on 


property belonging to the Montana University System only as follows: 


a. “Within student living quarters, consumption of alcohol is allowed only by persons of legal age.  Legal 


consumption by students in student living quarters shall not interfere with the rights of other residents 


and their guests or cause the normal operation of residence halls/student housing to be disrupted. 


b. Within approved areas on campus property that are used or rented as approved by the President.” 


 


Approval Process 


MSUN has established procedures for obtaining approval for events where alcohol will be available.  See 


Section 1003.1, Alcoholic Beverages in our University policies. 


 


All events involving alcohol on campus must receive approval from the Chancellor or their designee.  The 


requirements for events with service of alcoholic beverages are found in the Alcoholic Beverages and 


University Property and Facilities Rental policies.  


 


Residence Halls and Student Family Housing 


MSUN’s policy allows the possession and consumption of alcohol in the privacy of a student’s room or 


individual student family housing unit, in accordance with applicable State law. (legal drinking age in Montana 


is 21). However, it does not allow alcoholic beverages to be consumed in public areas such as hallways and 


lounges.   


 


ASMSUN, Departmental and Other Registered Student Organizations  


MSUN’s Alcohol Policy also regulates the use of alcohol at gatherings or events of ASMSUN, registered student 


organizations, and other organized student groups.  Such groups must follow MSUN’s policies and procedures 


governing the use of alcohol at events and must receive prior approval in accordance with Section 1003.1, 


Campus Policy of the Administrative Policy and Procedures Manual.  No organizational or ASMSUN funds are 


allowed to be used to buy alcohol. 



http://www.msun.edu/admin/policies/1000/1003-1.aspx

http://www.msun.edu/admin/policies/1000/1003-2.aspx

http://mus.edu/borpol/bor500/503-1.pdf

http://www.msun.edu/admin/policies/1000/1003-1.aspx

http://www.msun.edu/admin/policies/1000/1003-1.aspx

http://www.msun.edu/admin/policies/900/903-1.aspx

http://www.msun.edu/admin/policies/1000/1003-1.aspx
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Drug-Free Work Place 


MSUN’s Drug Free Work Place Policy  prohibits the illegal manufacture, distribution and sale, possession or 


use of a controlled substance by students, faculty and staff in the workplace or while conducting university 


business.  Students in violation of the policy may be required by the University to receive treatment, change 


housing assignments, or to be suspended or expelled.  Faculty and staff in violation of this policy may be 


required by the University to receive treatment.  The University may exercise disciplinary actions against 


faculty and staff in violation of the policy up to and including termination.  Upon request the Office of Human 


Resources shall provide confidential referrals to drug counseling or rehabilitative programs and shall counsel 


employees on available assistance under the group insurance plan.  Members of the campus community may 


also seek referral information for our Director of Student Health Services & Employee Wellness. 


 


Health Risks of Alcohol and Drug Abuse 


Abusive use of alcohol and/or the use of illicit drugs or misuse of prescription drugs can be detrimental to the 


physical and mental health of students and members of the surrounding community.  The various risks are 


classified and described in this section of the Report.  


 


Social, Academic, and Personal Risks of High-Risk Substance Use 


Social, academic and personal risks are associated with students who drink alcohol, use illicit drugs or abuse 


prescription drugs. High-risk and illegal use of alcohol and illicit drugs are the most prominent health and 


safety risks to the MSU Northern student population, which can result in significant legal and academic 


problems. Prevalence of this type of alcohol use (also known as "binge drinking" or heavy episodic drinking) 


and/or use of drugs can directly or indirectly lead to: 


a. Social problems: driving under the influence, fighting, unwanted sexual contact, vandalism, trouble 


with authorities, unsafe sexual behavior, among others. 


b. Academic problems: poor grades, missed classes, memory loss, falling behind in class work or projects.  


c. Personal problems: depression, illness and injury, experiencing unwanted attempted or completed 


sexual intercourse, suicide, being the victim of violence or racial harassment, being unable to control 


drinking or drug use.  


 


Second-Hand Effects  


”Second hand” effects result from other peoples' drinking or drug use, often experienced by students who 


choose not to use drugs or alcohol in a high-risk manner. These problems are typically most prominent among 


students living in close quarters (e.g., residence halls). Effects include: disruptions of sleep or studying, having 


one's property damaged, feeling unsafe, having one's membership in an organized group adversely affected, 


and decreased enjoyment of campus activities. Non-students, i.e., community members, are also at risk of 


experiencing problems as a result of student drinking or drug use (e.g., intoxicated driving, vandalism, 


violence, sexual assault). 
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Risks Associated with Dependency or Addiction 


For some students, substance use escalates to dependency. Adverse effects of dependency can include 


illnesses such as liver disease, peripheral neuropathy, and cerebella degeneration. Additional health risks to 


students with chemical or psychological dependency include the personal problems listed above in addition to 


blackouts, alcoholic hallucinations, and delirium tremens. Prescribed medications and illicit drugs can be 


abused with or without dependency, leading to potential dependency, acute intoxication (can include 


depression or euphoria, altered time perception, impairment of immediate memory, overdose, stupor, shock, 


coma or death), acute withdrawal, psychosis, or aggravation of existing mental illness. 


Symptoms of dependency include the following:  


a. psychological craving: intense feeling of need for the drug which may be accompanied with antisocial 


behavior involved in the procurement of the  substance; 


b. physiological dependence: withdrawal symptoms are displayed when use of the  substance is 


discontinued; and 


c. tolerance: need to increase the dose of the substance to obtain the desired effects.  


 


MSUN’s Residence Life Office sponsors educational programs regarding alcohol and drug use.  All campus 


community members are welcome to attend.  Services in the area for alcoholism information and treatment 


include: Alcoholics Anonymous 888-607-2000, White Sky Hope Center Rocky Boy Chemical Dependency 


Program (406) 395-4837. 


 


An employee assistance program (EAP) is also to provide information or confidential referral to drug and/or 


alcohol counseling or rehabilitation programs.  An employee wishing to access the services may go to: 


http://wellness.mus.edu/ click the TLC button and access the TLC website (company code: MUS) or call toll free 


1-866-248-4532.  Employees needing help in dealing with drug/alcohol problems or information on insurance 


coverage for treatment and rehabilitation programs may also contact Human Resources. 


 


Biennial Review 


MSUN’s Dean of Student Engagement Office reviews the University’s drug and alcohol abuse prevention 


programs for students and employees biennially to determine the program’s effectiveness and to implement 


changes if needed.  The review will include the collection of information about a) the number of drug and 


alcohol-related violations and fatalities that occur on campus or as part of the institution’s activities which are 


reported to campus officials; and by the number and types of sanctions imposed by the institution as a result 


of those drug and alcohol-related violations and fatalities.  


 


 


 


 



http://wellness.mus.edu/
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Missing Students 


In accordance with the Higher Education Opportunity Act of 2008, Montana State University – Northern has 


adopted policies regarding missing residential students and emergency contact notification.  As outlined in the 


act, each residential student now has the option to designate a confidential contact, separate from his or her 


standard emergency contact, which will be notified no “later than 24-hours after the time the student is 


determined missing in accordance with the official notification procedures”. If the missing student is under 18 


and is not an emancipated individual, the University will notify the student’s parent or legal guardian 


immediately after it has been determined that the student has been missing more than 24 hours. Please 


review the Emergency Notification Policy. This information is confidential, accessible by authorized campus 


officials and law enforcement only, and will not be disclosed outside of a missing person investigation. 


When students are unaccounted for after 24 hours, they are presumed missing and the missing student 


procedures are invoked.  


Reports of missing students should be made to the Havre Police Department or the Dean of Student 


Engagement.  Reports of missing students who reside in campus housing can also be made to University 


housing officials.  


When a student is reported missing by any source, the University will determine whether the report is valid 


and, if so, will institute action to find the student.  It will also notify other appropriate law enforcement 


agencies and specified University officials.  If the student has designated an emergency contact as provided in 


the policy, it will notify that contact.    


For a person under the age of 18 (who is not emancipated), and for purposes of missing student notification, 


the person(s) to be contacted must be a custodial parent or guardian. 


Sex Offender Registration 


The Campus Sex Crimes Prevention Act (CSPA) of 2000 is a federal law that provides for the tracking of 


convicted sex offenders enrolled at, or employed by, institutions of higher education.  The CSPA is an 


amendment to the Jacob Wetterling Crimes against Children and Sexually Violent Offender Act.  Under the 


Campus Sex Crime Prevention Act, persons required to register under a state at which the offender works or is 


a student.  In 1989 the Montana Department of Justice created the Sexual and Violent Offender Registry as a 


valuable resource for Montanans to protect their families against sexual or violent offenders.  Under 46-23-


508 of the Montana Code Annotated, at minimum, the public is entitled to the following information about all 


sexual and violent offenders: the name and address of any registered offender in Montana; any offender 


registration information relevant to the public regarding an offender who a law enforcement agency has 


determined is a risk to a community’s safety; and the date of an offender’s sentence. 


 


The federal Campus Sex Crimes Prevention Act requires sex offenders, who must register under state law, to 


provide notice of enrollment or employment at any institution of higher education in the state where the 



http://www.msun.edu/admin/policies/1000/1004-7.aspx
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offender resides, as well as notice of each change of enrollment or employment status at the institution of 


higher education.  


Some limitations and restrictions may apply to that employment and/or enrollment.   


For more information on sexual and violent offenders in Montana, visit the Montana Department of Justice 


Sexual or Violent Offender Registration. 


Convicted sex offenders must register with the local law enforcement agency in the jurisdiction where the 


offender resides. Each time the offender moves or changes jobs, the offender must notify the local law 


enforcement agency. 


 


A link to the Montana DOJ Sexual and Violent Offender Registry can be found on the Security & Campus Safety 


page of the University website. 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 



https://app.doj.mt.gov/apps/svow/

https://app.doj.mt.gov/apps/svow/
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Montana State University-Northern 2014 Crime Statistics - Havre 


MSU-N 
Havre 


ON-CAMPUS *ON-CAMPUS STUDENT HOUSING NON-CAMPUS PUBLIC PROPERTY 


2012 2013 2014 2012 2013 2014 2012 2013 2014 2012 2013 2014 


Murder/Non-
negligent 
Manslaughter 


0 0 0 0 0 0 0 0 0 0 0 0 


Negligent 
Manslaughter 


0 0 0 0 0 0 0 0 0 0 0 0 


Robbery 0 0 0 0 0 0 0 0 0 0 0 0 


Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 


Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 


Arson 0 1 0 0 0 0 0 0 0 0 0 0 


Forcible Burglary 0 0 0 0 0 0 0 0 0 0 0 0 


Non-Forcible Burglary 0 0 0 0 0 0 0 0 0 0 0 0 


TOTAL 0 1 0 0 0 0 0 0 0 0 0 0 


Sex Offenses, Forcible 


Forcible Rape 0 0 0 0 0 0 0 0 0 0 0 0 


Forcible Sodomy 0 0 0 0 0 0 0 0 0 0 0 0 


Sexual Assault 
w/Object 


0 0 0 0 0 0 0 0 0 0 0 0 


Forcible Fondling 0 0 0 0 0 0 0 0 0 0 0 0 


Sex Offenses, Non-
Forcible 


            


Incest 0 0 0 0 0 0 0 0 0 0 0 0 


Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 


New Requirements 
in 2014 


            


Domestic Violence** * 0 0 * 0 0 * 0 0 * 0 0 


Dating Violence** * 0 0 * 0 0 * 0 0 * 0 0 


Stalking** * 0 0 * 0 0 * 0 0 * 0 0 


TOTAL 0 0 0 0 0 0 0 0 0 0 0 0 


 
ALCOHOL, DRUGS, WEAPONS ARRESTS (Reported by Hierarchy) 


Liquor Law Violation 6 1 1 6 1 1 0 0 0 4 0 0 


Drug Law Violation 1 2 0 1 2 0 0 0 0 0 0 0 


Illegal Weapons 
Possession 


0 0 0 0 0 0 0 0 0 0 0 0 


TOTAL 7 3 1 7 3 1 0 0  4 0 0 


  


ALCOHOL, DRUGS, WEAPONS DISCIPLINARY ACTIONS/REFERRALS (Reported by Hierarchy) 


Liquor Law Violation 40 32 37 40 31 37 0 0 0 1 0 0 


Drug Law Violation 0 1 9 0 1 8 0 0 0 0 0 0 


Illegal Weapons 
Possession 


0 0 0 0 0 0 0 0 0 0 0 0 


TOTAL 40 33 46 40 32 45 0 0 0 1 0 0 


Hate Crime Reporting:  No hate crimes were reported in 2012, 2013 and 2014. 


 


This chart includes offenses that were reported to the Dean of Student Engagement Office and Havre Police Department.  These offenses are compiled by using the UCR reporting 


procedures in accordance with the provisions of the Jeanne Clery Disclosure of Campus Security Police and Campus Crime Statistics Act. 


On-Campus Residence Crimes are included in the On-Campus numbers. 


Beginning with the 2014 Annual Security and Fire Safety Report, the following crimes with also be reported: domestic violence, dating violence, and stalking. Sex offenses for the 2013 


reporting year will still be classified as “forcible” and “non-forcible”.  Sex offenses, for Clery counting purposes, are Rape, Forcible Fondling, Statutory Rape and Incest. (“Rape” is now 


inclusive of sexual assault, sexual assault with an object, and forcible sodomy and can be perpetrated against both women and men.) 


For the 2014 calendar year, MSUN began to report Clery statistics for the three separate campuses: Havre, Lewistown and Great Falls.  All previous year’s show one core campus for MSUN. 
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Montana State University-Northern 2014 Crime Statistics – Lewistown Extended Campus 


MSU-N Lewistown 
773 Airport Rd 
P.O. Box 1144 
Lewistown, MT 59457 


ON-CAMPUS *ON-CAMPUS STUDENT HOUSING NON-CAMPUS PUBLIC PROPERTY 


2012 2013 2014 2012 2013 2014 2012 2013 2014 2012 2013 201 


Murder/Non-
negligent 
Manslaughter 


0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Negligent 
Manslaughter 


0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Robbery 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Aggravated Assault 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Motor Vehicle Theft 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Arson 0 1 0 n/a n/a n/a 0 0 0 0 0 0 


Forcible Burglary 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Non-Forcible Burglary 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


TOTAL 0 1 0 n/a n/a n/a 0 0 0 0 0 0 


 


Forcible Rape 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Forcible Sodomy 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Sexual Assault 
w/Object 


0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Forcible Fondling 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Sex Offenses, Non-
Forcible 


            


Incest 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Statutory Rape 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


New Requirements 
in 2014 


            


Domestic Violence** * 0 0 n/a n/a n/a * 0 0 * 0 0 


Dating Violence** * 0 0 n/a n/a n/a * 0 0 * 0 0 


Stalking** * 0 0 n/a n/a n/a * 0 0 * 0 0 


TOTAL 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


 
ALCOHOL, DRUGS, WEAPONS ARRESTS (Reported by Hierarchy) 


Liquor Law Violation 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Drug Law Violation 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Illegal Weapons 
Possession 


0 0 0 n/a n/a n/a 0 0 0 0 0 0 


TOTAL 0 0 0 n/a n/a n/a 0 0  0 0 0 


  


ALCOHOL, DRUGS, WEAPONS DISCIPLINARY ACTIONS/REFERRALS (Reported by Hierarchy) 


Liquor Law Violation 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Drug Law Violation 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Illegal Weapons 
Possession 


0 0 0 n/a n/a n/a 0 0 0 0 0 0 


TOTAL 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Hate Crime Reporting:  No hate crimes were reported in  2012, 2013 and 2014. 


This chart includes offenses that were reported to the Dean of Student Engagement Office at MSUN and Lewistown Police Department.  These offenses are compiled by using the UCR 


reporting procedures in accordance with the provisions of the Jeanne Clery Disclosure of Campus Security Police and Campus Crime Statistics Act. 


Beginning with the 2014 Annual Security and Fire Safety Report, the following crimes with also be reported: domestic violence, dating violence, and stalking. Sex offenses for the 2013 


reporting year will still be classified as “forcible” and “non-forcible”.  Sex offenses, for Clery counting purposes, are Rape, Forcible Fondling, Statutory Rape and Incest. (“Rape” is now 


inclusive of sexual assault, sexual assault with an object, and forcible sodomy and can be perpetrated against both women and men.) 


There are no residential facilities on this campus. 


For the 2014 calendar year, MSUN began to report Clery statistics for three separate campuses: Havre, Lewistown and Great Fal ls.  All previous year’s show one core campus for MSUN. 
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Montana State University-Northern 2014 Crime Statistics – Great Falls College Montana State University Extended 


Campus 


MSU-N on Great Falls 
College Montana State 
University’s campus 
2100 16th Avenue South 
Great Falls, MT  59405 
 


ON-CAMPUS *ON-CAMPUS STUDENT HOUSING NON-CAMPUS PUBLIC PROPERTY 


2012 2013 2014 2012 2013 2014 2012 2013 2014 2012 2013 201 


Murder/Non-
negligent 
Manslaughter 


0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Negligent 
Manslaughter 


0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Robbery 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Aggravated Assault 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Motor Vehicle Theft 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Arson 0 1 0 n/a n/a n/a 0 0 0 0 0 0 


Forcible Burglary 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Non-Forcible Burglary 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


TOTAL 0 1 0 n/a n/a n/a 0 0 0 0 0 0 


Sex  Offenses, Forcible 


Forcible Rape 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Forcible Sodomy 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Sexual Assault 
w/Object 


0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Forcible Fondling 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Sex Offenses, Non-
Forcible 


            


Incest 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Statutory Rape 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


New Requirements 
in 2014 


            


Domestic Violence** * 0 0 * n/a n/a * 0 0 * 0 0 


Dating Violence** * 0 0 * n/a n/a * 0 0 * 0 0 


Stalking** * 0 0 * n/a n/a * 0 0 * 0 0 


TOTAL * 0 0 * n/a n/a * 0 0 * 0 0 


ALCOHOL, DRUGS, WEAPONS ARRESTS (Reported by Hierarchy) 


Liquor Law Violation 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Drug Law Violation 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Illegal Weapons 
Possession 


0 0 0 n/a n/a n/a 0 0 0 0 0 0 


TOTAL 0 0 0 n/a n/a n/a 0 0  0 0 0 


  


ALCOHOL, DRUGS, WEAPONS DISCIPLINARY ACTIONS/REFERRALS (Reported by Hierarchy) 


Liquor Law Violation 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Drug Law Violation 0 0 0 n/a n/a n/a 0 0 0 0 0 0 


Illegal Weapons 
Possession 


0 0 0 n/a n/a n/a 0 0 0 0 0 0 


TOTAL 0 0 0 n/a n/a  n/a 0 0 0 0 0 0 


Hate Crime Reporting:  No hate crimes were reported in 2012, 2013 and 2014. 


This chart includes offenses that were reported to the Dean of Student Engagement Office at MSUN, Great Falls College Montana State University and Great Falls Police Department.  These 


offenses are compiled by using the UCR reporting procedures in accordance with the provisions of the Jeanne Clery Disclosure of Campus Security Police and Campus Crime Statistics Act. 


Beginning with the 2014 Annual Security and Fire Safety Report, the following crimes with also be reported: domestic violence, dating violence, and stalking. Sex offenses for the 2013 


reporting year will still be classified as “forcible” and “non-forcible”.  Sex offenses, for Clery counting purposes, are Rape, Forcible Fondling, Statutory Rape and Incest. (“Rape” is now 


inclusive of sexual assault, sexual assault with an object, and forcible sodomy and can be perpetrated against both women and men.) 


There are no residential facilities on this campus. 
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2015 Annual Campus Fire Safety Report for Reporting Year 2014 


Fire Safety Report 


Fire safety is essential in protecting a campus community from injuries, deaths, business interruption, and 


property damage resulting from fires. 


In an effort to standardize the information an institution publishes on fire safety, the U.S. Department of 
Education requires all universities that maintain on-campus student housing facilities and receive U.S. 
Department of Education funding to publish an annual fire safety report, maintain a fire log, and report fire 
statistics to the Secretary of Education.  


Fire Safety Policies 
Use of Electrical Appliances - Within the residence halls, hot plates, George Foreman Grills and toaster ovens 
are not permitted. Other appliances are allowed provided there are no exposed heating elements. Within 
Student Family Housing, standard household electrical appliances are allowed. 
  
Smoking - Within the residence halls smoking is prohibited in all public areas and student rooms. Smokers are 
required to move at least 25 feet from building entrances. Smoking is not permitted in Student Family 
Housing. Tenants and their guests are required to move at least 25 feet from apartment entrances and 
windows. 
 
Open Flames – Any type of open flame within the residence halls is prohibited. Open flames are allowed in 
Student Family Housing when operated under safe conditions. 


Policies Applicable to Residence Halls  


Candles - Burning of candles and incense is prohibited (Residence Hall Handbook). 
 
Cooking in Rooms - Only minimal cooking is allowed in student rooms. Permitted appliances are popcorn 
poppers, coffee pots, hot pots, toasters and small microwave ovens. (Residence Hall Handbook) 


 


Halogen lamps are not allowed in the residence halls due to significant fire hazards. 


Student Family Housing – Gasoline, kerosene, burning fluid, or other combustible or explosive materials are 
prohibited. Any condition that creates a fire hazard is prohibited and must be eliminated upon request of 
University Staff. 


 


Prohibited Acts - The following acts are prohibited in any University Housing and will result in disciplinary 
action and possible criminal charges: 
  


 Misuse of any fire equipment, including extinguishers, pipes, pull stations, smoke/heat detectors, 
hoses, exit signs, emergency lights, horns, alarms, bells, and doors; 


 starting fires; 


 setting off false alarms;  
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 failing to evacuate and/or hindering in the evacuation of others 


 
University Response to Arson  


Arson is the act of maliciously, voluntarily, and willfully setting fire to the building, or other property within the 
building.  Arson is a criminal offense and will be treated as such. Any acts or attempted acts of arson will result 
in disciplinary sanctions, up to and including suspension or expulsion from the university as well as criminal 
charges. (Residence Hall Handbook) 
 


Fire Drills 


Fire drills are conducted in each residence hall during each semester school is in session.  Fire drills are 


unannounced and assist in the educational process for students and staff.  Fire drills are mandatory and failure 


to participate (leave the building) in a fire drill is subject to disciplinary action. 


 


Resident Assistants explain the evacuation procedures to residents at the first floor meeting of each academic 
semester, including discussion of evacuation plans posted at each floor exit door. Residents are directed to 
exit through the nearest safe exit route/stairwell, and are informed of the exterior hall meeting location for 
students.  
  


Students are required to evacuate any residence hall immediately upon the sound of an alarm and may not re-


enter until authorized by University personnel.  


 


Assuming there is no visible smoke or flames during an evacuation, Resident Assistants will conduct a facilities 


sweep of the floor, keying into each resident room and checking all common areas, to insure the resident 


evacuation is complete.  


The Director of Facilities will activate the alarm while a Residence Life staff member will documents the time 


and evacuation progress. Residents are not permitted to re-enter until Residence Life staff, fire department 


personnel, and/or Director of Facilities give authorization. 


Reporting Fires 
FIRE EMERGENCY: Report a fire emergency by calling 911. 


NON-EMERGENCY: MSU-Northern is required to annually disclose statistical data on all fires that occur in on-


campus housing facilities.  To report a non-emergency fire which has already been extinguished in on-campus 


housing call the Dean of Student Engagement at (406)265-3561. 


Residence Life will continue its current practices and will periodically reassess the success of its current 


policies in promoting fire safety. 


Reported Fires  


There have been zero (0) fires reported in residential facilities 2012, 2013, 2014. 


 







2015 Montana State University-Northern Security & Fire Safety Report 46 


 


 


Fire Safety and Prevention 


 Know every regular and emergency exit from the building you are in. Know how to activate the alarm 


system and what it sounds like. Know the location of fire extinguishers and how to operate them. 


 Arrange room contents with fire safety in mind. Maintain a clean and unobstructed access to your 


room door, from both the outside and the inside, at all times. 


 Do not overload electrical outlets. 


 Do not use broken, frayed, or cracked electrical cords. Do not suspend lamps or lights by their own 


cords. 


 Do not allow excess clutter or flammable materials to accumulate. 


 


Fire Evacuation Procedures 


Students in On-Campus Housing 


1. All persons inside a residence hall are required to leave the building immediately. 


2. University staff may assist with the evacuation of the building as availability and safety permit. 


3. It is the responsibility of all students to familiarize themselves with proper fire and emergency 


evacuation procedures. 


4. Failure to respond to a fire alarm or to staff requests during an evacuation may result in University 


disciplinary action in addition to being liable for damages and subject to applicable criminal and civil 


penalties. 


5. When an alarm sounds, follow these guidelines: 


a. Close room doors and windows. 


b. Wear shoes and carry or wear a coat. 


c. Leave via the nearest, safest exit, path, or route. 


d. Don’t panic – move quickly outside the building to at least 50 feet away from the structure and 


to the designated assembly point. 


6. Use the closest stairwells. 


7. Do not re-enter the building unit the alarm is silenced and the “all clear” announcement is given by 


emergency personnel. 


8. If you are on an upper floor, are hearing impaired, have mobility issues, or are unable to escape from 


your room: 


a. Close your door and seal it off with a towel or blanket. Duct tape often works well to seal 


cracks. 


b. Dial 911 and relay all information pertaining to the fire (i.e. location, floor, room, building, etc.) 


to the dispatcher. Don’t hang up until directed to do so. 


c. Hang a bright colored sheet or towel from your window to alert emergency crews to your 


location. 


d. Open your window for fresh air if necessary. If smoke enters the room from the outside, CLOSE 


your window immediately. 
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e. Wait for rescue. Don’t panic, open the door, or prematurely jump from your window. 


 


Campus Employees 


It is important for employees to familiarize themselves with the procedures of fire reporting. 


1. Safety of the People. Evacuate people as readily as possible.  Close doors to isolate the fire. A person 


with an ambulatory disability should move to the opposite end of the building near a stairway and 


away from the fire, and wait for firefighters to arrive. Exit strategies should be discussed with 


supervisors. 


2. Send the Alarm. Call the Fire Department, 911, and relay all information pertaining to the fire (i.e. 


location, floor, room, building, etc.).  If the building is equipped with the fire pull boxes, break the 


glass, and pull the bar. 


3. Notify Others in the Area. Use any alarm provided for this purpose. Move out to a safe area to give 


firefighters a clear field. 


4. Assist Firefighters. Inform them what is burning (i.e. special chemicals, radiation hazards, etc.) or any 


other pertinent information. 


 


Fire Safety Definitions 


On-campus student housing facility is any student housing facility that is owned or controlled by the 


institution, or is located on property that is owned or controlled by the institution, and is within the 


reasonably contiguous geographic area that makes up the campus is considered an on-campus student 


housing facility. 


 


Cause of fire is the factor or factors that give rise to a fire. The casual factor may be, but is not limited to, the 


result of an intentional or unintentional action, mechanical failure, or act of nature. 


 


Fire is any instance of open flame or other burning in a place not intended to contain the burning or in an 


uncontrolled manner. 


 


Fire drill is a supervised practice of a mandatory evacuation of a building for a fire. 


 


Fire-related injury is any instance in which a person is injured as a result of a fire, including an injury sustained 


from a natural or accidental cause, while involved in fire control, attempting to rescue, or escaping from the 


dangers of the fire.  The term “person” may include students, employees, visitors, firefighters, or any other 


individuals. 


 


Fire-related death is any instance in which a person is killed as a result of a fire, including death resulting from 


a natural or accidental cause while involved in fire control, attempting to rescue, or escaping from the dangers 


of a fire; or dies within one year of injuries sustained as a result of the fire. 
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Fire safety system is a mechanism or system related to the detection of a fire, the warning resulting from a 


fire, or the control of a fire. This may include sprinkler systems or other fire extinguishing systems, fire 


detection devices, stand-alone smoke alarms, devices that alert one to the presence of a fire, such as horns, 


bells or strobe lights; smoke-control and reduction mechanisms; and fire doors and walls that reduce the 


spread of a fire. 


 


Value of property damage is the estimated value of the loss of the structure and contents, in terms of the cost 


of replacement in like kind and quantity. This estimate should include contents damaged by fire, and related 


damages caused by smoke, water, and overhaul; however, it does not include indirect loss, such as business 


interruption. 


 


Post-Fire Contact Information 


Contact the Havre Fire Department to report fires that have been successfully extinguished in on-campus 


housing (406) 265-6511. The HFD will investigate and generate a report as appropriate.   


 


There are no plans for future improvements in fire safety at this time. 
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Fire Safety Systems in On-Campus Housing 


Building Building 
Fire 
Alarm 


Room 
Detection 


Pull 
Stations 


Hardwired 
into 
system 


Fire 
Evacuation 
Maps 


Sprinkler Fire 
Extinguisher(s) 


Fire-
Rated 
Doors 


Morgan 
Hall 


Yes Yes Yes Yes Yes No yes Yes 


MacKenzie 
Hall 


Yes Yes Yes Yes Yes No Yes Yes 


1210 
Bonine 
(Student 
Family 
Housing) 


No Yes No Yes, 
hardwired 
smoke 
detection 
only 


No No Yes Yes 


1215 
Bonine 
(Student 
Family 
Housing) 


No Yes No Yes, 
hardwired 
smoke 
detection 
only 


No No Yes Yes 


1220 
Bonine 
(Student 
Family 
Housing) 


No Yes No Yes, 
hardwired 
smoke 
detection 
only 


No No Yes Yes 


1225 
Bonnie 
(Student 
Family 
Housing) 


No Yes No Yes, 
hardwired 
smoke 
detection 
only 


No No Yes Yes 


1230 
Bonine 
(Student 
Family 
Housing) 


No Yes No Yes, 
hardwired 
smoke 
detection 
only 


No No Yes Yes 
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Statistics Regarding Fires in Residential Facilities: 2014 


Residential 
Facilities 


Total 
Fires in 
Each 
Building 


Fire 
Number 


Cause of 
Fire 


Number of 
Injuries 
Requiring 
Treatment 
at a 
Medical 
Facility 


Number of 
Deaths 
Related to 
a Fire 


Value of 
Property 
Damage 
Caused by 
Fire 


Morgan Hall 0 0 n/a n/a n/a n/a 


MacKenzie 
Hall 


0 0 n/a n/a n/a n/a 


1210 Bonine 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 


1215 Bonine 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 


1220 Bonine 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 


1225 Bonnie 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 


1230 Bonine 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 
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Statistics Regarding Fires in Residential Facilities: 2013 


Residential 
Facilities 


Total 
Fires in 
Each 
Building 


Fire 
Number 


Cause of 
Fire 


Number of 
Injuries 
Requiring 
Treatment 
at a 
Medical 
Facility 


Number of 
Deaths 
Related to 
a Fire 


Value of 
Property 
Damage 
Caused by 
Fire 


Morgan Hall 0 0 n/a n/a n/a n/a 


MacKenzie 
Hall 


0 0 n/a n/a n/a n/a 


1210 Bonine 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 


1215 Bonine 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 


1220 Bonine 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 


1225 Bonnie 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 


1230 Bonine 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 
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Statistics Regarding Fires in Residential Facilities: 2012 


Residential 
Facilities 


Total 
Fires in 
Each 
Building 


Fire 
Number 


Cause of 
Fire 


Number of 
Injuries 
Requiring 
Treatment 
at a 
Medical 
Facility 


Number of 
Deaths 
Related to 
a Fire 


Value of 
Property 
Damage 
Caused by 
Fire 


Morgan Hall 0 0 n/a n/a n/a n/a 


MacKenzie 
Hall 


0 0 n/a n/a n/a n/a 


1210 Bonine 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 


1215 Bonine 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 


1220 Bonine 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 


1225 Bonnie 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 


1230 Bonine 
(Student 
Family 
Housing) 


0 0 n/a n/a n/a n/a 
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		Appendix AA MSUN Policy 601.3 Student Conduct

		MSUN Policy 601.3 Student Conduct 2015.pdf

		Local Disk

		Subject: Student Conduct 601.3 Student Conduct - Policies & Procedures | MSU-Northern
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PREFACE 
 
The academic leadership of Montana State University-Northern, through the academic program prioritization 
process, has performed their fundamental duties as committed educators in objectively and honestly 
evaluating educational programs for rigor, content, and relevancy to the needs of students who entrust their 
education to us.  For their efforts in this regard, I extend my most profound thanks.  Their work has created 
the foundation for institutional efforts to identify programs through which MSUN can develop a reputation 
regionally, locally, and nationally for academic quality, currency, and excellence. 
 
The next step of the academic program prioritization process that began in September, 2012, is this report:  
the presentation of my decisions, based on the recommendations of a five-level review with academic 
affairs—the  faculty, the Academic Senate, the Academic Council, the Deans and Chairs, and the Provost.  
Therefore, the information presented in the pages that follow should be considered an extension of the 
review process they used, the results of which have been made readily available across campus and through 
the university’s website. 
 
My notes on each program provide, where appropriate, a background for my decision.  For clarity’s sake, this 
set of decisions should be read in tandem with the original self-studies and the report generated by 


REVISED AND UPDATED as of 
May 29, 2013, to reflect 
adjustment to one program in 
the College of Technical Science 
(AAS Design Drafting 
Technology), to correct a 
calculation error, to make minor 
edits, to add two further 
explanatory comments, and to 
include, for ease of review, the 
recommendations of all 
academic entities on each 
program.  Mathematics/ 
Mathematics K-12 B. Ed.  and 
Sustainable Energy Technology 
BS/AAS were also separated for 
further clarification. 
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Academic Affairs in order to appreciate the comprehensive approach taken by faculty and by academic 
leadership to this important task. 
 
By the numbers, 
 


• Seventy-four (74) existing programs at all four levels (certificate, associate, bachelor, and master) 
were reviewed between both Colleges; 


• Of these, 
o Nineteen (19; 25.6%) have been identified to grow (i.e., to have additional resources directed 


toward their needs), 
o Twenty-six (26; 35.1%) have been identified to be maintained at current levels of staffing and 


funding; 
o Four (4; 5.4%) have been identified to be reduced in scope or integrated into another 


program; and 
o Twenty-five (25; 32.4%) have been identified to be placed into moratorium or terminated. 


 
Additionally, three new programs have been identified for further consideration, with a goal of having said 
programs in place by no later than fall 2015. 
 
Further, it is important to note that I have supported 81% of the faculty recommendations (60 out of 74 
programs) which had an agreement ratio of at least 50% (i.e., two out of the four reviewing entities). 
 
Finally, an important metric used in the decision-making process was college completion (graduation rates), 
a particularly relevant measurement given recent actions by the Montana legislature regarding the Montana 
University System budget.  In the 2014-2015 academic year, the Montana University System will distribute 
funds to all MUS constituent institutions based on their respective performance against two predetermined 
standards:  first-year to second-year retention and college completion.  The latter is defined by the MUS 
Board of Regents, in the report presented at the May Board meeting, as “the annual number of 
undergraduate degrees and certificates awarded [which] includes one-year certificates (certificates of 
applied science) through baccalaureate degrees.”  Therefore, MSUN must consider the productivity record 
and potential of each of its programs and make decisions accordingly—hence the focus of this report. 


 
ALIGNMENT WITH INSTITUTIONAL MISSION AND VISION 


 
Our process of academic program prioritization—of evaluating our academic offerings for relevancy to the 
needs of our constituents—is firmly in line with ongoing efforts to achieve both our mission and vision. 
 


• Our mission emphasizes the provision of “liberal arts, professional and technical programs” that 
“expand learning experiences.” 


• Our vision statement projects a future in which MSUN will offer “a unique mix of academic programs 
[that] are responsive to local, regional, and state workforce needs.” 


 
Decisions on each academic program and identification of the three new programs recommended are clearly 
aligned with institutional mission and vision in the establishment of programs that build on the strengths of 
MSUN. 
 


GROWTH AT MSUN’S LEWISTOWN AND GREAT FALLS CAMPUSES 
 
MSUN has significant opportunities to expand its programming at both its Lewistown and Great Falls 
campuses.  Both locations provide the benefit of dedicated leadership and a commitment to meeting the 
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educational needs of the residents of both communities through a vital and ongoing partnership with the 
faculty, staff, and administration of the Havre campus. 
 
The first step in expanding programming in these locations is to revise the University’s stable of academic 
programs with an eye on creating a niche market.  With this report, that first step has been accomplished.  
With a streamlined cohort of academic offerings in hand, academic leadership is now charged with engaging 
aggressively in conversation with Lewistown and Great Falls to discuss expansion opportunities within the 
context of total institutional growth. 
 


SECTION ONE:  ESTABLISHMENT OF OPTIMUM PROGRAM MIX 
 


DEFINITIONS OF THE CATEGORIES:  GROW, MAINTAIN, REDUCE/INTEGRATE, AND TERMINATE 
 
For purposes of clarity, it is important that the reader understand how I have interpreted the four terms 
(grow, maintain, revise/integrate, or terminate) in my decisions regarding academic programs. 
 


A. To GROW a program is to make the active and conscious decision to shift resources from another 
program or service in order to provide the resources necessary for a specific program targeted for 
expansion.  This can mean anything from a realignment of faculty, the physical increase of 
teaching/learning space, or the creation of new faculty positions to the reduction of operating 
budgets in one area in favor of supporting a growth-oriented program.  Also included in a growth 
orientation is the identification and procurement of external funds through grants and fund-raising.  
Such decisions will require significant discussions across divisional boundaries due to the potential 
of campus-wide impact of such re-allocations. 


 
However, it is important to note that identifying a program for growth does not mean an automatic 
and immediate shifting of resources.  Some programs may require a long-term plan for growth based 
on faculty credentials, equipment needs, accreditation alignment, etc. 


 
B. To MAINTAIN a program is to continue to support a particular program in terms of continuance of 


current levels of staffing and financial support.  However, maintenance may not necessarily mean 
capping enrollments, depending on the situation.  If, for example, a program can be incrementally 
expanded in current facilities and with current staffing in such a way that the students’ educational 
experience will not be diminished, then it is within the prerogative of academic leadership to do so.  
However, said growth must be done strategically (i.e., with an understanding of how this decision 
impacts other programs) and in accordance with stated university goals. 
 


C. To REDUCE/INTEGRATE a program, academic leadership is expected to 
a. Reduce current resources assigned to that program, be it staffing or related budgets, in 


response to declining enrollments or a re-focusing of the program; or 
b. Integrate the program into another program, through curricular redesign, in order to increase 


the program’s currency and relevancy to students. 
 


D. To TERMINATE a program is to remove the program from MSUN’s roster of academic offerings in one 
of two State-defined ways:  moratorium or termination.  It is important to include here the Montana 
Board of Regents’ policy which defines these two actions (see BOR policy 303.4). 
• “Moratorium is defined as follows:  the academic program remains in the catalog and on the 


approved list of programs, but the institution has temporarily suspended admission to the 
program. An institution may impose an academic program moratorium to allow for program 
review, to deal with a temporary shortage of faculty or facilities, to deal with student enrollment 
pressures beyond what the program can handle or for similar reasons. The imposition and 
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removal of a program moratorium shall be reported to the commissioner's office. After a three-
year period, an academic program moratorium becomes a withdrawal unless the board of 
regents approves continuation of the moratorium. 


• “In program withdrawal the academic program has been (or will be) withdrawn from the catalog 
and no students will be admitted to the program.”  For this report, the phrase terminate is used. 


 
Decisions are arranged by college and then alphabetically within each decision area. 


 
The following color code is used to identify decisions in each of the four categories. 


 
Grow Maintain Reduce/Integrate Moratorium or Terminate 


 
 
 


COLLEGE OF TECHNICAL SCIENCES 
 


• Total programs reviewed:  43 
• Total identified for growth:  9 
• Total identified to maintain at current levels:  19 
• Total identified to reduce or integrate:  1 
• Total identified to place into moratorium or to terminate:  14 
Agricultural Mechanics 
Technology (AAS) 


 The purpose of the program, according to the website is to provide 
o Practical hands-on skill sets required to work on current agriculture equipment; 
o A program of study focused on agriculture tractors, combines, tillage, planting, 


spraying, and forage equipment; and  
o Additional studies in diesel engines, hydraulic systems, etc. 


 From the faculty report:  “MSUN is the only A.A.S. program in the state of Montana.  MSUN’s Ag 
Mechanics program is the only one in the state where multiple industries sponsor the program 
with millions of dollars of equipment for faculty to use in the laboratories throughout the 
academic school year.  There are two A.A.S. Ag Mechanics programs in bordering states, of 
which one is in North Dakota and one is in Idaho.  These are both agriculture sponsors specific 
programs that only expose students to one manufacturer of equipment which is perceived by 
industry representatives as a deficiency.  The closest program in a bordering state is over 500 
miles from MSUN.” 


 Program caters to dealerships, technician needs.   
 Industry support and demand cited as prime reasons for growth because the program is 


“fulfilling a niche in the industry.” 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  Grow. 
o Academic Council:  Grow. 
o Provost:  Grow. 


 DECISION:  GROW as a component of diesel.  This is a leap of faith based on faculty 
recommendations due to its relevancy to the growth of programs appropriate to our location 
and to the establishment of a market niche.  The next step should be a full analysis of the 
actual costs attached to this decision and where said growth should be managed within a 
larger strategic roster of resource allocation. 


Agricultural Mechanics 
Technology, Minor 


 Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  Grow. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  GROW as a component of growth plan recommended above for the AAS. 
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Business Administration, 
BS 


 Number of majors and faculty load are clear indicators of success. 
 This program is exclusively on-line. 
 Academic recommendations: 


o Dean/Chair:  Grow and hire one faculty to get others off overload. 
o Academic Senate:  Grow online. 
o Academic Council:  Grow and hire faculty. 
o Provost:  Grow and hire faculty. 


 DECISION:  Grow, paying special attention to this faculty observation:  “What we believe makes 
our program unique in the Montana University System, however, is the fact that we are co-
located with the technical sciences, giving us the ability to create synergies not available to 
other campuses.”  These collaborations with other departments in the College of Technical 
Sciences and the expansion to collaborations with EASN will add to marketability and 
desirability.  These efforts should move forward with the addition of a new faculty member. 


Business:  Marketing 
minor 


 Academic recommendations: 
o Dean/Chair:  Grow. 
o Academic Senate:  Maintain or grow. 
o Academic Council:  Grow. 
o Provost:  Maintain. 


 DECISION:  Grow with additional faculty member. 
Business:  Small 
Business Management, 
minor 


 This minor is valuable to several major programs, according to the faculty report. 
 MSU-Northern offers the only Small Business Management minor in the University System. 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  Grow (only minor in MUS). 
o Academic Council:  Grow. 
o Provost:  Grow the online version. 


 DECISION:  Grow, which should happen with the addition of a new faculty member. 
Civil Engineering 
Technology (BS) 


 The self-study report notes that “We offer the only BS in Civil Engineering Technology (CET) in 
Montana.” 


 The program averages 31 majors (2011) and 29 majors (2012). 
 It appears that a primary advantage to a BS is that graduates can sit for the Fundamentals of 


Engineering exam, the first of two exams required for registration as an engineer in Montana. 
 This program currently is ABET-accredited. 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  Maintain. 
o Academic Council:  Grow. 
o Provost:  Maintain. 


 DECISION:  GROW, since it is accredited and the only one of its kind in the state. 
Electrical Technology 
AAS 


 This program reports thirty majors a year for past two years. 
 It is one of only two programs in the state of this sort and “only program in the state to offer an 


Associate of Applied Science degree in conjunction with State of Montana Apprenticeship 
program approved on-the-job (OTJ) hours” toward apprenticeship. 


 Strong placement rates are reported. 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  No recommendation. 
o Academic Council:  Grow. 
o Provost:  Grow, but with clearer definition of needed resources. 


 DECISION:  Grow the program, especially with the potential for an integrated trades/business 
degree. 


Plumbing Technology 
AAS 


 From the website:  “Graduates of the associate degree program are qualified to perform the 
joint making and installation necessary to work under the supervision of a licensed 
journeyman plumber and, following three additional years of on the job training, qualify for and 
be successful at obtaining a journeyman plumber license.” 


 MSU-Northern has the only recognized plumbing program in Montana. 
 Note the program’s potential, according to faculty:  “There is a huge opportunity to gain 


hundreds of students if we could convert apprenticeship courses into MSU-Northern courses. 
There is a growing demand for additional degrees in Trades management since many of the 
graduates are finding opportunities in owning their own businesses. Many of the Related 
Training courses have been on-line for several years and along with the General education 
requirements, and work experience, Northern needs to offer additional on-line course work to 
assist the on the job employee. I believe that weekend lab courses and on the job hours could 
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make a blended course offering work well for the Plumbing apprentices of Montana.” 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  No recommendation. 
o Academic Council:  Grow. 
o Provost:  Grow, especially with potential for integrated degree. 


 DECISION:  Grow, especially with the potential for an integrated trades/business degree. 
Welding Technology CAS  Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  Maintain or grow. 
o Academic Council:  Grow, but with upgrade of facilities. 
o Provost:  Growth, but with upgrade of facilities. 


 DECISION:  Grow due to industry needs and Montana focus on workforce development.  
Growth may necessitate a facilities upgrade, however, due to limited space and safety issues. 


Accounting, Minor  Academic recommendations: 
o Dean/Chair:  Grow. 
o Academic Senate:  Maintain. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  Maintain for now, with a focus on moving minor on-line, and GROW if the hiring of 
an additional full-time business faculty member provides access to appropriate academic 
preparation. 


Agricultural Operations 
Technology, BS 


 The program, according to the website, is “designed to prepare students for careers requiring 
the integration of agricultural sciences, agribusiness and related applied technologies.” 


 Faculty further state in their report that “The AOT program is the only 4-year, applied 
agriculture program in Montana and the region that combines degree coursework in the 
agricultural sciences, agricultural technologies and agribusiness.” 


 Five graduates are reported for the past two years, but no other productivity data provided 
other than a comment that “junior/senior classes this spring are 18-21 so a significant 
number will graduate shortly.” 


 Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  Grow. 
o Academic Council:  Grow. 
o Provost:  Maintain. 


 DECISION:  Maintain.  While there are compelling narrative arguments for its growth, the lack 
of any data supporting that premise does not support a recommendation for growth.   


Agricultural Technology, 
AAS 


 Website says the AAS “offers courses in agricultural sciences, production, management, 
computing, marketing, business and mechanics.” 


 Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  Maintain. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  Maintain for the same reasons as cited for the BS program above. 
Applied Agriculture, 
Minor 


 Faculty maintains that “The Applied Agriculture Minor is popular with students majoring in 
Business.  Students with a degree in business and a minor in applied agriculture are very 
employable and in demand.  Agribusiness is a huge business and the marriage of coursework 
in business and agriculture makes this a win-win educational linkage. 


 Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  Grow. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  Maintain, because the courses are embedded in the broader agriculture major. 
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Applied Science, BAS  The faculty report says that the program “provides an opportunity for graduates of two-year 
programs, both at Northern and around the state, to transition to a baccalaureate degree 
program.  It provides an opportunity for an upper level technical degree customized to meet 
the needs of students.  It responds to work-force development of the region in providing an 
opportunity for advancement by obtaining a bachelor's degree.”   


 Program report also says no degrees granted in past two years. 
 Academic recommendations: 


o Dean/Chair:  Maintain. 
o Academic Senate:  Maintain. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  Maintain, since the program uses existing courses and faculty and therefore has 
no additional cost, but develop information for the web and for advising purposes that 
adequately explains to students the availability and value of this degree. 


Automotive Technology,  
BS 


• Academic recommendations: 
o Dean/Chair:  Grow. 
o Academic Senate:  Maintain until new facility is built. 
o Academic Council:  Grow, but new building must be secured. 
o Provost:  Maintain and grow when space is expanded. 


• DECISION:  Maintain until the new facility is constructed, and then plan on having resources in 
place to GROW in terms of adding faculty as per self-study recommendation. 


Automotive Technology, 
AAS 


• Academic recommendations: 
o Dean/Chair:  Grow. 
o Academic Senate:  Maintain at its current level until new facility is built. 
o Academic Council:  Grow, but new building must be secured. 
o Provost:  Grow. 


• DECISION:  Maintain until the new facility is constructed, and then plan on having resources in 
place to GROW in terms of adding faculty as per self-study recommendation. 


Automotive Technology, 
Minor  


 Comments below on the CAS will apply to this program. 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  Maintain. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  Maintain.  Further, enrollments should be put on “hold” until the new Auto/Diesel 
Center is constructed, given the issues we have with facilities. 


Automotive Technology, 
CAS (Certificate of 
Applied Science) 


 Academic Senate offers this observation:  “A serious review needs to be made of the majors 
and minors in the automotive field. It seems at this time that faculty are adequate to meet the 
needs of the program.  Courses are utilized in a number of the technology areas which makes 
it challenging to fully review the programs individually.” 


 The website says that “the one-year certificate . . .will prepare you to enter the profession as a 
technician in a dealership, independent shop, or maintenance facility.”   


 “MSUN is one of two C.A.S. programs in the state of Montana.  MSUN’s automotive program is 
the only one in the state with a factory Ford MLR Program.  There are five C.A.S. automotive 
programs in bordering states, of which one is in North Dakota, three are in Wyoming, and one 
is in Idaho.  A significant difference between MSUN’s C.A.S. and others is the growth potential 
for progression of students into a A.A.S. or B.S. degree within the automotive hierarchy.” 


 “Data may indicate there are few graduates in this program; however, students who start this 
program typically stay and finish with an A.A.S. degree.  Due to the cost of graduation fee, 
students choose not to get a C.A.S. at the completion of the first year due to the fact they are 
continuing for the A.A.S.  As mentioned earlier in this report, the C.A.S. program is an excellent 
marketing and recruiting tool and there is no additional cost as it is the first year of the A.A.S. 
degree.” 


 Academic recommendations: 
o Dean/Chair:  Grow. 
o Academic Senate:  Maintain at current level until new facility is built. 
o Academic Council:  Put enrollments on “hold.” 
o Provost:    Put enrollments on “hold.” 


 DECISION:  Maintain.  Further, enrollments should be put on “hold,” as recommended by 
Academic Council and the Provost, given the issues we have with facilities. 
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Automotive Technology, 
Fast Track AAS 


 This is one of three AAS programs in the state.   
 The faculty notes that there is evidence of increased enrollment over the past three years, yet 


the data show only two majors. 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  Maintain at current level until new facility is built. 
o Academic Council:  Put enrollments on “hold.” 
o Provost:    Put enrollments on “hold.” 


 DECISION:  Maintain.  Further, enrollments should be put on “hold,” as recommended by 
Academic Council and the Provost, given the issues we have with facilities. 


Business, Associate of 
Science 


 Faculty states that “To maintain the program, one full-time, tenure track faculty member is 
needed to reduce overload of current faculty.  Growing the program will require at least one 
additional full-time, tenure track faculty and adjunct faculty to allow expansion of offerings as 
required.” 


 Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  Grow. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  Maintain for now, but look at potential for growth with the addition of the new 
Business faculty member.   


Business Technology, 
Minor  


 According to the faculty report, this minor is designed specifically for non-business majors.  
Business majors may not take this minor.  The Business Technology minor is very popular with 
students pursuing degrees in the technical sciences, as well as Community Leadership. 


 All courses are on-line. 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  Grow; only minor its kind in Montana. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  Maintain with potential for growth. 
Civil Engineering 
Technology, AAS 


 Faculty note, “Students in the past have started CET in either a minor or Associates program 
and switched to a BS degree in CET.  Not a large number of students, but maybe one or two a 
year.  Would these students start in a BS of CET instead?  Most likely not.  All of the courses 
offered under the minor or AAS are offered under the BS in CET, so no additional resources are 
used to keep these programs.” 


 Dean maintains that there is no viability for the program because a two-year education is not a 
legitimate credential.  However, the Occupational Outlook Handbook (2013 edition) indicates 
that 


o Civil engineering technician is a viable job classification; 
o The basic job function is to “help civil engineers plan and design the construction of 


highways, bridges, utilities, and other major infrastructure projects [and] help with 
commercial, residential, and land development . . . under the direction of a licensed 
civil engineer”, and further adding that “the need to maintain and repair an aging 
infrastructure will sustain demand for civil engineering technicians”; 


o An associate’s degree in civil engineering technology is preferred for entry-level civil 
engineering technicians; and 


o A 12% job growth is expected through 2020. 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  No information to evaluate. 
o Academic Council:  Terminate. 
o Provost:  Terminate. 


 DECISION:  Maintain, since there is no cost, but ONLY if there is assurance that the first two 
years will be programmed in a way to give students the basic skills they need. 


Design Drafting 
Technology AAS 


 As stated in the BS discussion, an AAS degree provides appropriate credentials for entering 
this profession. 


 Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  Maintain, with potential for on-line growth. 
o Academic Council:  Maintain. 
o Provost:  Maintain and put online. 


 DECISION:  Maintain this program. 
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Diesel Technology, BS 
 For all these programs, the following recommendations were brought forth from academic 


leadership. 
o Dean/Chair:  Grow. 
o Academic Senate:  Maintain at current level until facility is built. 
o Academic Council:  Grow. 
o Provost:  Grow (and maintain minor). 


 DECISION:  Maintain and prepare for growth after new facility is constructed. 


Diesel Technology, AAS 
Diesel Technology, Minor 
Diesel Technology, 
Equipment Management 
Diesel Technology, Field 
Maintenance 
Computer Information 
Systems, Minor 


 Same concerns exist as those voiced previously for the CIS BS and AAS. 
 Academic recommendations: 


o Dean/Chair:  Integrate or revise (“re-align”). 
o Academic Senate:  Integrate or revise (“restructure”). 
o Academic Council:  Integrate or revise. 
o Provost:  Integrate or revise. 


 Decision:  INTEGRATE/REVISE as a potential minor, but only if it can be proven that students 
will gain the necessary knowledge needed as the result of a distillation from a major to a 
minor.  


Agricultural Mechanics 
Technology, Department 
Certificate 


 The self-study provided no assistance in understanding the value of the certificate. 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  Grow. 
o Academic Council:  Terminate. 
o Provost:  Terminate. 


 DECISION:  Terminate the department certificate.  I will support the creation of a BOR-
approved one-year certificate ONLY if adequate justification is provided as to relevancy and 
need. 


Carpentry Technology, 
AAS 


 The purposes of the program, according to the website, include 
o practical hands-on technology skills, 
o valuable experience for the construction industry, and 
o Competency-based instruction. 


 Dean notes that “our inability to fill a faculty position in the program caused the program to 
stall.” 


 Further, the program began as part of a grant. 
 Academic recommendations: 


o Dean/Chair:  Moratorium. 
o Academic Senate:  Moratorium. 
o Academic Council:  Moratorium. 
o Provost:  Moratorium. 


 DECISION:  Moratorium. 
Carpentry Technology, 
CAS 


 Academic recommendations: 
o Dean/Chair:  Maintain, but with redesigned certificate. 
o Academic Senate:  No recommendation. 
o Academic Council:  Moratorium. 
o Provost:  Moratorium. 


 Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  No recommendation. 
o Academic Council:  Moratorium. 
o Provost:  Moratorium. 


 DECISION:  Moratorium, for same reasons as cited above for the AAS. 
Civil Engineering 
Technology, Minor 


 Job potential for BS and AAS in Civil Engineering Technology is clear, as outlined in previous 
discussions.  


 An AA is the minimum requirement for most employment.   
 Our responsibility is to identify programs that will give students the best value for the 


educational dollar.   
 Virtually no data was provided to justify this minor. 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  Not enough information provided to evaluate. 
o Academic Council:  Terminate. 
o Provost:  Terminate. 


 DECISION:  Terminate. 
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Computer Information 
Systems, BS 
 
 


 According to the website, this program offers the following benefits: 
o Skills to succeed in the expanding field of information systems; 
o Emphasis on hands-on education both in and out of the classroom; and 
o Internships and cooperative education experiences. 


 Some narrative evidence for the latter (internships, etc.) is presented in report but no data on 
numbers of students. 


 Faculty claims that they’re the only Computer Information Systems degree in MT. 
 The on-line Computer Dictionary defines computer information systems as “a business 


application of the computer.  It is made up of the database, application programs, and manual 
and machine procedures.  It also encompasses the computer systems that do the processing.”  
The faculty say that “Our program is much more applied than a Computer Science program 
(theoretical) and more applied than a business school (MIS) degree (more general).  This 
allows our students to gain employment in a wide range of computer industry positions.  Most 
students are employed prior to graduation.  Our students get positions which include help-
desk, server management, IT support, programmer, systems analyst, database manager, web 
designer, web developer, network manager, etc.” 


 Significant issues, based on faculty report, are the lack of faculty and lack of programming lab. 
 To grow this program, it would require significant influx of dollars for faculty and 


upgraded/current laboratories.   
 Growing would be a leap of faith, however, since virtually no data was provided to either 


support the case for growth or confirm a case for phasing out. 
 Academic recommendations: 


o Dean/Chair:  Revise/integrate into business. 
o Academic Senate:  Restructure. 
o Academic Council:  Moratorium with a plan to integrate into business. 
o Provost:  Moratorium with a plan to integrate into business. 


 DECISION:  Place into moratorium.  The issue here seems to be one of resources and 
institutional priorities; i.e., do we put dollars into this program before others due to its 
relevancy and potential for growth?  In reviewing CIS, I want the option to be researched that 
considers costs of growth of CIS as a separate program in addition to its potential for 
integration into other programs. 


Computer Information 
Systems, AAS 


 Information presented is not compelling in terms of value of program. 
 Data show a five-year average of 1.4 majors. 
 Academic recommendations: 


o Dean/Chair:  Realign program. 
o Academic Senate:  Restructure. 
o Academic Council:  Moratorium. 
o Provost:  Moratorium. 


 DECISION:  Moratorium; see previous notes on BS. 
Design Drafting 
Technology, BS 


 Two purposes are listed on the website: 
o Emphasis on computer-aided design; 
o Courses emphasizing technical animation, simulation, and multimedia design and 


development. 
 Self-study states that “There are 2-year degree offerings at several Montana University System 


locations.  MSUN's 4-year Design Drafting degree is unique in the United States - there are 4-
year degrees offered at many schools throughout the nation, but they are specialized in one of 
the major fields of drafting.  MSUN offers the only broad-based Bachelor degree in the 
country.” 


 Supposedly, according to website, the program is American Design Drafting Association 
certified. 


 However, Occupational Outlook Handbook cites that the basic skills required can be learned in 
an AAS program.  Upper-level skills often are needed “from academic programs so that they 
may move into the work of designing directly for professionals such as engineers or 
architects.” 


 The dean further notes that the bachelor’s degree is not readily recognized by industry.” 
 Academic recommendations: 


o Dean/Chair:  Moratorium. 
o Academic Senate:  Grow for on-line potential. 
o Academic Council:  Phase out. 
o Provost:  Moratorium. 


 DECISION:  Place into moratorium with the strong consideration being given to reducing to an 
AAS degree. 
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Design Drafting 
Technology, Minor 


 Comments above about the BS degree apply to the minor. 
 Academic recommendations: 


o Dean/Chair:  Maintain. 
o Academic Senate:  Grow. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  Place into moratorium and roll efforts into the AAS degree. 
Electrical Technology, 
Department Certificate 


 Report provided no data of any sort to justify the continued existence of this certificate. 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  No recommendation. 
o Academic Council:  Maintain. 
o Provost:  Terminate. 


 DECISION:  Terminate the department certificate.  I will support the creation of a BOR-
approved one-year certificate ONLY if adequate justification is provided as to relevancy and 
need. 


Industrial Technology, 
BS 


 MSUN website says “Industry today requires graduates who are not only technically 
competent, but who can also function well as part of a management team. During the first two 
years of this degree the focus is on the hands on application of technical knowledge where 
students combine theory with practice. Students will take courses in a wide range of technical 
areas including woodworking, construction, machining, welding, manufacturing, drafting, and 
electronics. In addition, students broaden their educational experience by taking courses in 
communications, social sciences, humanities, and math and science.” 


 Report says that “there are no similar programs in the state at this time for the non-teaching 
option.” 


 Report further says “based on discussions with faculty across a variety of disciplines as well as 
industry representatives, the IT program is undergoing a substantial revision to bring together 
a number of two-year programs into a single baccalaureate degree providing management and 
technical skills to enter the industrial workforce in supervisory or management capacities.” 


 Only two graduates in past two years; no other data was provided that can inform the decision-
making process. 


 Academic recommendations: 
o Dean/Chair:  Maintain, but reorganize. 
o Academic Senate:  No recommendation. 
o Academic Council:  Maintain with major revisions. 
o Provost:  Maintain. 


 DECISION:  Moratorium in order to engage in significant program revision.  It is further 
requested that the suggested approach—“bring together a number of two-year programs into a 
single baccalaureate degree providing management and technical skills to enter the industrial 
workforce in supervisory or management capacities”—be actively pursued as the primary 
option for resurrection of a version of this program. 


Land Survey Technology, 
Dept. Certificate 


 According to the self-study, “This program does not meet the requirements established by the 
Montana Board of Professional Engineers and Land Surveyors.  It is not recognized as an 
adequate preparation for land surveying qualifications or testing.  The board approved 
programs in Montana are an AAS in Land Surveying from FVCC or a Land Surveying Minor from 
MSU-Bozeman (with a CE or CET major).”  Additionally, they said that only one student has 
received the certificate in six years. 


 Academic recommendations: 
o Dean/Chair:  No information provided. 
o Academic Senate:  Moratorium. 
o Academic Council:  Terminate. 
o Provost:   Terminate. 


 DECISION:  Terminate the program. 
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Secondary Education:  
Industrial Technology 
Sec Ed (5-12) BSEd 


 Faculty maintains that the only similar program in Montana is at UM-Western, with no 
programs like this in North Dakota, Idaho, or Wyoming. 


 The program uses existing course work in technical areas within other COTS offerings. 
 Five degrees have been granted in past two years. 
 The faculty maintains that their current offerings of nine credits of methods courses unique to 


the program and be streamlined into regular technical coursework, “which would reduce this 
requirement to approximately three credits.”  However, there is no indication that said 
reduction would meet OPI or accreditation standards. 


 Academic recommendations: 
o Dean/Chair:  Maintain, but reorganize. 
o Academic Senate:  Grow. 
o Academic Council:  Maintain. 
o Provost:  Maintain and reorganize. 


 DECISION:  Terminate as part of elimination of entire secondary education program. 
Sustainable Energy 
Technology, AAS  


 According to the MSUN website, this program prepares students for skills in the rapidly 
expanding sustainable energy industry. 


 Enrollment has been affected by industry (wind turbines in the north-central area did not 
materialize) and, it can be surmised, by competing programs in the state. 


 Academic recommendations: 
o Dean/Chair:  Moratorium. 
o Academic Senate:  Moratorium. 
o Academic Council:  Moratorium. 
o Provost: Moratorium. 


 DECISION:  Moratorium of both AAS and CAS to identify a way to integrate into another 
program (e.g., faculty recommends incorporation into Electrical Technology).   


Sustainable Energy 
Technology CAS 


 
 


COLLEGE OF EDUCATION, ARTS AND SCIENCES, AND NURSING 
 
• Total programs reviewed:  31 
• Total identified for growth:  10 
• Total identified to maintain at current levels:  7 
• Total identified to reduce or integrate:  3 
• Total identified to place into moratorium or to terminate:  11 
Community Leadership, 
BS 


 The purpose of the program is to prepare students to be employed by service-related 
governmental and nonprofit organizations. 


 This is the only program of its kind in Montana or the surrounding states. 
 To quote from the self-study:  “The fairly low graduation rate is unusual (1), give the relatively 


high number of students in 100 and 300 level courses. One of the capstone experiences, the 
CMSV 498, is low enrolled given the number of majors.  These numbers suggest that students 
are running into some academic impediment that prevents them from graduating.” 


 Academic recommendations: 
o Dean/Chair:  Grow. 
o Academic Senate:  Grow. 
o Academic Council:  Grow, but with advisory board. 
o Provost:  Maintain (a second faculty member should be assigned and reasons for low 


graduation rates need to be addressed). 
 DECISION:  Grow, but only after the following important questions are addressed: 


o How will we improve retention and time-to-degree? 
o How can we revise the curriculum to include areas of emphasis or tracks that allow 


students to craft a degree that reflects their particular professional goals? 
o How can additional internship opportunities be developed? 
o How do we provide students a more varied learning experience? 


I can support eventually adding a faculty member to this program IF these issues as cited are 
aggressively addressed. 
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Community Leadership, 
Minor 


 Academic recommendations: 
o Dean/Chair:  Maintain, but with examination of focus. 
o Academic Senate:  Grow. 
o Academic Council:  Revise by placing on-line; otherwise, “phase out.” 
o Provost:  Revise as on-line or “phase out.” 


 DECISION:  Grow, but only within the context as presented above for the BS. 
Counselor Education, 
MEd 


 Faculty states that “The uniqueness of the MSUN counseling program is its alternative delivery 
model. This is the only program in the state with a master’s program that offers both the 
clinical mental health and school counseling options available through weekend delivery. The 
only other institution in the state that has alternative delivery for a counseling master’s degree 
is the University of Great Falls’ clinical mental health program.” 


 Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  Maintain or grow. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  Grow, but only after Academic Council’s questions about benchmarks for the 
admissions process and program quality, as outlined in the self-study, are adequately 
answered.  Additionally, the program should explore opportunities that exist for expansion into 
other specialties relevant to the needs of our region; e.g., addictions counseling. 


Criminal Justice, BS  This program is exclusively on-line. 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  Grow. 
o Academic Council:  Grow. 
o Provost:  Grow. 


 DECISION:  Grow as creatively as possible, given the interest already generated (an increase of 
400% in five months, as reported by lead faculty member M. DiBrizzi).   


Criminal Justice, Minor  Academic recommendations: 
o Dean/Chair:  Grow. 
o Academic Senate:  Grow. 
o Academic Council:  Grow.   
o Provost:  Grow by linking with other majors. 


 DECISION:  Grow in tandem with growth opportunities for the BS degree. 
EDUCATION 
 Elementary 


Education (K-8), 
BS Ed 


 Elementary education has been a hallmark program of the university for several years. 
 Solid enrollments are reported. 
 Issue confronting the department is how to strategically grow Great Falls enrollments. 
 Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  Grow. 
o Academic Council:  Grow, but the structure of delivery in Great Falls needs to be 


addressed. 
o Provost:  Grow strategically to ensure the market is not flooded. 


 DECISION:  Grow this program. 
EDUCATION 


• Reading 
Specialist (K-12), 
Minor 


• Academic recommendations: 
o Dean/Chair:  No recommendation. 
o Academic Senate:  Grow. 
o Academic Council:  Grow. 
o Provost:  Grow, but with a mind to avoiding faculty overloads. 


• DECISION:  Grow this program as part of overall strategic consideration of entire 
education initiative. 


EDUCATION 
• Traffic Education 


(K-12), Minor 


 From the self-study: 
o “MSU-Northern’s Traffic Education Minor is the only such program in Montana 


accredited by the Montana Office of Public Instruction for an endorsement.” 
o “Since Traffic Education is a minor but primarily an endorsement, Banner data is 


incomplete.  The vast majority of Traffic Education students are in-service teachers 
who are generally not interested in having the minor recorded on a transcript and do 
not go to the time and expense of applying for graduation.   When they begin the 
program, they generally declare as ‘non-degree seeking’ and only rarely do they apply 
for graduation upon completing the minor.  Rather, they apply for licensure from OPI 
based upon completion of required coursework.  The statistics for the number of 
students completing the 20 credits required for the full endorsement through OPI 
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(the number of completion packets sent to OPI each calendar year) are 11 for 2010 
and 12 for 2011.” 


o “Montana is one of the few states in the northwest to offer a complete traffic 
education minor rather than just requiring two or three courses for an endorsement.  
With the addition of a graduate certificate, MSU-Northern could eventually become a 
contender with one of the best traffic education programs in the nation (St. Cloud in 
Minnesota).” 


 Coursework is offered only during the summer. 
 Academic recommendations: 


o Dean/Chair:  Grow, as it is truly a niche program for MSUN. 
o Academic Senate:  Grow. 
o Academic Council:  Grow. 
o Provost:  Grow. 


 DECISION:  Grow, especially with consideration of the idea of a graduate certificate. 
Health Promotion (non-
teaching) 


 Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  Maintain. 
o Academic Council:  Maintain, but revise. 
o Provost:  Maintain, but grow if a second faculty member is funded. 


 DECISION:  Grow the program and focus on the new ideas of wilderness education, outdoor 
education, athletic training, as soon as possible to continue to build a market niche. 


Health Promotion, Minor  Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  Maintain. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  Grow, given the decision to transfer the HPE position to Health Promotions. 
Art K-12 Teaching, Minor  Faculty note, in their discussion of present and future demand, that “This minor needs to be 


revised to an Ed minor with the major needing to be Art/Graphic Design.  The inclusion of a 
major will bring much needed content to students.  Those who double major in Elem. Ed and 
GDSN were most successful in taking the Praxis II.”   


 Issue of alignment with Praxis II seems significant. 
 Academic recommendations: 


o Dean/Chair:  Maintain. 
o Academic Senate:  Maintain. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  Maintain, but move aggressively to address curricular issues related to students’ 
success with the content in a Praxis II environment. 


Graphic Design, BA  Faculty note that only one other institution in Montana offers a BA in Graphic Design:  MSU-
Bozeman.  However, their program requires application at the end of the student’s sophomore 
year, whereas ours allows students to begin the program immediately. 


 Academic Council makes the following observation:  “The job market for Graphic Designers is 
average. Between our current staff and resources, the enrollment is stable and generally 
meets workforce demands. The curriculum does need revision in order to best meet the 
demands of the workplace.” 


 Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate: “Phase out” (but this recommendation may have been meant for 


the AAS degree). 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  MAINTAIN at current levels and work to refine program offerings as suggested in 
the faculty report.  While there is discussion going on about a video gaming major, it is 
important to note that the Occupational Outlook Handbook’s observation:  “Employment of 
multimedia artists and animators is expected to grow by 8 percent from 2010 to 2020, slower 
than the average for all occupations. Expected growth will be due to increased demand for 
animation and visual effects in video games, movies, and television. However, growth will be 
slow as companies increasing hire animators who are overseas. In addition, competition for 
jobs will be tough because there are many people interested in entering the occupation.” 
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Instruction and Learning, 
MS Ed 


 According to the website, “Instruction and Learning program is designed to improve the 
instructional skills of the professional educator within their particular professional learning 
environment; whether traditional K-12 school, community college, government training, or 
business training and development.” 


 Faculty leadership should consider resurrecting the discussion about a training and instruction 
certificate as a collaborative effort from several years ago with Dean Kegel and former 
Chancellor Groseth. 


 Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  Maintain. 
o Academic Council:  “Re-focus” degree based on assessment data. 
o Provost:  “Re-focus” of degree based on assessment data. 


 DECISION:  Maintain program at current size while concerns from Academic Council and 
Provost are addressed (specifically, a systematic review of data that has yet to be collected 
under the new assessment system). 


Liberal Studies  Academic recommendations: 
o Dean/Chair:  Maintain but revise. 
o Academic Senate:  Maintain. 
o Academic Council:  Maintain, but revise. 
o Provost:  Maintain, but revise. 


 DECISION:  Maintain, because it can provide an opportunity through its flexibility to offer 
students the chance to design a customized major.  However, I agree that significant work 
should be completed regarding issues of program quality (see items 5 and 6 on the self-
evaluation). 


Native American 
Studies, Minor 


 The report states three graduates of the program in past two years, noting that “Since NAS is a 
minor, students don't have to declare it as a minor until graduation, so the numbers may not 
be fully accurate. In any case, by far most students take NAS courses as General Education 
Cultural Diversity requirement.” 


 From the report:  “MSU-Northern has for years neglected potential partnerships with the four 
Hi-Line tribally controlled community colleges. The potential to cooperation is ever present.   All 
four tribal colleges currently have NAS programs of various titles, and   many of the students 
transferring from these institutions transfer with NAS   requirements at hand. One of 
partnerships that has been discussed, and tribal colleges have indicated interest in in the 
past, are faculty exchange options, but these have not yet been explored. Concurrent delivery 
options have not been explored. At times, the four tribal colleges have approached MSU-N for 
partnerships, but lack of profitability has been one of key hindrances to creating these 
partnerships.  What also could be developed, but has not been yet, are potential team-taught 
courses, ideally in partnership with local tribally controlled Community Colleges.” 


 Added by the dean or chair:  “Partnerships with Fort Peck Community College, Flathead 
Community College, and Stone Child Community College are underway; these pathways are 
being developed in regard to the Criminal Justice major, with the minor in Native American 
Studies a natural fit for that program.” 


 Academic Council observes, “The Native American studies minor enhances a number of major 
degree programs, among them Community Leadership, Business, and Criminal Justice. Our 
formal articulations and collaborative relationships with the tribal colleges make this an 
attractive degree option for students, including transfer students. However, we need to 
investigate the enrollment figures and degree numbers for this program, as they do not seem 
to provide a full picture. After examination, it is possible this program could grow.”  They 
further state that making this program an on-line offering may be an option for growth. 


 Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  Grow and integrate. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 RECOMMENDATION:  Maintain with the potential for growth—even to the status of being a 
major--but with the following caveats: 


o It is agreed that we have an opportunity here to provide significant educational 
opportunities to Native Americans and to students interested in Native history and 
culture, given our location. 


o However, the university has to consider the NAS within the broader context of 
outreach and relationships—a significant task that has seen varying stages of 
success. 


o Additionally, the only way that I can support growing the program is if significant 
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involvement from the tribes—and specifically in the provision of faculty—is provided.  
Otherwise, there is a credibility gap that cannot be overcome. 


o Also, to ensure that any sort of Native American Studies program could be approved 
by the Board of Regents (given the concern about duplication), faculty are strongly 
encouraged to explore the feasibility of special tracks that create uniqueness; e.g., 
musicology, art, tribal law enforcement, community issues. 


Nursing BSN • MSUN’s program continues to be the only on-line BSN program in Montana. 
• Every indicator shows that demand will continue and increase. 
• Our challenges are recruiting and maintaining faculty and being able to meet stringent 


accreditation standards. 
• Academic recommendations: 


o Dean/Chair:  Grow. 
o Academic Senate:  Grow. 
o Academic Council:  Grow. 
o Provost:  Grow, but do so strategically with a focus on reducing overloads. 


• DECISION:  MAINTAIN current levels while strategic decisions are made that will result in 
growth of the program.  Of particular importance in EASN is the cultivation and growth of low-
cost, high-yield programs that will offset the costs of the Nursing program—the only way we can 
continue to afford the costs associated with Nursing. 


Nursing ASN  Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  Maintain. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 Decision:  MAINTAIN based on current levels of staffing and focus on Great Falls, but 
eventually grow given demand and reputation.  The issue with growth, however, is that EASN 
will need to concurrently grow high-yield, low-cost programs to offset the costs of maintaining 
an accredited nursing program. 


Biology, BS  An interesting note from the faculty:  “The biology program was reconfigured in 1997 when the 
program was about to be dropped from MSU-Northern.  The program students lobbied the 
Board of Regents to retain the program.  The Board of Regents agreed, but only if the core 
program was also to be used in the preparation of broadfield general science secondary 
education students.  Thus, the program was modified and continues to be modified to provide 
secondary education students the knowledge the Office of Public Instruction requires.” 


 The program has had five graduates per year for past two years. 
 Comments from report note opportunities based on future demand:  “The Montana 


Department of Labor Information has projections for the need for biologists, zoologists or 
wildlife biologists to be decreasing over the next ten years.  The projections range from -6% to -
9.1%.  However, the outlook for health care support occupations that include pharmacists will 
only increase.  The projections for pharmacists are an increase of 26% and for those that go 
into physical therapy, an increase of 38%.  This shift in students' professional goals may 
necessitate a review of the Biology program. The unit needs to hire a faculty member to 
replace a recent retirement; this vacancy is an opportunity for the college to consider its 
curriculum and its direction.  In addition, the Baaken development in eastern Montana, North 
Dakota, and Canada will certainly result in a need for an environmentally and biologically 
sophisticated workforce; opportunities for growth are strong. We can envision a student 
choosing a major in biology with minors in Community Leadership, Criminal Justice, or Liberal 
Studies--degrees which could lead to advanced degrees in environmental or contract law, or 
community or social leadership.” 


 In considering other options, the faculty further state, “We should make attempts to grow the 
STEM fields, partnering when possible with COTS and nursing. At least one additional faculty 
member would be necessary, perhaps a field biologist who can expand research opportunities 
for students.” 


 The dean observes that “revising the curriculum to accommodate pre-pharmacy, pre-dentistry, 
pre-med might be a positive step” given the projected growth in health-related professions. 


 Academic recommendations: 
o Dean/Chair:  Maintain, but with curricular revision. 
o Academic Senate:  Grow, but said growth may require reorganization of curriculum. 
o Academic Council:  “Major revisions” with an emphasis in health care and forensic 


science. 
o Provost:  “Major revisions” and new focus. 


 DECISION:  Integrate/revise based on the curricular options outlined above. 
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Biology, Minor  A clear message from the program review is that this minor has potential but it needs to be 
thoroughly analyzed.  For example, “Given this reality, and the opportunities currently existing 
to reframe or revise the curriculum, academic leadership and biology staff should discuss the 
program's direction.  The job outlook and economic trends in the region suggest that the 
health sciences are growing, and perhaps the biology minor should be revised to address this 
shift.  Furthermore, the Baaken development's impact on our state and regional environments 
may necessitate a curriculum revision or the development of a biology track emphasizing 
water and soil quality, etc. Farming and ranching are significant agricultural industries in 
Northern Montana, and partnering with the Agricultural programs in COTS might be lucrative, 
too. Another option might be to develop a biology minor that could be attached to some of our 
niche programs like Community Leadership, Criminal Justice, or Nursing.” 


 Academic recommendations: 
o Dean/Chair:  Integrate/revise. 
o Academic Senate:  Grow. 
o Academic Council:  Integrate/revise. 
o Provost:  Integrate/revise when major is revised. 


 DECISION:  Integrate/revise as part of the broader conversation about the Biology major. 
General Education, 
Program of Study AA 


 For alignment with institutional mission, the faculty state:  “The AA degree offers liberal arts 
programming students can use to transfer to other programs in the state. The AA supports 
many other degrees.” 


 Academic recommendations: 
o Dean/Chair:  Integrate/revise. 
o Academic Senate:  No information provided. 
o Academic Council:  “Focus efforts on degree completion.” 
o Provost:  “Revisions and new focus on monitoring degree requirements.” 


 DECISION:  Integrate/revise based on guidance provided by provost and deans. 
English 5-12 Teaching 
Minor 


 English 5-12 states that “some education programs offer minors in content areas so that 
students can acquire additional endorsements.  These states often require that students hit 
the appropriate Praxis II benchmark scores. . . However, it’s unclear—based on the curriculum 
in the catalog—whether the coursework in the minor would prepare students for passing the 
Praxis II.”  In elaborating on this concern, the report goes on to state that “the program, as it 
stands, needs to be examined in terms of how the coursework corresponds to the licensure 
criteria in the state of Montana--including the new Praxis II requirements. In that sense, it's 
unclear whether much demand for this program exists. 


 The report notes that “Students may be confused about the differences between majoring in 
Secondary Education with an English Teaching emphasis and getting a Minor in English 5-12 
Teaching.”   


 ON #6 of the self-study related to size, it is stated that “we are beyond critical mass.”  This 
observation is unclear as to exactly what is beyond critical mass. 


 Academic Council states that “this minor is primarily of use to prospective middle school 
teachers who would like the option of teaching English,” but they cite a concern of how well it 
meets students’ needs. 


 Academic recommendations: 
o Dean/Chair:  Revise with emphasis on grades 5-8. 
o Academic Senate:  Maintain. 
o Academic Council:  Assess curriculum in terms of how well it meets students’ needs. 
o Provost:  Revise or phase out. 


 DECISION: Terminate as part of re-focusing of education program on elementary curriculum. 
EDUCATION 
 Health and 


Physical 
Education (K-12) 
BS Ed 


 Similar programs exist in Bozeman, Western, Billings. 
 Cited in the report is the chronic difficulty to find qualified faculty for HPE. 
 Academic recommendations: 


o Dean/Chair:  Maintain. 
o Academic Senate:  Maintain. 
o Academic Council:  Maintain. 
o Provost:  Moratorium. 


 DECISION:  Terminate and shift resources to development and expansion of Health Promotion.  
Enrollment in Health Promotion is significantly higher and shows no signs of loss of interest by 
students.  
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EDUCATION 
• Health and 


Physical 
Education (K-12) 
Teaching Minor 


 Academic recommendations: 
o Dean/Chair:  Maintain. 
o Academic Senate:  Maintain. 
o Academic Council:  Revise program to align with OPI and Praxis standards. 
o Provost:  Revise or phase out. 


 DECISION:  Terminate and shift resources to development and expansion of Health Promotion. 
EDUCATION 
SECONDARY 


• English (5-12) 
BS Ed 


 
 


 On average, 2.6 degrees have been awarded annually for the past five years. 
 Every review entity recommends moratorium, with Senate saying that the need is to “re-


evaluate and to formulate a more viable program.”  Viable based on what criteria?  The self-
study cites the following considerations: 


o OPI benchmark scores for the Praxis II and the need for the curriculum to align with 
the requirements of the test; 


o Adding a writing process theory course, 
o Providing students all the survey courses, 
o At least one, and preferably two, intensive writing courses; 
o A media literacy course. 


 Academic recommendations: 
o Dean/Chair:  Moratorium. 
o Academic Senate:  No recommendation provided. 
o Academic Council:  Moratorium. 
o Provost:  Moratorium. 


 DECISION: Terminate, as part of elimination of the entire secondary education program. 
EDUCATION 
SECONDARY 


• Sec Ed General 
Science (5-12) 
BS Ed 


 No data is provided Academic Senate contention regarding “demand for graduates.” 
 Academic recommendations: 


o Dean/Chair:  Moratorium. 
o Academic Senate:  Maintain. 
o Academic Council:  Moratorium. 
o Provost:  Moratorium. 


 DECISION:  Terminate as part of overall elimination of secondary education programs. 
EDUCATION 
SECONDARY 


• Social Science 
Broadfield BS Ed 


 The vision of the program is to “meet the needs of Montana’s small, rural school districts with 
limited budgets that need interdisciplinary generalists rather than single subject specialists.” 


 Emphasized in the mission is that the seven essential understandings of “Montana Indian 
Education for All” are incorporated into the fabric of its course offerings. 


 Five degrees have been awarded in the past two years. 
 Academic recommendations: 


o Dean/Chair:  Maintain. 
o Academic Senate:  Maintain. 
o Academic Council:  Maintain. 
o Provost:  Maintain. 


 DECISION:  Terminate as part of overall elimination of secondary education programs. 
EDUCATION 


• K-12 Principal 
Endorsement 


 No information provided except for this statement:   “No enrollment (placed on hold for the 
past 2 years).  However, it has been determined to place the K-12 Principal Endorsement into 
moratorium with a notation that it will be restructured as a possible ‘Certificate/Masters 
endorsement in Educational Leadership.’” 


 Academic recommendations: 
o Dean/Chair:  Moratorium. 
o Academic Senate:  Moratorium. 
o Academic Council:  Moratorium. 
o Provost:  Moratorium. 


 DECISION:  Moratorium. 
EDUCATION 


• Mathematics 
BSEd 5-12 


 The report is very clear about the challenges the program has faced for years in terms of 
student preparation and enrollment. 


 Additionally, several ideas were offered by the faculty that bear consideration: 
o Grow the math minor; 
o Develop a comprehensive math center (although not technically a curricular issue); 
o Partner with MSU-Bozeman to offer a math degree. 


 Academic recommendations: 
o Dean/Chair:  Moratorium. 
o Academic Senate:  Moratorium. 
o Academic Council:  Terminate. 
o Provost:  Terminate. 


 DECISION:  Terminate.   
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Graphic Design, AAS  No justification provided to keep in any way. 
 No graduates in past two years. 
 Occupational Outlook Handbook confirms that a bachelor’s degree is a minimum requirement 


for legitimacy in the profession. 
 Academic recommendations: 


o Dean/Chair:  Moratorium. 
o Academic Senate:  Grow. 
o Academic Council:  Terminate. 
o Provost:  Terminate. 


 DECISION:  Terminate as a separate degree. 
Mathematics (non-
teaching), BS 
 


 The report is very clear about the challenges the program has faced for years in terms of 
student preparation and enrollment. 


 Additionally, several ideas were offered by the faculty that bear consideration: 
o Grow the math minor; 
o Develop a comprehensive math center (although this is not technically a curricular 


issue); 
o Partner with MSU-Bozeman to offer a math degree. 


 Also, the dean and chair mention the potential of an on-line program. 
 Academic recommendations: 


o Dean/Chair:  Moratorium. 
o Academic Senate:  Moratorium. 
o Academic Council:  Terminate. 
o Provost:  Terminate. 


 DECISION: Moratorium.  Given our propensity for technical programs and the concurrent need 
for math, I hesitate about the message it would send if we terminated a mathematics 
program, especially if we decide to recommend other technical programs that may require 
math support. 


Water Quality 
Technology AAS 


 Interesting note:  The website says that “The Water Quality Program offers an Associate of 
Applied Science Degree in Water Quality Technology: Environmental Health and a Bachelor's of 
Science in Water Quality Technology: Environmental Health.” 


 Also of interest is that the website invokes the concept of Environmental Health. 
 According to the “centrality” component, it is noted that the water quality program is greatly 


supported through the efforts of the METC and DEQ.  It further notes that the faculty of the 
program work with the professionals of these units. 


 The faculty further states that the water quality program is the only one of its kind in MT.  
 The website says “The Water Quality program prepares students to enter the workforce 


whether it is for a community public works or a governmental agency.”  Also, it states that 
“students are prepared, through participation in this program, to become certified operators by 
taking and passing the state water/wastewater operator certification exams.  All public water 
supply system and wastewater treatment systems require certified operators for employees. 


 However, Occupational Outlook Handbook says that water and wastewater treatment plant 
and system operators require extensive on-the-job training and a high school education.   


 If the  Environmental Health component is considered, then there are several options with 
differing requirements: 


o Environmental science and protection technician (AA); 
o Environmental engineering technicians (AA); 
o Environmental engineers (BS); 
o Environmental scientists and specialists (BS). 


 The self-study states that “Very few of the core courses of the water quality program have 
been taught.”  They also state that faculty has worked with COTS to encourage students in civil 
engineering and plumbing to take water quality courses. 


 Still, there have been no graduates in past two years. 
 Academic recommendations: 


o Dean/Chair:  Integrate/revise, possibly moving to College of Technical Sciences. 
o Academic Senate:  Grow; possibly relocate to Technical Sciences. 
o Academic Council:  Moratorium. 
o Provost:  Moratorium; possible relocation to Technical Sciences. 


 DECISION:  Moratorium.  There is great potential here, but the program requires significant 
and considered discussion. 


 
 


 







20 
 


SECTION TWO:  NEW/REVISED PROGRAMS FOR FURTHER REVIEW  
AND POSSIBLE IMPLEMENTATION 


 
A. Secondary Education, Broadly Speaking 
 
Building on the input of faculty and academic leadership, Montana State University-Northern will eliminate 
all secondary education programs and focus on elementary education.  Anemic graduation rates have 
contributed significantly to this decision, as illustrated below. 
 


Secondary Education Emphasis Degrees 
Granted 2011 


Degrees 
Granted 


2012 


Majority 
Recommendation 


Chancellor 
Decision 


English 3 2 Moratorium Terminate 
General Science 0 2 Moratorium  Terminate 


Industrial Technology 2 3 Maintain  Terminate 
Mathematics 0 1 Terminate Terminate 


Social Science Broadfield 2 3 Maintain Terminate 
Health and Physical Education 11 3 Terminate Terminate 


 
Given the low productivity rate of these programs, it is in the best interests of institutional mission and vision 
to re-deploy resources provided these programs to other areas of potential growth. 
 


 
B.  Growth of On-Line Programs and Off-Site Programs 
 
The section of the report on on-line education notes the following (page 3):  “Taken as a whole, Academic 
Council recommends growing on-line delivery; however, within several strategic areas [and] with certain 
constraints.”  The observations regarding the importance of continued technology upgrades as well as the 
projected prevalence of hybrid/blended learning environments are certainly relevant to any discussion about 
strategic positioning of the university’s offerings.  Further, it has been observed by the Dean of Extended 
University that the best option for the University is to focus on development of complete on-line programs 
rather than courses. 
 
With that, the report is peppered with possible recommendations for new on-line programs; for example, 
 


• Design Drafting Technology (AAS); 
• BSED Math 5-12 (from Dean and Chair, EASN); 
• K-12 Principal endorsement (from Dean and Chair, EASN), but with a change to Educational 


Leadership;  
• Business Marketing minor; 
• Business Small Business Management Minor; 
• Community Leadership Minor. 


 
Academic leadership must move beyond projecting what might be possible on-line and develop a prioritized 
list of on-line programs to grow within the context of institutional mission, vision, and capability.  Additionally, 
we must address in a comprehensive manner the ongoing discussions about the possibilities available in 
Great Falls and Lewistown. 
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• ACTION NEEDED:  By December 1, 2013, academic leadership should provide an action plan that 
details a prioritized list of both on-line and off-site programs that will guide future resource decisions.  
Said action plan must include some sort of approval process to ensure academic rigor and alignment 
with programmatic goals.  Additionally, the plan must address the ongoing controversy over 
compensation for development of on-line courses and programs. 


 
 


C. Development of New Programs 
 
In Dr. Templeton’s presentation to campus on April 10, 2013, she provided a roster of possible new 
programs, noting “what has been rumored”:  Gaming, rural health care, STEM- and SET foci in Industrial 
Tech, etc.  A key contributor to the decision to embark on an academic program prioritization review has 
been to address such programs as to their viability on several levels: 
 


• Alignment with mission and vision; 
• Contributions to developing a market niche; 
• Ability of the university to successful offer new programs. 


 
With those parameters in mind, after reviewing every component of the program prioritization review, and 
after listening to faculty, staff, students, and community for the past sixteen months, I am directing 
academic leadership to pursue aggressively the creation of the following three new programs (plus a fourth 
initiative using available resources) which I believe meet the three fundamental tenets addressed above.  
Grant dollars may be available in each of the three areas to address start-up costs. 
 


Technical/Professional Writing 
 
According to the Occupational Outlook Handbook, employment of technical writers is expected to grow, 
“driven by the continuing expansion of scientific and technical products and by growth in web-based product 
support.”  It is further notes that “Job opportunities, especially for applicants with technical skills, are 
expected to be good.”  This projection applies directly to significant cohort of our students—especially those 
in the technical fields whose success in moving beyond the level of technician will require that they have the 
ability to write reports, summaries, and presentations within their fields of expertise.   
 
A program in Technical/Professional Writing—with the potential of being an on-line offering—would be the 
first of its kind in the state of Montana.  To implement such a program, the University enjoys the expertise of 
four tenured English faculty and one long-term contractual faculty member. 
 
Listed below is an overview of what is currently offered at every other four-year institution in the state. 
 


• Montana Tech:  B.S., Professional and Technical Education. 
o From the catalog:  “The Professional and Technical Communication (PTC) program at Montana 


Tech prepares students to enter the exciting and dynamic world of technical communication. Our 
program provides students with a rich understanding of the very latest media technology and the 
theoretical framework necessary for effective communication. The excellent faculty, combined 
with state-of-the-art facilities, gives our students a competitive edge in the global job market.” 
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• Montana State University-Bozeman 
o B.A. in English.  Curriculum provides students with three options, one of which is Writing, “for 


students wishing to specialize in the study and practice of a wide range of writing, including 
expository, professional, creative, and scholarly writing.  This option is also ideal for students who 
wish to double-major in writing and in another field of study.” 


 
• University of Montana 


o English with an option in Creative Writing.  Available as a minor, a bachelor’s degree, and a 
master’s degree. 


o Technical Communication (Master’s).  “Emphasizes a problem-solving approach that empowers 
people in many disciplines to communicate more effectively across a wide range of media.  
Candidates are expected to bridge the complex and isolated vocabulary of science and 
technology with the needs of a wider society.” 


 
• Montana State University-Billings 


o Communication Arts, with an undergraduate major in one of three options:  Mass 
Communication, Organizational Communication, and Theatre. 


o English:  Bachelor of Arts.  Can take twelve credits in Writing; one three-credit course in technical 
writing is an option. 


 
• University of Montana-Western 


o BA in English with a focus on Professional Communications.  Courses include one four-credit 
course in advanced technical writing. 


 
• Rocky Mountain College 


o BA in English with a focus on Creative Writing.  One three-credit course in professional writing 
is available. 


 
This program should be developed under the leadership of current English faculty and in partnership with 
the Dean and Chair of the College of Education, Arts, and Sciences, and Nursing, to be implemented no later 
than fall 2015. 
 


• ACTION NEEDED:  Conversations on the feasibility of this program should commence immediately, 
with an eye to meeting all OCHE and NWCCU guidelines for new programs in a timely manner so as 
to offer the program no later than fall 2015. 


 
Rural Studies 


 
Montana State University-Northern is arguably the most rural four-year university in the continental United 
States.  Therefore, we have a very real opportunity to take advantage of our location and create a specific 
undergraduate program related to the study of rural issues, which can focus on subjects as diverse as farm 
production, environmental concerns, social disruption, health care, education, rural community 
development, and public lands policies (for example, the “boomtown” phenomenon seen in the Bakken oil 
patch area). 
 
A preliminary internet search reveals that the following academic programs in rural studies are currently 
available.  This is not an exhaustive list; further consideration of this major will require a more 
comprehensive evaluation of other programs.  Of note here is that this cursory search did not reveal any 
undergraduate four-year programs leading to a bachelor’s degree—a niche that MSUN could fill if it created 
such a program. 
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• Oregon State University offers a graduate minor in Rural Studies and a Certificate in Rural Studies. 
• Southwest Minnesota State University offers a minor in Rural and Regional Studies. 
• The University of Missouri, within the College of Agriculture, Food and Natural Resources, offers an 


undergraduate rural sociology minor in Rural Studies that focuses on “an understanding of the 
processes and global context of social and economic change impacting rural America.”  It also offers 
the MS and PhD in Rural Sociology. 


• Penn State University offers an M.S. and a Ph.D. in Rural Sociology in one of four signature areas:  
agriculture and food systems; community and international development; natural resources and 
environment; and rural social demography. 


 
To support and complement a program of study in rural issues, the university has the potential to create a 
center that can provide opportunities for research in rural topics.  Of particular importance to this premise is 
that MSUN currently has such a center “on the books” of the Board of Regents.  Known as the North 
American Rural Futures Institute (NARFI), it was authorized through Board of Regents action (see BOR Policy 
218.6) as an institute for “researching and teaching future trends and events related to rural factors.”  I find 
no evidence that this center has been dismantled since the updating of this policy in April 2009. 
 
Of interest is the original purpose of NARFI:  “to connect rural citizens, community leaders, researchers, and 
futurists throughout Montana, North America, and around the world who are working on innovative visions to 
enhance the sustainability of rural regions, “helping rural citizens “to widen their view of the issues and 
problems they will need to face over the next ten-fifty years.”  Centers focusing on rural issues exist in 
various formats across the country, but they do not appear, at first read, to include an emphasis on future 
trends. 
 


• The University of Montana’s Rural Institute has as its emphasis the provision of resources and 
information on “a variety of topics related to disabilities.” 


• The Center for Rural Studies at the University of Vermont “works with people and communities to 
address social, economic, and resource-based challenges through applied research, community 
outreach, program evaluation, and consulting.” 


• The Chapman Center for Rural Studies at Kansas State University is dedicated primarily to research 
into and preservation of the history of Rural Kansas through the provision of opportunities for 
undergraduate and graduate research. 


• The California Institute for Rural Studies is a social-justice entity, working to “increase social justice 
in rural California for all residents” with a focus on the needs of marginalized populations. 


• The Center for Rural Studies at Sam Houston State University focuses on the “building, 
strengthening, and maintaining of rural Texas communities.” 


• The Southwest Minnesota State University Center for Rural and Regional Studies focuses on issues 
in southwestern Minnesota relates to “the tallgrass prairie bioregion and the central North American 
grassland biome,” with work encompassing “environmental, ecological, demographic, geographic, 
social, cultural, and historical studies.” 


• South Dakota State University, within its Department of Sociology and Rural Studies, administers the 
Rural Life and Census Data Center and offers opportunities for research into rural issues.  No 
academic program is attached to it. 


• The California Center for Rural Policy, located at Humboldt State University, is “a research center 
committed to informing policy, building community, and promoting the health and well-being of rural 
people and environments.” 


 
• ACTION NEEDED:  Conversations on the feasibility of a rural studies program should commence 


immediately, with an eye to meeting all OCHE, MUS, and NWCCU guidelines for new programs in a 
timely manner so as to offer the program no later than fall 2015. 
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• ACTION NEEDED:  An exploration into requirements to resurrect MSUN’s Rural Futures Institute 


should begin immediately through the appointment by the Provost of a task force.  Said task force 
should be given a specific charge and timeline for completion of its tasks.  This initiative can be 
pursued in tandem with conversations about the expansion of institutional grants activity. 


 
Border Studies 


 
MSUN’s proximity to the Canadian border, the presence of a Border Patrol unit, and the commencement of 
our on-line program in Criminal Justice combine to create an optimum opportunity for the creation of 
undergraduate and graduate programs in border studies and security studies.  Such a program can address 
 


• A burgeoning interest in the culture, economics, history, and politics of those areas adjacent to 
international borders (for example, the creation, in 1976, of the Association for Borderlands Studies, 
“dedicated exclusively to the systematic interchange of ideas and information relating to 
international border areas”); and 


• An escalated effort to train professionals in the challenges of policing and securing international 
borders. 


 
The best example of a well-defined approach to border and security studies can be found at Angelo State 
University (TX), whose Center for Security Studies provides programs in Border and Homeland Security; 
Criminal Justice; Cultural and Security Studies; and Intelligence, Security Studies, and Analysis. 
 


• ACTION NEEDED:  The Chancellor served as Provost at Angelo State University during the creation of 
the aforementioned Center for Security Studies.  It is recommended that the Chancellor “make 
introductions” and that selected academic leadership visit Angelo State University to talk with the 
Director, Dr. Rob Ehlers, about their programs.  Conversations on the feasibility of a border studies 
program should commence immediately thereafter, with an eye to meeting all OCHE, MUS, and 
NWCCU guidelines for new programs in a timely manner so as to offer the program no later than fall 
2015. 


 
Integrated Technical/Business Degrees 


 
As a fourth initiative, but technically not a new program, I further direct the academic leadership to proceed 
aggressively with the development of programs, as mentioned in the report they generated, that integrate 
technical and business training in order to provide our technical graduates additional opportunities for 
career growth. 
 


 
D. The Future of Graduate Study 
 
Montana State University-Northern is a public, comprehensive university and, as such, is sanctioned to offer 
post-baccalaureate degrees.  The issue facing MSUN is the identification of the best programs to offer that 
align with institutional mission and vision.  While there are two graduate programs within Education, the 
possibility exists for expansion into additional graduate studies. 
 
However, to do so we must analyze thoroughly our capability to provide graduate education.  Therefore, I 
concur with the recommendations made by the Academic Council; specifically, that a full analysis be done of 
graduate education, to include 


• A comprehensive analysis of strengths, weaknesses, opportunities and threats; 
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• Identification of appropriate evaluation metrics for analysis of both current and projected graduate 
programs; 


• A statement on the expectations of graduate faculty that hopefully will address the chronic 
conundrum that we face regarding the role of graduate faculty at MSUN. 


 
Before any new graduate programs can be presented (e.g., Master of Science in Career and Technical 
Education, Master of Science in Criminal Justice Administration), we must first fully develop expectations of 
excellence. 
 


• ACTION NEEDED:  The Provost and Vice Chancellor is charged with developing the procedures 
necessary to guide the discussion about the future of graduate education at MSUN. 


 
 


 
Closing Comments:  “Next Steps” 
 
Montana State University-Northern’s academic program prioritization review represents a milestone 
achievement in its comprehensive review of every academic offering.  However, this document and the 
findings of the academic leadership preceding it are but two steps in an ongoing process of continuous 
improvement.  Now that decisions on the status of academic programs have been made, “next steps” 
include, but are assuredly not limited to, 
 


• Submittal of necessary paperwork to the Office of the Commissioner on Higher Education and the 
Montana University System Board of Regents on those programs identified for moratorium or 
termination; 


• Discussions led by the provost and academic leadership to prioritize their strategies of growth in 
existing programs; 


• Development of faculty task forces to begin the discussions on the new academic offerings 
announced in this report; 


• Review of budgets in order to identify possible new resources; 
• Evaluation of existing and future services to provide students to promote student success; and 
• Identification of data needed to inform further the decision-making process. 


 
Throughout this process, we will be ever mindful of our institutional vision: 
 
“Montana State University-Northern will be known for its supportive, student-centered environment in which 
a unique mix of academic programs is responsive to local, regional, and state workforce needs, offered in 
an atmosphere that promotes student success.” 
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Chancellor’s Vita 







 GREGORY D. KEGEL 


kegel@msun.edu 


 


Office       Home 


Montana State University-Northern   2171 Rich Street 


Chancellor’s Office     Havre, MT 59501 


Cowan Hall      (406) 265-2305 


Havre, MT 59501 


(406) 265-3720 


 


Education M.S. OCED Administration 


   Central Washington University, 1987 


B.S. Industrial Arts Broad field 


   Northern Montana College, 1976 


 


Summary of Thesis, Instructional Support Desired by the Managers of Authorized 


Thesis  AutoCAD Training Centers, 1987, examined the relationship between public     


            and private training centers and did a comparative study related to customer          


            satisfaction and instructor, instructional, and software support desired by the         


            centers. 


 


Honors Montana Educator of the Year, Montana Ambassadors, 2015,  


  Golden N Award, MSU-Northern, 2014 


  Autodesk Inc., Enrollment Award, ATC managers, 1995 


  Autodesk Inc., Curriculum Award, ATC managers, 1990 


  Meritorious Teaching Award, MSU-Northern, 1989 


  Recipient, Burlington Northern Faculty Achievement Award, MSU-Northern, 


  1988 


   Recipient, Fellowship awarded by AutoDesk Inc., 1987 


  Meritorious Teaching Award, MSU-N, 1987 


  Meritorious Teaching Award, MSU-N, 1986 


  Winner of Lincoln Welders National Awards Program, 1976 


 


Work  Chancellor, MSU-Northern, Havre, MT 2014 to present 


Experience  Dean, MSU-Northern, Havre, MT, College of Technical Sciences, 2001 to 2014 


  Professor, MSU-Northern, Havre, MT, College of Technical Sciences, 1981 to      


2001 


Manager, MSU-Northern’s Authorized AutoCAD Training Center, 1987 to 2001 


Industrial Technology Teacher, Havre High School, Havre, MT, 1976 to 1981 


  


Other Work Training Specialist, Autodesk, Inc. – CAD Consultant, Authorized AutoCAD 


Experience Training Centers 


Consultant - CAD/CAM operations, configuration, and setup for professional        


firms 


  Building Contractor, Kegel Construction 



mailto:kegel@msun.edu





  Extra Board Agent, Burlington Northern Railroad, 1972 to 1976. 


  Metal Fabricator, part time, 1972 to 1976 


 


Affiliations Member, American Association of State Colleges and Universities 


  President Montana Industrial Technology Educators Association, 1997 to 2000 


  Secretary MITEA, 1994 to 1996 


  Member of the American Design Drafting Association 


 Member of the ACTE association 


 Member of the MCTE Association 


 Member of the MITE Association 


 


Grants/Awards 


  Montana Board of Research & Commercialization Technology, $300,000 + 


  $ 75,000 in Kind, 2013-2015 


Caterpillar, Inc., 2011-2012, Excellence Fund, Scholarships and Development   


student scholarships; $10,000 used for program development 


  Arkansas Delta Transportation Education Project (sub awardee with Mid-


South Community College), 2010, $200,909.00 


  Focus: Establish and maintain a viable on-site presence at MSCC to provide 


program marketing assistance and to provide recruitment/advising services for the 


MSUN Bachelor of Science Degree in Diesel Technology. 


Department of Energy Grant, April 2010, $2.25 Million  


Economic Development Administrative (EDA) Grant, 2011, $630,000 


Farmer’s Union Grant – 2011, $12,750  


  Focus: This funding was for partial funding of the proposed project to construct a 


greenhouse to conduct testing for renewable fuels. 


Growth to Agriculture (GTA), 2013, $15,270  


Focus: Performance testing. 


Montana BILT Community-Based Job Training Grant, 2005, $325,000 


  Montana Board of Research & Commercialization Technology, 2011, 


$119,420 


National Science Foundation, 2008, $71,375 


  Sustainable Agriculture Research and Education Program (SARE), 2011, 


$49,830  


Focus:  Research on vegetable-based oils and best practices for oil pressing.  


  Idaho State Board of Education (sub awardee with University of Idaho), 2012, 


$18,000  


  Wind Montana: Developing a Wind Energy Workforce (sub awardee with 


Great Falls College of Montana State University), 2012, $393,945  


Youth Build FY 10-11, $1,100,000.00 


Youth Build FY 12-13, $1,100,000.00 


  Coordinated DOT/Research Center grant, Off-road Diesel Mint Oil Project, 


2005 


  Coordinated $515,000.00 2yr Equipment grant, 2005 


  Coordinated Pendragon grant, Fuel Additive, 2004 







  Coordinated Peaks and Prairie Canola grant, Alternative Lubricants, 2004 


  Coordinated EPA emissions grant, Bombardier Snow Coach, 2004 


  Faculty advisor, MSU-Northern - SME Club, 1st place finish at national SME 


four year college division, WESTEC, Anaheim, CA 1997 


  Faculty advisor for national winners of CNC Wildest Part contest, 1996 


  Faculty advisor for national winners of CNC Wildest Part contest, 1991 


  Awarded DCA Grant, DCA Software, $235,000.00, 1990 


  Awarded Carl Perkins Grant, Video Projector, $8,000.00, 1990 


  Awarded Hewlett Packard Grant, CAD Workstation, $25,000.00, 1988 


  Awarded Carl Perkins Grant, CAD/CAM Awareness, $20,000.00, 1988


Activities 


  Secured Klabzuba Wellness Center gift, $500,000.00, 2006 


  Appointed to the Northern Montana Hospital Board, 2006 


  Secured $1,300,000.00 trust for MSU-Northern College of Technical Sciences,    


Wilber Hensler, 2005 


  Appointed to the steering committee on Work Force Development for the       


initiative: Shared Leadership for a Stronger Montana Economy, 


Commissioners    Office, 2004 


  Secured partnership with Case/New Holland, Corporate Dealer Training, 


Racine,   WI, 2004 


Participated in Division Managers Meeting, Peter Kiewit Sons’, Inc., Denver, 


CO 2004 


Attended annual conference for the Northwest Commission on Colleges and 


Universities, Seattle, WA 2004 


Appointed to the Task Force for Two Year Education, Commissioners Office, 


2003 


Spearheaded campaign and design of MSU-Northern’s new Applied 


Technology   Center, $5 million dollar project, 2002 


  Appointed to the steering committee on Transfer, Commissioners Office, 2002 


Attended Montana Career and Technical Educators conference, Bozeman, 


MT., 2000 


Conducted the Softdesk/Autodesk live satellite downlink broadcast, Havre, MT   


 1996 


Presenter at the Montana State Leadership Conference, MTV simulation with 


       CAD/CAM, Billings, MT (1995) 


  Attended MVA, Billings, MT 1995 


Presenter at the Montana State Leadership Conference, Object Liking and            


  Embedding with Windows, Bozeman, MT 1994 


  Attended MVA, Great Falls, MT 1994 


Attended Education Training Specialist training session AEC convention and 


Attended AutoDesk Training Center conference, Anaheim, CA 1993 


  Attended GESA training session, Carl Perkins, Havre, MT (1993) 


Conducted Program Partner Training Session, Valencia College, Orlando FL       


  1993 


Attended ETS training session, AEC convention, and ATC conference, Dallas,  







 Texas 1992 


Conducted Program Partner Training Session, Sheridan College, Toronto,       


 Canada 1992 


  Attended Education Training Specialist training, San Raffel, CA. 1992  


  Selected as an Educational Training Specialist, AutoDesk Inc. 1992 


Attended AEC convention and ATC manager training sessions, Washington,  


 D.C., 1990  


  Guest speaker, Montana State Soil Conservation Service annual convention, Fort 


   Benton, MT 1990 


Attended AutoCAD ATC Release 11 Update Training session, Sausalito, CA   


1990 


Guest Speaker, Montana State Grain Growers annual convention, Great Falls,      


MT 1989 


Guest speaker, Montana State Water Quality Control annual convention, Great    


 Falls, MT 1989 


Attended AutoCAD ATC Release 10 update training sessions and MoldPlus   


workshop, Miami, Florida, 1988  


  Attended MasterCAM Training session, Havre, MT 1988 


Evaluated MasterCAM software and attended training session at CNC 


Software,    Seattle, WA 1988 


Attended CAD EXPO, evaluated an optical scanner and attended related 


seminars,   Cape Canaveral, FL 1988 


Guest speaker, High-line Teachers Shared Services Organization, The role and    


 scope of CAD/CAM, Havre, MT 1988 


Testified before the Education sub-committee at legislative on behalf of 


Technology and Manufacturing and NMC's role and scope, Helena, MT 1987 


Attended Authorized AutoCad Training Center instructor updating sessions, 


Spokane, WA 1987  


Guest speaker, Montana Data Processor's convention, Great Falls, MT 1987  


Attended computerized manufacturing of cabinets workshop, Great Falls, MT 


1987 


Attended SpoCADD III, convention sponsored by the National Computer 


Graphics Association, Spokane, WA 1987 


  Attended MVA conference, Great Falls, MT 1986 


Attended CAD NorthWest, AutoCAD Training, Portland, OR  1986 


  Attended MVA conference, Billings, MT 1985 


  Attended AWS Convention and training sessions, Las Vegas, NV 1985 


  Attended McGraw-Hill's CAD workshop, Helena, MT 1985 


  Attended MVA conference, Great Falls, MT 1983


  Attended General Distributing Product Show, Great Falls, MT 1984 


  Attended MVA conference, Helena, MT 1983 


  Attended Hobart's School of Welding Technology, Troy, Ohio, 1984 


Attended conference on Industrial Arts sponsored by the Office of Public 


Instruction, Helena, MT 1983 


  Attended MVA conference, Missoula, MT 1982 







  Attended Smith's welding seminar, Havre, MT 1981 
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General Education 


Assessment Report 
 Fall 14-Spring 15 


Prepared September 15, 2015 


 


The information reported below is taken from the timeline on page 3 of the General Education 


Assessment Plan that was most recently revised on February 2013. 


 


The first assessment task (GE Committee reviews catalog’s GE philosophy and purpose statement & 


edits). This was task was completed and no changes were made in 2013-2014 Academic year.  According 


to Assessment and Improvement plan, this review takes place in academic years beginning with an odd 


number. 


 


The second assessment task-(GE Committee reviews category outcomes). Two categories a year have 


been slated to be reviewed.  


 


Committee Set Schedule for reviewing Outcomes (11-10-14 Meeting) 


 


2014-2015 year Category 4- Social Science/History 


2015-2016 year Category 3- Natural Science, Cat. 5- Cultural Diversity, Cat. 7 – Technology 


2016-2017 year Category 1- Communication and Category 2- Math 


2017-2018 year Category 6- Fine Arts/ Humanities 


2018-2019 year Category 4 again 


2019-2020 year Categories 3, 5, and 7 again… 


 


Committee invited Social Science/History faculty to a committee meeting but none showed 


up to discuss the Category 4 outcomes.   


 


Committee Voted to Table Assessment and improvement plan (12-1-14) and spend time 


assessing General Education to meet the Northwest Accreditation requirements. 


 


The third assessment task (GEC compares GE core requirements with MUS and peer institutions) 


was modified to see how peer institutions assessed the GE core Requirements 2014-2015. 


 


Committee member, Norton Pease spoke to MSU-Great Falls, MSU-Billings, and UM-Missoula 


about how peer institutions measure/assess General Education Assessment.  Great Falls uses faculty 


assessment of general education outcomes and instructors submit paperwork documenting the 


assessment.  Great Falls sent Norton a copy of the form which was modified and used for faculty 


assessment at MSU-Northern.  Billings uses the ETS proficiency exam to measure student 


competency in General Education Areas.  MSU-Northern administered its first ETS Exam to seniors 


in the Spring of 2015. 


 


The fourth assessment task (GE Committee reviews appropriateness availability, and number of GE 


courses listed in the GE main categories) was done in the prior years.  According to Assessment and 


Improvement plan, this review takes place in academic years beginning with an odd number. 
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The fifth assessment task (Standardize GE class objectives for GE classes taught by multiple 


instructors (e.g. WRIT 101). This task was not completed this year. 


  


The sixth assessment task (Graduate proficiencies measured by graduate exit survey/ETS Exam and 


when possible with a one year on-line employer follow-up survey). 


 


The ETS Exam was completed by 15 seniors in the spring of 2015.  Results and discussion of the exam 


are on the following pages. 


 


The seventh assessment task (GE Committee reviews the self-reporting assessment completed by the 


faculty teaching Gen Ed courses that year). 


 


The faculty self reported assessment of General Education courses was completed for 18 General 


Education classes in the spring of 2015.  Results and discussion of the exam are on the following pages. 


 


The general Education Committee met with faculty (2/18/15) to present the assessment reporting options 


and gather feedback from Gen Ed Faculty.  The methods of gathering faculty assessment data were from 


the online assessment website established in 2013-2014 or from paper forms submitted to the college 


chairs/deans.  Faculty indicated a need for both, with the paper forms being used for data entry into the 


online assessment site. 


General Education Assessment 


General Education was assessed by three different performance indicators during the 2014-2015 academic 


year.  Assessment Data was collected with the following tools. 


 


1. Instructor Self Evaluations  


a. Goal of 70% of students meeting each outcome in each General Education Category 


b. Increase instructor participation. 


2. ETS Proficiency Exam  


a. Goal to score better than National average in Proficiency Ratings for each Category 


3.  Graduate Survey  


a. Goal 90% of students rate experience as Average or Above 
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1. The MSU-Northern instructor assessment.  This assessment method was implemented in 


the 2013-2014 Academic Year.  The assessment plan calls for all instructors teaching General 


Education Courses to provide data for each outcome within the General Education Category 


covered by the class.  Instructors are asked to provide the following information. 


a. What percentage of students accomplished the outcome? 


b. How was the outcome measured? 


 


A goal was established for 70% of students to meet each general education outcome.  The 


results of the instructor self reporting are included in below. 


 


  
2013-2014 Data 


    Percentage of Students meeting Individual 


Outcomes 


    
Responses 


Courses 


Offered 
1 2 3 4 5 6 


CAT I Communications 0 5 
No 


Data 


No 


Data 


No 


Data 


No 


Data 


No 


Data 


No 


Data 


CAT II Mathematics 1 12 88% 88% 92% 92% N/A N/A 


CAT III Natural Sciences 7 25 66% 61% 69% N/A N/A N/A 


CAT IV 
Social 


Sciences/History 
1 20 50% 50% 50% 0% N/A N/A 


CAT V Cultural Diversity 6 18 78% 77% 76% N/A N/A N/A 


CAT 


VI-A 
Humanities 0 17 


No 


Data 


No 


Data 


No 


Data 


No 


Data 
N/A N/A 


CAT 


VI-B 
Creative Arts 0 8 


No 


Data 


No 


Data 


No 


Data 
N/A N/A N/A 


CAT 


VII 
Technology 0 5 


No 


Data 


No 


Data 


No 


Data 


No 


Data 


No 


Data 
N/A 


  Total 15 110             


 


  
2014-2015 Data 


    Percentage of Students meeting Individual 


Outcomes 


    
Responses 


Courses 


Offered 
1 2 3 4 5 6 


CAT I Communications 0 5 
No 


Data 


No 


Data 


No 


Data 


No 


Data 


No 


Data 


No 


Data 


CAT II Mathematics 7 12 76% 72% 78% 72% N/A N/A 


CAT III Natural Sciences 6 25 79% 81% 81% N/A N/A N/A 


CAT IV 
Social 


Sciences/History 
1 20 82% 87% 77% 0% N/A N/A 


CAT V Cultural Diversity 2 18 81% 75% 78% N/A N/A N/A 


CAT 


VI-A 
Humanities 0 17 


No 


Data 


No 


Data 


No 


Data 


No 


Data 
N/A N/A 


CAT 


VI-B 
Creative Arts 0 8 


No 


Data 


No 


Data 


No 


Data 
N/A N/A N/A 


CAT 


VII 
Technology 2 5 


56% 45% 47% 81% 78% 
N/A 


  Total 18 110             
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Individual categories were also analyzed and compared to previous years’ data.  The data is 


shown in graphs below. 


 


 


0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%


Write clear, accurate sentences and paragraphs in…


Write extended papers which effectively develop and…


Demonstrate the ability to communicate effectively in…


Identify and incorporate research materials into…


Demonstrate the ability to select, develop and deliver an…


Demonstrate an awareness of the oral communication…


CAT I: Communications


2014-2015 Students Meeting Outcome 2013-2014 Students Meeting Outcome


0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%


Solve problems through mathematical reasoning using
calculators and computers


Describe or demonstrate how mathematical models or
statistical designs are used to obtain knowledge in…


Perform mathematical applications beyond intermediate
algebra


Demonstrate understanding of the discipline of
mathematics through multiple means of oral, written…


CAT II: Mathematics


2014-2015 Students Meeting Outcome 2013-2014 Students Meeting Outcome
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0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%


Describe the processes of observation, problem
identification, hypothesis formulation, experimentation
and verification which underlie scientific advancement


Systematically develop principles for comprehension of
the natural world


Demonstrate an appreciation for Laboratory Practice


CAT III: Natural Sciences


2014-2015 Students Meeting Outcome 2013-2014 Students Meeting Outcome


0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%


Describe processes of continuity and change which have
shaped events up to the present


Identify and describe the characteristics of major era in
world history or international relations, or a distinct…


Explain how human experiences give rise to movements,
institutions, traditions, and ideas which have a…


Analyze factors leading to the dominance, suppression, or
acceptance of selected racial, gender, ethnic, class and…


Analyze of the extent to which individuals, institutions,
and/or traditions are able to influence events, making…


Use factual and interpretive information to analyze and
draw conclusions on historical or political hypotheses in…


CAT IV: Social Sciences / History


2014-2015 Students Meeting Outcome 2013-2014 Students Meeting Outcome
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0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%


Describe and compare the political,  socioeconomic,
philosophical-spiritual, historic, scientific and literary


creative perspectives of various ethnic groups or cultures


Analyze social problems, social structures and human
behaviors of ethnic groups and cultures


Examine how generalizations are developed and how
stereotyping and prejudice are being addressed currently


and historically


CAT V: Cultural Diversity


2014-2015 Students Meeting Outcome 2013-2014 Students Meeting Outcome


0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%


Discuss great works of literature, drama or visual art


Compare the beliefs of different cultures reflected by
literature or music or art or philosophy


Make informed judgments concerning the aesthetic,
entertainment,  and intellectual value of a work in an…


Recognize the expression of cultural values in works of
literature, music, theatre, and visual art, and the ways…


CAT VI – A: Humanities


2014-2015 Students Meeting Outcome 2013-2014 Students Meeting Outcome


0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%


Demonstrate skills in practice of a fine art, such as visual
art, performing art, or literary art


Describe the basic elements and practices of a fine art


Demonstrate an appreciation for the creative process as it
is expressed in master work of a fine art


CAT VI – B: Creative Arts


2014-2015 Students Meeting Outcome 2013-2014 Students Meeting Outcome
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0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%


Explain the impact of technology on society and
conversely, how society impacts technology in a…


List technology's role in problem solving and
communication


Describe the ethical, legal and social concerns stemming
from advances in technology


Demonstrate an ability to use technology within a
discipline


Demonstrate an introductory level of technology literacy


CAT VII: Technology


2014-2015 Students Meeting Outcome 2013-2014 Students Meeting Outcome
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2. An ETS Proficiency Profile Exam was administered to Senior Students in Capstone 


Courses.  The 2014-2015 Academic Year was the first year the exam was given.  Fifteen 


students completed the exam and results were compared to the National Data for Senior 


Students enrolled in four year colleges (2008-2013). 


a. Results and Comparisons to National Averages are shown below. 


 


                     
 


 


 


 


 


b. Results and Comparisons to National Averages are shown in graphs on the following 


page. 


 


 


 


2013 Comparative Data Guide


Summary of Proficiency Classifications— Seniors (More than 90 semester


hours or more than 145 quarter hours), Four-year Colleges and Universities


July 2008 through June 2013.


MSUN National MSUN National MSUN National


Skill Dimension Proficient Average Marginal Average Not Proficient Average


Reading, Level 1 66.70% 58.00% 26.60% 18.00% 6.70% 24.00%


Reading, Level 2 26.70% 33.00% 33.30% 17.00% 40.00% 50.00%


Critical Thinking 0.00% 6.00% 20.00% 13.00% 80.00% 80.00%


Writing, Level 1 73.30% 55.00% 26.70% 28.00% 0.00% 17.00%


Writing, Level 2 20.00% 19.00% 46.70% 31.00% 33.30% 50.00%


Writing, Level 3 13.30% 6.00% 13.30% 23.00% 73.40% 70.00%


Math, Level 1 80.00% 43.00% 13.30% 23.00% 6.70% 33.00%


Math, Level 2 40.00% 23.00% 33.30% 22.00% 26.70% 55.00%


Math, Level 3 13.30% 6.00% 20.00% 13.00% 66.70% 80.00%
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3. MSU-Northern Graduates were surveyed by the Career Center and asked about their 


overall general education experience while attending MSU-Northern.  A summary of the 


results are below, while the raw data from the survey can be found in Appendix B. 


 


Rating of General 


Education Core 


  


2010 Grad 


Survey 


2011 Grad 


Survey 


2012 Grad 


Survey 


 


2013 Grad 


Survey 


 


2014 Grad 


Survey 


N = 69 N = 146 N = 197 N=60 N = 82 


Very Well 20.3% 23.3% 7.6% 23.3% 16.9% 


Well 37.7% 34.9% 58.9% 50.0% 51.8% 


Average 33.3% 36.3% 32.5% 23.3% 30.1% 


Poor 1.4% 2.7% 0.5% 3.3% 0.0% 


Very Poor 5.8% 2.7% 0.5% 0.0% 1.2% 


No Response 1.0% 0.0% 0.0% 0.0% 0.0% 


Total 100% 100% 100% 100% 100% 
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Observations. 


1. Instructor Self Evaluations – Goal of 70% of Students meeting Outcomes 


a. Areas with no Data Response 


i. Category I Communications 


ii. Category VI Humanities/Fine Arts 


b. Areas with low Data Response 


i. Category IV Social Sciences 


ii. Category V Cultural Diversity 


c. Areas with performance below 70% 


i. Category VII Technology 


1. 3 outcomes below 70% 


2. ETS Proficiency Exam – Goal to Score better than National average in Proficiency Ratings 


a.  Areas were Northern scored below National Average 


i. Proficiency in 


1. Reading Level II 


2. Critical Thinking 


3. Graduate Survey – Goal 90% of students rate experience as Average or Above 


a. More students are rating their experience as “Well” rather than “Very Well”. 


b. A majority of students (98%) rate there experience as Very Well, Well, or Average. 


 


Recommendations: 


 


1. Improve response rates of Instructor Self Evaluations.  Incentives for participation may be 


required. 


a. Improve by inviting instructors to a meeting where we help them evaluate their courses 


2. Increase number of students taking ETS Proficiency Exam.  Initial data indicates need for 


improvement in Reading Level II and Critical Thinking. 


a. Improve by adding more capstone courses. 


b. Get the ETS to the instructors earlier so that it can be added as an assignment. 


3. Continue gathering Graduate Survey Data.  Self evaluations by MSUN graduates indicate 


students feel that they are meeting general education requirements. 
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Administrative Policy and Procedures Manual 


Section 600: Student Affairs 


Policy 601.2 Academic Misconduct 
Effective: February 12, 2001  
Revised: March 2007  
Review Date: March 2009  
Responsible Party: Dean of Students 


The faculty, administration and students of Montana State University-Northern believe 
that academic honesty and integrity are fundamental to the mission of higher education. 
The University has a responsibility to promote academic honesty and integrity and to 
assure the highest ethical and professional standards and behavior in the classroom. 
Accordingly, the University has developed procedures that address instances of academic 
dishonesty. Students who violate these standards commit academic misconduct and will 
be subject to academic and/or disciplinary sanctions. 


Academic misconduct includes cheating; plagiarism; forgery; falsification; facilitation or 
aiding academic dishonesty; multiple submissions; theft of instructional materials or 
tests; unauthorized access to, manipulation of or tampering with laboratory equipment, 
experiments or computer programs without proper authorization; alteration of grades or 
files; misuse of research data in reporting results; use of personal relationships to gain 
grades or favors; or otherwise attempting to obtain grades or credit through fraudulent 
means. 
 
A description of some forms of academic dishonesty and some examples are provided to 
help students understand their responsibilities for academic honesty: 
 
Cheating: giving, using or attempting to use unauthorized materials, information, notes, 
study aids or other devices in any academic exercise including unauthorized 
communication of information. Examples of cheating include copying from another 
student's paper or receiving unauthorized assistance during a quiz, test or examination; 
using books, notes or other devices such as calculators, during a quiz or test, unless 
authorized; acquiring without authorization copies of tests or examinations before the 
scheduled exercise, copying reports, laboratory work or computer programs or files from 
other students. 
 
Plagiarism: presenting the work of another as one's own without proper acknowledgment. 
Examples of plagiarism include submitting as one's own work the work of another student, 
a ghost writer or a commercial writing service; directly quoting from a source without 
acknowledgment; paraphrasing or summarizing another's work without acknowledging the 
source; using facts, figures, graphs, charts or information without acknowledging the 
source. Plagiarism may occur orally or in writing and may involve computer programs and 
files, research designs, distinctive figures of speech, ideas and images or any other 
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information that belongs to another person and is not acknowledged as such. Inadvertent 
or unintentional misuse or appropriation of another work (such as relying heavily on 
source material that is not expressly acknowledged) is still considered plagiarism. 
 
Falsification: the invention or unauthorized alternation of any information or citation in 
an academic exercise. Examples of falsification include inventing or counterfeiting data 
or research procedures to give the appearance of results being achieved from procedures 
that were not undertaken; the false citing of a source of information; altering the record 
of, or reporting false information about practicum or clinical experiences; altering grade 
reports or other academic records; submitting a false excuse for absence or tardiness; 
altering a returned examination paper and seeking a better grade. 
 
Facilitating Academic Dishonesty: giving assistance or attempting to assist another in the 
commitment of academic misconduct. 
 
Multiple Submissions: submitting the same paper or oral report for credit in two courses 
without the instructor's permission; making minor revisions in a paper or report for which 
credit has already been received and submitting it again as a new piece of work. 
 
Tampering: interfering with, altering or attempting to alter University records, grades, 
assignments, laboratory experiments or other documents without authorization. Examples 
of tampering include using a computer or false-written document to change or affect the 
grade recorded for a student; forging the signature of a University official on a drop/add 
sheet or other official University record; erasing records or information of a student; 
unauthorized access to a University record by computer; unauthorized entry into an office 
or file; obtaining information from the University without proper authorization. 
 
Other Academic Misconduct: other examples of academic misconduct include allowing 
another student to copy from one's paper during an examination or test; distributing test 
questions or substantive information about the material to be covered on a test before 
the scheduled exercise; collaborating on work with the knowledge that the collaboration 
is not authorized or will not be reported. Taking an examination or test for another 
student or signing a false name on an academic exercise. 
 
Sanctions 
The following sanctions may be imposed for academic misconduct: 
 
1. Academic Sanctions: 
a) Oral reprimand 
b) Written reprimand. 
c) An assignment to repeat the work, or an alternate assignment. 
d) A lower or failing grade on the particular assignment or test 
e) A lower or failing grade in the course 
f) A grade of "PF" which is recorded on the student's transcript with the notation "failure 
due to academic dishonesty." 
g) Removal of the student from the course. 
 
Procedures: 







If an instructor has reason to believe that a student has engaged in academic misconduct, 
the following procedures apply: 
 
1) Informal meeting: The instructor should personally and privately advise the student 
there is reason to believe that the student has committed an act that constitutes 
academic misconduct. The student should be allowed a reasonable opportunity to respond 
or explain. 
 
If, after the hearing the student's response (is any is provided), the instructor continues 
to believe the student engaged in academic misconduct, he or she will inform the student 
of his or her determination and of any intended sanctions. 
 
An instructor is limited to imposing sanctions within the scope of academic activity. Those 
sanctions are set out in the academic sanctions above. The instructor will prepare the 
Academic Misconduct Notification form and submit a copy to the student, the appropriate 
chair/dean and the vice chancellor for finance and administration/student affairs. 
 
2) Appeal Rights: If the student disagrees with the sanction(s) imposed by the instructor, 
he/she has the right to appeal that decision to the chair/dean. The chair/dean shall 
review the instructor's decision, gather relevant evidence, interview the student and 
instructor, interview other appropriate parties, and make a decision. The chair/dean 
shall have 10 working days to make a decision on the appeal. 
 
The chair/dean's decision may be appealed, by either the student or the instructor, to 
the Admissions and Standards Committee. That Committee's decision shall be the final 
decision of the University. 
 
If a chair/dean is the instructor who has reason to believe that a student has engaged in 
academic misconduct, another chair/dean at Montana State University-Northern will 
complete the appeal procedures described in this subsection. That chair/dean will be 
selected by a process of elimination, the student having the first veto and the instructor 
having the second veto. The provost will oversee the selection process.  
 
3) The "PF" grade: The "PF" symbol may be removed and permanently replaced with a 
grade of "F". A student may initiate such a change by filing a petition with the Admissions 
and Standards Committee. The petition should only be approved in exceptional 
circumstances. Such a petition may not be granted if the student has been found 
responsible for any other disciplinary offense. If granted, all other student records 
pertaining to academic dishonesty will be voided in accordance with these procedures. No 
student with the "PF" grade on the transcript will be permitted to represent the 
University in any extra-curricular activity or run for or hold office in any recognized 
student organization. 
 
2. Disciplinary Sanctions: 
a) Removal of the student from a major program or college. 
b) Withdrawal of a degree or academic credit previously bestowed. 
c) Any sanction that may be imposed for violation of the Student Conduct Code, including 
disciplinary probation, suspension or expulsion from the University. 







 
1) Referral by the Instructor: In addition to the imposition of the academic sanctions, an 
instructor or chair/dean may request, in writing, that the vice chancellor for finance and 
student affairs file a charge against the student for violation of the Student Conduct 
Code, Policy 601.3. If the student is found in violation of the Student Conduct Code, only 
the disciplinary sanctions above may be imposed, in addition to the Academic Sanctions.  
 
2) Recurrence of Academic Misconduct: A student who has been sanctioned by 
instructors more than once at Montana State University-Northern will be charged with a 
violation of the Student Conduct Code and subject to additional disciplinary sanctions. 
 
Academic Misconduct Notification Form 
The Academic Misconduct Policy at Montana State University-Northern requires that an 
instructor complete this form if he/she decides to impose academic sanctions against a 
student because of a violation of the policy. The instructor should complete the following 
information, keep the original in his/her files, and give a copy to the student, the 
appropriate chair/dean and the vice chancellor for finance and administration/student 
affairs: 
1) Students Name: _____________________________________________________ 
2) Semester when misconduct occurred: Fall / Spring / Summer (circle one) 
Year: ________________ 
3) Class in which misconduct occurred: 
Course Prefix and Number: __________________________________________ 
Course Name: ____________________________________________________ 
4) Date when the misconduct occurred, or date when the misconduct was discovered by 
the instructor: 
Date: ___________________________________________________________ 
5) A description of the facts surrounding the incident of academic misconduct. Please 
attach additional pages, if more room is needed. 
___________________________________________________________________ 
___________________________________________________________________ 
___________________________________________________________________ 
___________________________________________________________________ 
6) The academic sanctions imposed on the student for this incident. Please see section I 
of the policy for permissible sanctions. 
___________________________________________________________________ 
___________________________________________________________________ 
___________________________________________________________________ 
___________________________________________________________________ 
7) Name of instructor: ______________________________________________________ 
8) Date: ________________ 9) Signature: ______________________________________ 
 Return to Section 600 Return to top of page Return to Policies Home page 
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Schedule a visit.
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Estimated Cost of Attendance 2016-17
All fees are subject to change. All fees and rates reflect US dollars. 


Tuition and Fees (for 12-18 credits)     Per Semester


Resident   Undergraduate  Lower Division*  $2,460.74
   Undergraduate  Upper Division* $2,909.72
   Graduate     $3,414.84


Non-Resident  Undergraduate  Lower Division*  $8,615.74
   Undergraduate  Upper Division* $9,064.72
   Graduate     $9,569.84


WUE/Canadian** Undergraduate  Lower Division*  $3,391.58
   Undergraduate  Upper Division* $4,065.26


* Lower Division = First 60 credits. Upper Division = Over 60 credits.


**WUE (Western Undergraduate Exchange) rate applies to students from the following states who meet eligibility 
requirements: Alaska, Arizona, California, Colorado, Hawaii, Idaho, Nevada, New Mexico, North Dakota, Oregon, South 
Dakota, Utah, Washington, Wyoming, and Commonwealth of the Northern Mariana Islands.


Residence Hall Rates       Per Year


Double Room        $2,360.00
Single Room        $2,590.00
Double as Single Room      $2,970.00
Res Net Fee (access to internet and cable)    $184.58


Student Family Housing: One-Bedroom Apartment    $4,920.00
Student Family Housing: Two-Bedroom Apartment   $5,760.00


Dining Hall Rates


 


Meal Plan A     $75/week   $2,250/year
Meal Plan B    $90/week   $2,700/year
Meal Plan C    $110/week   $3,300/year
Meal Plan D    $135/week   $4,050/year


The SUB Dining Hall is open Monday-Friday, 7 am to 7 pm, and Saturday-Sunday, 10 am to 5 pm. All students 
living in the residence halls are required to purchase a meal plan, which is non-transferable and does not roll 
over from week to week.
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Northern: 
The Basics


By the Numbers


AVERAGE CLASS SIZE: 16
94% JOB PLACEMENT RATE


1234 STUDENT ENROLLMENT
19 HOLE DISC GOLF COURSE


9300 POPULATION OF HAVRE, MONTANA
MALE-TO-FEMALE RATIO: 52 to 48


14:1 STUDENT/TEACHER RATIO
7 NAIA ATHLETIC PROGRAMS


115-ACRE CAMPUS
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Northern:     The Basics
Degrees Demystified


Certificate [Up to 1 year program] 
Associate {2-year degrees} 
     AS  Associate of Science
     AA   Associate of Arts
     AAS   Associate of Applied Science
Bachelor [4-year degree] 
     BA  Bachelor of Arts
     BAS  Bachelor of APPLIED SCIENCE
     BS   Bachelor of Science
     BSEd  Bachelor of Science in Education


Master [2-years of study after Bachelor’s degree]
     MEd   Master of Education
     MS   Master of Science in Education


 
Academic Calendar 


MSUN has a semester schedule. We have Fall, Spring and Summer terms.


FALL SEMESTER 2016: 
AUGUST 29 - DECEMBER 16


SPRING SEMESTER 2017:
JANUARY 10 - MAY 5


THANKSGIVING BREAK:
NOVEMBER 23 - NOVEMBER 27


WINTER BREAK:
DECEMBER 16 - JANUARY 10


SPRING BREAK 
MARCH 11 - MARCH 19


Getting to 
Havre:


1. College graduates earn an average of $1 
million more over their lifetimes than high 
school graduates.


2. Northern can fit your budget. You can 
get help paying for college by filling out the 
FAFSA (Federal Application For Student Aid). 
It’s the key to loans, grants and work study. 
Ask Northern’s Financial Aid office for more 
information and guidance.


3. Tap into Northern’s Financial Success 
office to learn how to spend your loans 
wisely. Refund checks are for books, not 
shoes.


4. Don’t wait until you fall behind to ask for 
help. Use the Learning Success Center, your 
professors or Student Support Services for 
help.


5. Go to class! You can’t be successful if 
you don’t show up.


Top 5 
College Facts and Tips


By plane Visitors can fly into 
the Great Falls Intl Airport 
and drive to Havre, or take a 
regional flight from Billings to 
Havre via Cape Air.


By car Havre is located at the 
intersection of Highway 87 and 
Highway 2 - 112 miles from 
Great Falls and 248 miles 
from Billings.


By train Havre is accessible on 
Amtrak’s Empire Builder route. 
The campus is about 2 miles 
from the train station. 







GENERAL EDUCATION


Our General Education program gives students who are undecided on a major the opportunity 
to fulfill the basic requirements while they determine which area of study to pursue in a four-
year degree. The skills you’ll gain with the courses in this two-year degree are valuable in any 
employment setting.


for every student
A WELL-ROUNDED FOUNDATION 


Foundation Areas
College Level Math
Math develops foundational skills to help you better 
analyze and solve problems in real life. Learn how to 
dissect, process, and draw conclusions in an orderly, 
rational way. 


Communications
Strong writing and communication skills will allow you 
to effectively interact with others and provide you the 
skills to confidently speak to a large group.


Natural Sciences
Your future life will be affected significantly by scientific 
thinking. Understand how to use scientific standards 
and methods of evaluation to make informed decisions 
by choosing from one of a group of college science 
courses, including biology, chemistry, geology, and 
geography.


Social Sciences and history
Expand your understanding of today’s society by 
studying history, psychology, sociology, and Native 
American culture. 


Humanities/Fine Arts
Become familiar with art, literature, music, or 
philosophy in classes designed to give you a basic 
understanding of some of the oldest fields of study.


Technology 
Stay current on the digital tools used in today’s 
workplace with technology-specific courses.


LIBERAL ARTS


APPLIED SCIENCE


Program Available:
Liberal Studies, BA


Program Available:
Applied Science, BAS


The Bachelor of Applied Science 
degree provides Associate of Applied 
Science graduates with a clear path 
to a Bachelor’s degree. This degree 
builds upon the foundation gained by 
completing an Associate of Applied 
Science without repeating any 
requirements.


The Bachelor of Applied Science 
Program has a high degree of 
flexibility, which allows you to pick 
your own focus areas from the 
College of Technical Science. You can 
use this degree to further your career 
in any technical field. 


Our Liberal Studies degree is 
designed to provide you with a 
flexible education emphasizing the 
humanities and social sciences. If 
you want a broad well-rounded 
education, our Liberal Studies 
program is a perfect fit. 


Liberal Studies prepares you 
for career opportunities in the arts, 
writing, public relations, or the 
social services. It also provides an 
excellent springboard to graduate 
studies in art, humanities, or in 
professional fields, such as law.


Program Available:
General Education, AA


Larry strizich
dean of cots
brockmann center 201A
406-265-4157
strizich@msun.edu
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AGRICULTURE OPERATIONS TECHNOLOGY


To keep up with the rapidly changing and swiftly developing nature of the industry, Northern’s Agriculture 
Operations Technology degree is uniquely positioned to develop tomorrow’s well-rounded agriculture 
professionals. The program encompasses plant and animal science, range, animal, and crop production, and 
commodity marketing, while integrating state-of-the-art technology including GPS and GIS.


Located in the heart of Montana’s ranching and farming communities,  Northern’s campus is close to 
many opportunities including the Northern Ag Research Center, a seed plant, and farm equipment dealers. 
Graduates find employment in ag business, manufacturing, implement dealerships, or in production 
agriculture. 


Program Courses
Ag Commodity Marketing
Ag Marketing
Ag Pest Management
Ag Technology Management
Agricultural Plant Science
Co-Op Business Principles & Practices
Crop Production 
GIS
GPS
Intro to Ag Computing
Intro to Animal Science
Intro to Farm Management
Livestock Feeding & Nutrition
Livestock Production
Rangeland Management
Soil & Water Management
Soils


Programs Available:


Tom Welch
Brockmann Center 210M
406-265-4159
welch@msun.edu


Agricultural Operations Technology, BS
Agricultural Technology, AAS


Agriculture Minor


program courses
alternative auto power systems
auto breaks
auto/diesel Electronics systems I
auto/diesel Electronics systems Ii
auto/diesel electronics systems iii
Auto engine repair
Auto Manual Drive Train/Axles
Auto Remove & replace
auto steering & Suspension
automatics
Computerized Engine control
current trends in Mobility tech
diagnosis & tune-up
dyn. test/computer data analysis
heating & air conditioning
shop procedures


MSU-Northern’s Automotive degree has comprehensive 
coursework, including all of the mechanical, fuel, and electronic 
systems of modern gas, diesel, and hybrid engines. Emphasis is placed 
on hands-on learning throughout all four years of the bachelor’s 
degree. Earning a bachelor’s degree opens the door to jobs as technical 
representatives, service managers, or specialized diagnosticians.


Northern’s Automotive programs are all certified by NATEF 
(National Automotive Technicians Education Foundation). Preparation 
for Ford’s Maintenance and Light Repair Program (MLR), National 
Coalition of Certification Centers (NC3), and Automotive Service 
Excellence (ASE) certification tests are built seamlessly into the 
curriculum. 


AUTOMOTIVE TECHNOLOGY


NATEF, ASE, FORD MLR, NC3
Collect Certifications: 


wane boysun
wolf point, mt
406-399-0020


boysunw@msun.edu


joshua meyer
brockmann center 210Q


406-265-4162
joshua.meyer3@msun.edu


Kevin holzworth
brockmann center 210U


406-265-4151
kevin.holzworth@msun.edu


kevin ruby
brockmann center 210N


406-265-4179
kevin.ruby@msun.edu


Programs Available:
Automotive Technology, BS


Automotive Technology, AAS
Automotive Technology, Fast Track, AAS


A 12-month accelerated Associate degree program
Automotive Technology Minor


WILLIAM DANLEY
Brockmann Center 210E
406-265-4154
DANleY@MSUN.EDU
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Today, agriculture is a lot more than 
cleaning stalls and milking cows. 


Become a HIGH-TECH BUSINESS PROFESSIONAL in 
the world’s largest industry. 
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Programs Available:
Business Administration, BS
Business Technology, BAS
Trades Management, BAS
Program of Study in Business, AS


Minors:
Marketing: Technical Sales and Service
Small Business Management
Accounting
Business Technology


BUSINESS


Northern offers a variety of business degrees to serve a diverse set 
of needs. All business classes are offered both online and 
face-to-face to fit your needs.


Our Business degree is designed to fit 
your lifestyle and meet your educational 
goals. This degree is offered online and on 
campus.  So you can earn your degree in a 
way that works for you.


 To tailor the degree to your goals, the 
bachelor’s degree requires a minor. Minors 
give students the opportunity to hone in on 
their personal interests. In addition to a suite 
of business-related minors, other minors 
are also available including technical minors 
(like diesel or agriculture operations) and 
community leadership (offered online). 


A flexible path... to a solid  foundation 
Kevin carlson


great falls, cot b105
406-771-4429


kcarlson@msun.edu


jay howland
Electronics building 216


406-265-4186
howland@msun.edu


byron ophus
brockmann center 210B


406-265-4193
bophus@msun.edu


rodney ridenour
brockmann center 210F


406-265-4178
rodney.ridenour@msun.edu


mary verploegen
electronics building 217


406-265-4182
verploegen@msun.edu


lanny wilke
brockmann center 210G


406-265-4165
wilkel@msun.edu


dr. Barbara zuck
Brockmann center 210C


406-265-4175
Barbara.zuck@msun.edu


TRADES MANAGEMENT
As management jobs in technical fields increasingly require a 


bachelor’s degree, working professionals are looking for options to 
complete their degree while staying in the workforce. The Trades 
Management degree is a perfect choice. 


This new-to-Northern program gives Associate of Applied Science 
graduates the opportunity to complete their Bachelor of Applied Science 
in just two years of online classes. With Northern’s reasonable price tag 
and responsive faculty members, this program is a great option for any 
working professional looking to move up in their career.


Trades Management opens doors for new students too. New students 
looking to attend Northern for a technical degree can start their degree 
with two years of hands-on training on campus, and complete the Trades 
Management degree in the field at a distance.


BUSINESS


New Program Highlight:


program Courses
advanced marketing applications
applied business leadership
business law
business ethics
business finance
business statistics and research
Communication
creative problem solving
Financial Accounting
human resource management
international business
managerial accounting
marketing
mgmt information systems
management and organization
microeconomics
operations management
Seminar


human resource management
principles of marketing
consumer behavior
advanced marketing application
sales and sales management
advertising and promotion
consumer service management
retail/distributorship
small business management
consumer service management
principles of financial accounting
principles of managerial accounting
venture development


Business-related Minor 
program Courses
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BIOLOGY


Program Courses
College chemistry i 
College chemistry i Lab
college chemistry ii 
college chemistry ii Lab
College physics I 
College physics I Lab
COLLEGE PHYSICS II 
COLLEGE PHYSICS II LAB
EVOLUTION
General botany 
General botany Lab
GENERAL ECOLOGY 
GENERAL ECOLOGY LAB
MOLECULAR BIOLOGY & GENETICS + LAB
ORGANIC CHEMISTRY I 
ORGANIC CHEMISTRY I LAB
Principles of living systems
Principles of living systems Lab
Statistics
UNDERGRADUATE RESEARCH I
ZOOLOGY
ZOOLOGY LAB


Programs Available:
Biology, BS


Biology Minor


Start here, go anywhere


COMMUNITY LEADERSHIP


vickie clouse
hagener science center 219
406-265-3759
clousev@msun.edu


dr. carol reifschneider
cowan hall 105
406-265-3735
reifschneider@msun.edu


dr. gary succaw
hagener science center 207
406-265-4153
gary.succaw@msun.edu


dr. terri hildebrand
hagener science center 205
406-265-3329
terri.hildebrand@msun.edu


Pre-Dental 
Pre-medicine


pre-pharmacy
Pre-physical therapy


Pre-veterinarian


Be the change.


Program Courses
assessment & design of community programs
communications & conflict
cooperative education
evaluation of community-based programs
Foundations in Nonprofit service
Intro to community leadership
intro to psychology
intro to sociology
management planning for nonprofits
managing the nonprofit organization
nonprofit grant writing
principles of organizational communication
public relations writing
seminar in community leadership
small group communication


dr. katherine williams
Cowan Hall 312C


406-265-3522
kwilliams@msun.edu


Programs Available:
Community Leadership, BA


Community Leadership Minor


Are you ready to make a difference?  
MSU-Northern’s Community Leadership degree 
prepares leaders who are committed to making a 
positive impact throughout their meaningful careers. 
The program is aimed at students who want to be 
involved in their communities and help others realize 
their potential.


Community Leadership students work in areas like 
youth services, nonprofit organization planning and 
development, substance abuse prevention, policy 
advocacy, grant writing, domestic abuse prevention, 
and childhood enrichment. Other Community 
Leadership students continue their education with 
graduate degrees in law, social work, counseling, or 
public administration.


 With caring faculty and small classes, it’s beneficial to get your start at Northern before continuing on 
to employment or graduate school in the areas of health sciences, wildlife biology, medicine, pharmacy, 
physical therapy, veterinary, or other related fields. 


 In the Biology program, faculty members become mentors who tailor the program to your specific 
career goals. The program features hands-on research experience and an in-the-field cooperative education 
internship experience. Field experience in the Bear Paw Mountains is also incorporated into the curriculum. 
The degree features a broad range of biology concepts from zoology to botany and anatomy to evolution 
to give students a well-rounded background.


 Once you’ve earned your Biology degree, you can go anywhere!
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CIVIL ENGINEERING TECHNOLOGY


jeremy siemens
electronics tech. 207


406-265-4132
jsiemens@msun.edu


dr. eleazer resurreccion
electronics tech. 206


406-265-3540
eleazer.resurreccion@msun.edu


Programs Available:
Civil Engineering Technology, BS


THE PATHWAY 
TO A CAREER IN ENGINEERING


Our Civil Engineering 
Technology (CET) program 
is ABET-accredited and 
prepares you for a career as 
an engineer or technician 
in engineering firms, 
government agencies, or with 
contractors. CET graduates 
are eligible to sit for the 
Fundamentals of Engineering 
(FE) exam for an engineer in 
training certification. 


The goal of our program 
is to develop professionals 
who truly have a hand in 
designing and maintaining 
the infrastructure of the 
world. Like all of Northern’s 
programs, CET offers hands-
on experience and guidance 
from faculty who build on 
your passions. 


Program Courses
AC/DC Electronics
applied calculus
applied mechanics
applied Mechanics of fluids
applied strength of materials
architectural constr & Materials
calculus i
capstone: Senior project
Civil Drafting
college algebra
college physics 1 + lab
constr mgmt & bid estimation
Design/Details of steel buildings
engineering economics analysis


enterprise resource Planning
highway design
industrial safety/waste mgmt
intro to cad
intro to general chemistry + lab
intro to surveying for engineers 
intro to technology
quality assurance 
Reinforced concrete design details
soil & foundations
structural analysis
technical editing
technical graphics i
trig & complex numbers


CRIMINAL JUSTICE


Your Future on your schedule


Cristy Ozburn
cowan Hall 304
406-265-4169
cristy.ozburn@msun.edu


Program courses
abnormal psychology
admin. of juvenile justice system
American criminal law
communication & conflict
Criminal justice Co-op
developmental psychology
deviance & social control
federal Indian law & policy
intro to American government
intro to corrections
Intro to criminal Justice
intro to criminology
intro to psychology
Intro to public speaking
Intro to sociology
intro to state & local government
police organization and behavior
victimology


Programs Available:
Criminal Justice, BS


Criminal Justice Minor


Criminal Justice is Northern’s 
fastest growing major, 


for good reason. 
 Northern’s Criminal Justice program is offered entirely 
online or a combination of both online and on-campus 
courses, giving you the options needed to fit into your 
busy life.  Whether you are currently a professional looking 
to expand your opportunities through education or you are 
interested in starting a career in criminal justice, this program 
is designed to work for you. 


 The program provides a streamlined transition from 
either a 2-year community college, the Montana Law 
Enforcement Academy, or other approved academies. 
Students can also receive credit for previous military training 
or other experiential learning through Northern’s Prior 
Learning Assessment Program. 


 Northern’s fully accredited bachelor’s degree provides 
the practical knowledge needed for a career as a police 
officer, corrections officer, probation officer, parole officer 
or game warden. Some students also continue to law 
school.


dr. samantha balemba-brownlee
cowan hall 306e


406-265-3528
s.balembabrownlee@msun.edu


{Not pictured}


dr. jack bieger
cowan hall 306d
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DIESEL


Nationally Recognized
And don’t just to take our word for it. Consider that 
companies like GE, BNSF and Kiewit have donated millions 
of dollars to our program in the last couple of years. 


“The demand for 4-year diesel 
graduates in diesel technology 
cannot be overestimated. Northern 
continues to provide employers 
with graduates that can meet the 
challenges of today’s industry.” 


-Bill Crandall
Vice President, Modern Machinery


Programs Available:
Diesel Technology, BS
Diesel Technology, AAS
Diesel Technology, Certificate
Agriculture Mechanics, AAS
A 2-year program specializing in diesel 
equipment for farms and ranches


Optional Concentrations for 
Bachelor of Science:
Field Maintenance 
Equipment Management
Diesel Technology Minor
Ag Mechanics Technology Minor


These companies donate to our program 
because they know the employees they get out 
of the program are trained like none other. If 
diesel is your passion, look no further because 
Northern is the right school for you. Northern’s 
Diesel Bachelor of Science program is nationally 
respected and well-established. The program 
is carefully designed to develop graduates 
tailor-made for employer needs. As a result, 
our graduates are in high demand and many of 
our students receive multiple job offers prior to 
graduation. 


 


 


The goal of the 4-year program is to develop 
all-around generalists. By learning the principles 
and the systems, theories can be applied across 
brand names: CAT, John Deere, Case-IH, or 
Komat’su. You will be prepared to enter a 
variety of diesel applications including: power 
generation, forestry, extractive, locomotive, 
agriculture, or marine.


The degree features two specialization 
options to tailor the degree to your goals. The 
Field Maintenance option enhances welding 
and fabrication skills for work in construction or 
working off-site. The Equipment Management 
option focuses on business and accounting skills 
for management positions. Cooperative credits 
allow you to apply your education while earning 
money and college credit. Northern’s career 
center will help place you for your cooperative 
education.


DIESEL


Program Courses
advanced fuel systems
Auto/diesel electronic systems i
Auto/diesel electronic systems ii
Auto/diesel electronic systems iii
automatics
current model yr tech (capstone)
diesel engine diag. & repair
diesel shop management
diesel shop practices
Fuels and lubricants
Heating & air conditioning
heavy duty chassis
heavy duty power trains
Intro to diesel engines
Intro to diesel Fuel Systems
intro to hydraulics & pneumatics
machining
power shifts/heavy duty automatics
repair & maintenance welding
shop procedures
welding theory i + practical


Above: Students work on a baler in the Applied Technology 
Center, one of two state-of-the-art facilities on campus. At any 
time, there is $3-5 million of new diesel equipment on campus 
for you to learn on. You will use current industry computer 
software and test tools. Employers appreciate that Northern 
students enter the workforce trained on the newest electronics 
and equipment. 


greg clouse
Brockmann Center 210O


406-265-4187
clouseg@msun.edu


STEVEN DON
Chair of cots


Brockmann Center 210T
406-265-4185


sdon@msun.edu


jeremy hofman
brockmann center 210p


406-265-4128
jeremy.hofman@msun.edu


Will Taylor
brockmann center 210L


406-265-4158
william.taylor5@msun.edu
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Program Available:
Design Drafting Technology, AAS


DESIGN DRAFTING 
TECHNOLOGY


Program Available:
Electrical Technology, AAS


Program Courses
3d Cad
applied mechanics
Architectural construction & materials
architectural drafting
civil Drafting
college physics
descriptive geometry
intro to cad
Intro to surveying for engineers
machine drafting
machining
manufacturing processes & materials
technical graphics
trigonometry  & complex numbers


While the fundamentals 
of technical drawing remain 
constant, the tools used to 
produce technical drawings 
are ever-evolving. In response 
to these changes, our program 
strives to incorporate the latest 
technology. Our 2-year program 
has an emphasis on computer-
aided design with courses covering 
technical animation, simulation, 
and multimedia design and 
development. As a student in the 
Design Drafting program, you will 
have the opportunity to utilize 
Northern’s 3D printer for projects 
with practical applications. 


Learn timeless
fundamentals... 
On a 3-D Printer


ELECTRICAL


trygve “spike” magelssen
brockmann center 209a
406-265-4123
trygve.magelssen@msun.edu


Program Courses
ac Measurements
alternating current theory
basic wiring
commercial wiring lab
conduit/raceways/code calc. lab
electric code study-residential
electric meters & motors
electric motor controls
electrical code study/codeology
electrical design & lighting
electrical drafting
electrical formulas/calculations
electrical fundamentals i
Electrical Fundamentals ii
electrical planning & estimating
elementary technical writing
first aid & cpr
grounding/bonding fundamentals
industrial electrical wiring
industrial safety/waste management


 MSU-Northern’s Electrical 
Technology program is the only 
program in the state to offer an 
Associate of Applied Science 
in conjunction with the State of 
Montana Apprenticeship program. All 
electricians are required to fulfill an 
8,000-hour apprenticeship program, 
and this degree fulfills up to 3,115 hours 
of that program. 


 As a graduate of this 2-year 
program, you can begin your career 
as an apprentice electrician or 
continue your education in electrical 
engineering or trades management.


 Opportunities for you include 
careers in engineering consulting, 
electrical distribution and sales, 
electrical estimating, electrical 
maintenance and construction, or as a 
self-employed electrician.


APPRENTICESHIP 
HEAD START


Aaron Riggin
brockmann center 104L
406-265-3778
aaron.riggin@msun.edu


james kirkpatrick
brockmann center 207
406-265-4164
james.kirkpatrick@msun.edu
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COWAN HALL 104C      406-265-3518      FREDRICK.SMILEY@MSUN.EDU


advanced practicum
assessment in education
basic human biology + lab
classroom management
corr. & rem. strategies in elem. reading
culture, diversity & tech in global ed.
Dev. psych.
discover biology + lab
ed. & psy. of exceptional children
integrating idea across the curriculum
integrating tech in education
intro to american gov.
Intro to curriculum planning + practice


Intro to education psychology
intro to education w field experience
math for elementary teachers i
methods of teaching int. lang. arts
methods: k-8 health enhancement
methods: k-8 int arts/all learners
methods: k-8 mathematics
methods: k-8 science
montana history
personal health + Wellness
reading materials for the elem. child
student teaching k-8


Programs Available:
Elementary Education (K-8), BSEd
     Offered on the Havre and Great Falls campuses


Secondary Education Options:
Health and Physical Education (K-12), BSEd
General Science (5-12), BSEd
Minors:
Reading Specialist Minor
Art (K-12) Minor
Traffic Education (5-12) Minor
Traffic Education, Certificate
     The only program in the state, offered during
     the summer session for continuing education


Don’t


Dr. Fred Smiley is known for going above 
and beyond. It’s no wonder he was 
nominated for U.S. Professor of the Year. 
Smiley frequently brings snacks to share 
in class and calls his students to check 
in if they miss his class. Though he is a 
very supportive faculty member, he is 
also known for pushing students to their 
academic limits.


2015 U.S. Professor of the Year Runner-Up
FEATURED FACULTY: Dr. Fred Smiley


virginia braithwaite
cowan hall 104f
406-265-3757
virginia.braithwaite@msun.edu


Maureen Odegard
cowan hall 104e
406-265-3751
maureen.odegard@msun.edu


     Education degrees at Northern aren’t new, they are MSU-Northern’s legacy: one of the vertical lines 
in our seal represents teacher training. The Hi-Line community passionately supports Northern’s 
Education programs because the region’s youth are educated by Northern alums. Local schools 
depend on our grads and today, Northern’s Education programs are stronger than ever. 


     Northern currently offers a variety of Education degrees including Elementary, Secondary, and 
graduate level programs. Our Elementary Education degree prepares students with all of the skills 
needed to teach kindergarten through eighth grade. The program is available both on the Havre campus 
and through video conferencing on the Great Falls College campus. Northern’s Secondary Education 
programs feature hands-on learning through field practicums and student teaching experiences. The job 
market for all of these degrees is steady.


Elementary education program courses


Call it a Comeback


Dr. Joey Todd
cowan Hall 104D
406-265-3524
joseph.todd1@msun.edu


Health and PE (k-12) English (5-12) 
Advanced practicum
English language
intro to american literature
language requirement i and ii
lit for child & adolescents
literary criticism
methods: 5-12 English
native american literature
Shakespeare
western civilization


basic human biology + lab
classroom management
community health
cultures, diversity & ethics in global ed.
curriculum planning in health education
exercise physiology
health enhancement for elementary ed.
human anatomy & physiology i + lab
integrating tech in education
Intro to education w field experience
kinesiology & biomechanics
methods of adapted health education
methods of health education
methods of lifetime fit activities
montana history
opportunities in health professions
pe in elementary school


college chemistry i + lab
college chemistry iI + lab
college physics i + lab
college physics ii + lab
evolution
foundations of education
general botany + lab
general ecology + lab
general hydrology
intro to physical geography
intro to physical geology + lab
methods of teaching secondary science
Principles of living systems + lab
zoology + lab


general science (5-12) 


5-12 education core
The following classes are required for all secondary education 
majors (including PE):
Assessment in education
content area literacy
developmental psychology
Educ. & psych. of exceptional children
integrating tech in education
intro to curriculum planning and Practice
intro to education psychology
intro to education with field experience
Personal Health and wellness
Student teaching


Social Science broadfield (5-12) 


american constitutional law
american history
american history ii
international relations
intro to american gov.
introduction to political theory
language requirement


methods of teaching history & social 
science
montana history
Natural Science
Social science courses
Sr. Capstone: historical methodology
western civilization i


Secondary education program courses
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program Courses
2-d foundations i
art history of w. civilization
electronic design i
electronic design ii
graphic design applications
graphic design i
graphic design ii
graphic design iii
illustration i
illustration ii
intro to literature
intro to photography
intro to social science
painting i
photography ii
Visual language - drawing i
watercolor i
western civilization ii


Is Your
 Imagination


Northern’s Graphic Design program 
starts by building a foundation with 
drawing, design, and painting courses to 
develop perceptual and visual conception 
skills. You will apply this foundational 
design knowledge in practical applications 
on industry software using typography, 
illustration, and photography. You will 
work on these projects in an up-to-
date computer lab of Apple computers, 
referred to on campus as “the Mac lab”. 


The 4-year Graphic Design program 
culminates in the presentation of a 
professional portfolio to a faculty panel. 
You will present your portfolio as 
a demonstration of a your growth 
and abilities. The portfolio is a tool 
that graduates can use in applying for 
professional employment. 


Students graduating from this program 
are prepared for careers in design for 
businesses, nonprofits, or commercial 
printers. Other career options include 
advertising illustration or design, technical 
illustration, web design, TV graphic design 
or product package design.


Your only limit


joel soiseth
pershing hall 203
406-265-3501
soiseth@msun.edu


s. norton pease
chair of ceasn
pershing hall 105
406-265-3596
npease@msun.edu


Program Available:
Graphic Design, BS


Program Courses
Advanced exercise testing & prescription
anatomy and physiology i + lab
basic human biology + lab
basic human nutrition
community health
cooperative education
etiology of disease
exercise physiology
first aid & cpr
fitness and wellness skill
intro to psychology/sociology
kinesiology and biomechanics
Opportunities in health professions
personal health and wellness
prevention and care of athletic Injuries
program planning for community health
safety education
sex education
theory practice of comm health ed


make wellness your business


The Health Promotion (HP) program is an 
interdisciplinary program that teaches exercise science, 
community health education, and wellness throughout 
the lifespan. 


You will focus on exercise science, health education, 
and business to be prepared for work in the following: local, 
state, and federal health department agencies, health and 
fitness clubs, corporate wellness, university fitness centers, 
and athletic strength training and conditioning centers. 


The program prepares you to sit for National 
Certification Exams including: Certified Health Education 
Specialist (CHES), ACSM’s Health Fitness & Specialist (HFS), 
and Certified Strength and Conditioning Specialist (CSCS).


dr. chad spangler
gym 229c
406-265-3514
chad.spangler@msun.edu


dr. peter hart
gym 229d
406-265-3719
peter.hart@msun.edu


Programs Available:
Health Promotion, BS


Health Promotion Minor
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PLUMBING


Programs Available:
Plumbing, AAS


Plumbing, Certificate


Plumbing is a large industry, employing 
more than 1.5 million people in the US. 
Plumbers play an important role in urban 
development, keeping our water clean and 
making it possible for people to live in any 
climate. The plumbing industry is much more 
diverse than people realize. Plumbers are 
also vital for HVAC (Heating, Ventilating, and 
Air Conditioning) and construction projects. 


 Our innovative Plumbing degree is 
the only one of its kind in the state and 
has the broad support of Montana’s 
plumbing industry. Graduates enter into 
one of the largest and highest paid 
construction careers in the country. A 
career in plumbing provides a stable job with 
opportunities for advancement.


Students choose Northern’s Plumbing 
program over an apprenticeship with a local 
plumber because the degree teaches basic 
skills in hands-on courses. The program 
provides a major portion of the academic 
requirements of the plumbing apprenticeship 
program, so time spent in the classroom 
and labs may be applied to your total 
apprenticeship hours. Upon graduation, 
you will start your career at a higher skill 
and wage level than a person that has not 
completed this degree.


“i have served on the advisory 
board for the program from 
the conception of the plumbing 
technology program and am 
excited that northern is providing 
well-trained, qualified plumbing 
graduates to the owners of 
plumbing and heating shops 
throughout the state.”


-Mark Waldenberg
central plumbing and heating


TAKE 
ANOTHER 


LOOK
at joining this important 
and diverse career field


Program Courses
ac/DC electronics
advanced Blueprint reading
basic rigging 
energy management
first aid & cpr
hangers, supports & field testing
hydronic heating & cooling systems
industrial safety & waste management
intro to control circuit troubleshooting
Intro to piping systems
intro to plumbing & drawing
intro to plumbing fixtures
intro to plumbing trades
Pipe fitting tools/motorized equipment
plumbing Codes
special piping
system startup & shutdown
technical graphics i
welding theory i + Practical


LORREN SCHLOtFELDT
BROCKMANn Center 207
406-265-3567
LORREN.SCHLOTFELDT@msun.edu


MANUFACTURING


Program Available:
Manufacturing, AAS


Program Courses
cnc machining
foundations of physical science + Lab
industrial safety/waste management
intro to business
intro to cad
intro to computers
intro to public speaking
machine drafting
machining
manuf. processes & materials
mig/tig welding
practicum: welding
repair & maint. welding
shielded metal arc welding
technical graphics
welding qualification
Welding theory i + practical


 The Manufacturing program 
prepares you for employment 
as a technician or manager in 
the manufacturing industry. Our 
manufacturing graduates enter the 
workforce with the skills necessary 
to design, develop, and construct for 
implement manufacturing facilities, 
production companies, engineering 
firms, and small businesses across the 
country. 


The curriculum is a mix of  
hands-on classes in welding, 
machining, CAD, manufacturing 
processes, and technical graphics. 
The program also provides a solid 
foundation in business, computers, 
writing, and math to support 
graduates throughout their career.


A hands-on Start


Aaron Riggin
brockmann center 104L
406-265-3778
aaron.riggin@msun.edu
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NURSING


Accredited, Acclaimed
Programs Available:


Nursing, ASN
Nursing, RN-BSN


Get your start in the “helping career” of nursing 
at a school with every possible accreditation, 
so your efforts are recognized everywhere. The 
Northern Nursing Associate of Science degree is 
approved by the Montana State Board of Nursing, 
and our RN-BSN completion program follows the 
Rules and Statutes of the Montana State Board 
of Nursing. Both programs are accredited by 
the Accreditation Commission for Education in 
Nursing (ACEN). 


The ASN program typically takes about three 
years including a year of pre-nursing coursework. 
Pre-nursing students must apply to the Nursing 
program after completing the requirements, and 
students who have completed the requirements 
from other universities are also able to apply to the 
Northern ASN program (see next page for more 
details).


Upon graduation from the ASN program, 
students are eligible to sit for the National Council 
Licensure RN Examination (NCLEX-RN).  After 
passing the NCLEX, graduates are entitled to 
become a Registered Nurse (RN) and enter the 
workforce as an advanced beginner. 


Our online RN-BSN completion program 
is the only one of its kind in the state. It builds 
upon the ASN education in the areas of nursing 
leadership and management, community health, 
and advanced clinical practice. As a BSN becomes 
the new standard in nursing, students appreciate 
the flexibility of the online, 4-semester RN-BSN 
completion program. amy crowder-klobofski


cowan hall 315e
406-265-4149
amy.crowder@msun.edu


pam civiletti
cowan hall room 315J
406-265-3538
pamela.civiletti@msun.edu


arlys williams
chair, asn program
cowan hall 315d
406-265-3554
awilliams@msun.edu


dr. Janice starr
Nursing director
cowan hall 309
406-265-3749
Janice.starr@msun.edu


DR. vonnie pattison
cowan hall 315c
406-265-3533
vpattison@msun.edu


kasthuri udayakumar
cowan hall 315g
406-265-3529
kasthuri.udayakumar@msun.edu


jaime duke
cowan hall 315e
406-265-3582
jaime.duke@msun.edu


NURSING


rn-bsn Guidelines


ASN Guidelines


•  Applications will be accepted May 1st through June 15th, 2017.
•  A minimum cumulative GPA of 2.50 and  an extracted GPA of 
    prerequisites 2.85 is required to be admitted. 
•  If taking prerequisites during the spring  semester, wait for grades before  
    completing the application.
•  The KAPLAN Entrance Exam, requires a score of 65% or higher prior to  
    applying.
•  The KAPLAN Entrance Exam can be taken a second time if there are  
    testing days available.
•  Accepted applicants will be notified by email the first of July.


For more information, please reach out the Northern Nursing department at 
406-265-4196.


Each summer, a cohort of ASN students is selected from a pool of 
applicants. Here is some information about the selection process: 


•  Applications are accepted each semester (summer, fall, spring.)
•  A minimum GPA of 2.25 is required to apply.
•  An ASN degree is also required.
•  Must have current RN license or have a date scheduled to take the     
    NCLEX.


ABOVE:  Recent Nursing graduates light a candle to honor 
Florence Nightengale, founder of modern nursing and recite the 
International Council of Nurses Pledge. This ceremony is hundreds 
of years old and features loved ones placing a pin on each 
graduate. The Nurses Pinning Ceremony is a rite-of-passage for all 
graduates of the Nursing Program.  
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WELDING


Your future is so bright you gotta wear


a Welding Mask


intro to public speaking
mig/tig welding
practicum: welding
Repair and maintenance welding
shielded metal arc welding
Technical graphics i
welding qualification test prep
welding theory i
welding theory i practical


Program Available:
Welding Technology, CAS


CARISSA RAY
ELECTRONICS BUILDING 210R


406-265-4163
CARISSA.BROWN1@msun.edu


charles (chuck) Terry
ELECTRONICS BUILDING 210


406-265-4183
chuck.terry@msun.edu


This 9-month certificate prepares you for successful 
employment as a welder, cutter, fabricator, plant 
maintenance personnel, or supervisor. The program 
covers topics including oxy-acetylene welding and cutting, 
brazing, shielded metal arc welding, gas metal arc welding, 
gas tungsten arc welding, and CNC plasma arc cutting. 
Because this is a certificate program, students are not 
required to take any general courses in writing or math during 
this program. Students are able to focus entirely on their 
welding-related skills throughout this short program. 


In the program, students can test to become certified 
in the American Welding Society (AWS) Structural Welding 
Code to demonstrate their up-to-date knowledge of industry 
standards. 


Many Northern students obtain this certificate in addition 
to one of our College of Technical Sciences 2-year degrees 
or 4-year degrees to demonstrate their wide skill set and add 
to their hireability upon graduation.


MINORS


paul mckenzie-jones
cowan hall 301
406-945-9209
paul.mckenziejones@msun.edu


All Northern bachelor programs can be combined with a minor, and many 
programs require a minor. Teaching minors are 20 credits (usually around 
6-7 classes) and non-teaching minors are 14 credits (about 4-5 classes). Like 
majors, the classes required for each minor are listed on your program sheet 
and are best chosen with the help of an academic advisor. Minors are a great 
opportunity to broaden your scope of knowledge, pursue your passions, and 
develop your resume.


Native American Studies
Minor Highlight:


Applied Agriculture
art (k-12)
Automotive technology 
Ag mechanics Technology
business administration
Criminal Justice
Community Leadership
computer information systems


diesel technology
marketing: 
    Technical Sales and service
native american Studies
Reading specialist (k-12)
small business management


Traffic education (5-12)


Minors offered at Northern:


federal indian law & policy
History of american indians
montana indians: Cultures, histories, current issues
Native american language
native american studies
native cultures of north america 
oral & written traditions of native americans


Program Courses


This program is important because 
North Central Montana has three Indian 
Reservations: Rocky Boy, Fort Belknap 
and Blackfeet. MSU-Northern has the 
highest percentage of students who 
identify as Native American of any  
non-tribal Montana college or university.


The program covers not only Native 
American history but also the connective 
indigeneity of the peoples in the United 
State and Canada.  Native American 
Studies assists you in careers such as: 
education, criminal justice, business, and 
more.


Tailored to Perfection 


Our Past and Present


Program Courses
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GRADUATE PROGRAM: 
COUNSELOR EDUCATION


CORE CLASSES
career counseling information systems
child & adolescent counseling
community & agency consultation
counseling & medications
counseling practicum
counseling skills & Practice
crisis intervention counseling
diagnosis & treatment
educational & psychological appraisal
educational measurement & statistics
group dynamics & counseling
Internship i
Internship ii
k-12 counseling program develop/admin
marriage and family counseling
multicultural counseling
professional ethics
psychology of development & adjustment
research methods
Theories of Counseling


 


Program Available:
Counselor Education, MED


The Counselor Education program 
prepares graduates to be effective counselors 
in a dynamic helping profession. The program 
prepares graduates for school, community, 
and other counseling-related professions. This 
degree offers two specialization tracks:


K-12 Counselor. Individuals who complete 
this track may apply for a school counselor’s 
endorsement or specialist’s license from the 
Montana Office of Public Instruction. 


Community Mental Health Counselor. 
This track will prepare the graduate to pursue 
application for licensure as a Licensed 
Professional Clinical Counselor (LCPC). 


The Counselor Education classes are a 
hybrid of online and face-to-face courses. 
Students are required to meet some weekends 
(Friday through Sunday) in Great Falls or 
Havre. The class locations and meeting dates 
will be published before each semester. 


All Counselor Education students begin in 
a fall cohort. This popular program often fills 
up, so students are encouraged to apply early.


DR. John Foley
Great Falls College b122
406-771-4375
jfoley@MSUN.edu


dr. Darlene Sellers
Hagener Science Center 102
406-265-3527
sellersd@msun.edu


ABOVE:  Northern volleyball coach Bill 
Huebsch is hooded by Dr. Curtis Smeby 


during the 2016 Spring Commencement 
as Provost Dr. Bill Rugg looks on.  


Huebsch graduated with Northern’s 
Education, Instruction and Learning 


Master of Science in Education after two 
years of online study while balancing a 


full-time coaching job and a family.


YOUR HELPING CAREER


Applicants to our graduate programs are 
not required to take the GRE. GRE scores 
are accepted, but students can opt to take 
the Miller’s Analogy Test (MAT) during the 
graduate student orientation week. Applicants 
are required to have a baccalaureate degree 
from an accredited college/university, three 
letters of reference, complete all of the 
admissions requirements for MSU-Northern, 
and other requirements subject to change. 
Please contact Debra Bradley for more details: 
406-265-3735 or debra.bradley@msun.edu.


Requirements for Admission


GRADUATE PROGRAM: 
EDUCATION, INSTRUCTION & LEARNING


CORE CLASSES
assessment and evaluation
change theory and practice
critical and creative thinking
Educational measurement and stats
graduate action research
graduate seminar
learning and motivation
learning systems
learning technologies
learning theories
mastery learning
research methods


Program Available:
Education, Instruction and Learning, MS


 This unique, broad-based curriculum 
is designed to support instruction across 
various learning environments. The program is 
designed to engage in five areas: assessment, 
technology, diversity, theory and practice, 
and critical thinking. At the conclusion of 
the program, students develop cumulative 
action research projects designed to assist 
them in their professional educational 
environment.  


 This program combines the best of both 
worlds, with the convenience of online 
delivery and the benefits of a face-to-face 
weekend residency. Required time on campus 
only includes one weekend each fall, one 
weekend each spring, and one weekend for 
graduation. All other instruction is through 
web platforms, including weekly video chats 
and coursework.


 Join either a fall or spring cohort of 
graduate candidates in a learning community. 
Opportunities to share, collaborate and 
innovate strengthen the cohort. Faculty are 
dedicated to ensuring the growth of each 
student in their interests and competencies.


With a Personal Touch
High Tech experience


dr. curtis smeby
Assistant Professor
Cowan hall 302b
406-265-3517
smebyc@msun.edu
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STEP 1: Complete Application for Admissions @ msun.edu


STEP 2: Proof of 2 separate Measles, Mumps, and Rubella vaccines (MMR) taken at  
       least one month apart


STEP 3: Send us Official Transcripts


       First-Time Freshman? We need High School Transcripts with graduation date  
       posted, and ACT/SAT scores.
   
                 GED/HiSet? We need a Copy of GED/HiSet Scores. 
       ACT/SAT scores if under 21. 


       Transfer? We Need Official Academic Transcripts from each accredited   
           university, college, or votech center attended. If transferring from MSU school,       
            ask about a transmittal (it’s free and easy).


STEP 4: Finish Financial Aid


STEP 5: Apply for Housing 


STEP 6: Register for Classes


STEP 7: Attend New Student Orientation


STEP 8: Continue your Education at Northern. #GoLights


Here are your next steps:


Are you ready FOR NORTHERN?


(406)
265-3704


The Admissions office is open 
8 am - 5 pm year-round and we are 
here to help answer ANY questions 
you might have! Just call!


do you want to 
learn how to 
pay for college?


We’re here to help.


Are you ready 
for college, but 
unsure what to do 
next?


Questions about 
living in Havre?


Have you been out 
of school for a 
while and have 
some questions?


Do you want 
help from a real 
person?


WOULD YOU 
LIKE TO TAKE 
A PERSONAL 
TOUR OF 
CAMPUS?


G
ot


 Q
ue


sti
on


s?


 Call 1-800-662-6132 or SEE MSUN.EDU FOR MORE DETAILS34







Admissions
PO Box 7751
Havre, MT 59501-7751


Return Service Requested


Our Degrees
CERTIFICATES
Welding Technology, CAS
Diesel Tech, CAS


ASSOCIATE DEGREES
Agriculture Mechanics Technology, AAS
Agriculture Technology, AAS
Automotive Technology, AAS
Automotive Technology: Fast Track Option, AAS
Program of Study in Business, AS
Civil Engineering Technology, AAS
Design Drafting Technology, AAS
Diesel Technology, AAS
Electrical Technology, AAS
Manufacturing, AAS
Program of Study in General Education, AA
Nursing, ASN
Plumbing, AAS 
 
DEGREES IN GREAT FALLS
Elementary Education (K-8), BSEd
Counselor Education, MEd
Business Administration, BA
Business Technology, BAS
 
DEGREES IN LEWISTOWN
Nursing, ASN
Program of Study in General Education, AA
 
 


 OFFERED ONLINE


 ONLINE AND FACE-TO-FACE


BACHELOR DEGREES
Agriculture Operations Technology, BS
Applied Science, BAS
Automotive Technology, BS
Biology, BS
Business Administration, BS
Business Technology, BAS
Civil Engineering Technology, BS
Community Leadership, BA
Criminal Justice, BS
Diesel Technology, BS
Diesel Technology:
     Equipment Management Option, BS
     Field Maintenance Option, BS
Elementary Education (K-8), BSEd
Graphic Design, BA
Health Promotion, BS
Liberal Studies, BA
Nursing, RN-BSN Completion
Secondary Education:
     Broad Field Science (5-12), BSEd     
     General Science (5-12), BSEd
     Health and Physical Education (K-12), BSEd
English (5-12), BSEd
Trades Management, BAS
 
GRADUATE DEGREES
Counselor Education, MEd
Education, Instruction and Learning, MS


FUTURE PROGRAMS
Emergency Medical Services, AS, BS
Native American Studies, BA
Psychology Minor
Secondary Education: Industrial Technology, BSEd


MINORS
Accounting
Agriculture Mechanics Technology
Applied Agriculture
Art (K-12)
Automotive Technology
Biology
Business Administration
Community Leadership


Criminal Justice
Diesel Technology
Health Promotion
Marketing: Technical Sales and Service
Native American Studies
Reading Specialist (K-12)
Small Business Management
Traffic Education (K-12) 
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Board of Regents
The governance and administration of the Montana
University System is vested with the Board of Regents,
which has full power, responsibility, and authority to
supervise, coordinate, manage and control the Montana
University System, and supervise and coordinate other
public educational institutions assigned by law.


The Board consists of seven members appointed by the
Governor, and confirmed by the Senate, to seven year
overlapping terms. One of the members of the board shall
be a student appointed by the Governor who is registered
full-time at a unit of higher education under jurisdiction of
the board. The length of the term of the student member is
one year with possibility of reappointment to successive
terms. (See Student Regent Appointment Profile for more information.)


The Governor, Superintendent of Public Instruction, and the Commissioner of Higher Education are ex-officio
members of the Board.


Next Meeting: 


Board of Regents Meeting
September 14-15, 2016
Montana State University-Billings 
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From the Chancellor


2 - MSU-Northern msun.edu - 3


Chancellor’s Annual Report - 2016


Montana State University – Northern has undergone a remarkable transformation in recent years.  We are continuing 
to invest in our campus and our community by developing niche programs, which meet the needs of our region.


MSU - Northern provides our students with excellent academic programs, many of which are individually accredited.  
This past year, the Civil Engineering program was accredited by the Accreditation Board for Engineering (ABET), 
and both MSU - Northern’s baccalaureate and associate nursing programs were granted continuing accreditation 
by the Accreditation Commission for Education in Nursing (ACEN).  I am very proud of the faculty and staff for 
providing high-quality education to our students and extend my congratulations to these programs.


Our faculty and staff across campus work hard to make MSU - Northern a place where students can succeed.  
This past year was the second year of our recruiting and retention (R&R) campaign, and the campus community 
embraced the opportunity to do “one thing” that would help students.  Implementation of the “one thing” ranged 
from providing hard-boiled eggs to hungry nursing students to planting beautiful flowers outside of Hagener Science 
Center.  It has been very rewarding to see everyone pitching in to help increase our student population, improve our 
student life, and strengthen our campus identity.


This past year has also been filled with great achievements.  Last fall, Governor Steve Bullock 
and Commissioner Clayton Christian came to campus to present an $800,000 grant for MSU-
Northern’s Advanced Fuels Center to advance bio-based chemicals and next-generation fuels 
from Montana’s agricultural crops.  This award was part of Montana’s first ever large-scale 
research initiative. In May we broke ground for our new Diesel Technology Center, which 
will allow us to expand our nationally recognized diesel program and revitalize the southeast 
side of campus.  Northern was also awarded a $1.9 million grant from the U.S. Department 
of Education’s Native American Serving Non-Tribal Institutions (NASNTI) program, which 
was used to launch the Little River Institute (LRI) and the first LRI Indigenous Education 
Conference.


As I look to MSU-Northern’s future, I continue to be inspired by our students, faculty, staff, 
alumni, and friends who support our mission.  We are privileged to provide our students with an 
“Education That Works.”


Sincerely,
Greg Kegel, Chancellor
Montana State University-Northern


MSU-Northern's Mission Statement
MSU Northern provides higher education to students for professional and technical careers through an 
institution dedicated to teaching and the pursuit of knowledge.


Vision Statement
Montana State University-Northern will be known for its supportive, student-centered environment in which 
a unique mix of academic programs are responsive to local, regional, and state workforce needs, offered in an 
atmosphere that promotes student success.


The Little River Institute was created to serve as 
a center of tutoring, mentoring, and support for 
American Indian students at MSU-Northern, as 
well as a source of culturally responsive professional 
development for MSU-Northern faculty and staff.


Northern’s Core Themes
Comprehensive Programs
Provide liberal arts, professional and technical 
programs that serve a diverse student population.


Student Success
Promote student centered and culturally enriched 
environment which fosters student success.


Partnerships
Partner with external entities to enhance and 
expand learning experiences.







Future Initiatives and Vision


“At Northern, we believe every student
deserves a chance to succeed.”


Greg Kegel
Chancellor - MSU-Northern


4 - MSU-Northern


Driving Progress


Diesel Technology Center
•  Enhance and expand programming
•  Increase number of students served
•  Develop new strategic partnerships


College of Health Sciences
•  Expand Allied Health programming 
•  Provide enhanced learning environments
•  Meet the growing needs of rural healthcare


Native American Cultural Center
•  Celebrate Native American heritage
•  Develop a “feeling of belonging”
•  Deepen relationships with regional tribal colleges


Sports Complex
•  Expanded Health Promotions programming
•  Home for our Lights football team
•  “Game Day” and community events


Equine Studies Minor
•  Enhance existing Agriculture program
•  Enriched student engagement
•  Enhanced opportunities to partner with Ag Research Center
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“Over 50% of my certified teaching staff are 
graduates of MSU-Northern.”


Brad Moore
Superintendent - Big Sandy Schools
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COMPREHENSIVE PROGRAMS


Meeting the Needs of Montana
Education That Works


“I chose Northern because its Ag 
Operations Technology program was 
different from most Ag programs I saw at 
other schools. It had an interesting blend 
of hands-on applications, as well as a good 
use of science as it relates to agriculture.”


Brandy Tannahill
Ag Operations Technology major


Northern is committed to evaluating all aspects 
of campus life to ensure we are meeting the 
needs of our students.  In the fall of 2015, the 
Assessment Committee voted to implement 
the Task Stream assessment system, which will 
enable the institution’s faculty and staff to gather 
and assess meaningful data that they can use to 
continually improve their respective programs 
and departments.







Outreach to Montana


“Learning:  Anyone.  Anytime.  Anywhere.  
That’s what we do.”


Randy Bachmeier
Dean of Extended University   
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MSU-Northern runs the Montana 
Motorcycle Rider Safety (MMRS) 
program.  Providing hands-on 
motorcycle rider safety courses for 
beginners, experienced, and advanced 
riders in Billings, Bozeman, Great 
Falls, Glendive, Havre, Helena, 
Kalispell, and Missoula.  
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at a Glance
Online Learning 2015-2016
• 202 Courses Total; About 600 Students per Semester


Great Falls Outreach Site 2015-2016
• 26 courses Total; About 40 Students per Semester


Lewistown Outreach Site 2015-2016
• 19 Courses Total; About 35 Students per Semester


Dual Enrollment at Regional High Schools 2015-2016
• 117 Total Enrollments, including in MSUN Online and 5 On-site 
Courses


Summer Session 2015
• Headcount 541 Students; 223 FTE


Traffic Safety Education Summer 2015  
• 8 Courses; 20 New Provisionals and 51 Recertifications


Customized Training for Montana Department of 
Transportation Summer 2015
• 2 Courses, 34 Enrollments


Continuing Education for Teacher Recertification 2015-2016
• 86 Courses; 674 Enrollments


Montana Motorcycle Rider Safety, 2015 Season
• 97 Courses; 990 Enrollments


Montana Environmental Training Center, 2015-2016   
• 26 Courses; 1,171 Enrollments


Related Training for Apprenticeships 2015-2016
• 39 Courses; 1,213 Enrollments


COMPREHENSIVE PROGRAMS


Northern coordinates the course work required 
for the Department of Labor’s statewide 
apprenticeship training programs.  1,213 
apprentices were served through this program in 
2015-16.


MSUN’s combined outreach efforts across campus account for over one-third of its FTE 
generating courses, plus about 250 revenue-generating, non-FTE courses with over 4,000 
trainees annually.







Athletic Highlights


Team Achievements
•  Lights wrestling team took second at 
    NAIA National Wrestling Tournament 
•  Skylight basketball team went to 
    nationals for the third-straight year
•  6 Teams carried a team grade point 
    average of 3.0 or better
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the Winners Circle


MSU-Northern’s 
Wrestling team (6-
time NAIA National 
Champions) took on 
one of the top wrestling 
dynasties in the nation, 
the Iowa Hawkeyes, 23-
time NCAA National 
Wrestling Champions.
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•  7 Faculty Presentations at Conferences
•  8 Faculty Articles were published
•  10 Faculty presented posters at the LRI Indigenous Education Conference
•  4 Faculty presented posters at the XLi Conference in Great Falls
•  2 Coaches completed their Master of Science in Education 
•  2 Professors completed their Doctorates
•  2 Faculty promoted to Assistant Professor
•  2 Faculty promoted to Associate Professor
•  1 Faculty promoted to Full Professor
•  1 Faculty Awarded Tenure 
•  The Friends of Montana Rural Water Systems awarded the 2016 “Friend of Rural   
    Water” award to Barb Coffman


Academic Highlights


STUDENT SUCCESS


Athlete Achievements
•  7 Academic All-Americans
•  9 All-Conference selections
•  39 Academic All-Frontier selections
•  8 NAIA All-Americans


Dr. Joeseph Todd was one of 
our outstanding faculty who 
completed a Doctorate this 
year.







Career Highlights
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Our Students are Winning
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STUDENT SUCCESS


“Our corporate partnerships are crucial to our students’ success.  
Over 700 businesses contribute to our programs by sitting on 
advisory boards, providing co-ops for our students, and hiring 
our grads.”


Greg Kegel
Chancellor


Co-ops: 158
•  Fall 2015: 31
•  Spring 2016: 42
•  Summer 2016: 85


Businesses at Career Fairs: 82
•  Fall 2015 Career Fair: 41
•  Spring 2015 Career Fair: 41


Job Interviews: 26
    
JOB PLACEMENT: 
After polling 144 graduates (2016):
•  Employed in their major field of study: 123
•  Continuing their education: 19
•  Went into the Military: 2


Collin Miller spent the summer doing a co-op with Wartzilla 
in Germany, Iceland, Switzerland, and England as a diesel 
mechanic on a cruise ship and other meritime vessels.


Dustin Clark and Chris Brekke George spend the summer at 
the Northern Ag Research Center.


Kasee Clark feeds a baby calf during her 
summer co-op at the Northern Ag Research 
Center.


Jennifer Tobin put her Criminal Justice degree 
to work this summer by doing a co-op with the 
Gallatin County Probation and Parole Office.  
They were so impressed they hired her full-time. 







Growing Fuel


“Sustainable energy, such as sustainable fuels, is necessary for our 
region, as well as the nation, to stay globally competitive at the 
same time to remain environmentally friendly.”


Randy Maglinao
Lead Research Scientist
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Spurring Innovation


Advanced Fuels Research Center Highlights


•  Successfully synthesized renewable hydrocarbons from camelina oil 
    that can be blended with aviation gasoline  


•  Begun developing a process to produce fuel pellets from agricultural 
    byproducts


•  Evaluates alternative fuels and additives as a service to industry


•  Renewing sponsored research agreement with Elevance utilizing 
    Northern’s patented biofuel


Montana Governor Steve Bullock joined 
Commissioner of Higher Education Clayton 
Christian and MSUN Chancellor Greg Kegel to 
announce the $800,000 in grants for cutting edge 
research projects taking place at Montana State 
University-Northern Advanced Fuels Center. 


“Our goal is to grow it here, 
process it here, and use it to 
fuel our local economy.”


Greg Kegel 
Chancellor
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Growing Fuel Here
PARTNERSHIPS







Investing


“We are committed to supporting Northern because the 
graduates we hire are well-educated, hard-working and 


dedicated employees.  We would love to have more of them.”


Bill Crandall
Vice President – Modern Machinery
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In Northern


CHS Foundation presented MSU-Northern 
with a check for $250,000 for Northern’s new 
Diesel Technology Center.
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Knife River Corporation 
presented MSU-Northern 
with a $50,000 gift for the 
new Diesel Technology 
Center during the 8th 
annual TekNoXpo.


Havre community members gather 
for the annual Alumni Chinese 
Auction.  Proceeds from this 
fundraiser go toward the student 
scholarships.


PARTNERSHIPS


2015-16 Fiscal Year 
(July 1 – June 30)


Scholarship money raised: $283,416 
Programmatic money raised: $857,066 
Diesel Technology Center: $490,482 
Total raised: $1,630,964 


NLASF donated toward athletic: $138,669
2016 We Love Northern Ball raised: $35,500
2016 Alumni Auction raised: $23,000


Total paid out in scholarships: $383,416
Number of scholarships presented: 372







Northern
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by the Numbers


1234
Student


Enrollment


16 
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Class Size
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Job 
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Native 
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261 
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Last Year


3.33
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Graduates


208
Student
Athletes







P.O. Box 7751 • 300 13th. Street West
Havre, Montana 59501-7751


(406) 265-3700 • www.msun.edu


Bachelor Degrees
•  Agricultural Operations Technology, BS 
•  Applied Science, BAS
•  Automotive Technology, BS 
•  Biology, BS 
•  Business Administration, BS
•  Civil Engineering Technology, BS 
•  Community Leadership, BA 
•  Criminal Justice, BS 
•  Diesel Tech., BS 
•  Diesel Tech.: Equip.Man. Option, BS 
•  Diesel Tech.: Field Maint. Option, BS
•  Elementary Education (K-8), BSEd 
•  Graphic Design, BA 
•  Health Promotion, BS 
•  Liberal Studies, BA 
•  Nursing, RN-BSN 
•  Secondary Ed.: Health & P.E. (K-12), BSEd
•  Secondary Ed.: General Science (5-12), BSEd 
 


Graduate Degrees
•  Counselor Education, MEd 
•  Education, Instruction and Learning, MS 


Associate Degrees
•  Agricultural Mechanics Tech., AAS 
•  Agricultural Tech., AAS 
•  Automotive Tech., AAS
•  Automotive Tech.: Fast Track Option, AAS 
•  Program of Study in Business, AS 
•  Civil Engineering Technology, AAS
•  Design Drafting Technology, AAS 
•  Diesel Technology, AAS 
•  Electrical Technology, AAS 
•  Manufacturing, AAS
•  Program of Study in General Education, AA
•  Nursing, ASN  
•  Plumbing, AAS


Certificates	
•  Welding Technology, CAS
•  Diesel Tech, CAS 
•  Minors
•  Accounting, Mn
•  Agricultural Mechanics Technology, Mn
•  Applied Agriculture, Mn
•  Art (K-12) Mn
•  Automotive Technology, Mn
•  Biology, Mn
•  Business Administration, Mn
•  Community Leadership, Mn
•  Computer Information Systems, Mn
•  Criminal Justice, Mn
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ARTICLE IX
ENVIRONMENT AND NATURAL RESOURCES


Section 1. PROTECTION AND IMPROVEMENT. (1) The state and each person
shall maintain and improve a clean and healthful environmentin Montana for present and future
generations.


(2) The legislature shall provide for the administration and enforcement of this duty.
(3) The legislature shall provide adquateremedies  for the protection of the environmental


life support system from degradation and provide adequate remedies to prevent unreasonable
depletion and degradation of natural resources.


Section 2. RECLAMATION. All lands disturbed by the taking of natural resources
shall be reclaimed. The legislature shall provide effective requirements and standards for the
reclamation of lands disturbed.


Section 3 . WATER RIGHTS. (1) All existing rights to the use of any waters for any
useful or beneficial purpose are hereby recognized and confirmed.


(2) The use of all water that is now or may hereafter be appropriated for sale, rent,
distribution, or other beneficial use, the right of way over the lands of others for all ditches, drains,
flumes, canals, and aqueducts necessarily used in connection therewith, and the sites for
reservoirs necessary for collecting and storing water shall be held to be a public use.


(3) All surface, underground, flood, and atmospheric waters within the boundaries of the
state are the property of the state for the use of its people and are subject to appropriation for
beneficial uses as provided by law.


(4) The legislature shall provide for the administration, control, and regulation of water
rights and shall establish a system of centralized records, in addition to the present system of local
records.


Section 4. CULTURAL RESOURCES. The legislature shall provide for the
identification, acquisition, restoration, enhancement, preservation, and administration of scenic,
historic, archeologic, scientific, cultural, and recreational areas, sites, records and objects, and for
their use and enjoyment by the people.


ARTICLE X
EDUCATION AND PUBLIC LANDS


Section 1 . EDUCATIONAL GOALS AND DUTIES. (1) It is the goal of the people
to establish a system of education which will develop the full educational potential of each person.
Equality of educational opportunity is guaranteed to each person of the state.


(2) The state recognizes the distinct and unique cultural heritage of the American Indians
and is committed in its educational goals to the preservation of their cultural integrity.


(3) The legislature shall provide a basic system of free quality public elementary and
secondary schools. The legislature may provide such other educational institutions, public
libraries, and educational programs as it deems desirable. It shall fund and distribute in an
equitable manner to the school districts the state’s share of the cost of the basic elementary and
secondary school system.


Section 2 . PUBLIC SCHOOL FUND. The public school fund of the state shall con-
sist of: (1) Proceeds from the school lands which have been or may hereafter be granted by the
United States,


(2) Lands granted in lieu thereof,
(3) Lands given or granted by any person or corporation under any law or grant of the


United States,
(4) All other grants of land or money made from the United States fox-general educational


purposes or without special purpose,
(5) All interests in estates that escheat to the state,
(6) All unclaimed shares and dividends of any corporation incorporated in the state,
(7) All other grants, gifts, devises or bequests made to the state for general educational


purposes.
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Section 3. PUBLIC SCHOOL FUND INVIOLATE. The public school fund shall
forever remain inviolate, guaranteed by the state against loss or diversion.


Section 4. BOARD OF LAND COMMISSIONERS. The governor, superintendent
of public instruction, auditor, secretary of state, and attorney general constitute the board of land
commissioners. It has the authority to direct, control, lease, exchange, and sell school lands and
lands which have been or may be granted for the support and benefit of the various state
educational institutions, under such regulations and restrictions as may be provided by law.


Section 5. PUBLIC SCHOOL FUND REVENUE. (1) Ninety-five percent of all the
interest received on the public school fund and ninety-five percent of all rent received from the
leasing of school lands and all other income from the public school fund shall be equitably
apportioned annually to public elementary and secondary school districts as provided by law.


(2) The remaining five percent of all interest received on the public school fund, and the
remaining five percent of all rent received from the leasing of school lands and all other income
from the public school fund shall annually be added to the public school fund and become and
forever remain an inseparable and inviolable part thereof.


Section 6. AID PROHIBITED TO SECTARIAN SCHOOLS. (1) The legislature,
counties, cities, towns, school districts, and public corporations shall not make any direct or
indirect appropriation or payment from any public fund or monies, or any grant of lands or other
property for any sectarian purpose or to aid any church, school, academy, seminary, college,
university, or other literary or scientific institution, controlled in whole or in part by any church,
sect, or denomination.


(2) This section shall not apply to funds from federal sources provided to the state for the
express purpose of distribution to non-public education.


Section 7. NON-DISCRIMINATION IN EDUCATION. No religious or partisan
test or qualification shall be required of any teacher or student as a condition of admission into any
public educational institution. Attendance shall not be required at any religious service. No
sectarian tenets shall be advocated in any public educational institution of the state. No person
shall be refused admission to any public educational institution on account of sex, race, creed,
religion, political beliefs, or national origin.


Section 8. SCHOOL DISTRICT TRUSTEES. The supervision and control of
schools in each school district shall be vested in a board of trustees to be elected as provided by law.


Section 9. BOARDS OF EDUCATION. (1) There is a state board of education
composed of the board of regents of higher education and the board of public education. It is
responsible for long-range planning, and for coordinating and evaluating policies and programs
for the state’s educational systems. It shall submit unified budget requests. A tie vote at any
meeting may be broken by the governor, who is an ex officio member of each component board.


(2) (a) The government and control of the Montana university system is vested in a
board of regents of higher education which shall have full power, responsibility, and authority to
supervise, coordinate, manage and control the Montana university system and shall supervise
and coordinate other public educational institutions assigned by law.


(b) The board consists of seven members appointed by the governor, and confirmed by
the senate, to overlapping terms, as provided by law. The governor and superintendent of public
instruction are ex officio non-voting members of the board.


(c) The board shall appoint a commissioner of higher education and prescribe his term
and duties.


(d) The funds and appropriations under the control of the board of regents are subject to
the same audit provisions as are all other state funds.


(3) (a) There is a board of public education to exercise general supervision over  the
public school system and such other public educational institutions as may be assigned by law.
Other duties of the board shall be provided by law.


(b) The board consists of seven members appointed by the governor, and confirmed by
the senate, to overlapping terms as provided by law. The governor, commissioner of higher
education and state superintendent of public instruction shall be ex officio non-voting members of
the board.


Section 10. STATE UNIVERSITY FUNDS. The funds of the Montana university
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Administrative Policy and Procedures Manual 


Section 1000: Campus Policy 


1003.6 Conflict of Interest 
Revised:  
Review Date: July 2010  
Responsible Party: Human Resources 


Policy 


This policy is adopted pursuant to Board of Regents’ Policy 770, Conflict of Interest, and 
applies to the full-time administration, faculty, and professional staff at MSU-Northern. In 
addition to this policy, the conduct of these public employees is governed by Montana 
law, Standards of Conduct – Code of Ethics, Title 2, Chapter 2, Part 1, MCA. 


100 Introduction 


The administration, faculty, and professional staff of Montana State University-Northern 
(hereinafter, “the Campus”) are committed to fulfilling the Campus’ mission with 
integrity and in full compliance with state and federal ethics and conflict of interest laws 
and regulations and with Montana Board of Regents Policy. Pursuit of the mission often 
involves sustained interaction and activities of Campus employees with business, 
government, and community groups, as well as not-for-profit groups, professional 
societies, other academic institutions, and other individuals and organizations. These 
interactions and activities create the potential for conflicts of interest to arise. A conflict 
of interest may exist whenever an employee’s work responsibilities, actions or decisions 
may be influenced by considerations of personal or financial gain through activities, 
contracts, or engagements undertaken by the employee with non-Campus entities. Such 
conflicts, real or apparent, can undermine public and professional confidence in the 
system, diminish its ability to accomplish its mission, and violate state or federal law. 


The existence of a conflict of interest does not necessarily mean that the activity at issue 
violates law or must be avoided or discontinued; often, conflicts of interest can be dealt 
with effectively through disclosure and other steps to resolve or manage the conflict. 
Thus, an integral part of this policy is the disclosure and management system detailed in 
Sections 300-400 below. 


This Policy is intended to enable employees to recognize potential conflicting interests 
and, thus, to protect themselves and the Campus from such conflicting interests through 
disclosure, evaluation, and, if required, management or elimination of conflicts of 
interest. 


200 DEFINITIONS 



http://www.mus.edu/borpol/bor700/770.pdf

http://data.opi.mt.gov/bills/mca_toc/2_2_1.htm

http://msun.edu/





210 Conflict of Interest. A conflict of interest occurs when: 


A Campus employee has a personal interest that is inconsistent or incompatible with the 
employee’s obligation to the Campus to exercise the employee’s best judgment in pursuit 
of the interest of campus and its students; 


A non-Campus activity unreasonably encroaches on the time an employee should devote 
to the affairs of the Campus; or 


An employee’s non-Campus activities unreasonably impinge on or compromise the loyalty 
or commitment to the employee’s Campus duties and responsibilities. 


In determining whether a conflict of interest exists, an important consideration is 
whether an independent observer might reasonably question whether the employee’s 
professional actions or decisions are influenced by considerations of personal gain, 
financial or otherwise. 


220 Significant Financial Interest. Anything of monetary value, including but not limited 
to, salary or other payments for services (e.g., consulting fees or honoraria); ownership 
interests (e.g., stocks, stock options or other ownership interest); and intellectual 
property rights (e.g., patents, copyrights and royalties from such rights). Significant 
Financial Interest includes the interests of the employee’s immediate family (i.e., spouse 
and dependent children). The term does not include: 


An equity interest that when aggregated for the employee and the employee’s immediate 
family, meets both of the following tests: has a value of $10,000 or less as determined 
through reference to public prices or other reasonable measures of fair market value, and 
represents a five percent or less ownership interest in any single entity. 


Annual salary, royalties, or other payments that when aggregated for the employee and 
the employee’s immediate family amount to $10,000 or less over 12 months. 


Salary, royalties, or other remuneration received from or through the Campus. 


Income from seminars, lectures, or teaching engagements sponsored by public or 
nonprofit entities. 


Income from service on advisory committees or review panels for public or nonprofit 
entities. 


A financial interest arising solely by reason of investment in a business by a mutual, 
pension or other institutional investment fund over which the employee does not exercise 
control. 


300 DISCLOSURE 







The key mechanism for implementation of this Policy is disclosure. Disclosure allows the 
Campus and the employee to evaluate personal interests to determine if they present 
potential conflicts of interest and to take appropriate action based on the evaluation. All 
full-time Campus administrators, professional staff and faculty must complete and submit 
a Conflict of Interest Disclosure Statement form annually. All employees, including those 
exempted from the annual disclosure requirement, are required to comply with this 
Conflict of Interest Policy and to make disclosures of any potential conflicts of interest 
whenever they occur (using the Conflict of Interest Disclosure Statement form included 
as Appendix A: PDF file, Word document). 


310 Circumstances Requiring Disclosure. All employees must disclose the following 
whenever they occur: 


310.1 The acquisition by the employee, or a member of his/her immediate family, of a 
Significant Financial Interest, including employment, in an entity engaged in commercial 
activities directly related to the employee’s Campus responsibilities. 


310.2 Serving as an executive officer or as a member of the board of directors of an 
entity engaged in commercial activities directly related to the employee’s Campus 
responsibilities. 


310.3 An immediate family member serving as an executive officer or as a member on 
the board of directors of an entity engaged in commercial activities directly related to 
the employee’s Campus responsibilities. 


310.4 The planned direct participation in a Campus decision which would involve a direct 
benefit or detriment to: 


A family member; 
A person in whom or with whom the employee has a financial interest; or  
A person with whom the employee has a consensual romantic relationship. 


310.5 Any financial interest of the employee or an immediate family member in an entity 
involved in a Campus purchase or sale whenever the employee is in a position to 
recommend or approve the purchase or sale. Such interests must be disclosed to the 
Director of Business Services at MSU-Northern. 


Note: This disclosure requirement does not include textbook adoptions when the 
employee is clearly identified as an author, contributor, or editor of the textbook under 
consideration. However, faculty members should not receive a profit as a result of 
recommending a specific vendor for the purchase of texts or course materials by their 
students, whether on-line or from other sources. 


310.6 Participation as an employee, officer, board member, or owner in an entity which 
has (or wishes to have) rights to intellectual property for which you were an inventor or 
creator in your work for MSU-Northern as provided in Board of Regents Policy 407. 



http://msun.edu/admin/policies/1000/1003-6-AppendixA.pdf

http://msun.edu/admin/policies/1000/1003-6-AppendixA.doc





310.7 The acquisition of any personal or financial interest , including employment, which 
creates a potential conflict of interest. 


310.8 Annual Disclosure. Annually, all employees (unless exempted as provided in Section 
310.11 below) must complete and submit a Conflict of Interest Disclosure Statement 
(Disclosure Form) as follows: 


310.9 Disclosure Forms shall be completed and filed by October 1 of each year. 


310.10 The employee’s signature on the Disclosure Form certifies that the employee has 
read and understands this Policy and that either (1) the employee does not have any 
interests which require disclosure, or (2) that the employee has appropriately disclosed 
any interests which create a potential conflict of interest. 


310.11 The following groups of employees are exempt from the annual disclosure 
obligation (although they remain obligated to make disclosures under Section 310 above): 


Employees working less than one-half time; and classified employees. 


310.12 Disclosure Submission. All Disclosures shall be submitted to the Director for 
Human Resources, with copies to the Cabinet member overseeing the employee’s 
supervisory line. 


310.13 Optional Conflicts Management Plan Submission. Any of the above disclosures 
may be accompanied, at the employee’s option, by a proposed conflict management 
plan. MSU’s Office of Legal Counsel (994-4570) is available to answer questions or provide 
help with this plan. 


400 DISCLOSURE REVIEW AND DISPOSITION 


410 Initial Review. The Director of Human Resources shall review each form containing a 
disclosure and determine, in consultation with the responsible Cabinet-level supervisor or 
the Office of Legal Counsel, whether a conflict of interest exists. If the reviewer is not 
independent for any reason, then the Office of Legal Counsel shall be responsible for the 
review. 


420 Waiver of Conflict. If a conflict is determined to exist, the Director of Human 
Resources, in consultation with the responsible Cabinet-level supervisor and/or Office of 
Legal Counsel, may waive the conflict and the need for a conflict management plan if 
they make the following written determinations: 


That the conflict of interest is so remote that there is no significant probability for bias or 
undue influence on the employee’s Campus duties and responsibilities; or 


Any resolution of the conflict other than by disclosure and waiver would be ineffective or 
inequitable and the conflict is not prohibited by statute or regulation. 







430 Conflict Management. If a conflict of interest exists and is not waivable, the 
Director of Human Resources, in consultation with the employee, the responsible Cabinet-
level supervisor, and any others deemed helpful in assessing the situation, will develop a 
written conflict management plan to manage, reduce, or eliminate the potential for 
conflict of interest. 


430.1 The conflict management plan may employ strategies including, but not limited to, 
the following: 


Public disclosure of the Significant Financial Interest;  
Monitoring of the relevant employment duties by independent reviewers;  
Modification of duties of the employee;  
Disqualification from participation in the conflicting employment activity, such as search 
committee, procurement, student advising, or employee supervision;  
Divestiture of the conflicting interest; or  
Severance of relationship that creates the conflict of interest. 


430.2 Whenever a decision is made to manage rather than eliminate the conflict of 
interest, the Director of Human Resources, with advice from the Office of Legal Counsel 
shall make a written statement explaining why management is in the best interest of the 
Campus. Such statement may be included in the conflict management plan. 


430.3 Relevant questions to consider in designing an appropriate conflicts management 
plan include, but are not limited to: 


What is the magnitude of the financial interest?  
What is the level of incentive created by the interest?  
How direct is the link between the interest and the duties of the employee?  
Could the conflict adversely affect students?  
Could the conflict unreasonably interfere with the employee’s commitment to Campus 
responsibilities?  
Can a reasonably knowledgeable person be identified to monitor the conflict 
satisfactorily? 


500 APPEAL PROCEDURE 


510 Appeal to the Chancellor. If an employee believes the conditions or restrictions in 
the conflict management plan are inappropriate, the employee may appeal the decision 
to the Chancellor of MSU-Northern. The Chancellor’s decision on the appeal shall be the 
final decision for the Campus. 


520 Conflict Review Committee. If the Chancellor wishes to have the benefit of advice 
from a Conflict Review Committee, the Chancellor shall appoint a three-member 
committee. The members shall include employees or community members who have had 
no involvement in the decision being appealed and who have relevant experience or 
training to assess the conflict. 







530 Montana University System Appeal. An employee who disagrees with the final 
decision of the Chancellor may appeal further as provided in the Board of Regents Appeal 
Policy, 203.5.2. 


600 COMPLIANCE REPORTING AND RECORD RETENTION 


The Director of Human Resources at MSU-Northern shall be responsible for maintenance 
of all disclosure and conflict management records for the period of time required by state 
and federal laws and regulations. Records will be maintained in a manner to protect 
sensitive and confidential information consistent with state and federal law. 


700 COMPLIANCE 


710 MSU-Northern expects all employees to comply fully and promptly with all 
requirements of this Policy. Breaches of this Policy include, but are not limited to: 
intentionally filing and incomplete, erroneous, or misleading disclosure form; failure to 
provide additional information as required; failure to provide a disclosure form required 
by this Policy; failure to remedy conflicts of interest; or failure to abide by a conflict 
management plan. 


720 A violation of this policy may be the basis for discipline of an employee. Such 
discipline will be imposed consistent with the discipline policies and procedures 
applicable to the particular employee (collective bargaining agreement, Personnel 
Policies and Procedures Manual). 


730 Potential sanctions may include, but are not limited to, the following: 


Letter of warning;  
Removal or suspension of privileges related to the violation;  
Suspension without pay;  
Termination. 


800 TRAINING 


All full-time administration, faculty, and professional staff will receive Conflict of 
Interest Training each year during fall orientation. Training will include information about 
the policy as well as the Conflict of Interest Disclosure Statement. Copies of the policy 
and statement will be provided to all appropriate staff. 


APPENDIX A: PDF file, Word document 
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ITEM #171-2801-R0516 
Page 1 of 1 


 


May 19-20, 2016 
ITEM 171-2801-R0516 


Request for Authorization to Approve a Revised Mission Statement 
 


THAT 
 The Montana Board of Regents grants approval of a new mission statement for Montana State University 


Northern. 
 


EXPLANATION 
 Montana State University Northern’s current Mission Statement is: 


MSUN, a teaching institution, serves a diverse student population by providing liberal arts, professional 
and technical education programs ranging from certificates through master’s degrees. The university 
promotes a student centered and culturally enriched environment endorsing lifelong learning, personal 
growth and responsible citizenship. The university partners with a variety of community and external 
entities to enhance collaborative learning, provide applied research opportunities, stimulate economic 
development and expand student learning. 
 
Revised Mission Statement: 
 
MSU Northern provides higher education to students for professional and technical careers through an 
institution dedicated to teaching and the pursuit of knowledge. 
 
 


ATTACHMENTS 
 None 
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conference.   
 
    Public Comment 
 
Ms. Ryan Chauner, a student of MSU, spoke in opposition to changing the name for the 
computer science program and urged the board not to accept his donation. 
 
Ms. Ann Rupert, a student of MSU, spoke against the proposed renaming of the 
computer science program.    
 
Mr. Alex Lei, a student of MSU, spoke against the renaming of a computer science 
program. 
 
Ms. Rosslyn Kinney, a student at MSU, spoke against renaming the computer science 
program.  
 
Ms. Haley Cox, a student at MSU, spoke against the renaming of the computer science 
program.  
 
Mr. Garrett Leach, ASMSU Bozeman President, spoke in support of renaming the 
computer science program.  
 
Mr. Andrew Brekke, spoke in support of renaming the computer science program.  
 
Meeting Recessed at 4:54pm 
 
Friday, May 20th    
 
Board Reconvened at 8:23am     
 
 Approval of March 3-4, 2016 Minutes 
 
Motion for approval of the minutes from the March 3-4, 2016 Board meeting was made 
by Regent Nystuen; motion passed 5-0 (Regent Albrecht and Regent Sheehy were 
excused).   
 Academic, Research and Student Affairs Committee  
 
 CONSENT 
 


a. Level II Memorandum (from March submission) 
 
Deputy Commissioner Cech spoke to the process behind these approvals.  
 
 ACTION 
 


a. Revised Mission Statement; MSU Northern  ITEM 171-2801-R0516 
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Provost Bill Rugg, MSU-Northern presented the request for approval of a new mission 
statement for Montana State University Northern. The revised mission reads as: MSU 
Northern provides higher education to students for professional and technical careers 
through an institution dedicated to teaching and the pursuit of knowledge.  
 
 INFORMATION 
 


a. Workforce Challenges in Rural School Districts 
 


Superintendents Andy Carlson, Loren Dunk, Brad Moore and Renee Rasmussen 
discussed the workforce challenges they are facing in recruiting primary and secondary 
teachers in rural school districts. The discussion included challenges and opportunities 
as well as suggestions to help mitigate the teacher shortages and recruitment 
challenges. Discussion followed.  
 


b. Student Affairs Update – Suicide Prevention Summit Recap  
 


Director of Student Affairs Ron Muffick provided a brief update on the recent efforts and 
successes to date relate to suicide prevention. These included the first system-wide 
suicide prevention summit held in February. He reiterated the overall objectives and 
next steps of this initiative which included conducting assessments of current practices 
and policies to recommend changes as well as the development of best practices. 
Discussion followed.  
 


c. AIMA Update 
 


Director of American Indian Minority Achievement and K-12 Partnerships, Angela 
McLean provided a brief update on efforts and successes to date with the AIMA 
Council. She discussed the recent campus visits and highlighted key themes from those 
discussions. She noted the objectives and themes outlined by the Council to address 
going forward. Discussion followed. 


 
d. Level I Memorandum 
 


Deputy Commissioner Cech spoke to the items and nominations listed on the 
memorandum.  


e. Level II Memorandum (for action in September) 
 
Deputy Commissioner Cech spoke to the items listed on the memorandum for 
consideration; final action will take place at the September meeting. Discussion 
followed. 


Committee Reports & Action 
 


Two Year and Community College Committee 
 
No consent or action items.  
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Academic, Research and Student Affairs Committee 
  


         CONSENT 
 


a. Level II Memorandum (from March submission) 
 
Motion for approval of Consent agenda was made by Regent Johnstone; motion passed 
5-0 (Regent Albrecht and Regent Sheehy were excused).  
 
 ACTION 
 


a. Revised Mission Statement; MSU Northern  ITEM 171-2801-R0516 
 


Motion for approval of action item a. Item 171-2801-R0516 was made by Regent 
Johnstone; motion passed 5-0 (Regent Albrecht and Regent Sheehy were excused).  
 


         Staff & Compensation Committee 
 


     CONSENT 


Staff Items 
 


a. OCHE; ITEM 171-100-R0516 
b. Montana Tech; ITEM 171-1500-R0516 
c. UM Western; ITEM 171-1600-R0516 
d. MSU Bozeman; ITEM 171-2000-R0516 
e. MSU Billings; ITEM 171-2700-R0516 
f. Great Falls College MSU; ITEM 171-2900-R0516 
g. MSU Northern; ITEM 171-2800-R0516 
h. Approval of University System/Employee Equity Interest and/or Business 


Participation Under MUSP 407 (Lukacs, Nowak); University of Montana 
ITEM 171-1001-R0516 | Attachment #1 


i. Approval of University System/Employee Equity Interest and/or Business 
Participation Under MUSP 407 (Evans, Burkhart, Bazin-Lee, Ryter); 
University of Montana ITEM 171-1009-R0516 | Attachment #1 


 
Labor Agreements 


a. MSU Northern Faculty; OCHE; ITEM 171-104-R0516 | Attachment #1  
b. UM Western Faculty; OCHE; ITEM 171-105-R0516 | Attachment #1 
c. Operating Engineers 4-yr campuses; OCHE ITEM 171-106-R0516 | Attachment 


#1 
d. Operating Engineers 2-year campuses; OCHE ITEM 171-107-R0516 | 


Attachment #1  
e. MSU Bozeman Graduate Assistants; OCHE ITEM 171-108-R0516 | Attachment 


#1 
 


Emeriti Faculty 
a. Johnson; MSU Northern ITEM 171-2809-R0516 
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Board Policy: 
 
A.  Purpose.  The board of regents recognizes the vital role of the campus research programs in providing 
an environment that promotes exploration, discovery and the dissemination of new knowledge for 
students.  The board supports the integration of learning and discovery on the campuses and recognizes 
that the University of Montana-Missoula, Montana State University-Bozeman and Montana Tech of The 
University of Montana maintain significant research and sponsored programs as an integral part of their 
academic environment.   
 
The dissemination of knowledge gained through research is an important part of the mission of higher 
education.   The transfer of new discoveries and innovations and new applications of science may lead to 
the development of useful products, processes and services for the public.  Products of this research may 
translate into new medical devices, diagnostics for human and veterinary use, pharmaceuticals, new 
grain varieties, innovations in current products, and numerous other products and processes.  
 
Technology transfer also creates a dynamic interface between the universities and the commercial sector 
which encourages research collaborations, exchanges of materials, information and personnel with 
industry which enhances the university research programs by offering unique research opportunities for 
faculty and students.  
 
The board of regents has responsibility for general oversight of all MUS campuses, including research, 
sponsored programs, and technology transfer activities.   Therefore, the board adopts this policy to inform 
and guide its oversight and provide direction to MUS campuses engaged in these activities. 
 
B.  Strategic Planning.  The board of regents shall adopt goals for research and technology transfer as 
part of its strategic plan.  Additionally, UM-Missoula, MSU-Bozeman, and Montana Tech shall, and other 
campuses may, specifically include these items as components of their campus strategic plans. 
 
C.  Training for faculty and researchers.  UM-Missoula, MSU-Bozeman, and Montana Tech shall each 
establish mandatory training programs for faculty and researchers who regularly engage in sponsored 
research activities.  At a minimum, the following subjects will be included in the overall training program:  
compliance with state and federal laws and regulations applicable to university research; institutional 
policies and procedures governing research and laws and regulations. 
 
Each campus will also develop optional training programs for faculty and researchers concerning board, 
unit, and campus policies and procedures governing patents, copyrights, and other relevant intellectual 
property matters and the technology transfer programs at the units.   
 
D.  Federal Initiatives Report.  Targeted federal initiative funds (commonly referred to as “earmarks”) are 
funds included in federal appropriations requested by members of congress to fund specific projects or 
programs.  UM-Missoula and MSU-Bozeman, as representatives of the affiliated campuses, shall 
coordinate requests for federal initiatives for their affiliated campuses and shall each submit to the 
commissioner of higher education a report of the requests for any non-competitive federal funds which 
the units anticipate submitting to Montana’s congressional delegation for inclusion in the federal budget.  
The report will be submitted to the commissioner’s office prior to campus representatives sharing it with 
Montana’s federal delegation. 
 
Any proposal included in the federal initiatives request that proposes issuance of a sub-award with a non-
governmental organization must be approved by the Board of Regents in advance of submission to the 
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congressional delegation.  The requesting campus will submit a statement of work and a detailed 
proposed budget including the proposed budget for all sub recipients.  The Commissioner has authority to 
approve all requests for projects with federal, state, and local governmental entities, including federal 
laboratories. 
 
E.  Reports.  UM-Missoula and MSU-Bozeman, as representatives of the affiliated campuses, shall 
submit to the commissioner of higher education a report summarizing the research and technology 
transfer activities for the previous fiscal year.  The report shall contain, at a minimum, the following data 
for the previous fiscal year: 
 1. All expenditures from sponsored activities (research, instruction, and other sponsored activities) 


managed by the respective research/business administrative offices as restricted funds via 
grants, contracts, or cooperative agreements; 


 2. Number of new invention disclosures filed; 
 3. Number of new start-up companies which have licensed or commercialized university-developed 


intellectual property; 
 4. Number of new intellectual property licenses issued; 
 5. Total intellectual property licenses in effect at the close of the fiscal year;  
 6. Total gross revenues from intellectual property licenses; and 
 7. Assessment of progress toward meeting the goals pertaining to technology transfer outlined in 


the campus strategic plans. 
 
History: 
 
Research and Technology Transfer (Item 135-105-R0507), approved by the Board of Regents May 31, 2007.  Item 142-108-R0309 
(Attachment) to change reporting dates approved March 20, 2009.  Item 144-103-R0909, approved by the Board of Regents 
September 25, 2009.  Item 169-109-R1115 revised November 20, 2015.   
 
 



http://mus.edu/board/meetings/2007/May07/AgendaFullAcadStudentMay07.pdf#27

http://mus.edu/board/meetings/2009/Mar09/ASA/ITEM%20142-108-R0309.pdf

http://mus.edu/board/meetings/2009/Mar09/ASA/ITEM%20142-108-R0309_sm.pdf
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I. Board Policy: 
 


A.  All employees and units of the Montana university system (MUS) shall adhere to the following procedures 


with respect to patentable inventions or discoveries.  The purpose of these procedures is to define the 


relationships among the inventor; the MUS; the unit, college, school, branch, division or agency of the MUS; 


and outside sponsors of research within the MUS. 


 


B.  General objectives of this policy include dissemination of existing knowledge together with the acquisition 


of new knowledge and understanding through research.  System research is also conducted to train students 


and to stimulate a spirit of inquiry, but seldom with regard to practical applications which might result. 


However, inventions are often by-products of research, and when such inventions are made, it may be in the 


public interest that the MUS provide the protection and control available under the patent laws.  In such 


cases, it is the intention of the board of regents to provide that protection and control when practicable. 


 


II. Procedures: 


 


A.  Ownership of inventions or discoveries.  All patentable inventions made by employees of the MUS 


(including all its various units, colleges, schools, branches, divisions and agencies), in connection with their 


assigned duties and/or by the use of the MUS' facilities, shall be considered the property of the unit at which 


the inventor was employed under the following circumstances and to the following extent: 


 1. Wholly the property of the unit if the person (or persons) responsible for the invention was employed 


by the unit specifically for that purpose. 


 2. To the extent specified if the person's (or persons') contract of employment contains specific 


provision vesting ownership in the unit. 
 3. To the extent recommended by the unit patent management officer or committee and approved by 


the president if research or endeavors directly resulting in the discovery or development of the 


invention or marketable product involved use of unit time, materials, property, or facilities. 


 


Under all other circumstances individual employees are free to secure, under the patent laws of the United 


States, the exclusive right to their inventions, consistent with Article I, Section 8, of the Constitution of the 


United States which grants to the congress the power "to promote the progress of science and the useful 


arts, by securing for limited times to authors and inventors the exclusive right to their respective writings and 


discoveries...". 


 


B.  Limitations.   


 1.  This policy shall not include copyrights. 


 2. Provision of normal academic environment, including library facilities, does not constitute grounds for 


equity by the unit in a discovery or invention. 


 


C.  Inventors' rights and duties.  MUS employees retain the right and responsibility for recognizing in their 


work inventions that may reasonably be marketable; and in every case, complete freedom of publication in 


both time and scope shall be maintained, unless agreements with outside sponsors provide otherwise as 


indicated below.  Investigators will participate in work under such outside agreements only after they have 


informed themselves of such provisions and have accepted these provisions.  Any employee or student to 


whom the conditions set forth in Section II A 1, 2 and 3 above applies, who believes an invention or discovery 


resulting from his work should be patented, shall present the matter to the unit patent management officer or 


committee for consideration and disposal.  Within 18 months of submission of an invention disclosure, the 
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patent management officer or committee shall inform the inventor(s) in writing whether it plans to secure the 


patent or release the discovery to the inventor(s). In the latter case, or in case of failure by the officer or 


committee to communicate in writing within 18 months, the inventor(s) is free to secure the patent, pay all 


fees, and receive all benefits therefrom. 


 


D.  Submission of patentable inventions or discoveries to patent management officer or committee 


 1. Invention outside the MUS.  If an invention is made and/or developed without MUS support of a 


significant degree, all rights remain with the inventor.  Such inventions may be voluntarily submitted 


for consideration by the unit in the MUS, but the inventor is under no obligation to do so.  Provision of 


a salary or desk to an inventor by the MUS does not, in itself, constitute significant support.  


However, any invention by an employee related to an area in which he or she participates in 


research under unit auspices must be reported to the appropriate unit so that the question of 


whether the unit has provided sufficient support can be decided by the patent management officer or 


committee of the unit.  This decision may be appealed to the system invention committee. 


 2. Invention with MUS support.  If an invention is made and/or developed with MUS support of a 


significant degree in time, money, materials, or facilities, the inventor must submit a full disclosure of 


the invention to the patent management officer or committee of the unit.  Additionally, a copy of any 


manuscript submitted for publication shall simultaneously be submitted to the patent management 


officer or committee of the unit, if the author considers that it may contain marketable inventions.  


The unit patent management officer or committee may advise, but not require, deferral of publication 


in order to protect the patent rights of the unit and the inventor. 


 


E.  Prosecution of patents 


 1. Time Limits.  In the event that the unit deems that a patent should be prosecuted, the prosecution 


shall be carried out diligently and without expense of any kind to the inventor.  The inventor must 


assign to the unit any interest in the patent equivalent to the property interest which the committee 


determines to belong to the unit or which is required by Section II A 1 or 2.  The preliminary patent 


search must be started within 9 months from the date the matter is presented to the unit or the unit 


forfeits all right to the invention.  If no patent application is filed within a total elapsed time of 18 


months following disclosure, all patent rights revert to the inventor(s) unless other agreement is 


executed between the inventor(s) and the unit. 


 2. Options available to the MUS unit.  The inventor has an obligation to offer the unit the opportunity to 


develop the invention for commercial use if the invention was made under unit auspices.  The unit 


may: 


  (a) Elect to acquire title to the invention by assignment and in this case will undertake (unless 


inappropriate) the timely filing of patent applications, patent prosecution development, and 


marketing of the invention and shall bear all related costs.  If the unit desires to accept such an 


assignment after competent peer review, the inventor shall be obligated to make such an 


assignment.  The inventor shall, in this instance, receive on an annual basis, 50 percent of all net 


income, defined as gross royalties or other payments, including any recovery of damages 


obtained by the unit, but less external costs incurred by the unit in obtaining and protecting the 


patent rights and less any direct costs of development; or 


  (b) Cause the invention to be assigned to some patent management organization, such as research 


corporation or the unit's research foundation.  The domestic patent rights, foreign patent rights, or 


both, may be assigned to the patent management organization.  The inventor shall receive on an 


annual basis 50 percent of all net royalties and other income received by the MUS from said 


patent management organization; or 


  (c) Decline to accept any rights to the invention by assignment or otherwise, in which case all rights 
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revert to the inventor.  If a dispute arises concerning the origin of an invention or patentable 


discovery or any aspect of patent policy, the dispute shall be presented to the MUS invention 


committee for final disposition. 


 3. Invention developed under agreement with outside sponsor.  If the invention was made or developed 


under an agreement with an outside sponsor, the rights with respect to the invention shall be 


governed by provisions of that agreement.  If not provided otherwise by the sponsoring agreement, 


the inventor's share of royalty or other income received from an outside sponsor shall be limited to 


the share he would have received had the unit supported the research entirely.  If the sponsor 


determines that invention rights are left with the unit, the unit may elect to pursue one of the three 


options listed in Section II E 2. 


 


F.  Distribution of unit-retained invention-related income.  In order to provide invention incentive and capability 


to unit personnel, the unit's share of invention income will be distributed as follows.  Of the unit-retained share 


of net royalty or other income for any given invention, defined as gross receipts, less external expenditures 


for that invention and less the inventor's personal share two-thirds of the first $30,000 per year, one-half of 


the next $30,000 per year and one-third of the remainder will be designated through the unit budget or 


financial office to support the work of the inventor while employed by the unit and/or to promote discoveries at 


the unit.  The rest will be distributed to a designated fund and will be used to support and expand research at 


the unit.  Such distribution to support the inventor's work, derived from any given invention, will terminate after 


eight years from the first sale of products embodying that invention, and any earned monies after this date 


will go to a designated fund. 


 


G.  Development of inventions.  If the inventor becomes dissatisfied with the development of the invention as 


carried out by the unit, or with the unit's delay in reaching a decision, an appeal may be made to the MUS 


invention committee, in which the inventor may urge specific changes in the proposed course of action 


undertaken by the unit, or if the unit has been assigned rights to the invention, may ask that the invention 


rights be reassigned to a patent management organization such as research corporation or all rights be 


reserved to the inventor. 


 


If after a period of three years from the acquisition of the issued patent by the MUS the invention has not 


been marketed, all rights revert to the inventor, unless an agreement with any outside sponsor precludes 


such reversion. 


 


III. Definitions: 


 


A.  Employees 


 1. regularly employed faculty or staff members; 


 2. part-time or special faculty or staff members; 


 3. students employed by any of the MUS units; and 


 4. any other persons including students using any unit's facilities who are not covered by contract or 


agreement. 


 


B.  Invention.  (Webster) - A device, contrivance, or process originated after study and experiment.  To 


produce, as something useful, for the first time through the use of imagination or of ingenious thinking and 


experiment.  The term "invention" includes improvements, discoveries, processes and anything else covered 


by the federal patent laws. 


 


C.  Inventor.  A person who invents.  Specifically in this policy, an employee of the MUS who invents. 
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D.  Patent.  (Webster) - A writing securing to an inventor for a term of years the exclusive right to make, use, 


or sell his or her invention. 


 


E.  Unit patent management officer or committee.  The person or committee, regardless of name or title, 


designated by the unit president to carry out the duties created by this policy. 


 


F.  System invention committee.  The ad hoc committee selected by the commissioner as needed to carry 


out the duties created by this policy. 
 


 


History: 


 


Item 179-000, Patent Policy, University of Montana, July 10, 1961 (Rescinded); (Item 18-007-R1077), Invention and Patent Policy, 


Montana University System, October 28, 1977; as revised November 18, 1999 (Item 104-103-R0999); adopted May 31, 2007 (Item 


135-105-R0507).   



http://mus.edu/board/meetings/2007/May07/AgendaFullAcadStudentMay07.pdf#27�

http://mus.edu/board/meetings/2007/May07/AgendaFullAcadStudentMay07.pdf#27�
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Board policy 
 


A.  Works which are produced by an employee in connection with an approved and sponsored research 


project are treated in accordance with the agreement negotiated with the sponsor.  In the absence of such 


agreement or to the extent such an agreement does not fully address ownership of works produced, such 


works shall be treated in accordance with sections B or C of this policy. 


 


B.  When an employee is assigned work or responsibilities for the specific purpose of developing computer 


programs, visual aids, manuals, public relations material, or other copyrightable works, the works produced 


pursuant thereto and all royalties therefrom shall be the property of the campus.  Assignment of the copyright 


shall be indicated either on the individual employment contract or in a separate document countersigned by 


the employee.  Should the campus and the employee agree to a division of royalties such division must be 


included in the contract or in a separate document countersigned by the employee.  If the campus does not 


wish to copyright the work, the employee may obtain a written release from the president or chancellor and 


may then copyright the work in his/her own name.  Upon written request for release by the employee the 


campus will respond within thirty (30) days. 


 


C.  When an employee develops copyrightable works other than those defined in paragraphs A or B above, 


he/she shall have sole right of ownership and disposition of such works.  When such works are produced, 


developed or authored through the use or with the aid of campus facilities, personnel or other resources, the 


campus must be reimbursed for the fair market value of the use of any such facilities, personnel or 


resources, except those considered part of the normal academic environment including library facilities.  


Manuscripts or works of art designed for publication in media where no remuneration is given the author(s) 


are exempt from this reimbursement requirement. 


 


 


 


 


 


 
History: 


 
Item 25-005-R1179, Copyrights; Montana University System, November 2, 1979; as revised November 18, 1999 (Item 104-103-


R0999). 
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Board Policy: 
 
A.  General Policy and Coverage 
 
 1. Any electronic course materials created or developed by employees of the Montana university 


system (MUS), shall remain the property of the creator except in the following cases, which shall 
make the electronic course materials the property of the Montana University System:  


   a. The production of such materials is part of a sponsored program; or  
   b. Substantial institutional resources were used in creating such educational material. 


“Substantial institutional resources” includes but is not limited to provision of staff time, 
equipment funds, released time from assigned duties, or an allocation of resources not 
normally available to all faculty. Academic year salary, office, usual library resources, usual 
secretarial and administrative staff resources or usual computer equipment, among other 
things, are not regarded as constituting “substantial use of institutional resources”.    


 2. This policy applies to electronic course material whether or not it was, is or may be eligible for 
copyright or patent. However, faculty who develop electronic course material that is considered 
property of the MUS shall assist the MUS to secure and protect a patent or copyright on the 
material if such protection is sought by the MUS. 


 3. The mere communication or preservation of traditional classroom or course material in an 
electronic medium does not bring that material within the ambit of this policy.  Rather, this policy 
is intended to cover material created for or designed to be used in conjunction with a course, or a 
part thereof, delivered by means other than personal, face to face interaction between the 
instructor and the student. 


 4. Activities and materials covered by this policy are thereby excluded from the coverage of policy 
401.2 (patent) and policy 401.3 (copyright).   


 
B. Procedures Applicable to Electronic Course Material Considered Property of the MUS   
 
 1.  Division of Income 
  a. Generally, net income shall be divided, 50 percent to the employee and 50 percent to the 


campus at which the developer is employed.  However, a campus shall retain 100% of the net 
income from electronic course material developed by an employee at the express direction of the 
employer or in return for specified payments or other consideration. 


  b. Net income, for the purposes of this policy, means gross income minus costs of development 
and promotion, realized from the sale or licensing of the electronic course material.  


 2.  Variance by Contract 
  a. This policy may be varied by a written contract.  Such contracts may be between the MUS and 


the employee or they may also involve an outside sponsor that desires to maintain certain rights 
in materials it is paying the MUS employee to develop. 


  b. A campus chancellor or a president may approve a contract that either reduces the MUS  
ownership rights or reduces the MUS share of net income if, in the chancellor or president’s 
judgment, the contract is in the best interests of the MUS.  In each such instance where the MUS 
ownership rights are reduced or the MUS share of net income is reduced to below 50%, the 
chancellor or president shall inform the commissioner of the contract and shall indicate the 
reason for approving it.   


 3.  Relinquishment of University Rights 
  a. The MUS may for fair value and upon the approval of a chancellor or president relinquish 


rights to electronic course material to the developer or any other person or entity.  Such a right 
may be relinquished for no consideration only if the president or chancellor concludes that there 
is not a likelihood of the campus benefiting from the retention of the right in question.   
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  b.. Any agreement relinquishing such rights shall retain for the MUS a perpetual, royalty free right 
to use, reproduce, and revise without restriction the material for the MUS own educational or 
research purposes, unless the president or chancellor concludes that such a clause is not in the 
campus’s best interests and documents that conclusion in writing.  


 4.  Limitation on Use Outside the MUS   
  a. The employee who creates or develops the electronic course material subject to this policy 


may not use the material in conjunction with teaching conducted on behalf of any entity other than 
the MUS unless prior permission is granted in writing by the a campus chancellor, president or 
the commissioner of higher education, which permission shall not be unreasonably withheld. 


  b. This limitation applies to the specific electronic format of the course and does not limit the 
employee’s right to use facts, theories, opinions or other items of substantive course content in 
another setting.   


 
History: 
 
Board of Regents Policy and Procedures Manual:  Ownership of Electronic Course Material (Proposed New Policy), approved by 
the Board on March 23, 2001 (Item 109-103-R1100). Revised September 19, 2013, Item 160-102-R0913. 
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I. Purpose 
 
A.  The board of regents recognizes that the objectives of the technology transfer and intellectual property 
development activities of the Montana university system (MUS) units are to facilitate the efficient transfer 
of knowledge and technology from the units to the private sector in service of the public interest; to 
support the discovery of new knowledge and technology and attract resources for the support of unit 
programs; to enhance student learning opportunities and to promote local, regional and national 
economic development.  The board also recognizes that the efficient transfer of technology to private 
business entities will often be enhanced by the active and continuing involvement of the inventor of the 
intellectual property that is transferred to the company.  The goal of this policy is to allow intellectual 
property created by university system employees to be disseminated and utilized in a fashion mutually 
advantageous to the state, the university system, the business entity and the employee.  
 
B.  This policy implements the provisions of 20-25-109 MCA which requires the board of regents to 
approve: 
 
 1. an MUS employee’s ownership of an equity interest or participation in intellectual property 
conceived, created, discovered, invented or developed by the employee; or   
 2. an MUS employee serving as a member of the board of directors or other governing board of or 
as a director, officer or employee of a business entity that either: (a) has an agreement with the MUS or 
with any other Montana state agency or political subdivision that relates to the research, development, 
licensing, or exploitation of the intellectual property; or (b) shares an ownership interest in the intellectual 
property with the MUS.  
  
II. Definition 


 
A.  “Business entity” as used in this policy means a business that (i) has or wishes to negotiate an 
agreement with a MUS unit or any other public entity relating to the research, development, licensing or 
commercial exploitation of intellectual property developed by an employee inventor; or (ii) shares an 
ownership interest in intellectual property with a unit of the MUS.  
 
B.  "Intellectual property" as used in this policy means: "inventions, discoveries, and creations that may be 
eligible for copyright or patent." The term also includes other economic development activity of a 
proprietary nature, including but not limited to business practices, ideas, processes, or arrangements that 
may not be eligible for either patent or copyright but for which the possibility of profitable 
commercialization exists."  
 
C.  “Employee inventor or creator” as used in this policy means an employee who, as part of the 
employee's authorized work for the MUS, conceives, creates, discovers, invents, or develops intellectual 
property.  


 
III.  Employee Activities Requiring Approval 
 
A.  MUS units must obtain approval for an employee inventor or creator to engage in any of the following 
activities with a business entity:  
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 1. employee inventor or creator ownership, or award of an equity interest or similar participation in 
the ownership, of a business entity; 


 2. employee inventor or creator participation as a director, officer, or as a member of the board of 
directors or other governing board of a business entity; or  


 3. employment of the employee inventor or creator by the business entity.  


 
IV. Board Approval 
 
A.  A request for board approval should contain: 
 1. the name of the employee and the business entity involved;  
 2. the relationship or activity outlined under section III for which approval is being sought 
 3. a statement of how the approval of the relationship will further the goals and objectives of the 


technology transfer and intellectual property development activities of the unit and provides public 
benefit; and  


 4. for an employee inventor or creator seeking approval pursuant to policy 407 section III (A) (ii) or 
(iii), a statement indicating that the business entity either: 


  (a) has an agreement with the MUS or with any other Montana state agency or political 
subdivision that relates to the research, development, licensing, or exploitation of the 
intellectual property; or  


  (b) shares an ownership interest in the intellectual property with the MUS.  
  
V. Other Policies 
 
If an employee's equity interest or financial participation in the commercial development of intellectual 
property is established pursuant to regents' policies 401.2 (patents and inventions), 401.3 (copyright) or 
406 (ownership of electronic course material), it shall be deemed approved by the board.  Employee 
inventors receiving approval under this policy will comply with the employing units’ policies governing 
conflict of interest and conflict of commitment as applicable to the activities approved under this policy.    
 
VI. Reports 
 
 Each unit shall file a report no later than December 31 of each year with the commissioner identifying all 
employees who have an equity interest in or serve as employees, officers, or members of the board of 
directors of business entities that have agreements with the system relating to the research, 
development, licensing or exploitation of intellectual property in which the system has an ownership 
interest.  The report shall identify the employee, the business entity and the activities approved under this 
policy.  Once the relationship has been reported, the unit will only report changes to the previous year’s 
report.    


 
History: 
 
ITEM 113-110-R1101 and Memo, Board of Regents Policy and Procedures Manual:  Research and Public Service, University 
System/Employee Joint Ventures (New), approved by the Board of Regents on January 18, 2002; as revised September 23, 2005 
(Approval of University System Employee Equity Interest and/or Business Participation, Item 128-115-R0905). Editorial change, 
December 19, 2013 (removed Specific Joint Ventures Approved). 
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July 5, 2013 
 
 
Dr. James Limbaugh 
Chancellor 
Montana State University-Northern 
P.O. Box 7751 
Havre, MT 59501-7751 
 
Dear Jim: 
 
Attached is the report for my sixth and final visit to Montana State University-Northern 
(MSUN). This is a much shorter report than prior ones because I want to draw attention to 
the must do, high-priority tasks that must be accomplished in the next four to six weeks to 
ensure the University can achieve its retention goal for the 2013 first-year cohort. Hence, I 
hope Tracey and team coordinators will use this as a final “checklist” for launching the new 
initiatives in a timely and appropriate fashion.  


While my visit was productive, I was surprised by the lack of communication within, as 
well as between, some key teams and the lack of follow-up and oversight to make certain 
that major, critical tasks were being accomplished in a consistently effective manner. These 
are areas that must be immediately addressed and I encourage you and Tracey to stress the 
importance of meeting key deadlines, appropriate oversight, and accountability on 
everyone’s part.  


As I suggested in the report, I’m delighted to hold conference calls with team coordinators 
to help them with finalizing their action plans between now and early August. However, I 
have a robust travel schedule between now and then. Therefore, I will need a few days lead 
time to schedule the call.  


I hope this report is helpful to you and members of the Student Success Improvement Team 
(SSIT). If you desire, I welcome an opportunity to discuss it with you at your convenience.  


Finally, I want to thank you, Tracey, and others for the opportunity to serve MSUN. As I 
have mentioned on numerous occasions, I have never worked with an institution that 
possesses so much potential for substantially improving student success. To this end, please 
count on me for any future guidance you deem appropriate.  


Sincerely,  


 
Charles C. Schroeder 
Senior Associate Consultant 
 
c.  Ms. Tracey Jette, director of student success 
  Dr. Rosalyn Templeton, provost 
  Ms. Stephanie Geyer, associate vice president, Noel-Levitz 
  Mr. Tim Culver, vice president, Noel-Levitz 
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Major Must Do Recommendations for Each Action Team 
All coordinators are encouraged to read and discuss the “must do” recommendations in my 
prior report (visit five) and use those in concert with the ones outlined below as a final 
checklist for high-priority tasks that must be accomplished in the next six weeks. I cannot 
stress enough the importance of these tasks as foundational, not only to the immediate 
implementation of key action plans, but to their long-term vitality as well.  


IMPORTANT: It is also imperative that three teams – learning communities, early-alert, 
and enhanced advising – meet weekly to substantially improve communication and 
coordination. Consider this a TOP PRIORITY! 


Early-Alert Team 


Since the early-alert is, without a doubt, the most promising strategy for substantially 
improving retention, I encourage team members to immediately focus on completing the 
following tasks: 


 Ensure that students with low high school grade point averages and low or no 
ACT scores receive calibrated schedules during pre-registration sessions 
(IMPORTANT: This is a priority recommendation for the Enhanced Advising Team as 
well.)  


 Defer Math 095 until the second or third term. Provide a weekly report by 4:00 
p.m. every Thursday to Tracey and Norton on the number of students not registered 
in 095. Ask Norton to confirm that appropriate sections of 095 are provided second 
term for those students that did not take it first term.  


 Enroll all of these students in the Study Skills course. 


 Unless absolutely necessary, do not enroll first-term freshmen in online classes.  


 Make sure that none of these students take a lab science course during the first term.  


 It is important that each of the approximately 100 students with these characteristics 
have a faculty mentor for at least the fall term and hopefully, spring term as well.  


 Immediately schedule a campus demonstration of the new Maxient early-alert 
software. Based upon the review, determine the feasibility of using it in the fall 
primarily in high-risk courses taken by first-year students. (IMPORTANT: If Maxient is 
not available for fall, by August 10 create an “intermediate” electronic early-alert 
system using e-mail, Blackboard, or some other venue.) 


 Immediately have Matt generate and distribute the list of high-risk courses to all 
members of this team and the Enhanced Advising Team.  


 By mid-July, determine strategies to not only introduce early-alert to faculty and 
staff at the August orientation, but also to orient and train those faculty selected 
for the pilot program in how to use it prior to the start of fall term.   


 Complete the action plan for the recruit-back component of early alert. Although 
great strides have been made in understanding the elements of this component, the team 
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has not fully implemented it. I suggest completing the following steps by July 10 at the 
latest: 


 Determine the composition of the permanent, ongoing Recruit-Back Team (i.e., 
Stuart, Tracey, Cindy, etc.). 


 Clearly specify key indicators (i.e., failure to register for the next semester, 
incomplete FAFASA, etc.) that will trigger specific responses in a timely manner.  


 Incorporate, on a rolling basis very high-risk students that Cindy continues to 
identify through her financial aid counseling process.  


 Determine primary KPIs for evaluating the success of the initiative. 


 Hire/appoint an early-alert coordinator. I recommend that an individual be appointed 
that cannot only coordinate the program, but academic/enrichment and potentially 
advising as well. This will require a new admistrative and reporting structure.  


 Complete the planning for substantially expanding and enhancing tutoring and 
other forms of academic enrichment. I highly recommend that the team create a small 
subgroup to quickly complete the following tasks: 


 Immediately determine the number of tutors needed for the fall to provide academic 
support in the most critical high-risk courses.  


 Ask faculty to nominate students that they feel are most qualified.  


 Try to select the tutors prior to the start of fall term, or if this is not feasible, within 
the first two weeks at the latest.  


 Create a pre-school orientation and training program, as well as scheduling 
calendars for the two tutoring areas – Cowan and the Library.  


 Consider appointing a lead tutor that can provide oversight for other tutors in the 
Academic Success Center. This individual would be responsible for such basic 
administrative functions as scheduling, payroll, day-to-day oversight, etc.  


 Formalize understandings of the relationship between this program and tutoring in 
the TRIO and other programs to insure effective coordination and to reduce potential 
confusion.  


 IMPORTANT: Focus tutoring and academic enrichment primarily on first- and 
second-year students in the “highest” 60 high-risk courses (i.e., Math 095; Writing, 
etc.)  


 Develop communication, promotion, and training strategies. Since engagement of 
faculty, particularly those that teach first-year students, is absolutely critical to the 
success of early-alert, the team should quickly develop strategies to communicate the 
benefits and facilitate buy-in of faculty and chairs. To accomplish this objective, I 
suggest the following: 
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 Develop an early-alert FAQ that includes the purpose of the program, referral 
criteria, benefits to students and faculty, etc.  


 Create a strategy for orienting and training faculty on how to use the online referral 
system once it is implemented.  


 Determine methods for assessing participation, peak times, performance 
improvement, etc. and how to share this information with faculty and chairs. 


 Explore creating early-alert faculty coordinators in the two schools that simply serve 
as “liaisons” for their schools.  


 Expect faculty that teach first-term freshmen to give graded assignments the first 
three weeks of the term, as well as mid-term grades so that students understand the 
difference between high school and college-level academic expectations.  


 Build expectations for early identification of students at risk of failure and delineate 
key decision points each semester, such as deadlines for dropping classes with a 
passing grade and communicate these to faculty in a timely manner.  


Enhanced Advising Team 


This team should focus immediately on the following priorities:  


 Ensure that students with low high school grade point averages and low or no 
ACT scores receive calibrated schedules during pre-registration sessions 
(IMPORTANT: This is a priority recommendation for the Early-Alert Team as well).  


 Defer Math 095 until the second or third term. Provide a weekly report by 4:00 
p.m. every Thursday to Tracey and Norton on the number of students not registered 
in 095. Ask Norton to confirm that appropriate sections of 095 are provided second 
term for those students that did not take it first term.  


 Enroll all of these students in the Study Skills course. 


 Unless absolutely necessary, do not enroll first-term freshmen in online classes.  


 Make sure that none of these students take a lab science course during the first term.  


 It is important that each of the approximately 100 students with these characteristics 
have a faculty mentor for at least the fall term and hopefully, spring term as well.  


 Front load the best advisors to serve as mentors for a small group of high-risk, 
first-year students. Quickly confirm the advisors in the two schools that have a 
reputation for being student advocates and highly-effective advisors. Invite them to 
mentor the approximately 40 high-risk incoming freshmen students throughout their 
first term and hopefully the spring term as well. IMPORTANT: In addition to having 
them meet their advisees during orientation, ask them to e-mail their students now to 
get acquainted and then meet at least twice during the first six weeks of fall term to 
monitor transition issues and any issues that are affecting students’ success.  
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 If feasible, revise and disseminate the advising handbook during fall faculty and 
staff orientation in August. Determine the sections that are most important for 
effective advising. IMPORTANT: Work with Rosalyn, Christine, and Greg to 
determine the most effective strategies for introducing the new handbook to their 
faculty. However, if there is not sufficient time and/or resources to introduce a more 
comprehensive advising approach in a highly effective fashion by August, I highly 
recommend that this be deferred to the second term or the fall term of 2014.  


 Link and align first-year advising with learning community courses. The most 
promising model for rapidly improving student success is to select highly-effective 
advisors that will be teaching core learning community (LC) classes and have them 
advise students in their learning communities. Christine and Greg. 


 Flow chart the steps Tracey outlined in her “Process for Incoming Students” 
document. Be sure to make explicit key steps in the new process in terms of roles, 
responsibilities, and timelines. In addition, include a section that addresses faculty 
selection, orientation, training, and evaluation.  


 Delineate student and advisor expectations of effective advising. Review the short 
document, how you and your faculty advisor should work together, included in the 
Appendix of my visit three report, as well as the one in the MSUN Faculty Advising 
Handbook. This details a set of reasonable expectations on the part of advisors and 
advisees.  


 Quickly determine the appropriate role of first-year advisors in early-alert. Work 
with the Early-Alert Team to determine the most important roles and responsibilities of 
first-year advisors in relation to the recruit-back and early-alert programs.  


Learning Communities Team 


The development and implementation of the learning community program is at a 
crossroads. Key steps must be taken now in the foundation stage to make sure that 
subsequent tasks are built on a solid foundation. Therefore, the following are non-
negotiable, must do tasks to complete immediately! 


 Immediately coordinate efforts with Jenn, Ligia, and Christine among others the 
implementation of critical steps such as course selection/schedule development, LC 
placement, and residence hall floor assignments. Must do, high-stakes tasks include: 


 Target the most appropriate students for LC participation. Don’t forget Native 
Americans and freshmen commuters.  


 Tell students during pre-registration that they are being placed in an LC.  


 Share the new description of LC benefits (Ten Benefits of Joining a Learning 
Community developed by Christine) during pre-registration with students and their 
parents.  
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 IMPORTANT: By 4:00 p.m. every Thursday send a complete list of students for that 
week that have been placed in LCs to Christine and Tracey. Have Jenn also keep an 
accurate, cumulative record of total LC placement.  


 Within a week of registration, be sure that the new LC students that will live in a 
residence hall are placed in a room on the appropriate wing. IMPORTANT: Every 
Thursday at 3:00 p.m., have the person making room assignments send to Tracey 
and Christine a list of room assignments.  


 VERY IMPORTANT: Have Christine verify the course schedule accuracy and 
appropriate placement of each LC student within 10 days of original 
selection/placement. Make adjustments as needed on a timely basis.  


 Select an upper-class student to serve as the linking agent between the residence 
hall LCs and the faculty teaching LC courses. This person can be a very valuable 
asset in sponsoring and integrating co-curricular, residential experiences that 
complement classroom experiences. Considering offering free room and possibly board 
as compensation.  


 Insure broad-based interaction between LC faculty and their students outside of 
class. Provide all LC coordinators with a $200 stipend, as well as one lunch meal a 
week to increase out-of-class interactions with their students. The $200 could be used to 
cover expenses for faculty that want to provide an occasional meal at their homes for 
their LC students.  


 Academic and social expectations. Determine academic and social expectations (i.e., 
effort, peer support, group studying, etc.) that are most appropriate for students 
participating in learning communities? How should these expectations be 
communicated and by whom? Are there consistent messages that should be common to 
all communities? 


 Introducing LCs to faculty and staff during August orientation. Quickly determine 
the best strategies for introducing faculty and staff to the educational value of LCs 
during their summer orientation. Consider using the “Ten Benefits….” Document 
recently created by Christine.  


 LC faculty orientation/planning. Consider creating a student engagement/learning 
communities orientation/planning session for faculty teaching the selected LC courses. 
The focus would be LC purposes, outcomes, benefits, and pedagogical opportunities in 
and outside the classroom (i.e., study groups, team projects, and presentations, etc.). 


Service Excellence Team 


This team has made excellent progress in crafting an ambitious yet achievable action plan. 
The following recommendations should enable the team to successfully implement key 
strategies for the fall: 


 Determine the most appropriate process for engaging staff in conversations about 
improving the quality of service in key institutional areas. As highlighted in my last 
visit report, conduct a few staff focus groups to determine from the “bottom up” staff 
service excellence needs and priorities. Simultaneously, work from the “top down” by 
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encouraging the chancellor to stress the central role of service excellence in improving 
student, as well as institutional success.  


 Complete strategies to reduce and eventually eliminate the campus runaround. 
Team members have generated important information from key student service areas 
that can be compiled into a FAQ that enables everyone to be more informed about 
critical functions in these offices so that they can respond to student queries without 
having to pass the student off to other units. Complete this task by the July 8 target date.  


 Create a separate action plan for improving the social and academic experiences of 
students living in family housing. Since Denise is coordinating with a variety of other 
stakeholders, have her develop an action plan with all key implementation steps 
outlined in priority order along with timelines and individuals responsible. This should 
be done by July 8 or 12 at the latest.  


 Complete efforts to explore potential service philosophy statements, as well as a 
MSUN Service Pledge. While the team has developed a one sentence statement, I 
suggest creating at least two or three additional ones that can be shared widely with 
other staff to enlist their input and create the most viable statement. In addition, make 
sure the statement is an inspiring and relevant call to action that clearly articulates 
MSUN’s service commitment not only to students, but other internal and external 
stakeholders as well.   


 Continue to collaborate with the Financial Challenges Team to improve service 
quality. Jointly identify what members of both teams consider to be the most serious 
dysfunctional processes, practices, policies, etc. For example, almost everyone agrees 
that releasing the course schedule one week before registration has a profound, negative 
impact on students, advisors, and some faculty.  


 Before the fall term, create assessment and evaluation strategies to determine your 
success. As highlighted in my prior report, there are a number of potential indicators the 
team can use to determine its relative success. Some of the major indicators that could 
be considered KPIs are listed below:  


 Reducing gap scores on key Student Satisfaction Inventory™ (SSI) items.  


 Substantially reducing the number of redundant steps in various processes. 


 Translating key elements of a service pledge, such as “fast” into measurable 
outcomes (i.e., answering every call in less than two rings).  


 Reducing the number of students that are not completing their FAFSA on time.  


 Reducing the number of students that leave without officially withdrawing.  


 Streamlining the registration process and thereby reducing the amount of rework.  


 Improving the timeliness of staff responses to students and one another.  
 Create a separate action team to showcase your service excellence program at fall 


orientation. The team’s action plan lists a number of service excellence activities and 
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experience members want to sponsor during fall orientation. Since this requires 
planning, I recommend a separate action team be convened to accomplish these tasks.  


Financial Challenges Team 


This team has accomplished some important tasks and it is posed to have major strategies 
implemented by the start of fall term. The following represent the most important, high- 
impact activities the team should complete by that time. PLEASE NOTE: Some of these 
tasks overlap with the Early-Alert Team and Service Excellence Team.  


 Implement the residential grants immediately. To have any impact on fall 
enrollment, residential grants need to be awarded to admitted students now. After 
reviewing Cindy’s draft letter, I recommend that the team use, Residential Leadership 
Recognition Award rather than Residential Waiver. Prospective student awardees 
should view this as a special recognition, not as simply a reduction in a fee.  


 Incorporate financial flags in the new recruit-back, early-alert program. Indicators 
such as incomplete FAFSAs, large outstanding balances, high-loan indebtedness, 
financial warning status should be included in the recruit-back, early-alert program. 
Work with members of that team to make sure that they are included.  


 Continue efforts to educate the MSUN community about financial aid, as well as 
the financial challenges faced by students. Follow up with coaches and admission 
reps by providing them with a clear and concise Financial Aid Tip Sheet that includes 
the most essential information they must possess on financial aid purposes, policies, 
procedures, deadlines, etc. IMPORTANT: Use a scaled down version to include in the 
fall orientation for faculty and staff, as well as resident assistant training and orientation 
for all new freshmen and transfers.  


 Incorporate financial aid basics and financial literacy as core components of the 
mandatory “Study Skills Course” for at-risk students. Work with Christine and 
Tracey to be sure these students will develop necessary skills for insuring their financial 
stability during their first term.  


 Continue efforts to use assessment to identify financial challenges for various 
student subgroups. During our last meeting, I learned that in order to continue to 
receive the WUE, as well as various institutional grants and scholarships, students must 
maintain a minimum GPA. In the case of WUE, the standard is 2.5.  


 Continue your focus on reducing financial terminations. Clearly the number of 
students that are financially terminated is a major contributor to the unacceptable 
retention rates. Therefore, I highly recommend that a tracking system be put in place to 
immediately determine and monitor the number of credits that students enter with as 
well as the relationship between credits accrued and financial aid credit thresholds. This 
must also be considered a TOP PRIORITY.  
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Next Steps: MSUN 
Tracey and the action team members should focus immediate attention on the following 
priorities. 


 Tracey and action teams should review the recommendations highlighted in this report 
and implement before mid-August at the very latest.  


 Encourage action team coordinators to e-mail or call me for additional assistance and 
guidance in developing and completing their plans or as needed.  


 Develop a comprehensive communication strategy to inform members (faculty, staff, 
students, alumni, etc.) of the MSUN community about the team’s progress to date and 
your plans for the future.  


 Continuously monitor your progress – meet as a working group (SSIT) at least twice a 
month and as action teams every week until all major strategies are fully implemented.  


Next Steps: Noel-Levitz 
 If requested, I will continue to provide additional information regarding best practices, 


products, and services that will assist action plan coordinators with the completion of 
their action plans. 


 React to any request for information or advice. 


 Review and critique the draft retention plan when it is available. 
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NSSE 2013 Engagement Indicators 
Campus Environment 


Montana State University- Northern 
First-Year Students 
 Sent to 208 students, 22 responded for 11% 
Summary of Indicator Items            MSUN   Rocky Mt Public Carnegie 


Class 
NSSE 2013 


Quality of 
Interactions 


                            


Percentage rating a 6 or 7 on a scale from 1="Poor" to 7="Excellent" their interactions with… %    %    %   %   


13a
. 


Students                 73    54    58   60   


13b
. 


Academic advisors               55    46    49   49   


13c
. 


Faculty                 66    53    53   51   


13d
. 


Student services staff (career services, student activities, housing, etc.)    33    42    43   44   


13e
. 


Other administrative staff and offices (registrar, financial aid, etc.)      52    42    43   42   


Supportive 
Environment 


                            


Percentage responding "Very much" or "Quite a bit" about how much the institution emphasized…              


14b
. 


Providing support to help students succeed academically        77    73    75   78   


14c
. 


Using learning support services (tutoring services, writing center, etc.)    72    74    76   78   


14d
. 


Encouraging contact among students from diff. backgrounds (soc., racial/eth., relig., etc.) 51    51    57   58   


14e
. 


Providing opportunities to be involved socially          72    64    69   72   


14f
. 


Providing support for your overall well-being (recreation, health care, counseling, etc.) 65    65    66   72   


14g
. 


Helping you manage your non-academic responsibilities (work, family, etc.)   48    35    43   44   


14h
. 


Attending campus activities and events (performing arts, athletic events, etc.)   76    60    65   68   


14i. Attending events that address important social, economic, or political issues   54    49    51   53   


                                 
Notes: Refer to your Frequencies and Statistical Comparisons report for full distributions and significance tests. Item numbering corresponds to the survey facsimile included in your 


Institutional Report and available on the NSSE Web site. 


 
Senior Students 
 Sent to 300 students, 39 responded for 13% 
Summary of Indicator Items            MSUN   Rocky Mt Public Carnegie 


Class 
NSSE 2013 


Quality of 
Interactions 


                            


Percentage rating a 6 or 7 on a scale from 1="Poor" to 7="Excellent" their interactions with… %    %    %   %   


13a
. 


Students                 66    60    65   65   


13b
. 


Academic advisors               42    49    58   53   


13c
. 


Faculty                 51    61    64   61   


13d
. 


Student services staff (career services, student activities, housing, etc.)    45    39    42   42   


13e
. 


Other administrative staff and offices (registrar, financial aid, etc.)      51    38    44   43   


Supportive 
Environment 


                            







Percentage responding "Very much" or "Quite a bit" about how much the institution emphasized…              


14b
. 


Providing support to help students succeed academically        52    68    73   72   


14c
. 


Using learning support services (tutoring services, writing center, etc.)    51    62    69   67   


14d
. 


Encouraging contact among students from diff. backgrounds (soc., racial/eth., relig., etc.) 36    44    52   52   


14e
. 


Providing opportunities to be involved socially          63    58    65   65   


14f
. 


Providing support for your overall well-being (recreation, health care, counseling, etc.) 43    56    59   62   


14g
. 


Helping you manage your non-academic responsibilities (work, family, etc.)   14    24    32   32   


14h
. 


Attending campus activities and events (performing arts, athletic events, etc.)   45    50    56   56   


14i. Attending events that address important social, economic, or political issues   12    43    46   45   


                                 
Notes: Refer to your Frequencies and Statistical Comparisons report for full distributions and significance tests. Item numbering corresponds to the survey facsimile included in your 


Institutional Report and available on the NSSE Web site. 


 







NSSE 2014 Engagement Indicators 
Campus Environment 


Montana State University – Northern 
First-Year Students  
 Sent to 140 students, 15 responded for 11% 
Summary of Indicator Items            MSUN   Rocky Mt Public Carnegie 


Class 
NSSE 2013 & 


2014 


Quality of 
Interactions 


                            


Percentage rating a 6 or 7 on a scale from 1="Poor" to 7="Excellent" their interactions with… %    %    %   %   


13a
. 


Students                 50    56    63   61   


13b
. 


Academic advisors               45    49    52   49   


13c
. 


Faculty                 25    54    55   51   


13d
. 


Student services staff (career services, student activities, housing, etc.)    50    43    47   44   


13e
. 


Other administrative staff and offices (registrar, financial aid, etc.)      50    43    45   42   


Supportive 
Environment 


                            


Percentage responding "Very much" or "Quite a bit" about how much the institution emphasized…              


14b
. 


Providing support to help students succeed academically        58    77    79   79   


14c
. 


Using learning support services (tutoring services, writing center, etc.)    67    78    79   79   


14d
. 


Encouraging contact among students from diff. backgrounds (soc., racial/eth., relig., etc.) 58    54    60   60   


14e
. 


Providing opportunities to be involved socially          58    67    75   74   


14f
. 


Providing support for your overall well-being (recreation, health care, counseling, etc.) 42    69    71   73   


14g
. 


Helping you manage your non-academic responsibilities (work, family, etc.)   27    38    48   45   


14h
. 


Attending campus activities and events (performing arts, athletic events, etc.)   42    64    72   70   


14i. Attending events that address important social, economic, or political issues   25    50    55   55   


                                 
Notes: Refer to your Frequencies and Statistical Comparisons report for full distributions and significance tests. Item numbering corresponds to the survey facsimile included in your 


Institutional Report and available on the NSSE Web site. 


 
Senior Students 
 Sent to 299 students, 53 responded for 18% 
Summary of Indicator Items            MSUN   Rocky Mt Public Carnegie 


Class 
NSSE 2013 & 


2014 


Quality of 
Interactions 


                            


Percentage rating a 6 or 7 on a scale from 1="Poor" to 7="Excellent" their interactions with… %    %    %   %   


13a
. 


Students                 55    62    66   65   


13b
. 


Academic advisors               51    51    60   53   


13c
. 


Faculty                 53    62    66   61   


13d
. 


Student services staff (career services, student activities, housing, etc.)    53    39    45   42   


13e
. 


Other administrative staff and offices (registrar, financial aid, etc.)      54    39    46   42   


Supportive 
Environment 


                            







Percentage responding "Very much" or "Quite a bit" about how much the institution emphasized…              


14b
. 


Providing support to help students succeed academically        53    71    77   74   


14c
. 


Using learning support services (tutoring services, writing center, etc.)    58    64    72   68   


14d
. 


Encouraging contact among students from diff. backgrounds (soc., racial/eth., relig., etc.) 38    44    54   53   


14e
. 


Providing opportunities to be involved socially          58    59    70   67   


14f
. 


Providing support for your overall well-being (recreation, health care, counseling, etc.) 48    59    63   64   


14g
. 


Helping you manage your non-academic responsibilities (work, family, etc.)   20    26    36   33   


14h
. 


Attending campus activities and events (performing arts, athletic events, etc.)   58    51    62   59   


14i. Attending events that address important social, economic, or political issues   30    43    48   47   


                                 
Notes: Refer to your Frequencies and Statistical Comparisons report for full distributions and significance tests. Item numbering corresponds to the survey facsimile included in your 


Institutional Report and available on the NSSE Web site. 
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About Your Engagement Indicators  Report
Theme Engagement Indicator


Higher-Order Learning
Reflective & Integrative Learning
Learning Strategies
Quantitative Reasoning


Collaborative Learning
Discussions with Diverse Others


Student-Faculty Interaction
Effective Teaching Practices


Quality of Interactions
Report Sections Supportive Environment


Overview (p. 3)


Theme Reports (pp. 4-13)


Mean Comparisons


Score Distributions


Summary of Indicator Items


Interpreting Comparisons


How Engagement Indicators are Computed


NSSE 2015 Engagement Indicators
About This Report


Comparisons with High-
Performing Institutions (p. 15)


Comparisons of your students’ average scores on each EI with those of students at institutions whose 
average scores were in the top 50% and top 10% of 2014 and 2015 participating institutions.


Displays how average EI scores for your first-year and senior students compare with those of students at 
your comparison group institutions.


 Academic Challenge


 Learning with Peers


 Experiences with Faculty


 Campus Environment


Engagement Indicators (EIs) provide a useful summary of 
the detailed information contained in your students’ NSSE 
responses. By combining responses to related NSSE 
questions, each EI offers valuable information about a 
distinct aspect of student engagement. Ten indicators, 
based on three to eight survey questions each (a total of 47 
survey questions), are organized into four broad themes as 
shown at right.


Detailed views of EI scores within the four themes for your students and those at comparison group 
institutions. Three views offer varied insights into your EI scores: 


Responses to each item in a given EI are summarized for your institution and comparison groups.


Box-and-whisker charts show the variation in scores within  your institution and comparison groups.


Straightforward comparisons of average scores between your students and those at comparison 
group institutions, with tests of significance and effect sizes (see below).


Rocconi, L., & Gonyea, R. M. (2015). Contextualizing student engagement effect sizes: An empirical analysis. Paper presented at the Association for Institutional Research Annual Forum, 
Denver, CO. 


Mean comparisons report both statistical significance and effect size. Effect size indicates the practical importance of an observed 
difference. For EI comparisons, NSSE research has concluded that an effect size of about .1 may be considered small, .3 medium, 
and .5 large (Rocconi & Gonyea, 2015). Comparisons with an effect size of at least .3 in magnitude (before rounding) are 
highlighted in the Overview (p. 3).


EIs vary more among students within an institution than between institutions, like many experiences and outcomes in higher 
education. As a result, focusing attention on average scores alone amounts to examining the tip of the iceberg. It’s equally important 
to understand how student engagement varies within your institution. Score distributions indicate how EI scores vary among your 
students and those in your comparison groups. The Report Builder—Institution Version and your Major Field Report  (both to be 


Each EI is scored on a 60-point scale. To produce an indicator score, the response set for each item is converted to a 60-point scale 
(e.g., Never = 0; Sometimes = 20; Often = 40; Very often = 60), and the rescaled items are averaged. Thus a score of zero means a 
student responded at the bottom of the scale for every item in the EI, while a score of 60 indicates responses at the top of the scale 
on every item.


For more information on EIs and their psychometric properties, refer to the NSSE website: nsse.indiana.edu


Detailed information about EI score means, distributions, and tests of statistical significance.Detailed Statistics (pp. 16-19)
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Engagement Indicators: Overview


▲ Your students’ average was significantly higher (p  < .05) with an effect size at least .3 in magnitude.


△ Your students’ average was significantly higher (p  < .05) with an effect size less than .3 in magnitude.


-- No significant difference.


▽ Your students’ average was significantly lower (p  < .05) with an effect size less than .3 in magnitude.


▼ Your students’ average was significantly lower (p  < .05) with an effect size at least .3 in magnitude.


First-Year Students


Theme Engagement Indicator


Higher-Order Learning


Reflective & Integrative Learning


Learning Strategies


Quantitative Reasoning


Collaborative Learning


Discussions with Diverse Others


Student-Faculty Interaction


Effective Teaching Practices


Quality of Interactions


Supportive Environment


Seniors


Theme Engagement Indicator


Higher-Order Learning


Reflective & Integrative Learning


Learning Strategies


Quantitative Reasoning


Collaborative Learning


Discussions with Diverse Others


Student-Faculty Interaction


Effective Teaching Practices


Quality of Interactions


Supportive Environment


NSSE 2015 Engagement Indicators


Academic 
Challenge


--
▲


--
--
▲
--


Montana State University-Northern
Overview


▲--


Academic 
Challenge


--


--


Engagement Indicators are summary measures based on sets of NSSE questions examining key dimensions of student engagement. 
The ten indicators are organized within four broad themes: Academic Challenge, Learning with Peers, Experiences with Faculty, and 
Campus Environment. The tables below compare average scores for your students with those in your comparison groups.


Use the following key:


Learning with 
Peers


Rocky Mt Public MT Colleges


--


Group 3


--


--
--


Your first-year students 
compared with


Your first-year students 
compared with


Your first-year students 
compared with


--
--
▲


Experiences 
with Faculty


Rocky Mt Public


--


Campus 
Environment


Campus 
Environment --


Your seniors 
compared with


Your seniors 
compared with


Your seniors 
compared with


Experiences 
with Faculty


--


--


--


-- --


--


--


--
--
▽


Learning with 
Peers


△


--


--


--


--


-- -- --


--
--


--
-- --


--


--


MT Colleges


--
▼


Group 3


--


--


--


--
--


--
--
--


-- --


--
--


△
--
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Academic Challenge: First-year students


Mean Comparisons


Engagement Indicator


Higher-Order Learning    


Reflective & Integrative Learning    


Learning Strategies * * **


Quantitative Reasoning   *


Score Distributions


MT Colleges Group 3


Quantitative Reasoning


NSSE 2015 Engagement Indicators


Montana State University-Northern


Challenging intellectual and creative work is central to student learning and collegiate quality. Colleges and universities promote 
student learning by challenging and supporting them to engage in various forms of deep learning. Four Engagement Indicators are 
part of this theme: Higher-Order Learning, Reflective & Integrative Learning, Learning Strategies, and Quantitative Reasoning. 
Below and on the next page are three views of your results alongside those of your comparison groups.  


MSUN
Effect 
size


39.0 38.5 .03 37.5 .11 36.6 .18
Mean Mean


Effect 
size Mean


Effect 
size Mean


Your first-year students compared with


Academic Challenge


Rocky Mt Public


.3531.6 28.7 .18 29.9 .11 26.3


Notes: Each box-and-whiskers chart plots the 5th (bottom of lower bar), 25th (bottom of box), 50th (middle line), 75th (top of box), and 95th (top of upper bar) percentile scores. 
The dot represents the mean score. Refer to Detailed Statistics for your institution’s sample sizes.


Higher-Order Learning


Learning Strategies


Reflective & Integrative Learning


Notes: Results weighted by institution-reported sex and enrollment status (and institution size for comparison groups); Effect size: Mean difference divided by pooled standard 
deviation; Symbols on the Overview page are based on effect size and p  before rounding; *p  < .05, **p  < .01, ***p  < .001 (2-tailed).


.07


44.3 38.7 .38 38.4 .41 37.0 .52


34.4 36.1 -.13 35.1 -.05 33.7


0
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45


60


MSUN Rocky Mt Public MT Colleges Group 3
0
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30


45


60


MSUN Rocky Mt Public MT Colleges Group 3


0


15


30


45
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MSUN Rocky Mt Public MT Colleges Group 3
0


15


30


45


60


MSUN Rocky Mt Public MT Colleges Group 3
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Academic Challenge: First-year students (continued)
Summary of Indicator Items


Higher-Order Learning
Percentage responding "Very much" or "Quite a bit" about how much coursework emphasized… % % % %


4b. Applying facts, theories, or methods to practical problems or new situations 71 74 79 68


4c. Analyzing an idea, experience, or line of reasoning in depth by examining its parts 66 71 69 69


4d. Evaluating a point of view, decision, or information source 64 68 65 66


4e. Forming a new idea or understanding from various pieces of information 67 68 65 66


Reflective & Integrative Learning
Percentage of students who responded that they "Very often" or "Often"…


2a. Combined ideas from different courses when completing assignments 60 59 58 56


2b. Connected your learning to societal problems or issues 45 54 51 47


2c. 37 50 45 44


2d. Examined the strengths and weaknesses of your own views on a topic or issue 56 64 61 54


2e. 59 68 65 61


2f. Learned something that changed the way you understand an issue or concept 64 66 59 59


2g. Connected ideas from your courses to your prior experiences and knowledge 74 79 77 74


Learning Strategies
Percentage of students who responded that they "Very often" or "Often"…


9a. Identified key information from reading assignments 74 78 78 79


9b. Reviewed your notes after class 70 64 61 57


9c. Summarized what you learned in class or from course materials 81 61 61 58


Quantitative Reasoning
Percentage of students who responded that they "Very often" or "Often"…


6a. 59 57 62 48


6b. 49 41 41 37


6c. Evaluated what others have concluded from numerical information 48 40 42 36


MSUN


Academic Challenge


Rocky Mt Public MT Colleges Group 3


Used numerical information to examine a real-world problem or issue (unemployment, 
climate change, public health, etc.)


NSSE 2015 Engagement Indicators


Montana State University-Northern


Notes: Refer to your Frequencies and Statistical Comparisons  report for full distributions and significance tests. Item numbering corresponds to the survey facsimile included in your 
Institutional Report  and available on the NSSE website.


Included diverse perspectives (political, religious, racial/ethnic, gender, etc.) in course 
discussions or assignments


Tried to better understand someone else's views by imagining how an issue looks from 
his or her perspective


Reached conclusions based on your own analysis of numerical information (numbers, 
graphs, statistics, etc.)
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Academic Challenge: Seniors


Mean Comparisons


Engagement Indicator


Higher-Order Learning    


Reflective & Integrative Learning  *  


Learning Strategies    


Quantitative Reasoning * **  


Score Distributions


Quantitative Reasoning


NSSE 2015 Engagement Indicators


Montana State University-Northern


Challenging intellectual and creative work is central to student learning and collegiate quality. Colleges and universities promote 
student learning by challenging and supporting them to engage in various forms of deep learning. Four Engagement Indicators are 
part of this theme: Higher-Order Learning, Reflective & Integrative Learning, Learning Strategies, and Quantitative Reasoning. 
Below and on the next page are three views of your results alongside those of your comparison groups.  


MSUN
Your seniors compared with


Effect 
size


Academic Challenge


Rocky Mt Public MT Colleges Group 3


Higher-Order Learning Reflective & Integrative Learning


Learning Strategies


Mean Mean
Effect 
size Mean


Effect 
size Mean


41.0 40.3 .04 39.9 .08 40.5 .04


40.2 38.6 .12 37.4 .23 37.7 .20


Notes: Each box-and-whiskers chart plots the 5th (bottom of lower bar), 25th (bottom of box), 50th (middle line), 75th (top of box), and 95th (top of upper bar) percentile scores. 
The dot represents the mean score. Refer to Detailed Statistics for your institution’s sample sizes.


Notes: Results weighted by institution-reported sex and enrollment status (and institution size for comparison groups); Effect size: Mean difference divided by pooled standard 
deviation; Symbols on the Overview page are based on effect size and p  before rounding; *p  < .05, **p  < .01, ***p  < .001 (2-tailed).
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Academic Challenge: Seniors (continued)
Summary of Indicator Items


Higher-Order Learning
Percentage responding "Very much" or "Quite a bit" about how much coursework emphasized… % % % %


4b. Applying facts, theories, or methods to practical problems or new situations 84 80 81 80


4c. Analyzing an idea, experience, or line of reasoning in depth by examining its parts 81 76 76 78


4d. Evaluating a point of view, decision, or information source 78 68 64 72


4e. Forming a new idea or understanding from various pieces of information 82 70 68 74


Reflective & Integrative Learning
Percentage of students who responded that they "Very often" or "Often"…


2a. Combined ideas from different courses when completing assignments 71 74 76 74


2b. Connected your learning to societal problems or issues 73 62 60 62


2c. 68 53 46 53


2d. Examined the strengths and weaknesses of your own views on a topic or issue 75 66 62 64


2e. 81 70 67 67


2f. Learned something that changed the way you understand an issue or concept 72 70 66 65


2g. Connected ideas from your courses to your prior experiences and knowledge 93 85 84 83


Learning Strategies
Percentage of students who responded that they "Very often" or "Often"…


9a. Identified key information from reading assignments 87 80 77 82


9b. Reviewed your notes after class 51 64 57 59


9c. Summarized what you learned in class or from course materials 61 63 58 63


Quantitative Reasoning
Percentage of students who responded that they "Very often" or "Often"…


6a. 54 58 61 49


6b. 34 46 49 42


6c. Evaluated what others have concluded from numerical information 33 47 50 42


NSSE 2015 Engagement Indicators


Montana State University-Northern


MSUN


Academic Challenge


Rocky Mt Public MT Colleges Group 3


Included diverse perspectives (political, religious, racial/ethnic, gender, etc.) in course 
discussions or assignments


Tried to better understand someone else's views by imagining how an issue looks from 
his or her perspective


Notes: Refer to your Frequencies and Statistical Comparisons  report for full distributions and significance tests. Item numbering corresponds to the survey facsimile included in your 
Institutional Report  and available on the NSSE website.


Reached conclusions based on your own analysis of numerical information (numbers, 
graphs, statistics, etc.)
Used numerical information to examine a real-world problem or issue (unemployment, 
climate change, public health, etc.)
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Learning with Peers: First-year students


Mean Comparisons


Engagement Indicator


Collaborative Learning    


Discussions with Diverse Others    


Score Distributions


Summary of Indicator Items


Collaborative Learning
Percentage of students who responded that they "Very often" or "Often"… % % % %


1e. Asked another student to help you understand course material 47 48 53 45


1f. Explained course material to one or more students 59 57 61 48


1g. Prepared for exams by discussing or working through course material with other students 47 44 50 42


1h. Worked with other students on course projects or assignments 46 51 56 49


Discussions with Diverse Others
Percentage of students who responded that they "Very often" or "Often" had discussions with…


8a. People from a race or ethnicity other than your own 59 62 50 61


8b. People from an economic background other than your own 62 69 73 70


8c. People with religious beliefs other than your own 58 69 72 67


8d. People with political views other than your own 71 68 73 67


MT Colleges Group 3Rocky Mt Public


Effect 
sizeMean Mean


Effect 
size Mean


Effect 
size Mean


NSSE 2015 Engagement Indicators


Montana State University-Northern


Collaborating with others in mastering difficult material and developing interpersonal and social competence prepare students to 
deal with complex, unscripted problems they will encounter during and after college. Two Engagement Indicators make up this 
theme: Collaborative Learning and Discussions with Diverse Others.  Below are three views of your results alongside those of 
your comparison groups.


MSUN
Your first-year students compared with


Learning with Peers


Rocky Mt Public MT Colleges Group 3


.09


-.22


33.1


Notes: Refer to your Frequencies and Statistical Comparisons  report for full distributions and significance tests. Item numbering corresponds to the survey facsimile included in your 
Institutional Report  and available on the NSSE website.


Notes: Results weighted by institution-reported sex and enrollment status (and institution size for comparison groups); Effect size: Mean difference divided by pooled standard 
deviation; Symbols on the Overview page are based on effect size and p  before rounding; *p  < .05, **p  < .01, ***p  < .001 (2-tailed).


MSUN


Collaborative Learning Discussions with Diverse Others


Notes: Each box-and-whiskers chart plots the 5th (bottom of lower bar), 25th (bottom of box), 50th (middle line), 75th (top of box), and 95th (top of upper bar) percentile 
scores. The dot represents the mean score. Refer to Detailed Statistics for your institution’s sample sizes.


31.2 31.1 .00 -.14 30.0
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Learning with Peers: Seniors


Mean Comparisons


Engagement Indicator


Collaborative Learning    


Discussions with Diverse Others    


Score Distributions


Summary of Indicator Items


Collaborative Learning
Percentage of students who responded that they "Very often" or "Often"… % % % %


1e. Asked another student to help you understand course material 44 43 47 37


1f. Explained course material to one or more students 59 61 67 58


1g. Prepared for exams by discussing or working through course material with other students 44 44 53 42


1h. Worked with other students on course projects or assignments 50 64 69 60


Discussions with Diverse Others
Percentage of students who responded that they "Very often" or "Often" had discussions with…


8a. People from a race or ethnicity other than your own 57 62 48 49


8b. People from an economic background other than your own 76 70 68 66


8c. People with religious beliefs other than your own 59 70 69 67


8d. People with political views other than your own 69 70 70 71


Rocky Mt Public MT Colleges Group 3


Rocky Mt Public


Collaborative Learning Discussions with Diverse Others


Notes: Each box-and-whiskers chart plots the 5th (bottom of lower bar), 25th (bottom of box), 50th (middle line), 75th (top of box), and 95th (top of upper bar) percentile 
scores. The dot represents the mean score. Refer to Detailed Statistics for your institution’s sample sizes.


MT Colleges Group 3


Effect 
size Mean


MSUN


30.7


-.15 37.6 -.02 37.3


Notes: Refer to your Frequencies and Statistical Comparisons  report for full distributions and significance tests. Item numbering corresponds to the survey facsimile included in your 
Institutional Report  and available on the NSSE website.


Notes: Results weighted by institution-reported sex and enrollment status (and institution size for comparison groups); Effect size: Mean difference divided by pooled standard 
deviation; Symbols on the Overview page are based on effect size and p  before rounding; *p  < .05, **p  < .01, ***p  < .001 (2-tailed).


NSSE 2015 Engagement Indicators


Montana State University-Northern


Collaborating with others in mastering difficult material and developing interpersonal and social competence prepare students to 
deal with complex, unscripted problems they will encounter during and after college. Two Engagement Indicators make up this 
theme: Collaborative Learning and Discussions with Diverse Others.  Below are three views of your results alongside those of 
your comparison groups.


MSUN
Your seniors compared with


Learning with Peers


Effect 
sizeMean Mean


Effect 
size Mean


.07


37.2 39.7 -.01


31.7 32.6 -.06 34.8 -.23
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Experiences with Faculty: First-year students


Mean Comparisons


Engagement Indicator


Student-Faculty Interaction    


Effective Teaching Practices    


Score Distributions


Summary of Indicator Items


Student-Faculty Interaction
Percentage of students who responded that they "Very often" or "Often"… % % % %


3a. Talked about career plans with a faculty member 40 29 27 36


3b. Worked w/faculty on activities other than coursework (committees, student groups, etc.) 28 16 15 17


3c. Discussed course topics, ideas, or concepts with a faculty member outside of class 24 23 24 25


3d. Discussed your academic performance with a faculty member 42 26 27 29


Effective Teaching Practices
Percentage responding "Very much" or "Quite a bit" about how much instructors have…


5a. Clearly explained course goals and requirements 89 81 81 79


5b. Taught course sessions in an organized way 84 81 84 80


5c. Used examples or illustrations to explain difficult points 80 77 78 76


5d. Provided feedback on a draft or work in progress 69 62 58 68


5e. Provided prompt and detailed feedback on tests or completed assignments 76 62 63 63


Mean


.2839.9 .22 39.9 .22 39.3


.31


Rocky Mt Public


21.3 .13


MT Colleges Group 3


19.5 .26


Effect 
size Mean


Notes: Each box-and-whiskers chart plots the 5th (bottom of lower bar), 25th (bottom of box), 50th (middle line), 75th (top of box), and 95th (top of upper bar) percentile 
scores. The dot represents the mean score. Refer to Detailed Statistics for your institution’s sample sizes.


MSUN


42.8


18.6


NSSE 2015 Engagement Indicators


Montana State University-Northern


Students learn firsthand how experts think about and solve problems by interacting with faculty members inside and outside of 
instructional settings. As a result, faculty become role models, mentors, and guides for lifelong learning. In addition, effective 
teaching requires that faculty deliver course material and provide feedback in student-centered ways. Two Engagement Indicators 
investigate this theme: Student-Faculty Interaction  and Effective Teaching Practices.  Below are three views of your results 
alongside those of your comparison groups.  


MSUN
Your first-year students compared with


Experiences with Faculty


Rocky Mt Public MT Colleges Group 3


Mean
Effect 
size


Effect 
size


Student-Faculty Interaction Effective Teaching Practices


Mean


23.0


Notes: Refer to your Frequencies and Statistical Comparisons  report for full distributions and significance tests. Item numbering corresponds to the survey facsimile included in your 
Institutional Report  and available on the NSSE website.


Notes: Results weighted by institution-reported sex and enrollment status (and institution size for comparison groups); Effect size: Mean difference divided by pooled standard 
deviation; Symbols on the Overview page are based on effect size and p  before rounding; *p  < .05, **p  < .01, ***p  < .001 (2-tailed).
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Experiences with Faculty: Seniors


Mean Comparisons


Engagement Indicator


Student-Faculty Interaction *   


Effective Teaching Practices    


Score Distributions


Summary of Indicator Items


Student-Faculty Interaction
Percentage of students who responded that they "Very often" or "Often"… % % % %


3a. Talked about career plans with a faculty member 53 40 45 52


3b. Worked w/faculty on activities other than coursework (committees, student groups, etc.) 31 25 30 35


3c. Discussed course topics, ideas, or concepts with a faculty member outside of class 39 32 38 44


3d. Discussed your academic performance with a faculty member 48 31 32 41


Effective Teaching Practices
Percentage responding "Very much" or "Quite a bit" about how much instructors have…


5a. Clearly explained course goals and requirements 73 81 83 80


5b. Taught course sessions in an organized way 62 81 83 80


5c. Used examples or illustrations to explain difficult points 69 79 84 76


5d. Provided feedback on a draft or work in progress 63 58 56 64


5e. Provided prompt and detailed feedback on tests or completed assignments 67 65 66 68


Rocky Mt Public MT Colleges Group 3


Rocky Mt Public


Student-Faculty Interaction Effective Teaching Practices


Notes: Each box-and-whiskers chart plots the 5th (bottom of lower bar), 25th (bottom of box), 50th (middle line), 75th (top of box), and 95th (top of upper bar) percentile 
scores. The dot represents the mean score. Refer to Detailed Statistics for your institution’s sample sizes.


MT Colleges Group 3


Effect 
size Mean


MSUN


27.7


-.11 40.1 -.13 40.1


Notes: Refer to your Frequencies and Statistical Comparisons  report for full distributions and significance tests. Item numbering corresponds to the survey facsimile included in your 
Institutional Report  and available on the NSSE website.


Notes: Results weighted by institution-reported sex and enrollment status (and institution size for comparison groups); Effect size: Mean difference divided by pooled standard 
deviation; Symbols on the Overview page are based on effect size and p  before rounding; *p  < .05, **p  < .01, ***p  < .001 (2-tailed).


NSSE 2015 Engagement Indicators


Montana State University-Northern


Students learn firsthand how experts think about and solve problems by interacting with faculty members inside and outside of 
instructional settings. As a result, faculty become role models, mentors, and guides for lifelong learning. In addition, effective 
teaching requires that faculty deliver course material and provide feedback in student-centered ways. Two Engagement Indicators 
investigate this theme: Student-Faculty Interaction  and Effective Teaching Practices.  Below are three views of your results 
alongside those of your comparison groups.  


MSUN
Your seniors compared with


Experiences with Faculty


Effect 
sizeMean Mean


Effect 
size Mean


-.04


38.3 39.8 -.12
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Campus Environment: First-year students


Mean Comparisons


Engagement Indicator


Quality of Interactions    


Supportive Environment    


Score Distributions


Summary of Indicator Items
Quality of Interactions


% % % %


13a. Students 56 54 59 54


13b. Academic advisors 54 49 50 58


13c. Faculty 63 53 57 53


13d. Student services staff (career services, student activities, housing, etc.) 45 42 45 49


13e. Other administrative staff and offices (registrar, financial aid, etc.) 46 43 48 49


Supportive Environment
Percentage responding "Very much" or "Quite a bit" about how much the institution emphasized…


14b. Providing support to help students succeed academically 69 76 80 78


14c. Using learning support services (tutoring services, writing center, etc.) 72 77 83 80


14d. 57 52 49 55


14e. Providing opportunities to be involved socially 79 67 70 72


14f. Providing support for your overall well-being (recreation, health care, counseling, etc.) 71 68 72 73


14g. Helping you manage your non-academic responsibilities (work, family, etc.) 38 37 39 42


14h. Attending campus activities and events (performing arts, athletic events, etc.) 72 60 67 68


14i. Attending events that address important social, economic, or political issues 53 46 43 56


Rocky Mt Public
Percentage rating a 6 or 7 on a scale from 1="Poor" to 7="Excellent" their interactions with…


Encouraging contact among students from diff. backgrounds (soc., racial/eth., relig., etc.)


Notes: Each box-and-whiskers chart plots the 5th (bottom of lower bar), 25th (bottom of box), 50th (middle line), 75th (top of box), and 95th (top of upper bar) percentile 
scores. The dot represents the mean score. Refer to Detailed Statistics for your institution’s sample sizes.


Effect 
sizeMean Mean


Effect 
size Mean


Effect 
size Mean


Quality of Interactions Supportive Environment


Notes: Results weighted by institution-reported sex and enrollment status (and institution size for comparison groups); Effect size: Mean difference divided by pooled standard 
deviation; Symbols on the Overview page are based on effect size and p  before rounding; *p  < .05, **p  < .01, ***p  < .001 (2-tailed).


43.6 -.07


36.7 34.7 .15


NSSE 2015 Engagement Indicators


Montana State University-Northern


Students benefit and are more satisfied in supportive settings that cultivate positive relationships among students, faculty, and 
staff. Two Engagement Indicators investigate this theme: Quality of Interactions and Supportive Environment.  Below are three 
views of your results alongside those of your comparison groups.


MSUN
Your first-year students compared with


Campus Environment


Rocky Mt Public MT Colleges Group 3


Notes: Refer to your Frequencies and Statistical Comparisons  report for full distributions and significance tests. Item numbering corresponds to the survey facsimile included in your 
Institutional Report  and available on the NSSE website.


MSUN MT Colleges Group 3


35.6 .09 36.9 -.01


42.7 41.0 .13 42.6 .01
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Campus Environment: Seniors


Mean Comparisons


Engagement Indicator


Quality of Interactions    


Supportive Environment    


Score Distributions


Summary of Indicator Items
Quality of Interactions


% % % %
13a. Students 59 61 64 57


13b. Academic advisors 61 52 56 58


13c. Faculty 58 61 60 63


13d. Student services staff (career services, student activities, housing, etc.) 56 41 41 45


13e. Other administrative staff and offices (registrar, financial aid, etc.) 55 41 42 45


Supportive Environment
Percentage responding "Very much" or "Quite a bit" about how much the institution emphasized…


14b. Providing support to help students succeed academically 68 69 75 72


14c. Using learning support services (tutoring services, writing center, etc.) 69 64 71 70


14d. 43 45 37 41


14e. Providing opportunities to be involved socially 63 58 63 65


14f. Providing support for your overall well-being (recreation, health care, counseling, etc.) 52 60 67 61


14g. Helping you manage your non-academic responsibilities (work, family, etc.) 37 26 30 29


14h. Attending campus activities and events (performing arts, athletic events, etc.) 49 50 59 61


14i. Attending events that address important social, economic, or political issues 35 42 40 44


Rocky Mt Public
Percentage rating a 6 or 7 on a scale from 1="Poor" to 7="Excellent" their interactions with…


Encouraging contact among students from diff. backgrounds (soc., racial/eth., relig., etc.)


Mean
Effect 
size


31.9 -.15


Quality of Interactions Supportive Environment


Notes: Each box-and-whiskers chart plots the 5th (bottom of lower bar), 25th (bottom of box), 50th (middle line), 75th (top of box), and 95th (top of upper bar) percentile 
scores. The dot represents the mean score. Refer to Detailed Statistics for your institution’s sample sizes.


Notes: Results weighted by institution-reported sex and enrollment status (and institution size for comparison groups); Effect size: Mean difference divided by pooled standard 
deviation; Symbols on the Overview page are based on effect size and p  before rounding; *p  < .05, **p  < .01, ***p  < .001 (2-tailed).


Mean Mean
Effect 
size Mean


Effect 
size


43.4 .04


29.8 30.9 -.08 32.2 -.18


NSSE 2015 Engagement Indicators


Montana State University-Northern


Students benefit and are more satisfied in supportive settings that cultivate positive relationships among students, faculty, and 
staff. Two Engagement Indicators investigate this theme: Quality of Interactions and Supportive Environment.  Below are three 
views of your results alongside those of your comparison groups.


MSUN
Your seniors compared with


Campus Environment


Rocky Mt Public MT Colleges Group 3


Notes: Refer to your Frequencies and Statistical Comparisons  report for full distributions and significance tests. Item numbering corresponds to the survey facsimile included in your 
Institutional Report  and available on the NSSE website.
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Comparisons with Top 50% and Top 10% Institutions


First-Year Students


✓ ✓
Higher-Order Learning   


Reflective and Integrative Learning  *


Learning Strategies  ✓  ✓
Quantitative Reasoning  ✓  ✓


Collaborative Learning  **


Discussions with Diverse Others ** ***


Student-Faculty Interaction  ✓  


Effective Teaching Practices  ✓  


Quality of Interactions   


Supportive Environment   


Seniors


✓ ✓
Higher-Order Learning  **


Reflective and Integrative Learning  ✓ *


Learning Strategies ** ***


Quantitative Reasoning ** ***


Collaborative Learning * ***


Discussions with Diverse Others *** ***


Student-Faculty Interaction  ***


Effective Teaching Practices * ***


Quality of Interactions  *


Supportive Environment *** ***


While NSSE’s policy is not to rank institutions (see nsse.indiana.edu/html/position_policies.cfm), the results below are designed to compare 


the engagement of your students with those attending two groups of institutions identified by NSSEa for their high average levels of student 
engagement: 
    (a) institutions with average scores placing them in the top 50% of all 2014 and 2015 NSSE institutions, and 
    (b) institutions with average scores placing them in the top 10% of all 2014 and 2015 NSSE institutions.


While the average scores for most institutions are below the mean for the top 50% or top 10%, your institution may show areas of distinction 
where your average student was as engaged as (or even more engaged than) the typical student at high-performing institutions. A check mark 


(✓) signifies those comparisons where your average score was at least comparableb to that of the high-performing group. However, the 
presence of a check mark does not necessarily mean that your institution was a member of that group.


It should be noted that most of the variability in student engagement is within, not between, institutions. Even "high-performing" institutions 
have students with engagement levels below the average for all institutions.


NSSE 2015 Engagement Indicators


Montana State University-Northern


Academic 
Challenge


Learning 
with Peers


Theme Engagement Indicator


Theme Engagement Indicator
41.0
37.6
41.6


Effect size


31.5


24.0


Mean


42.3


44.0
39.4


Experiences 
with Faculty


Campus 
Environment


23.0
42.8


42.7


Campus 
Environment


Learning 
with Peers


Experiences 
with Faculty


27.1


Academic 
Challenge


41.0
40.2


45.0
36.1


31.8


35.7


38.3


34.8
31.2


.19


.13


-.29
-.56


Mean Effect size


43.3
35.1


29.4


36.7


-.10
-.45


-.30


-.29
-.42


-.16
-.35


Mean Effect size
43.0 -.29
39.6 -.40
44.4 -.01


-.33


-.07
.03


-.11
-.20


-.18
-.08


-.14
-.25


44.6 -.14


45.8 -.26
41.3 -.35


.01


37.3 -.44
45.5 -.73


27.2 -.26


46.7 -.25
38.8 -.65


45.9 -.56


34.1 -.42
45.1 -.51


45.3 -.32
43.1 -.23


Mean


43.9


29.8
43.1


42.5


43.5
41.3


44.8 -.51
33.6 -.42


38.2 -.48


Mean Effect size


Comparisons with High-Performing Institutions


Notes: Results weighted by institution-reported sex and enrollment status (and institution size for comparison groups); Effect size: Mean difference divided by the pooled standard 
deviation; *p  < .05, **p  < .01, ***p  < .001 (2-tailed).


a. Precision-weighted means (produced by Hierarchical Linear Modeling) were used to determine the top 50% and top 10% institutions for each Engagement Indicator from all NSSE 2014 
    and 2015 institutions, separately for first-year and senior students. Using this method, Engagement Indicator scores of institutions with relatively large standard errors were adjusted 
    toward the mean of all students, while those with smaller standard errors received smaller corrections. As a result, schools with less stable data—even those with high average 
    scores—may not be among the top scorers. NSSE does not publish the names of the top 50% and top 10% institutions because of our commitment not to release institutional results 
    and our policy against ranking institutions.
b. Check marks are assigned to comparisons that are either significant and positive, or non-significant with an effect size > -.10.


NSSE Top 50% NSSE Top 10%


NSSE Top 50% NSSE Top 10%


Your first-year students compared with


Your seniors compared with


MSUN


MSUN


Mean
39.0
34.4
44.3
31.6


43.8
29.8


37.6
26.5


31.7
37.2
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Detailed Statistics: First-Year Students


Mean SD b SEM c 5th 25th 50th 75th 95th


Deg. of 
freedom e


Mean
diff. Sig. f


Effect
size g


Academic Challenge
Higher-Order Learning


MSUN (N = 35) 39.0 13.8 2.34 20 30 40 50 60


Rocky Mt Public 38.5 13.6 .17 15 30 40 50 60 6,699 .5 .841 .034


MT Colleges 37.5 12.8 .35 15 30 40 45 60 1,399 1.4 .510 .113


Group 3 36.6 12.9 .53 15 25 40 45 60 619 2.4 .291 .184


Top 50% 41.0 13.7 .04 20 30 40 50 60 117,404 -2.0 .393 -.144


Top 10% 43.0 13.8 .09 20 35 40 55 60 23,609 -4.1 .081 -.295


Reflective & Integrative Learning
MSUN (N = 34) 34.4 12.7 2.18 17 23 37 43 54


Rocky Mt Public 36.1 12.7 .15 17 27 37 46 60 6,943 -1.7 .442 -.132


MT Colleges 35.1 12.4 .33 14 26 34 43 57 1,435 -.6 .780 -.048


Group 3 33.7 11.6 .47 17 26 33 40 54 644 .8 .702 .068


Top 50% 37.6 12.7 .04 17 29 37 46 60 125,649 -3.2 .148 -.248


Top 10% 39.6 12.8 .08 20 31 40 49 60 25,182 -5.1 .020 -.401


Learning Strategies
MSUN (N = 29) 44.3 14.9 2.75 20 33 40 60 60


Rocky Mt Public 38.7 14.4 .18 13 27 40 47 60 6,284 5.5 .038 .383


MT Colleges 38.4 14.3 .40 13 27 40 47 60 1,299 5.9 .028 .412


Group 3 37.0 13.8 .59 20 27 40 47 60 580 7.3 .006 .523


Top 50% 41.6 14.1 .04 20 33 40 53 60 105,513 2.7 .303 .190


Top 10% 44.4 14.0 .09 20 33 47 60 60 23,919 -.1 .966 -.008


Quantitative Reasoning
MSUN (N = 35) 31.6 15.6 2.64 7 20 33 40 60


Rocky Mt Public 28.7 16.3 .20 0 20 27 40 60 6,828 2.9 .296 .177


MT Colleges 29.9 15.8 .42 0 20 27 40 60 1,420 1.7 .532 .107


Group 3 26.3 15.0 .61 0 20 27 40 53 630 5.3 .041 .355


Top 50% 29.4 16.6 .04 0 20 27 40 60 154,344 2.2 .427 .134


Top 10% 31.5 16.5 .09 0 20 33 40 60 30,595 .1 .972 .006


Learning with Peers
Collaborative Learning


MSUN (N = 36) 31.2 14.1 2.36 0 20 30 40 55


Rocky Mt Public 31.1 14.8 .18 5 20 30 40 60 7,116 .0 .991 .002


MT Colleges 33.1 13.4 .35 15 25 30 40 60 1,466 -1.9 .403 -.141


Group 3 30.0 13.1 .52 10 20 30 40 55 659 1.2 .605 .089


Top 50% 35.1 13.8 .04 15 25 35 45 60 141,471 -4.0 .084 -.288


Top 10% 37.3 13.8 .08 15 25 35 50 60 31,169 -6.1 .008 -.442


Discussions with Diverse Others
MSUN (N = 30) 34.8 17.8 3.24 0 20 35 45 60


Rocky Mt Public 39.0 16.8 .21 5 30 40 55 60 6,311 -4.2 .165 -.253


MT Colleges 38.5 15.5 .43 10 30 40 50 60 1,325 -3.8 .190 -.241


Group 3 38.2 15.7 .66 10 30 40 50 60 594 -3.5 .236 -.221


Top 50% 43.3 15.4 .04 20 35 45 60 60 130,422 -8.6 .002 -.558


Top 10% 45.5 14.8 .09 20 40 50 60 60 30,221 -10.8 .000 -.726


Montana State University-Northern


NSSE 2015 Engagement Indicators


Mean statistics Percentiled scores Comparison results


Detailed Statisticsa
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Detailed Statistics: First-Year Students


Mean SD b SEM c 5th 25th 50th 75th 95th


Deg. of 
freedom e


Mean
diff. Sig. f


Effect
size g


Montana State University-Northern


NSSE 2015 Engagement Indicators


Mean statistics Percentiled scores Comparison results


Detailed Statisticsa


Experiences with Faculty
Student-Faculty Interaction


MSUN (N = 35) 23.0 13.1 2.22 0 15 20 30 45


Rocky Mt Public 18.6 14.5 .18 0 10 15 25 45 6,842 4.4 .071 .305


MT Colleges 19.5 13.6 .37 0 10 20 25 45 1,410 3.6 .125 .262


Group 3 21.3 13.2 .54 0 10 20 30 50 632 1.7 .456 .130


Top 50% 24.0 15.2 .05 0 15 20 35 55 81,469 -1.0 .687 -.068


Top 10% 27.2 16.1 .14 5 15 25 40 60 13,886 -4.2 .122 -.262


Effective Teaching Practices
MSUN (N = 35) 42.8 12.7 2.14 20 40 44 52 60


Rocky Mt Public 39.9 13.1 .16 20 32 40 52 60 6,888 2.8 .202 .216


MT Colleges 39.9 13.1 .35 20 32 40 52 60 1,431 2.9 .195 .222


Group 3 39.3 12.3 .50 20 32 40 48 60 636 3.4 .111 .278


Top 50% 42.3 13.2 .04 20 32 40 52 60 93,430 .4 .844 .033


Top 10% 44.6 13.3 .10 20 36 44 56 60 18,651 -1.9 .406 -.141


Campus Environment
Quality of Interactions


MSUN (N = 29) 42.7 13.2 2.45 18 34 46 52 60


Rocky Mt Public 41.0 12.7 .17 16 34 43 50 60 5,952 1.7 .476 .133


MT Colleges 42.6 11.4 .32 20 36 44 50 58 1,319 .1 .959 .010


Group 3 43.6 11.3 .48 22 38 45 52 60 572 -.8 .698 -.074


Top 50% 44.0 11.7 .04 22 38 46 52 60 82,089 -1.3 .560 -.108


Top 10% 45.8 11.9 .09 23 40 48 55 60 17,383 -3.1 .157 -.263


Supportive Environment
MSUN (N = 28) 36.7 13.5 2.55 10 33 38 40 60


Rocky Mt Public 34.7 13.7 .18 13 25 35 43 60 5,817 2.1 .425 .151


MT Colleges 35.6 12.4 .35 15 28 35 43 58 1,255 1.1 .636 .090


Group 3 36.9 13.1 .57 15 28 38 45 60 548 -.2 .944 -.014


Top 50% 39.4 13.4 .04 18 30 40 50 60 104,041 -2.7 .283 -.202


Top 10% 41.3 13.0 .09 20 33 40 53 60 22,723 -4.6 .062 -.352


IPEDS: 180522


a. Results weighted by institution-reported sex and enrollment status (and institutional size for comparison groups).
b. Standard deviation is a measure of the amount the individual scores deviate from the mean of all the scores in the distribution.
c. Standard error of the mean, used to compute a confidence interval (CI) around the sample mean. For example, the 95% CI (equal to the sample mean +/- 1.96 x SEM) 
     is the range that is 95% likely to contain the true population mean.
d. A percentile is the point in the distribution of student-level EI scores at or below which a given percentage of EI scores fall.
e. Degrees of freedom used to compute the t -tests. Values vary from the total Ns due to weighting and whether equal variances were assumed.
f. Statistical significance represents the probability that the difference between the mean of your institution and that of the comparison group occurred by chance. 
g. Effect size is the mean difference divided by the pooled standard deviation.
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Detailed Statistics: Seniors


Mean SD b SEM c 5th 25th 50th 75th 95th
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Effect
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Academic Challenge
Higher-Order Learning


MSUN (N = 74) 41.0 11.8 1.37 20 35 40 50 60


Rocky Mt Public 40.3 14.0 .14 15 30 40 50 60 75 .6 .661 .043


MT Colleges 39.9 13.4 .36 20 30 40 50 60 1,454 1.0 .526 .076


Group 3 40.5 13.2 .52 20 30 40 50 60 725 .5 .764 .037


Top 50% 43.5 13.8 .04 20 35 40 55 60 73 -2.5 .068 -.183


Top 10% 45.3 13.6 .07 20 40 45 60 60 73 -4.3 .002 -.320


Reflective & Integrative Learning
MSUN (N = 78) 40.2 11.3 1.28 20 31 40 49 60


Rocky Mt Public 38.6 13.0 .13 17 29 40 49 60 10,795 1.6 .277 .124


MT Colleges 37.4 12.5 .33 17 29 37 46 60 1,490 2.8 .050 .229


Group 3 37.7 12.7 .49 17 29 37 46 60 746 2.5 .095 .200


Top 50% 41.3 12.7 .04 20 31 40 51 60 126,292 -1.0 .475 -.081


Top 10% 43.1 12.5 .07 20 34 43 54 60 31,364 -2.9 .044 -.229


Learning Strategies
MSUN (N = 69) 37.6 14.5 1.74 13 27 33 47 60


Rocky Mt Public 39.6 14.9 .15 13 27 40 53 60 9,919 -2.0 .270 -.133


MT Colleges 37.6 14.7 .40 13 27 40 47 60 1,408 .1 .977 .004


Group 3 38.5 14.8 .60 13 27 40 47 60 682 -.8 .650 -.058


Top 50% 42.5 14.6 .04 20 33 40 60 60 160,203 -4.8 .006 -.331


Top 10% 44.8 14.2 .07 20 33 47 60 60 41,995 -7.2 .000 -.506


Quantitative Reasoning
MSUN (N = 74) 26.5 16.8 1.95 0 20 27 40 60


Rocky Mt Public 30.9 17.3 .17 0 20 33 40 60 10,591 -4.4 .030 -.253


MT Colleges 32.1 16.3 .43 0 20 33 40 60 1,471 -5.5 .004 -.341


Group 3 29.0 17.3 .67 0 20 27 40 60 733 -2.4 .251 -.141


Top 50% 31.8 17.3 .04 0 20 33 40 60 213,437 -5.2 .009 -.302


Top 10% 33.6 16.9 .08 0 20 33 47 60 47,158 -7.1 .000 -.419


Learning with Peers
Collaborative Learning


MSUN (N = 76) 31.7 16.1 1.84 0 20 30 40 60


Rocky Mt Public 32.6 14.9 .14 10 20 30 45 60 10,994 -1.0 .572 -.065


MT Colleges 34.8 13.6 .36 15 25 35 45 60 81 -3.2 .097 -.229


Group 3 30.7 13.7 .52 10 20 30 40 55 758 .9 .577 .067


Top 50% 35.7 13.9 .03 15 25 35 45 60 178,652 -4.0 .011 -.291


Top 10% 38.2 13.7 .07 15 30 40 50 60 35,674 -6.5 .000 -.477


Discussions with Diverse Others
MSUN (N = 71) 37.2 15.7 1.86 0 30 40 45 60


Rocky Mt Public 39.7 16.2 .16 15 30 40 55 60 9,998 -2.5 .203 -.152


MT Colleges 37.6 15.0 .41 15 25 40 50 60 1,415 -.3 .852 -.023


Group 3 37.3 15.7 .63 10 25 40 50 60 701 -.1 .959 -.006


Top 50% 43.9 15.9 .04 20 35 45 60 60 205,101 -6.7 .000 -.421


Top 10% 45.9 15.4 .07 20 40 50 60 60 49,222 -8.7 .000 -.564
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Detailed Statistics: Seniors
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Deg. of 
freedom e


Mean
diff. Sig. f


Effect
size g


Montana State University-Northern


NSSE 2015 Engagement Indicators


Mean statistics Percentiled scores Comparison results


Detailed Statisticsa


Experiences with Faculty
Student-Faculty Interaction


MSUN (N = 76) 27.1 17.2 1.97 0 15 25 40 60


Rocky Mt Public 22.8 16.0 .16 0 10 20 35 55 10,593 4.4 .018 .273


MT Colleges 25.1 15.1 .40 0 15 25 35 55 81 2.1 .306 .137


Group 3 27.7 16.0 .62 0 15 25 40 55 736 -.6 .761 -.037


Top 50% 29.8 16.2 .06 5 20 30 40 60 81,821 -2.6 .158 -.162


Top 10% 34.1 16.5 .15 5 20 35 45 60 12,171 -7.0 .000 -.422


Effective Teaching Practices
MSUN (N = 77) 38.3 15.9 1.81 12 28 40 52 60


Rocky Mt Public 39.8 13.7 .13 16 32 40 52 60 77 -1.5 .427 -.106


MT Colleges 40.1 12.8 .34 20 32 40 48 60 81 -1.7 .349 -.134


Group 3 40.1 13.9 .54 16 32 40 52 60 89 -1.7 .365 -.122


Top 50% 43.1 13.6 .04 20 36 44 56 60 76 -4.7 .011 -.347


Top 10% 45.1 13.4 .09 20 36 48 60 60 76 -6.8 .000 -.506


Campus Environment
Quality of Interactions


MSUN (N = 66) 43.8 12.9 1.59 16 38 46 54 60


Rocky Mt Public 42.1 12.0 .12 20 35 44 50 60 9,438 1.7 .250 .142


MT Colleges 42.9 10.9 .30 22 36 44 50 60 1,387 .9 .523 .081


Group 3 43.4 11.2 .45 23 36 44 52 60 675 .4 .784 .036


Top 50% 45.0 11.4 .03 24 38 46 54 60 108,211 -1.2 .396 -.105


Top 10% 46.7 11.8 .07 24 40 50 56 60 27,400 -2.9 .044 -.248


Supportive Environment
MSUN (N = 65) 29.8 15.3 1.91 5 20 30 40 58


Rocky Mt Public 30.9 14.0 .14 8 20 30 40 58 9,455 -1.1 .525 -.079


MT Colleges 32.2 13.1 .37 10 23 33 40 55 1,329 -2.4 .151 -.183


Group 3 31.9 13.6 .56 8 23 33 40 55 651 -2.1 .247 -.152


Top 50% 36.1 13.9 .04 13 26 38 45 60 121,752 -6.3 .000 -.450


Top 10% 38.8 13.7 .09 15 30 40 50 60 22,749 -8.9 .000 -.652


IPEDS: 180522


a. Results weighted by institution-reported sex and enrollment status (and institutional size for comparison groups).
b. Standard deviation is a measure of the amount the individual scores deviate from the mean of all the scores in the distribution.
c. Standard error of the mean, used to compute a confidence interval (CI) around the sample mean. For example, the 95% CI (equal to the sample mean +/- 1.96 x SEM) 
     is the range that is 95% likely to contain the true population mean.
d. A percentile is the point in the distribution of student-level EI scores at or below which a given percentage of EI scores fall.
e. Degrees of freedom used to compute the t -tests. Values vary from the total Ns due to weighting and whether equal variances were assumed.
f. Statistical significance represents the probability that the difference between the mean of your institution and that of the comparison group occurred by chance. 
g. Effect size is the mean difference divided by the pooled standard deviation.
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MONTANA BOARD OF REGENTS OF HIGHER EDUCATION 
 Policy and Procedures Manual 
 
 
SUBJECT:  INFORMATION TECHNOLOGY    
Policy 1302 - Privacy, Security, and Monitoring  
Approved:  May 24, 2002; Revised:  May 25, 2012             
______________________________________________________________________________ 
 
SCOPE 
  
This policy applies to all MUS individuals using MUS-owned or managed computing and information 
resources (hereinafter “users”).   
  
PURPOSE 
  
This policy outlines the general rules governing the MUS’s rights and responsibilities to monitor the use of 
the computers and networks it operates, and the balance between those rights and responsibilities and 
the expectation of a reasonable degree of privacy in the use of those facilities by users. 
  
REQUIREMENTS 
 
 
The MUS has the legal responsibility to ensure that the computers and networks it operates are used 
appropriately. The data contained on those computers and transmitted on those networks are presumed 
to be MUS property unless MUS’s rights are otherwise limited by law, policy, or contract.  In any case, the 
data contained on those computers and transmitted on those networks is subject to monitoring and/or 
copying by the MUS.  That is, in order to meet its obligations, the MUS, through individuals operating 
within the course of their legitimate job duties, may periodically, routinely, or for a specific purpose 
monitor activity on its computers and network.  These individuals may include IT personnel and 
appropriate administrators and supervisors on each campus. 
  
The types of activities the MUS may monitor and on which it may maintain records include, but are not 
limited to:  


1. e-mail sent from or received by e-mail systems operating on MUS sites;  
2. accesses to external Web sites originating from MUS sites;  
3. other significant external network activity originating from or received by MUS sites; and  
4. the contents of permanent storage devices attached to MUS computers (including installed 


software and software version information, system data, and user data).  
  
The MUS's general interests in these aspects stem from both its obligations to prevent misuse of its 
resources and its commitments to its users to provide certain services, such as backups of system and 
user data for use in case of system failures, reasonable and robust network performance, optimized 
access paths for frequently accessed Web sites, optimized network performance for other types of 
network activity (e.g., video conferencing, remote high speed computation), guarantees that system 
software is updated appropriately and efficiently,  and  blocking and/or detecting the sorts of disruptive 
activity characterized as hacking or system cracking, virus/worm infection, and denial of service.  Routine 
network monitoring typically focuses on “general” patterns of use, but attempts to optimize performance, 
detect anomalies, or track down possible intrusions may lead to more specific monitoring.  Activities such 
as routine system backups always involve collecting and copying user-specific data and the contents of e-
mail systems.  In copying data for these purposes the MUS gains the right to use such copies 
appropriately; it does not gain intellectual property rights to the information contained in the data. 
  
Personal information gained through monitoring will be held in confidence by the MUS when required by 
law.  Records obtained by monitoring may be used within the MUS by MUS officials, employees and 
agents for purposes appropriate to the management and administration of the MUS, including the 
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investigation of possible misconduct by a user or a third party.  In addition, records will be released if 
necessary to comply with a court order or other legal instrument binding upon the MUS or its officials.  
Requests for records by members of the public will be complied with in a fashion consistent with the law 
on public access to records and privacy.  Persons requesting public disclosure of such records may be 
assessed the reasonable costs of time and material involved in meeting the request.  
 
Except for the identification, investigation, and prevention of misconduct by a user, including violations of 
law, MUS officials, employees, and agents will not divulge personally identifiable information obtained 
through monitoring.   
 
CLASSES OF RESOURCE USERS 
 
The computing and information technology resources owned and managed by the MUS are used by three 
distinct classes of users, who gain access to information technology resources through very different 
relationships with the MUS, and hence to which different acceptable use policies must apply. 
 


1. Employees. These include individuals who are regular MUS employees, as well as visiting 
faculty, “adjuncts,” and other persons having officially sanctioned, unpaid affiliations with a MUS 
campus. These users gain access to MUS information technology resources by virtue of their 
employment or sanctioned affiliations. 


2. Students. These include individuals registered as full- or part-time students at a MUS campus.  
These users gain access to MUS information technology resources as part of the service 
package the campus provides to registered students.  


3. Patrons. These are casual users who use MUS information technology resources that are made 
available to the public at large, e.g., people who use public access terminals in MUS libraries. 


 
Because there are dramatic differences in the relationships between the MUS and 
individuals in each of these three groups, care must be taken to clearly identify the 
specific rights and responsibilities that pertain to each group of users.  Also, a given 
individual may fall into more than one of the user classes, and hence gain different 
rights by virtue of participation in different types of activities.  For example, MUS 
employee “Smith” gains “employee user” rights by virtue of his/her employment, and 
exercises those rights while at work.  If Smith also registers for a class he/she gains 
“student user” rights for use in his/her academic pursuits.  Finally, Smith may at any 
time visit a campus library and exercise “patron user” rights by using a public access 
terminal.  It is reasonable to expect that the rights and responsibilities of an individual 
such as Smith differ depending on the context of his/her access, and the policies that 
apply to a given incident will therefore depend on the specific context of use. 
 
 
History:  
 
Item 114-104-R0102, Privacy, Security, and Monitoring, approved by the Board of Regents on May 24, 2002; Item 
155-101-R0512, revised May 25, 2012.   
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Montana State University - Northern 2014 Graduate Survey


* Insufficient data. Average starting salaries are based on self-reported responses from participants employed Full-Time. Not all programs had graduates respond to the survey.


Total Average


Grads Salary
# # % # % # % # % # % # % # % # % # % # %


Welding Technology 3 2 67% 1 50% 1 50% 2 100% 2 100% $26,250


Ag Technology 2 1 50% 1 100% 1 100% 0 1 100% *
Ag Mechanics Tech 13 13 100% 13 100% 13 100% 0 13 100% $32,833


Auto Tech 2 0 0% 0 0 0 0 *
Auto Tech: Fast Track 1 1 100% 1 100% 1 100% 0 1 100% *


Design Drafting 
Technology 1 1 100% 1 100% 0 1 100% 1 100% *


Diesel Technology 12 10 83% 10 100% 8 80% 2 20% 10 100% $35,400
Electrical Technology 13 6 46% 4 67% 2 33% 6 100% 0 6 100% $41,800


Plumbing 3 2 67% 1 50% 1 50% 2 100% 0 2 100% $30,000
Sustainable Energy 2 2 100% 1 50% 1 50% 1 50% 1 50% 2 100% $42,500


Program of Study 
General Ed 4 3 75% 1 33% 2 67% 1 33% 1 33% *


Program of Study in 
Business 2 1 50% 1 100% 1 100% 1 100% *
Nursing 61 34 56% 34 100% 34 100% 34 100% $39,530


Community 
Leadership 7 5 71% 2 40% 2 40% 1 20% 3 60% 4 80% $19,167


Graphic Design 5 3 60% 0 0% 2 67% 1 33% 2 67% 2 67% $36,250
Liberal Studies 5 3 60% 3 100% 3 100% 3 100% $21,667


Ag Operations 
Technology 10 7 70% 5 71% 1 14% 1 20% 7 100% 7 100% $30,786
Automotive 
Technology 6 4 67% 4 100% 4 100% 4 100% $42,250


Biology 6 4 67% 1 25% 2 50% 1 25% 2 50% 1 25% 2 50% 1 25% $25,000
Business 


Administration 21 15 71% 13 87% 1 7% 1 7% 12 80% 2 13% 14 93% $32,054


Civil Engineering Tech 3 2 67% 2 100% 2 100% 2 100% $50,000
Computer Information 


Systems 1 0 *
Criminal Justice 5 4 80% 1 25% 2 50% 1 25% 2 50% 1 25% 3 75% $28,500
Design Drafting 


Technology 3 3 100% 1 33% 1 33% 1 33% 2 67% 2 67% $35,000
Diesel Technology 22 21 95% 21 100% 13 62% 8 38% 21 100% $42,429
Diesel Tech: Field 


Maintenance 3 3 100% 2 67% 1 33% 2 67% 2 67% $34,750
Diesel Tech: 
Equipment 


Maintenance 5 5 100% 5 100% 2 40% 3 60% 5 100% $44,000
HPE: Health 


Promotion 2 2 100% 2 100% 1 50% 1 50% 2 100% $50,000
Industrial Technology 4 2 50% 1 50% 1 50% 2 100% 0 0% 2 100% $35,000


Nursing 30 9 30% 9 100% 8 89% 1 11% 9 100% $44,777


Elementary Education 29 11 38% 11 100% 10 91% 1 9% 11 100% $30,227
Sec. Ed: English 1 0 *


General Science         
(5-12) 2 0 *


Health & Physical 
Education 7 2 29% 2 100% 1 50% 1 50% 2 100%  *


Industrial Technology 1 0 0% *
Social Science 


Broadfield 6 1 17% 1 100% 1 100% *


Counselor Education 12 5 42% 5 100% 4 80% 1 20% 5 100% $39,000


Learning Development 1 0 0% *


TOTALS 2014 GRADS 316 187 59% 159 85% 17 9% 1 1% 9 5% 0 0% 149 80% 28 15% 177 95% 1 1% $35,567


BACHELOR OF SCIENCE


BACHELOR OF SCIENCE: EDUCATION


MASTER OF EDUCATION


MASTER OF SCIENCE: EDUCATION


CERTIFICATES


ASSOCIATE OF APPLIED SCIENCE


ASSOCIATE OF ARTS


ASSOCIATE OF SCIENCE


BACHELOR OF ARTS


Response


Total 


Out of MT


Employed 


Full Time


Employed


Degree Field


Related


Employment


Other


Employment


Not Seeking


Part Time


Employed


Ed/Military


Continuing


Employment


Seeking


in MT


Employed in







Montana State University ‐ Northern 2013 Graduate Survey


Total Total  Related Other Not Seeking Continuing Seeking Employed in Employed  Employed Employed Average
Grads Resp Degree Field Employment Employment Ed/Military Employment in MT Out of MT Full Time Part Time Salary


# # % # % # % # % # % # % # % # % # % # %


CERTIFICATES


Carpentry 1 0 0% *


Welding Technology 9 4 44% 4 100% 3 75% 1 25% 4 100% $30,833
ASSOCIATE OF APPLIED 


SCIENCE


Agriculture 


Technology 2 1 50% 1 100% 1 100% 1 100% *
Ag Mechanics 


Technology 3 3 100% 3 100% 3 100% 3 100% $39,166
Automotive 


Technology 1 1 100% 1 100% 1 100% 1 100% *


Auto Tech: Fast Track 1 1 100% 1 100% 1 100% 1 100% *
Civil Engineering 


Technology 1 1 100% 1 100% 1 100% 1 100% *


Diesel Technology 12 5 42% 4 80% 1 20% 2 40% 2 40% 4 80% $38,750


Electrical Technology 10 4 40% 3 75% 1 25% 2 50% 1 25% 3 75% $37,500


Graphic Design 1 1 100% 1 100% 1 100% 1 100% *


Plumbing 7 4 57% 3 75% 1 25% 3 75% 1 25% 4 100% $24,167


Sustainable Energy 3 2 67% 1 50% 1 50% 2 100% 2 100% $30,000


ASSOCIATE OF ARTS


Program of Study 


General Ed 6 2 33% 1 50% 1 50% 1 50% 1 50% *


ASSOCIATE OF SCIENCE


Program of Study in 


Business 4 3 75% 3 100% 2 67% 1 33% 1 33% 2 67% *
Nursing 79 45 57% 43 96% 1 2% 1 2% 42 93% 3 7% 44 98% $40,454


BACHELOR OF ARTS


Community 


Leadership 3 2 67% 0 0% 2 100% 0% *
Graphic Design 7 7 100% 2 29% 3 43% 1 14% 1 14% 4 57% 1 14% 5 71% $21,500
Liberal Studies 3 1 33% 1 100% 0% 1 100% 1 100% *


BACHELOR OF SCIENCE


Agriculture Operations 


Technology 5 4 80% 3 75% 1 25% 3 75% 1 25% 4 100% $33,750
Automotive 


Technology 2 0 0% *
Biology 6 3 50% 2 67% 1 33% 1 33% 1 33% 2 67% $27,500
Business 


Administration 25 17 68% 11 65% 3 18% 1 6% 10 59% 4 24% 13 76% 1 6% $28,653
Civil Engineering 


Technology 6 5 83% 5 100% 2 40% 3 60% 5 100% $47,500
Computer Information 


Systems 3 1 33% 1 100% 1 100% 1 100% *
Design Drafting 


Technology 1 1 100% 1 100% 1 100% 1 100% *


Diesel Technology 21 16 76% 14 88% 2 13% 10 63% 6 38% 15 94% 1 6% $41,166
Diesel Tech: Field 


Maintenance 2 2 100% 2 100% 2 100% 2 100% $52,500
Diesel Tech: 


Equipment 


Maintenance 1 1 100% 1 100% 0% 1 100% 1 100% *
HPE: Health 


Promotion 5 3 60% 1 33% 2 67% 3 100% 3 100% $22,500


Industrial Technology 3 3 100% 2 67% 1 33% 1 33% 2 67% 3 100% $48,333
Nursing 21 12 57% 11 92% 1 8% 1 8% 10 83% 2 17% 11 92% $49,583


BACHELOR OF SCIENCE: 


EDUCATION


Elementary Education 22 9 41% 9 100% 9 100% 9 100% $35,833
Sec. Ed: English 3 2 67% 2 100% 2 100% 1 50% 1 50% *
General Science 


(5‐12) 1 0 0% *
Health & Physical 


Education 8 4 50% 3 75% 1 25% 4 100% 4 100% $37,500


Industrial Technology 1 0 0% *
Social Science 


Broadfield 1 0 0% *


MASTER OF EDUCATION


Counselor Education 15 6 40% 6 100% 5 83% 1 17% 6 100% $38,333


MASTER OF SCIENCE: 


EDUCATION


Learning Development 15 9 60% 8 89% 1 11% 8 89% 8 89% $39,375
TOTALS 320 185 58% 155 84% 17 9% 1 1% 11 6% 0 0% 141 76% 32 17% 166 90% 5 3% $36,424


* Insufficient data. Average starting salaries are based on self‐reported responses from participants employed Full‐Time. Not all programs had graduates respond to the survey.
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Administrative Policy and Procedures Manual 


Section 1100: Research, Sponsored Projects & Public Service 


1140 Misconduct in Research and Creative Activity 
Effective: Interim 2002  
Revised: March 2012  
Review Date: March 2014  
Responsible Party: Provost/Vice Chancellor 


Policy 


It is the policy of Montana State University-Northern to require the highest ethical 
standards in the research/creative activity of its faculty and staff; to inquire into and, if 
necessary, investigate and resolve promptly and fairly all instances of alleged or apparent 
misconduct; and, as appropriate, to comply in a timely manner with requirements for 
reporting cases of possible misconduct to sponsoring agencies when sponsored research 
funds are involved. Misconduct in research or creative activity shall be considered a 
breach of contract between the employee and the University. This policy applies to any 
research/creative activity undertaken by faculty or professional staff. Cases of 
research/academic misconduct involving students are subject to the disciplinary rules 
governing students, but may be reviewed, where appropriate, under this policy. In 
conducting any inquiry or investigation into allegations of misconduct, the University shall 
protect, to the maximum extent possible under the law, the privacy of individuals who, in 
good faith, report apparent misconduct. 


Definitions: 


A. Complainant: The person who makes an allegation of research misconduct or the 
person who cooperates with an inquiry or investigation. 


B. Evidence: Includes, but is not limited to, research records, transcripts, or 
recordings of interviews, committee correspondence, administrative records, grant 
applications and awards, manuscripts, publications, expert analyses, and 
electronic data. 


C. Inquiry: Preliminary information gathering and fact finding to determine if an 
allegation, or apparent instance of research misconduct, warrants an investigation. 


D. Investigation: Formal collection and evaluation of information and facts to 
determine if research misconduct can be established, to assess its extent and 
consequences, and to recommend appropriate action. 


E. Research Misconduct: Fabrication, falsification, or plagiarism, in proposing, 
performing, or reviewing research, or in reporting research results. 


F. Respondent: The person against whom an allegation of research misconduct has 
been made, or the person whose actions are the focus of the inquiry or 
investigation. 
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RIGHTS OF RESPONDENT 


Any Respondent shall be afforded: 


 Confidential treatment to the maximum extent possible under the law, 
 A prompt and thorough investigation, and 
 An opportunity to comment on all allegations and findings of any inquiry and/or 


investigation. Faculty and staff are expected to cooperate with those persons 
conducting the inquiry and/or investigation. 


RESPONSIBILITIES OF THE UNIVERSITY 


In cases of alleged misconduct, the University will: 


 Take precautions against any real or apparent conflicts of interest on the part of 
those involved in the inquiry and investigative hearing, 


 Take administrative action(s) as deemed appropriate, to protect federal funds and 
insure that the purposes of federal financial assistance are carried out, 


 Undertake diligent efforts to restore the reputations of persons accused of 
misconduct when allegations are not confirmed by investigation and protect the 
positions and reputations of those persons who in good faith made allegations, and 


 Impose appropriate sanctions on individuals when allegations of misconduct have 
been substantiated. 


REPORTING THE ALLEGATION 


An allegation of misconduct in research/create activity should be made to the 
appropriate department head or dean who shall report the allegation to the 
Provost/Senior Vice Chancellor. The Provost/Senior Vice Chancellor shall notify the 
person accused of misconduct, his or her dean or department head, and the President of 
Faculty Senate, in writing, than an inquiry will be conducted. The notification shall 
include a statement of the alleged misconduct reported. 


ASSESSMENT OF ALLEGATIONS 


Upon receiving an allegation of research misconduct, the Provost will immediately assess 
the allegation to determine whether it is sufficiently credible and specific so that 
potential evidence of research misconduct may be identified and whether the allegation 
falls within the definition of research misconduct adopted by the university and the 
federal sponsor. An inquiry must be conducted if these criteria are met. 


The assessment period should be brief, preferably concluded within a week. In conducting 
the assessment, the Provost need not interview the Complainant, Respondent, or other 
witnesses, or gather data beyond any that may be haven submitted with the allegation, 
except as necessary to determine whether the allegation is sufficiently credible and 
specific so that potential evidence of research misconduct may be identified. 







INQUIRY PROCESS 


A. Purpose 
The purpose of the inquiry is to conduct an initial review of the available evidence 
to determine whether to conduct an investigation. An inquiry does not require a 
full review of all the evidence related to the allegation. 
  


B. Notice to Respondent; Sequestration of Research Records 
At the time of or before beginning an inquiry, the Provost must make a good faith 
effort to notify the Respondent in writing, if the Respondent is known. If the 
inquiry subsequently identifies additional Respondents, they must be notified in 
writing. On or before the date on which the Respondent is notified, or the inquiry 
begins, whichever is earlier, the Provost must take all reasonable and practical 
steps to obtain custody of all the research records and evidence needed to conduct 
the research misconduct proceeding, inventory the records and evidence and 
sequester them in a secure manner, except that where the research records or 
evidence encompass scientific instruments shared by a number of users, custody 
may be limited to copies of the data or evidence on such instruments, so long as 
those copies are substantially equivalent to the evidentiary value of the 
instruments. 
  


C. Appointing Faculty Member to Conduct Inquiry 
The Provost/Senior Vice Chancellor, in consultation with the President of Faculty 
Senate, shall appoint an impartial faculty member with expertise in the area of 
research/creative activity to conduct the inquiry. The purpose of the inquiry is to 
determine whether there is reasonable cause to believe misconduct occurred, the 
seriousness of the alleged misconduct, and whether a formal investigative hearing 
is recommended. Upon appointment, the Faculty Inquirer will receive a briefing 
from the Provost/Senior Vice Chancellor and the Montana State University Legal 
Counsel on the relevant misconduct guidelines, federal regulations, and the legal 
parameters of the inquiry.  
  


D. Conducting the Inquiry/Submitting Written Report 
The Faculty Inquirer shall review documents, data, proposals, publications and 
correspondence relevant to the allegation and shall conduct interviews as 
necessary to determine whether there is reason to believe misconduct occurred.  
   
The Faculty Inquirer shall submit a written report to the Provost/Senior Vice 
Chancellor summarizing the allegation, the documents reviewed, the relevant 
interviews, his or her findings and recommendations for a course of action. The 
Respondent and the Complainant will be given a copy of the report and allowed an 
opportunity to submit written comments, which will be appended to the report. 
The report, and any comments, shall be submitted to the Provost/Senior Vice 
Chancellor and the President of Faculty Senate. The inquiry shall be completed 
within sixty (60) calendar days of its initiation, unless circumstances clearly 
warrant a longer period. If the inquiry is not completed within sixty (60) days, the 
Faculty Inquirer's report shall include documentation of the reasons for exceeding 







the sixty (60) day period. The Inquirer's report will be maintained in the office the 
Provost/Senior Vice Chancellor for three (3) years. 


DETERMINING WHETHER OR NOT TO PROCEED WITH INVESTIGATIVE HEARING 


The Provost/Senior Vice Chancellor shall review the report and, after consultation with 
the President of Faculty Senate, determine whether to proceed with an investigative 
hearing. In making his or her determination, the Provost/Senior Vice Chancellor may take 
into account the information provided by the Inquirer and any oral or written statements 
made by the person accused of misconduct. The Provost/Senior Vice Chancellor may 
choose not to proceed with an investigative hearing if there is no reason to believe the 
misconduct occurred or if the person accused of misconduct admits the misconduct 
occurred and waives his or her right to an investigative hearing. The Provost/Senior Vice 
Chancellor shall notify the person who reported the alleged misconduct and the person 
accused of misconduct of his or her determination and recommendations in writing. If an 
investigative hearing is to be conducted, the notification shall include a clear statement 
of the allegations to be investigated by the investigating committee. 


If a decision not to investigate is rendered, the Complainant may appeal to the Chancellor 
who will render the final decision of the University. The Provost/Senior Vice Chancellor 
will notify granting agencies supporting the research/creative activity under investigation 
as may be required by the granting agency. 


INVESTIGATION 


The investigation shall be completed within 120 days of the appointment of the 
committee unless circumstances clearly warrant a longer period in which to complete the 
investigation. If the investigation is not completed within 120 days, the Complainant, 
Respondent and agency (if required) shall be notified. 


A. University Representative 
   
The Provost/Senior Vice Chancellor, or his or her designee, shall act as the 
University representative in all aspects of the Investigative Hearing. The University 
representative will be responsible for gathering documentation relevant to the 
allegations of misconduct, including research data and proposals, publications, 
correspondence and memoranda of phone calls.  
  


B. Selection of the Investigation Committee  
  


1. The committee shall be composed of three (3) faculty members, at least 
one of whom has expertise in the subject area. The Chancellor will appoint 
a tenured faculty member as the non-voting Chair for the committee. 
  


2. The Chair will select committee members from a list of names submitted by 
the University representative and the Respondent. 
  







3. Initially, each party will submit three (3) names of recommended 
committee members, at least two (2) of whom are recognized to have 
expertise in the area of alleged misconduct. When appropriate, the Chair 
may appoint experts from outside the University to serve on the committee; 
however, the committee should include at least one (1) faculty member. 
  


4. Members who may have a conflict of interest on a specific case shall be 
excused. Each party shall have the right to challenge any person appointed 
for cause. The chair shall rule on all challenges for cause. If at any time 
there are fewer than three (3) persons available for selection to the 
committee, the parties will submit an additional list of names as requested 
by the Chair. 
  


C. Committee Responsibilities 
   
The committee shall determine whether misconduct occurred and shall make 
recommendations regarding what sanctions should be applied to address the 
misconduct. To determine that the Respondent committed research misconduct, 
the committee must find that a preponderance of the evidence establishes that: 
(1) research misconduct, as defined in this policy, occurred (Respondent has the 
burden of proving by a preponderance of the evidence any affirmative defenses 
raised, including honest error or a difference of opinion); (2) the research 
misconduct is a significant departure from accepted practices of the relevant 
research community; and (3) the Respondent committed the research misconduct 
intentionally, knowingly, or recklessly. 
 
The findings of fact and recommendations of the committee shall be in writing and 
based solely on the evidence presented at the hearing. The report of the 
committee shall be forwarded to the Chancellor and a copy shall be submitted to 
the person accused of misconduct.  
  


D. Investigation Process 
   
The Investigation Committee must:  
  


1. Use diligent efforts to ensure that the investigation is thorough and 
sufficiently documented and includes examination of all research records 
and evidence relevant to reaching a decision on the merits of each 
allegation; 
  


2. Take reasonable steps to ensure an impartial and unbiased investigation to 
the maximum extent practical; 
  


3. Interview each Respondent, Complainant, and any other available person 
who has been reasonably identified as having information regarding any 
relevant aspects of the investigation, including witnesses identified by the 
respondent, and record or transcribe each interview, provide the recording 
or transcript to the interviewee for correction, and include the recording or 







transcript in the record of the investigation; and 
  


4. Pursue diligently all significant issues and leads discovered that are 
determined relevant to the investigation, including any evidence of any 
additional instances of possible research misconduct, and continue the 
investigation to completion. 
  


E. THE INVESTIGATION REPORT 
1. Elements of the Investigation Report 


 
The Investigation Committee is responsible for preparing a written draft 
report of the investigation that: 
  


a. Describes the nature of the allegation of research misconduct, 
including identification of the Respondent; 
  


b. Describes and documents the federal, state or private financial, 
including, for example, the numbers of any grants that are involved, 
grant applications, contracts, and publications listing PHS support; 
  


c. Describes the specific allegations of research misconduct considered 
in the investigation; 
  


d. Includes the institutional policies and procedures under which the 
investigation was conducted, unless those policies and procedures 
were provided to ORI previously; 
  


e. Identifies and summarizes the research records and evidence 
reviewed and identifies any evidence taken into custody but not 
reviewed; and  
  


f. Includes a statement of findings for each allegation of research 
misconduct identified during the investigation. Each statement of 
findings must: 
  


 Identify whether the research misconduct was falsification, 
fabrication, or plagiarism, and whether it was committed 
intentionally, knowingly, or recklessly; 


 Summarize the facts and the analysis that support the 
conclusion and consider the merits of any reasonable 
explanation by the Respondent, including any effort by 
Respondent to establish by a preponderance of the evidence 
that he or she did not engage in research misconduct because 
of honest error or a difference of opinion; 


 Identify the specific federal, state or other grant support; 
 Identify whether any publications need correction or 


retraction; 
 Identify the person(s) responsible for the misconduct; and 







 List any current support or known applications or proposals 
for support that the Respondent has pending with federal 
state or private agencies. 


 Includes any comments made by the Complainant and 
Respondent on the draft investigative report.  


ADMINISTRATIVE RESPONSIBILITIES 


Upon receipt of the report of the committee, the Chancellor will have twenty (20) days to 
render the final decision of the University. The Chancellor's decision will be based solely 
upon the record of the Investigative Hearing. If the Chancellor finds misconduct has not 
occurred, he or she will dismiss the complaint and direct the Provost/Senior Vice 
Chancellor to undertake actions to restore the reputations of the persons accused of 
misconduct. If the Chancellor finds that misconduct has occurred, he or she shall impose 
appropriate sanctions considering the nature and seriousness of the misconduct. The 
Chancellor's decision may be appealed to the President of Montana State University, the 
Commissioner of Higher Education and to the Board of Regents, subject to their policies 
and procedures. 


RECORD KEEPING 


The University shall maintain all records of the research misconduct proceeding for seven 
(7) years after completion of the proceeding, or any subsequent related proceeding 
conducted by the sponsoring agency, whichever is later, unless the University transferred 
custody of the records and evidence to the agency and the agency has advised the 
university that it no longer needs to retain the records. 


Interim Protective Actions 
At any time during a research misconduct proceeding, the University shall take 
appropriate interim actions to protect federal funds and equipment, and the integrity of 
the supported research process. 


The necessary actions will vary according to the circumstances of each case, but 
examples of actions that may be necessary include delaying the publication of research 
results, providing for closer supervision of one or more researchers, requiring approvals 
for actions relating to the research that did not previously require approval, auditing 
pertinent records or taking steps to contact other institutions that may be affected by an 
allegation of research misconduct. 


RESEARCH FUNDED BY FEDERAL AGENCIES 


The Provost/Senior Vice Chancellor shall notify the appropriate federal agency or other 
federal offices when required to do so under existing federal regulations. Any additional 
requirements or regulations that pertain to research misconduct proceedings related to 
grants funded by that agency will be applied to any research misconduct investigation 
undertaken that pertain to those grants. 
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MONTANA BOARD OF REGENTS OF HIGHER EDUCATION 
Policy and Procedures Manual 


 
 
SUBJECT:  GOVERNANCE AND ORGANIZATION 
Policy 205.2.1 – Chancellors; duties and responsibilities 
Effective:  July 7, 1994; Issued:  September 28, 1994 
_____________________________________________________________ 
 


1 


Board policy: 
 
A.  A chancellor is the chief executive officer responsible for the management of a four-year campus 
affiliated with a university.  The chancellor shall provide leadership and coordination for all campus 
activities, including academic, fiscal, and student affairs. 
 
B.  Each chancellor is under the direction of and is responsible to the president of the affiliated university.  
Chancellors are appointed by the board of regents upon the advice and recommendation of the 
appropriate university president and the commissioner. 
 
 
History:   
 
Item 82-005-R0394, Chancellors; duties and responsibilities (NEW), approved July 7, 1994. 
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Administrative Policy and Procedures Manual 


Section 200: Responsibilities of Administrative Officers 


201 Chancellor 
Effective: December 20, 1993  
Revised: October 2006; March 2011; January 2012 
Review Date: October 2008; March 2013; January 2014 
Responsible Party: Chancellor 


The Chancellor reports directly to the President of Montana State University. 


Responsibilities: 


The Chancellor is the chief executive officer of the campus. Under Regents policy, the 
Chancellor exercises broad delegated powers and coordinates system-wide matters with 
the other CEOs in the Montana State University campuses through the President of 
Montana State University. 
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MONTANA STATE UNIVERSITY -- NORTHERN  
ACADEMIC SENATE BY-LAWS 


Ratified 4/18/007 


PREAMBLE           


To assure the orderly development of educational policies, to facilitate communications and cooperation 
among officers of the administration and the faculty of the University; to promote and defend academic 
freedom and the unfettered exchange of ideas; to promote the stable and continued educational 
programs at Montana State University -- Northern, we, the faculty at Montana State University--Northern, 
do hereby subscribe to this document as a constitutional statement of the Academic Senate and its 
various functions and responsibilities. 


ARTICLE I 


NAME 


The organization herein defined will be known as the Academic Senate of Montana State University--
Northern. 


ARTICLE II 


MEMBERSHIP 


The Academic Senate will consist of ten members: four from the College of Education, Arts and Sciences, 
and Nursing, four from the College of Technical Science, one member elected at-Iarge, and one member 
elected to represent graduate programs.  The Provost and Vice Chancellor for Academic Affairs serves in 
a non-voting, advisory capacity. 


It is the responsibility of members of the Academic Senate to assess the attitudes and viewpoints of the 
constituency which elects them. It is expected that all members of the Academic Senate will represent the 
entire University. 


Section 1. Qualifications for Senators 


Senators will have completed at least three (3) consecutive academic years as a member of the 
Collective Bargaining Agreement (CBA) at MSU-Northern at the time of assuming office. 


The Representatives-At-Large will be nominated by a petition signed by at least ten members of the 
faculty. Candidates will indicate by their signatures on the petition their willingness to serve if elected. See 
Appendix A for petition form. 


Section 2. Qualification for Electors 


For voting purposes, faculty will be defined as those holding full-time teaching positions as defined by the 
Collective Bargaining Agreement (CBA). The Academic Senate Vice President will provide a list of eligible 
electors at the beginning of each semester to the Academic Senate and the Academic Senate President. 
At-Iarge candidates will be elected by a vote of the faculty. 


Section 3. Term of Service 


Senators will be elected by the faculty from each of their respective colleges for a term of three years. 
Colleges will stagger the terms of the senators when at all possible. 
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Section 4. Credentials 


To implement Section 1 and 2 of this article, the Senate will rule on questions relating to qualifications of 
electors and senators. 


Section 5. Vacancies 


When there is a vacancy on the Academic Senate, a replacement for the remainder of the term will be 
chosen as follows: 


The Election Committee (See By-Laws Article III, Section 1.2) will hold a special election within one 
month of the determination of the vacancy.  Vacancies will be deemed to occur for any of the following 
reasons: prolonged absences as determined by the membership of the Senate; leaves with or without 
pay; resignation or recall from the Senate; or termination of employment. If no candidate files for that 
vacancy, it will be filled by the Senate President with a person from that college, who will then serve until 
a successor is chosen at the next regular election. If only one candidate files a nominating petition for 
such a vacancy, the Election Committee will not conduct an election but will so report to the Senate 
President, and the Senate will declare the single candidate elected. 


Should a vacancy occur in the office of the Vice President, the Senate will elect a replacement to serve 
for the balance of the term. In the event that the office of the Senate President becomes vacant, the Vice 
President will automatically succeed to the position. 


ARTICLE III 


OFFICERS AND ELECTIONS 


The officers of the Academic Senate are a President and a Vice-President. The Vice President is elected 
for a two year term by the Senate at the first senate meeting of alternating Fall terms. Upon completion of 
a term as Vice President, the Vice-President succeeds to Office of President on the day after 
Commencement. 


Section 1. Elections  


Section 1.1. Dates 


Regular elections will be held annually during the first week of Fall semester, with the elected 
Senators' terms starting the first day of the first full week of classes for the Fall semester. Special 
elections will be held within one month for the unexpired term in cases of vacancies. 


Section 1.2. Election Committee 


To implement this Section of this Article, the Senate will appoint an ad hoc election committee to 
conduct elections. The Vice-President (or a designee of the President if there is no VP) of the 
Senate will oversee all elections. 


Section 1.3. Procedures 


Procedures and forms for faculty elections will be determined by the Election Committee of the 
Senate. 
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Section 2. Recall 


An elected faculty member is subject to recall by a majority vote of his/her constituents. A recall 
election will be held whenever 45% of the qualified voters of the constituency sign a petition for 
recall. No member will be subject to a recall election more than once in an academic year. 


ARTICLE IV 


RESPONSIBILITIES AND AUTHORITY 


Section 1.  Representing the Faculty 


The Academic Senate is the representative body which reviews, formulates, and approves on behalf of 
the faculty, all program and curriculum changes forwarded by program faculty and endorses to the 
Provost and Vice Chancellor for Academic Affairs, policies and procedures recommended by the faculty 
for the general welfare of the University.  


1 .1. Academic Freedom 


The Academic Senate will defend faculty members in the exercise of their academic freedom.  
 
The Academic Senate believes that academic freedom is important to the fulfillment of the 
purposes of Montana State University – Northern and acknowledges and encourages the 
continuation of an atmosphere of confidence and freedom while recognizing that academic 
freedom is accompanied by a corresponding responsibility of faculty to their colleagues, the 
university and its students to maintain the highest standard of academic integrity and scholarship. 
 
Faculty are entitled to freedom in the classroom in discussing their subject, but should present 
various scholarly views related to their subject, be accurate at all times, and avoid presenting 
controversial material which is unrelated to the subject. Faculty members are entitled to freedom 
in research and in the publication of the results, subject to the adequate performance of other 
academic duties. When faculty members speak or write as citizens, they should be free from 
collegial censorship or discipline, but must realize their special position in the community imposes 
special obligations. As persons of learning and education officers, faculty should remember that 
the public may judge their profession and their university by their utterances. Hence, they should 
at all times be accurate, should exercise appropriate restraint, should show respect for the 
opinions of others, and should make every effort to indicate they are not a university 
spokesperson. 


Section 2. Evaluating Policies and Consulting 


The Academic Senate will evaluate policies related to the academic welfare of the University. The Senate 
will be available to both the teaching faculty and the administration for advice and consultation and as an 
agency for the dissemination of information. 


Section 3. Formulating Procedure 


The Senate, within the framework of the  By-Laws, will formulate by-laws, rules, and procedures to fulfill 
its responsibilities and exercise its powers. 


Section 4. Recording 
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The Senate and Faculty minutes will be distributed by the Provost and Vice Chancellor for Academic 
Affairs’ office via the Provost’s web page. 


Subcommittee proposals will be acted on by the Academic Senate and forwarded by the Academic 
Senate Recording Secretary to the Provost and Vice Chancellor for Academic Affairs and Chancellor for 
sign-off. The Provost and Vice Chancellor for Academic Affairs’ office will record the action on the MSUN 
Provost’s web page. 


At each year's end, a hardcopy of the Senate actions will be sent to the library. 


ARTICLE VI 


SENATE-OPERATING COMMITTEES 


The Academic Senate will establish standing committees as needed. 


 


Section 1. FINANCIAL AID COMMITTEE 


Membership: 


Voting: Six (6) faculty members, three (3) members from the College of Education, Arts and 
Sciences, and Nursing and three (3) members from the College of Technical Sciences. 


Ex-officio/non-voting: Financial Aid Officer and a representative of Northern's Foundation. 


Meets: Monthly 


Function: To advise the Financial Aid Officer on the administration of scholarships and other 
funding; to make decisions on eligibility of fee waivers for financial aid; to award scholastic 
scholarships given by the University; to award scholarships given to the University by individuals 
as directed; to make available a list of all student scholarships and grants and the requirements 
thereof, to all students and faculty, at least one month prior to the awarding of these grants and 
scholarships. 


Minutes to: (1) Academic Senate President, (2) Provost and Vice Chancellor for Academic Affairs, 
(3) Financial Aid Officer 


Section 2. CULTURAL DEVELOPMENT COMMITTEE 


Membership:  


Voting: Four (4) faculty members, two (2) members from the College of Education, Arts and 
Sciences, and Nursing, and two (2) members from the College of Technical Sciences. 


This committee may invite such persons as the Northern Foundation Director, the Havre High 
School drama director, and the Public Information Director. 


Meets:   Monthly 


Function: To promote intellectual and cultural activities on the campus, e.g., lectures, forums, fine 
arts festivals, debates, cinematic programs, art museum exhibitions, faculty luncheon program; to 
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cooperate with the Montana Arts Council, the Montana Committee for the Humanities and similar 
agencies in utilizing available funds for these activities.  


Minutes to: (1) Academic Senate President, (2) Provost and Vice Chancellor for Academic Affairs. 


Section 3. LIBRARY COMMITTEE 


Membership: 
Voting: Four (4) faculty members, two (2) members from the College of Education, Arts and 
Sciences, and Nursing and two (2) members from the College of Technical Sciences. 


Ex-officio/non-voting: Librarian 


Meets:  Monthly 


Function: To determine guidelines and establish priorities regarding book acquisition and 
processing, space arrangements, circulation, hours, photocopying, expenditure of funds, and-
audio-visual equipment, along with any other matters pertaining to the library and its adjuncts. 


Minutes to: (1) Academic Senate President, (2) Provost and Vice Chancellor for Academic Affairs 


Section 4. CURRICULUM COMMITTEE 


Membership:  
Voting: Six (6) faculty members, three (3) members from the College of Education, Arts and 
Sciences, and Nursing, and three (3) members from the College of Technical Sciences. 


Ex-officio/non-voting: Provost and Vice Chancellor for Academic Affairs, Registrar 


Meets:  Monthly 


Function: To facilitate the continuous review of existing program offerings and curriculum from 
program areas at the undergraduate level and to present recommendations to the Academic 
Senate for approval. See Curriculum Guide for necessary forms and flow chart. 


Minutes to: (1) Academic Senate President, (2) Provost and Vice Chancellor for Academic Affairs 


Section 5. INSTRUCTION, RESEARCH, AND FACULTY DEVELOPMENT COMMITTEE 


Membership:  
Voting: Four (4) faculty members, two (2) members from the College of Education, Arts and 
Sciences, and Nursing, and two (2) members from the College of Technical Sciences. 


Ex-Officio/non-voting: Provost and Vice Chancellor for Academic Affairs. 


Meets: Monthly 


Function: To promote individual faculty creativity in instruction, research, and faculty development 
including, but not limited to, support/development/promotion in areas such as advising, 
mentoring, grant writing, professional development, distance delivery and campus service. 


Minutes to: (1) Academic Senate President, (2) Provost and Vice Chancellor for Academic Affairs 


Section 6.  ADMISSIONS AND STANDARDS COMMITTEE 
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Membership: 
Voting: Six (6) faculty members, three (3) members from the College of Education, Arts and 
Sciences, and Nursing, and three (3) members from the College of Technical Sciences. 


Ex-Officio/non-voting: Registrar 


Meets: Monthly 


Function: To evaluate student records and make decisions concerning admissions, advanced 
standing, probation, and non-retention, and to hear student appeals for exceptions to academic 
policy. 


Minutes to: (1) Academic Senate President, (2) Provost and Vice Chancellor for Academic Affairs, 
(3) Registrar. 


Section 7. GENERAL EDUCATION COMMITTEE 


Membership: 
Voting: Six (6) faculty members, three (3) members from the College of Education, Arts and 
Sciences, and Nursing, and three (3) members from the College of Technical Sciences. 


Ex-Officio/non-voting: Provost and Vice Chancellor for Academic Affairs 


Meets: Monthly 


Function: To conduct an ongoing review of the General Education requirements for the associate 
and bachelor degrees and make recommendations to the Academic Senate.  The General 
Education Committee is also responsible for the development and implementation of an 
assessment plan for the General Education program courses, and to conduct the necessary 
review of these assessments. 


Minutes to: (1) Academic Senate President, (2) Provost and Vice Chancellor for Academic Affairs 


Section 8. INSTRUCTIONAL TECHNOLOGY COMMITTEE 


Membership: 


Voting: Four (4) faculty members, two (2) members from the College of Education, Arts and 
Sciences, and Nursing, and two (2) members from the College of Technical Sciences. 


Ex-Officio/non-voting: Director of Information Technology Services, Director of Extended 
University, Provost and Vice Chancellor for Academic Affairs 


Meets: Monthly  


Function: To recommend policies for utilization of computing facilities by all academic users; to 
serve as liaison between academic users and the Director of ITS and the technical staff; to serve 
as liaison between academic users and Distance Learning Personnel; to report periodic status of 
academic computer facilities and activities to the Academic Senate; to assist in the development 
of software and hardware standards for the University; and to perform periodic review and 
assessment of Information Technology facilities, policies, and staffing. 


Minutes to: (1) Academic Senate President, (2) Provost and Vice Chancellor for Academic Affairs, 
(3) Director of Information Technology Services, and (4) Director of Extended University. 
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Section 9: GRADUATE COUNCIL 


Membership:   


Voting:  One (1) representative from each graduate program selected by faculty teaching in 
graduate programs, certificates or endorsements; two (2) at-large representatives, one from each 
college, with an earned doctorate, the Chair of the College of Technical Sciences and the Chair of 
the College of Education, Arts and Sciences, and Nursing. 


Ex-Officio: Provost and Vice Chancellor for Academic Affairs who is a non-voting member, the 
Director of K-12 Principal Endorsements, the Dean of the College of Technical Sciences, and the 
Dean of the College of Education, Arts and Sciences, and Nursing. 


 Meets: Monthly 


Function: To promote, review, and evaluate graduate programs including requests for new 
programs, deletions of programs and curricular changes in existing programs; to review and 
implement policies and procedures for graduate programs; to consider issues raised by graduate 
students relating to policies of a specific graduate program or their welfare; and to decide on 
other substantive matters relating to graduate programs and forward all decisions to the 
Academic Senate for consideration and approval. 


Minutes to: (1) Academic Senate President, and (2) Provost and Vice Chancellor for Academic 
Affairs. 


Section 10. General Procedures 


10.1. The Chair of each Senate Operating Committee will provide an agenda to the Senate 
President prior to each meeting. The Chair of each committee will forward a copy of the minutes 
to the Academic Senate for inclusion in the senate minutes as an addendum. All agenda items 
and documents for Senate Operating Committees must be submitted to the Academic Senate 
Recording Secretary by the last Tuesday of the month. The Provost and Vice Chancellor for 
Academic Affair’s office will be the official recorder of all final policy and committee documents. 
Standing rules of the Academic Senate apply to all Senate Operating Committees. Chairs of all 
operating committees are voting members of the committee. 


10.2. The Senate operating committees will elect their own chair from the committee members at 
their first meeting of the academic year. The Academic Senate President will appoint a committee 
member to call the first meeting. 


10.3. The establishment or elimination of any regular Senate-operating committee will require an 
affirmative vote of at least two-thirds (2/3) of the Senate membership. 


10.4. Senate Operating Committees will report to the Academic Senate via committee minutes. 
Committee recommendations will show the names of the committee members present. All 
operating sub-committees will report to the designated Senate-operating committee. Senate 
Operating Committee minutes will be included as an addendum to the monthly senate minutes. 


Section 11. Implementation 


11.1 Policies in this document will be implemented upon ratification by the faculty and approval by 
the Chancellor. 


11.2 Changes to committee membership and establishment of new committees will be initiated 
beginning Fall semester 2006. 
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ARTICLE VII 


PROCEEDURES & STANDING RULES 


Section 1. Procedures 


1 .1. Robert's Rules of Order, newly revised, will apply unless superseded by the Senate By-laws, 
or Standing Rules of the Academic Senate and operating committees. 


1.2. Regular meetings of the Academic Senate and Senate Operating Committees are open per 
Montana statute. 


1.3. The Academic Senate president (or acting chair) may vote in cases of a tie. 


1.4. Approval of proposals by Senate Operating Committees requires a majority vote. The chair 
may vote in all matters. Proposals to a Senate Operating Committee will automatically be 
forwarded to the next level if not acted upon at the meeting immediately following submission to 
the committee agenda. 


1.5. If faculty do not approve of curricular or policy decisions made on their behalf by the 
Academic Senate, they can petition for a recall vote within one month of the Senate’s action. A 
recall petition requires the signatures of 10 qualified faculty submitted to the Provost’s office. If a 
majority of all eligible faculty elect to recall a Senate decision, the matter will be returned to the 
Academic Senate. The Senate may or may not choose to revise the decision; the Senate will 
resubmit the proposal to the full faculty for a vote within 30 days of the recall election. Action on 
the proposal will be dictated by a majority vote of all eligible faculty. See Appendix D for a petition 
form. 


1.6. The Academic Senate will be called into Executive Session by the President upon approval 
of a majority of the members present. Since confidential matters may be dealt with, only regular 
Academic Senate members may be present during Executive Session.  Final-action on all 
matters will be taken during regular Academic Senate meetings.  


1.7. A quorum will be constituted by a simple majority of the Academic Senate membership. 


1.8. In General Faculty meetings, a quorum will be constituted by a simple majority of the eligible 
electors. 


1.9. Spectators at meetings will not take part in, or attempt to influence, the proceedings of the 
Senate, or operating committees, except as may be authorized in the Standing Rules. Violators 
will be excluded. At his/her discretion, the President may recess the meeting. Faculty members 
will be notified at least three days in advance of meetings. Minutes of each meeting will be 
distributed to faculty via the web. 


Section 2. STANDING RULES  


2.1. A standing rule may be established, amended, or rescinded by a two-thirds vote at any 
Senate meeting.  


2.2. A standing rule may be suspended by a two-thirds vote at any meeting. 


2.3. It will be the duty of the presiding officer to announce the time of the next meeting at the time 
of adjournment. 
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2.4. Whenever possible, each member of the Academic Senate will be supplied with a copy of all 
items presented to the Senate for action. On each such item, the date and source will be 
indicated. 


2.5. Submission of agenda items: 


Curricular items must be submitted in accordance with the MSU-N published Curriculum Guide. 
Non-Curricular items should be submitted to the Academic Senate Recording Secretary. 


Agenda items are to be submitted in writing or electronically via e-mail. 


2.6. Form of Agenda: 


For Academic Senate Meetings 


a. Call to Order and Role Call. 
b. Approval of Minutes  
c. Communications 
d. Senate Operating Committee Reports  
e. Administrative Reports  
f. Old Business 
g. New Business  
h. Adjournment 


        Order of reporting: 


1) Financial Aid Committee 
2) Cultural Program Committee  
3) Library Committee 
4) Curriculum Committee 
5) Instruction, Research and Faculty Development Committee  
6) Admissions and Standards Committee  
7) General Education Committee 
8) Instructional Technology Committee 
9) Graduate Council 
10) Special Committee Reports 


For Senate Operating Committees  
 
 a. Call to Order and Roll Call 


b. Approval of Minutes 
c. Communications 
d. Old Business 
e. New Business 
f. Adjournment 


2.7. Meeting Schedule 


 1st Tuesday - Senate Operating Committee meetings 
 2nd Tuesday - Academic Senate meetings (Regular meeting or curriculum) 
 3rd Tuesday - Reserve for additional Senate (policies or additional business)  
 4th Tuesday - General Faculty meeting if required 


Academic Senate and Senate Operating Committee meetings are to be held at 4:00 pm. 
Changes in Operating Committee meeting times/dates shall be communicated to the Senate 
President and Provost and Vice Chancellor for Academic Affairs. Committees that need to meet 
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on a more frequent basis than monthly shall establish a standing meeting date/time convenient to 
all members. 


2.8. Persons not members of the Senate who wish to address the Senate may be permitted to do 
so as follows:  


University Administrators, members of Senate-operating Committees, and Chairs of Senate 
Special Committees may be recognized by the Senate President, at his or her discretion, to 
speak on agenda items in their areas of responsibility or charge; 


Any person may address the Senate on a particular agenda item by invitation of the Senate or by 
permission of the President requested prior to the call to order. 


2.9. Amendments to items made by a Senate Operating Committee (other than minor corrections 
for spelling, etc.) must be remanded by the Senate to the proposal submitter for approval, 
disapproval or comment. 


2.10. Minutes 


Minutes of the Academic Senate are available on the Provost and Vice Chancellor for Academic 
Affairs’ web page under Academic Senate Minutes.  


Minutes and other papers of committees handling confidential matters will be available only to 
committee members 


 


ARTICLE VIII 


ADOPTION 


These by-laws will become effective on approval by a 2/3 vote of the faculty and by the Chancellor of the 
University. 
 


Approved by Full Faculty__________________________________  Date ________________ 
                                             L.J. Strizich, Senate President 
 
   ___________________________________  Date ________________ 
        Greg Clouse, Senate President 
 
 
 
Approved by Provost ___________________________________  Date ________________ 
                                             Joe Callahan, Provost 
 
 
 
 
 
 
Approved by Chancellor ____________________________________Date __________________ 
         Alex Capdeville 


  





		Appendix NN

		Appendix NN MSUN Academic Senate Bylaws

		MONTANA STATE UNIVERSITY -- NORTHERN ACADEMIC SENATE BY-LAWS












 
Appendix Q - 330


 


 


 


Appendix Q


MSUN Policy 1001.7 

































		Appendix V

		MSUN Campus Policy 1001.13 Discrimination Training










 
Appendix QQ - 601


 


 


 


Appendix QQ


 MSUN Policy 405 







 
Administrative Policy and Procedures Manual 


Section 400: Academic Affairs 


405 Learning Experience Assessment Program 
Effective: February 12, 2001 
Revised: July 2013  
Review Date: July 2015  
Responsible Party: Provost/Vice Chancellor for Academic Affairs 


Purpose 


Montana State University Northern recognizes and values experiential learning. This fact 
extends beyond providing Advanced Placement opportunities, use of the College Level 
Examination Program (CLEP), Dantes Transcripts, Military/Veteran Training, Trade 
Competency Examinations, awarding credit for prerequisites conditional upon grades in 
more complex vertically dependent courses, and allowing challenge examinations for 
specific courses and other faculty approved competency measures. Students have the 
opportunity to earn college credit for learning outcomes of life and work experiences 
which can be demonstrated to be equivalent to learning outcomes from formal traditional 
college course work. 
 
The opportunity to earn college credit for what has been learned through life and work 
experiences is provided through the Learning Experience Assessment Program. While 
enrolled in the Portfolio course, the student develops a formal, written document of 
professional quality following guidelines set forth in the Portfolio Manual. The completed 
document is assessed by individual faculty assessors and appropriate college chairs/deans 
and certified by the Provost Provost and Vice Chancellor for Academic Affairs at Montana 
State University Northern.  
 
Montana State University Northern does not intend to be a transcription service for the 
general public through Learning Experience Assessment Program (LEAP) or any of its 
programs and operations. The range of students for which experiential credit programs 
are intended include enrolled students who are: a) seeking degrees from MSU-Northern; 
b) maintaining or seeking to extend a credential or license, or to meet continuing 
employment demands; c) using the services of the University for their lifelong learning 
goals; d) constituents of the University who seek credit bearing experiences consistent 
with the University role and scope. 
 
Policies 


1. The catalog under which the student enters Montana State University Northern and 
under which the student intends to graduate specifies the degree programs which 
permit the use of experiential learning credit earned through the Learning 
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Experience Assessment Program. 
  


2. Prior to submission of the portfolio document for assessment, the following are to 
be submitted to the appropriate office for evaluation: a) a declaration of major; b) 
relevant transcripts of all prior college work; c) certificate programs convertible to 
college credit; d) military credit evaluations and any other experience from which 
the student may receive college credit.  
 
This will reduce difficulties associated with "double counting" credit, enhance 
student advising, and provide the portfolio assessment process with a more 
meaningful context for decision making and credit evaluation. Credit awarded by 
transfer or through other means shall not be duplicated through the portfolio 
process. 
  


3. Upon payment of the current course fee(s) for LEAP 289, the student will receive 
a Manual, supplementary materials, and access to advisement necessary to 
complete the portfolio process.  
   
The initial registration fee ensures the student's enrollment in LEAP 289 for one 
semester. Students successfully completing portfolios through Section II of 
the Portfolio Manual will receive a grade of P.  
  


4. All aspects of the portfolio preparation and assessment process shall occur under 
the direction of the instructor.  
   


5. Students may apply through the portfolio process for specific course credit for 
courses listed in the University catalog. Students seeking specific course credit 
should contact the appropriate department chair to determine whether they can 
meet the course objectives before applying for specific course credit. The student 
is responsible for providing all materials for this determination process requested 
by the department chair or designee. A positive judgment in the determination 
process does not guarantee award of specific course credit. 
  


6. Using the provisions of the catalog (or supplement) in effect upon the student's 
entry into the University, the student may apply for credit by experience with that 
allowed under the degree plan of the student's declared major. Credit will be 
limited to not more than 25% of the credits needed for a degree. No graduate 
credit can be obtained through the portfolio process. 
  


7. Students may request credit under catalog courses available at the institution. It 
shall be the responsibility of the student to obtain catalogs, syllabi, or other 
supporting material specified by the instructor to enhance the validity of the 
assessment process. 
  


8. The portfolio document, when submitted for assessment, must be prefaced with a 
signed, legally notarized affidavit attesting to the validity and accuracy of the 
contents of the document. 
  







9. Students who plan to graduate in a given year and whose programs contain credits 
to be earned though LEAP must submit their completed portfolios(see Manual) for 
assessment at least 10 weeks prior to the deadline for submission of graduation 
papers. 
  


10. Upon completion of the assessment process, the total cost of credits attempted 
through the portfolio process is due and payable upon billing. No diploma or 
transcript shall be issued to a student who has not paid all fees due. 
  


11. Uponcompletion of the assessment process, the student will furnish two copies of 
the portfolio document to the University that shall become part of the student's 
permanent Montana State University Northern record. 
  


12. Studentsmay submit subsequent requests to earn experiential credit, based upon 
competencies acquired outside credit bearing classes, after initial completion of 
the portfolio process. Registration and credit fees for such requests shall be those 
in force at the time of the subsequent request. 


Procedures 
 
Procedures defined here are for the purpose of assuring the faculty, the University, the 
Board of Regents, and accrediting bodies that credit earned by a student through the 
portfolio process has been rigorously and validly assessed in terms of its equivalency to 
traditionally awarded credit for classroom-based courses, or field-experience-based 
instruction. These procedures are designed to support and enhance the policies and 
foundations of the assessment process. 


1. Credit recommendations of individual assessors must be examined by appropriate 
chairs/deans who head colleges in which the student requests specific course 
credits. Chairs/deans may approve assessors' recommendations or return the 
portfolio to them with a recommendation to alter the assessment. If the 
chair/dean and the assessor cannot reach a resolution, in the latter situation, the 
Chair/Dean's decision shall be controlling. 
  


2. Students whose portfolio documents are not approved by the Chair shall be 
advised, in writing, of the right to appeal. The Admissions and Standards 
Committee shall convene upon the request of the student to hear appeals on an 
assessment. The Committee may request the presence of the student, any 
assessor, a student's advisor, the chair, or other persons it deems necessary to 
ensure the validity of its deliberations and subsequent judgments. 
  


3. The rulings of the Admissions and Standards Committee are subject to appeal to 
the Provost/Vice Chancellor for Academic Affairs through the petition process. 
  


4. The student will be required to register in LEAP 289 to seek early and full 
advisement from the department responsible for the student's major. 
  







5. Chairs will designate at least one assessor who has expertise to evaluate credit 
requests in the disciplines or areas of study which are deemed to be within the 
departments' respective spans of academic purview. When feasible, assessors 
should not be members of the Admissions and Standards Committee. 
  


6. Various types of formal, informal and experiential learning may be considered in 
the assessment process including the following: 


a. Experiential learning which is based on-the-job training programs, including 
military/veteran occupation specialties (MOS) and experiential based 
schools which are not included in the American Council on Education (ACE) 
manual for credit evaluation. 


b. Formal employer sponsored training and/or in-house, non-collegiate 
training programs. c. 


c. Formal training completed under the auspices or approved by Department 
of Labor, labor unions, or similar agencies. d 


d. Formal and/or informal training documented by certification or licensure. 
e. Informal training and learning outcomes resulting from occupational and/or 


employed-status change activities. 
f. Instruction through some regionally non-accredited post-secondary 


institutions which may be accredited by specialty organizations. 
g. Any workshop or instructional activity approved or sponsored by the Office 


of Public Instruction. 
h. Experiences which the student deems to have had significant, meaningful, 


college-equivalent effect upon personal or occupational development. 
i. Training from any source documented by training records, syllabi/training 


materials and/or letters of verification. 
j. Skills, knowledge and values acquired through direct work and/or life 


experiences.  
  


7. Students participating in the Learning Experience Assessment Program should be 
aware that: 


a. Credits awarded may be less than the number of credits requested. 
b. Prerequisites for any specific course for which the student requests credit 


through the portfolio process must be satisfied prior to assessment of that 
course through a process specified by the appropriate department chair. 


c. The student bears the full responsibility for providing a professional quality 
portfolio and other deliverables (e.g. documents, pictures, specimens, work 
samples, etc.) specified in the Portfolio Manual as interpreted by the 
instructor. 


d. Specific course credits earned through LEAP are similar to credits earned by 
challenge and are officially awarded on the same basis. 


e. Experiential credit will be transcripted at the earliest possible time 
following a student's successful completion of the prescribed process for the 
type of experiential credit being sought and payment of all fees associated 
with the portfolio process. It will be noted on the transcript that credits 
will only be officially awarded upon completion of all other degree 
requirements  
  







8. A written record of the disposition of each portfolio will be furnished by the 
department chair to the student's official file (Registrar's Office), the department 
in which the student is a major, the assessor's file, and to the student, within 10 
days following receipt of all fees. 
   


9. Faculty performing specific course assessments included in a student's portfolio are 
entitled to payment for services proportionate to the per credit rate in force at 
the time such assessment is begun. 


 Return to Section 400 Return to top of page Return to Policies Home page 


Top 
Montana State University-Northern • P.O. Box 7751 • Havre, MT 59501 • 800.662.6132 


Copyright • Disclaimer • AA/EEO Statement • Online Privacy Statement 


 



http://www.msun.edu/admin/policies/300-400.aspx#p400

http://www.msun.edu/admin/policies/300-400.aspx#p400

http://www.msun.edu/admin/policies/

http://www.msun.edu/admin/policies/400/405.aspx#top

http://www.msun.edu/admin/policies/copyright-disclaimer.aspx

http://www.msun.edu/admin/policies/copyright-disclaimer.aspx

http://www.msun.edu/admin/policies/aa-eeo.aspx

http://www.msun.edu/admin/policies/privacy.aspx



		Appendix  TT

		Appendix TT MSUN Policy 405 Learning Experience Assessment Program






 
Appendix R - 338


 


 


 


Appendix R 


Common Data Sets 







 Common Data Set 2013-2014 


         


A1.  Address Information 


Name of College or University: Montana State University-Northern 


Mailing Address, City/State/Zip/Country: 


 P.O. Box 7751 


 Havre, MT  59501 


Street Address (if different), City/State/Zip/Country: 


 300 13th Street 


 Havre, MT  59501 


Main Phone Number: (406) 265-3700 


WWW Home Page Address: http://www.msun.edu 


Admissions Phone Number: (406) 265-3704 


Admissions Toll-free Number: (800) 662-6132 


Admissions Office Mailing Address, City/State/Zip/Country: 


 Admissions 


 P.O. Box 7751 


 Havre, MT  59501 


Admissions Fax Number: (406) 265-3792 


Admissions E-mail Address: admissions@msun.edu 


If there is a separate URL for your school’s online application, please specify:  


https://www.applyweb.com/apply/msunorth/ 


If you have a mailing address other than the above to which applications should be sent, please provide: 


 


A2. Source of institutional control (check one only) 


 Public 


 Private (nonprofit) 


 Proprietary 


 


A3. Classify your undergraduate institution: 


 Coeducational college 


 Men’s college 


 Women’s college 


A4. Academic year calendar 


 Semester  4-1-4 


 Quarter  Continuous 


 Trimester  Differs by program (describe): 


 Other (describe):  


A5. Degrees offered by your institution 


 Certificate  Postbachelor’s certificate 


 Diploma  Master’s 


 Associate  Post-master’s certificate 


 Transfer  Doctoral degree 


research/scholarship 


 Terminal   Doctoral degree – 


professional practice 


 Bachelor’s  Doctoral degree -- other 
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B. ENROLLMENT AND PERSISTENCE 
 


B1. Institutional Enrollment—Men and Women  Provide numbers of students for each of the following categories as of 


the institution’s official fall reporting date or as of October 15, 2013. Note: Report students formerly designated as “first 


professional” in the graduate cells. 


 


 FULL-TIME PART-TIME 


 Men  Women  Men  Women  


Undergraduates     


Degree-seeking, first-time 


freshmen 


138 41 11 10 


Other first-year, degree-


seeking  


84 63 21 48 


All other degree-seeking 329 262 46 


 


197 


Total degree-seeking 551 366 78 


 


255 


All other undergraduates 


enrolled in credit courses 


  


0 0 0 0 


Total undergraduates  551 366 78 255 


Graduate     


Degree-seeking, first-time  0 0 2 9 


All other degree-seeking  0 1 14 51 


All other graduates enrolled 


in credit courses  


0 0 1 6 


Total graduate 0 1 17 66 


 
Total all undergraduates: 1250 


 
Total all graduate: 84 


 
GRAND TOTAL ALL STUDENTS: 1334 
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B2. Enrollment by Racial/Ethnic Category. Provide numbers of undergraduate students for each of the following 


categories as of the institution’s official fall reporting date or as of October 15, 2013. Include international students only in 


the category "Nonresident aliens." Complete the “Total Undergraduates” column only if you cannot provide data for the first 


two columns. Report as your institution reports to IPEDS: persons who are Hispanic should be reported only on the Hispanic 


line, not under any race, and persons who are non-Hispanic multi-racial should be reported only under "Two or more races."    


 


 


 Degree-seeking 


First-time First year 


Degree-seeking 


Undergraduates 


(include first-time  


first-year) 


Total  


Undergraduates  


(both degree- and non-


degree-seeking) 


Nonresident aliens 2 7 7 


Hispanic 


 


3 23 23 


Black or African American, non-


Hispanic 


0 18 18 


White, non-Hispanic 155 962 962 


American Indian or Alaska Native, non-


Hispanic 


18 132 132 


Asian, non-Hispanic 0 21 21 


Native Hawaiian or other Pacific 


Islander, non-Hispanic 


0 2 2 


Two or more races, non-Hispanic 1 7 7 


Race and/or ethnicity unknown 21 78 78 


Total 200 1250 1250 


 


 


Persistence 
B3. Number of degrees awarded by your institution from July 1, 2012, to June 30, 2013. 


Certificate/diploma   9 


Associate degrees   115 


Bachelor’s degrees   123 


Postbachelor’s certificates   0 


Master’s degrees   27 


Post-master’s certificates   _____ 


Doctoral degrees – research/scholarship _____ 


Doctoral degrees – professional practice _____ 


Doctoral degrees – other   _____ 


 


Graduation Rates 
The items in this section correspond to data elements collected by the IPEDS Web-based Data Collection System’s 


Graduation Rate Survey (GRS).  For complete instructions and definitions of data elements, see the IPEDS GRS instructions 


and glossary on the 2013 Web-based survey.  


 


For Bachelor’s or Equivalent Programs 


 


Please provide data for the Fall 2007 cohort if available. If Fall 2007 cohort data are not available, provide data for the Fall 


2006 cohort. 


 


Fall 2006 Cohort Fall 2007 Cohort 


  


Report for the cohort of full-time first-time bachelor’s (or 


equivalent) degree-seeking undergraduate students who 


entered in Fall 2006. Include in the cohort those who 


Report for the cohort of full-time first-time bachelor’s (or 


equivalent) degree-seeking undergraduate students who 


entered in Fall 2007. Include in the cohort those who 
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entered your institution during the summer term preceding 


Fall 2006. 


entered your institution during the summer term preceding 


Fall 2007. 


  


B4. Initial 2006 cohort of first-time, full-time bachelor’s 


(or equivalent) degree-seeking undergraduate students; 


total all students: __________________ 


B4. Initial 2007 cohort of first-time, full-time bachelor’s 


(or equivalent) degree-seeking undergraduate students; 


total all students: 131 


  


B5. Of the initial 2006 cohort, how many did not persist 


and did not graduate for the following reasons: death, 


permanent disability, or service in the armed forces, 


foreign aid service of the federal government, or official 


church missions; total allowable exclusions: 


______________________ 


B5. Of the initial 2007 cohort, how many did not persist 


and did not graduate for the following reasons: death, 


permanent disability, or service in the armed forces, 


foreign aid service of the federal government, or official 


church missions; total allowable exclusions:  na 


  


B6. Final 2006cohort, after adjusting for allowable 


exclusions: _______________ 


B6. Final 2007 cohort, after adjusting for allowable 


exclusions: 131 


 (Subtract question B5 from question B4)  (Subtract question B5 from question B4) 


  


B7. Of the initial 2006 cohort, how many completed the 


program in four years or less (by August 31, 2010): 


___________ 


B7. Of the initial 2007 cohort, how many completed the 


program in four years or less (by August 31, 2011): 19 


  


B8. Of the initial 2006 cohort, how many completed the 


program in more than four years but in five years or less 


(after August 31, 2010 and by August 31, 2011): 


_________________ 


B8. Of the initial 2007 cohort, how many completed the 


program in more than four years but in five years or less 


(after August 31, 2011 and by August 31, 2012): 13 


  


B9. Of the initial 2006 cohort, how many completed the 


program in more than five years but in six years or less 


(after August 31, 2011 and by August 31, 2012): 


______________ 


B9. Of the initial 2007 cohort, how many completed the 


program in more than five years but in six years or less 


(after August 31, 2012 and by August 31, 2013): 6 


  


B10. Total graduating within six years (sum of questions 


B7, B8, and B9): ______________ 


B10. Total graduating within six years (sum of questions 


B7, B8, and B9): 38 


  


B11. Six-year graduation rate for 2006 cohort (question 


B10 divided by question B6): ____________ % 


B11. Six-year graduation rate for 2007 cohort (question 


B10 divided by question B6): 29.01 % 


 


For Two-Year Institutions 


 


Please provide data for the 2010 cohort if available. If 2010 cohort data are not available, provide data for the 2009 cohort. 


 


2009 Cohort 2010 Cohort 


  


B12. Initial 2009 cohort, total of first-time, full-time 


degree/certificate-seeking students: __________________ 


B12. Initial 2010 cohort, total of first-time, full-time 


degree/certificate-seeking students: __________________ 


  


B13. Of the initial 2009 cohort, how many did not persist 


and did not graduate for the following reasons: death, 


permanently disability, or service in the armed forces, 


foreign aid service of the federal government, or official 


church missions; total allowable exclusions: 


___________________  


B13. Of the initial 2010  cohort, how many did not persist 


and did not graduate for the following reasons: death, 


permanently disability, or service in the armed forces, 


foreign aid service of the federal government, or official 


church missions; total allowable exclusions: 


___________________  


  


B14. Final 2009 cohort, after adjusting for allowable 


exclusions___________________ 


B14. Final 2010  cohort, after adjusting for allowable 


exclusions___________________ 


(Subtract question B13 from question B12) (Subtract question B13 from question B12) 
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B15. Completers of programs of less than two years 


duration (total): ___________________ 


B15. Completers of programs of less than two years 


duration (total): ___________________ 


  


B16. Completers of programs of less than two years 


within 150 percent of normal time: ____________ 


B16. Completers of programs of less than two years 


within 150 percent of normal time: ____________ 


  


B17. Completers of programs of at least two but less than 


four years (total): _______________ 


B17. Completers of programs of at least two but less than 


four years (total): _______________ 


  


B18. Completers of programs of at least two but less than 


four-years within 150 percent of normal time: 


____________ 


B18. Completers of programs of at least two but less than 


four-years within 150 percent of normal time: 


____________ 


  


B19. Total transfers-out (within three years) to other 


institutions: _________________  


B19. Total transfers-out (within three years) to other 


institutions: _________________  


  


B20. Total transfers to two-year institutions: 


__________________ 


B20. Total transfers to two-year institutions: 


__________________ 


  


B21. Total transfers to four-year institutions: 


__________________ 


B21. Total transfers to four-year institutions: 


__________________ 


 


 


Retention Rates 
Report for the cohort of all full-time, first-time bachelor’s (or equivalent) degree-seeking undergraduate students who entered 


in Fall 2012 (or the preceding summer term). The initial cohort may be adjusted for students who departed for the following 


reasons: death, permanent disability, or service in the armed forces, foreign aid service of the federal government or official 


church missions. No other adjustments to the initial cohort should be made. 


 


B22. For the cohort of all full-time bachelor’s (or equivalent) degree-seeking undergraduate students who entered your 


institution as freshmen in Fall 2012 (or the preceding summer term), what percentage was enrolled at your institution as 


of the date your institution calculates its official enrollment in Fall 2013? 59.22 % 
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C. FIRST-TIME, FIRST-YEAR (FRESHMAN) ADMISSION 
 


Applications 
C1. First-time, first-year (freshman) students: Provide the number of degree-seeking, first-time, first-year students who 


applied, were admitted, and enrolled (full- or part-time) in Fall 2013. Include early decision, early action, and students 


who began studies during summer in this cohort. Applicants should include only those students who fulfilled the 


requirements for consideration for admission (i.e., who completed actionable applications) and who have been notified of 


one of the following actions: admission, non-admission, placement on waiting list, or application withdrawn (by applicant 


or institution). Admitted applicants should include wait-listed students who were subsequently offered admission. 


 


Total first-time, first-year (freshman) men who applied  245 


Total first-time, first-year (freshman) women who applied  131 


 


Total first-time, first-year (freshman) men who were admitted  245 


Total first-time, first-year (freshman) women who were admitted  131 


 


Total full-time, first-time, first-year (freshman) men who enrolled  138 


Total part-time, first-time, first-year (freshman) men who enrolled    11 


 


Total full-time, first-time, first-year (freshman) women who enrolled   41 


Total part-time, first-time, first-year (freshman) women who enrolled    10 


 
C2. Freshman wait-listed students (students who met admission requirements but whose final admission was 


contingent on space availability) 


 Do you have a policy of placing students on a waiting list?     Yes     No 


 If yes, please answer the questions below for Fall 2013 admissions: 


Number of qualified applicants offered a place on waiting list NA 


Number accepting a place on the waiting list  NA 


Number of wait-listed students admitted  NA 


 
Is your waiting list ranked? 


 If yes, do you release that information to students? 


 Do you release that information to school counselors? 


 


Admission Requirements 
C3. High school completion requirement 


Check the appropriate box to identify your high school completion requirement for degree-seeking entering students:  


 High school diploma is required and GED is accepted 


 High school diploma is required and GED is not accepted 


 High school diploma or equivalent is not required 


 


C4. Does your institution require or recommend a general college-preparatory program for degree-seeking students? 


 Require 


 Recommend 


 Neither require nor recommend 
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C5. Distribution of high school units required and/or recommended. Specify the distribution of academic high school 


course units required and/or recommended of all or most degree-seeking students using Carnegie units (one unit equals 


one year of study or its equivalent). If you use a different system for calculating units, please convert. 


 Units Required Units Recommended 


Total academic units 14  


English 4  


Mathematics 3  


Science 2  


    Of these, units that must be lab 2  


Foreign language *  


Social studies 3  


History   


Academic electives   


Computer Science *  


Visual/Performing Arts *  


Other: Cultural Diversity 2  


* Two years chosen from the following: Foreign Language, Computer Science, Visual/Performing Arts, or approved 


vocational education units. 


 


Basis for Selection 
C6. Do you have an open admission policy, under which virtually all secondary school graduates or students with GED 


equivalency diplomas are admitted without regard to academic record, test scores, or other qualifications?  If so, check 


which applies: 


 


Open admission policy as described above for all students ___ 


Open admission policy as described above for most students, but 


  selective admission for out-of-state students ___ 


  selective admission to some programs ___ 


  other (explain) ________________________________________________________________________ 


 


C7. Relative importance of each of the following academic and nonacademic factors in your first-time, first-year, 


degree-seeking (freshman) admission decisions. 


 Very Important Important Considered Not Considered 


Academic     


Rigor of secondary school record     


Class rank     


Academic GPA     


Standardized test scores     


Application Essay     


Recommendation     


Nonacademic     


Interview     


Extracurricular activities     


Talent/ability     


Character/personal qualities     


First generation      


Alumni/ae relation     


Geographical residence     


State residency     


Religious affiliation/commitment     


Racial/ethnic status     


Volunteer work     


Work experience     


Level of applicant’s interest     
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SAT and ACT Policies 
 


C8. Entrance exams  


 


A. Does your institution make use of SAT, ACT, or SAT Subject Test scores in admission decisions for first-time, first-year, 


degree-seeking applicants?   Yes      No 


 


If yes, place check marks in the appropriate boxes below to reflect your institution’s policies for use in admission for 


 Fall 2014. 


 
 ADMISSION 


 Require Recommend Require for 


Some 


Consider If 


Submitted 


Not Used 


SAT or ACT      


ACT only      


SAT only       


SAT and SAT Subject Tests or     


ACT 


     


SAT Subject Tests       


 


 


B. If your institution will make use of the ACT in admission decisions for first-time, first-year, degree-seeking applicants for 


Fall 2014, please indicate which ONE of the following applies (regardless of whether the writing score will be used in the 


admissions process): 


 


  X  ACT with Writing component required 


___ ACT with Writing component recommended. 


___ ACT with or without Writing component accepted 


 


C. Please indicate how your institution will use the SAT or ACT essay component; check all that apply. 


  


 SAT essay ACT essay 


For admission   


For placement   


For advising   


In place of an application essay   


As a validity check on the application essay   


No college policy as of now   


Not using essay component   


  


 


D. In addition, does your institution use applicants' test scores for academic advising? 


X  yes ___ no 


 


E. Latest date by which SAT or ACT scores must be received for fall-term admission:  Rolling 


 Latest date by which SAT Subject Test scores must be received for fall-term admission:  Rolling 


F. If necessary, use this space to clarify your test policies (e.g., if tests are recommended for some students, or if tests are 


not required of some students):  _____________________________________________________________________ 


 


G.  Please indicate which tests your institution uses for placement (e.g., state tests): 


 


 SAT     


 ACT     


 SAT Subject Tests  


 AP     


 CLEP     


 Institutional Exam  


 State Exam  (specify):____________________________________________________________   
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Freshman Profile  


 
Provide percentages for ALL enrolled, degree-seeking, full-time and part-time, first-time, first-year (freshman) students 


enrolled in Fall 2013, including students who began studies during summer, international students/nonresident aliens, and 


students admitted under special arrangements. 


 
C9. Percent and number of first-time, first-year (freshman) students enrolled in Fall 2013 who submitted national 


standardized (SAT/ACT) test scores.  Include information for ALL enrolled, degree-seeking, first-time, first-year 


(freshman) students who submitted test scores.  Do not include partial test scores (e.g., mathematics scores but not critical 


reading for a category of students) or combine other standardized test results (such as TOEFL) in this item. Do not convert 


SAT scores to ACT scores and vice versa. 


The 25th percentile is the score that 25 percent scored at or below; the 75th percentile score is the one that 25 percent scored 


at or above. 


Percent submitting SAT scores 08% _   Number submitting SAT scores  15 


Percent submitting ACT scores 65%    Number submitting ACT scores  130 


 


 25th Percentile 75th Percentile 


SAT Critical Reading 385 490 


SAT Math 385 505 


SAT Writing 370 485 


SAT Essay   


ACT Composite 17 22 


ACT Math 17 23 


ACT English 14 21 


ACT Writing 5 7 


Percent of first-time, first-year (freshman) students with scores in each range: 


 SAT Critical Reading SAT  Math SAT Writing 


700-800 0 0 0 


600-699 2 0 0 


500-599 1 5 3 


400-499 7 5 6 


300-399 5 5 5 


200-299 0 0 1 


 100% 100% 100% 


 


 ACT 


Composite 


ACT English ACT Math 


30-36 0 0 0 


24-29 12 7 28 


18-23 75 53 59 


12-17 42 55 43 


6-11 1 15 0 


Below 6 0 0 0 


 100% 100% 100% 
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C10. Percent of all degree-seeking, first-time, first-year (freshman) students who had high school class rank within 


each of the following ranges (report information for those students from whom you collected high school rank 


information). 


Percent in top tenth of high school graduating class  _____  1.27%  


Percent in top quarter of high school graduating class  _____  12.66%  


Percent in top half of high school graduating class  _____  36.71% 


Percent in bottom half of high school graduating class  _____  63.29%  


Percent in bottom quarter of high school graduating class  _____  36.08%  


Percent of total first-time, first-year (freshman) students who submitted high school class rank:  79.00% 


 


C11. Percentage of all enrolled, degree-seeking, first-time, first-year (freshman) students who had high school grade-


point averages within each of the following ranges (using 4.0 scale).  Report information only for those students 


from whom you collected high school GPA. 


Percent who had GPA of 3.75 and higher  4.68% 


Percent who had GPA between 3.50 and 3.74 12.87% 


Percent who had GPA between 3.25 and 3.49 13.45% 


Percent who had GPA between 3.00 and 3.24 14.04% 


       Percent who had GPA between 2.50 and 2.99 26.90% 


Percent who had GPA between 2.0 and 2.49 19.30% 


Percent who had GPA between 1.0 and 1.99 8.77% 


Percent who had GPA below 1.0   0.00% 


  100% 


 


C12. Average high school GPA of all degree-seeking, first-time, first-year (freshman) students who submitted GPA:  


2.85 


 


 Percent of total first-time, first-year (freshman) students who submitted high school GPA:  86% 


 


Admission Policies 
 


C13. Application fee 


Does your institution have an application fee?  Yes  No 


Amount of application fee:  $30.00 


Can it be waived for applicants with financial need?  Yes  No 


 
If you have an application fee and an on-line application option, please indicate policy for students who apply on-line: 


Same fee: ____ 


Free: $36.00 


Reduced: ____ 


 
Can on-line application fee be waived for applicants with financial need?   Yes  No 


 
C14. Application closing date 


Does your institution have an application closing date?   Yes  No 


Application closing date (fall):  Rolling 


Priority date:  __________ 


C15. Are first-time, first-year students accepted for terms other than the fall?  Yes  No 


 


C16. Notification to applicants of admission decision sent (fill in one only) 


On a rolling basis beginning (date):  Rolling, no set date 


By (date):  __________ 


Other:  __________ 


 


 


 Top half + bottom half = 100%. 
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C17.  Reply policy for admitted applicants (fill in one only) 


Must reply by (date):  __________ 


No set date:  ____X_____ 


Must reply by May 1 or within _____ weeks if notified thereafter 


Other:  __________ 


 


Deadline for housing deposit (MMDD):  Rolling 


Amount of housing deposit:  $75.00 


Refundable if student does not enroll? 


___ Yes, in full 


___ Yes, in part 


_X_ No 


 


 


 


C18.  Deferred admission: Does your institution allow students to postpone enrollment after admission? 


  Yes  No 


 If yes, maximum period of postponement:  1 Year 


 


C19. Early admission of high school students: Does your institution allow high school students to enroll as full-time, first-


time, first-year (freshman) students one year or more before high school graduation?  Yes  No 


 


C20. Common Application: Question removed from CDS. (Initiated during 2007-2007 cycle) 


 


Early Decision and Early Action Plans 


 
C21. Early decision: Does your institution offer an early decision plan (an admission plan that permits students to apply and 


be notified of an admission decision well in advance of the regular notification date and that asks students to commit to 


attending if accepted) for first-time, first-year (freshman) applicants for fall enrollment?   Yes  No 


If “yes,” please complete the following:  


First or only early decision plan closing date  __________ 


First or only early decision plan notification date  __________ 


Other early decision plan closing date    __________ 


Other early decision plan notification date   __________ 


For the Fall 2013 entering class: 


Number of early decision applications received by your institution __________ 


Number of applicants admitted under early decision plan   __________ 


Please provide significant details about your early decision plan:  _______________________________________ 


_________________________________________________________________________________________ 


 


C22. Early action: Do you have a nonbinding early action plan whereby students are notified of an admission decision well 


in advance of the regular notification date but do not have to commit to attending your college?  


  Yes  No 


If “yes,” please complete the following:  


Early action closing date  __________ 


Early action notification date __________ 


 


Is your early action plan a “restrictive” plan under which you limit students from applying to other early plans? 


 


  Yes         No 
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D. TRANSFER ADMISSION 
 


Fall Applicants 


 
D1. Does your institution enroll transfer students?   Yes    No 


 (If no, please skip to Section E) 


 If yes, may transfer students earn advanced standing credit by transferring credits earned from course work completed at 


other colleges/universities?           Yes    No 


 


D2. Provide the number of students who applied, were admitted, and enrolled as degree-seeking transfer students in Fall 


2013. 


  


 Applicants Admitted Applicants Enrolled Applicants 


Men 124 124 75 


Women 226 226 122 


Total 350 350 197 


 


 


Application for Admission 


 
D3. Indicate terms for which transfers may enroll: 


 Fall  Winter  Spring  Summer 


 


D4.  Must a transfer applicant have a minimum number of credits completed or else must apply as an entering freshman? 


 Yes     No 


 If yes, what is the minimum number of credits and the unit of measure?  12 semester credits 


 


D5. Indicate all items required of transfer students to apply for admission: 


 


 


 


Required 


of All 


Recommended 


of All 


Recommended 


of Some 


Required of 


Some 


Not required 


High school transcript      


College transcript(s) X     


Essay or personal statement      


Interview      


Standardized test scores X     


Statement of good standing 


from prior institution(s) 


X     


 


D6. If a minimum high school grade point average is required of transfer applicants, specify  


(on a 4.0 scale): _____________ 


 


D7. If a minimum college grade point average is required of transfer applicants, specify  


(on a 4.0 scale):  2.00 


 


D8. List any other application requirements specific to transfer applicants: 


___________________________________________________________________________________________ 


___________________________________________________________________________________________ 
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D9. List application priority, closing, notification, and candidate reply dates for transfer students. If applications are 


reviewed on a continuous or rolling basis, place a check mark in the “Rolling admission” column. 


   


 Priority Date Closing Date Notification Date Reply Date Rolling 


Admission 


Fall     X 


Winter      X 


Spring     X 


Summer     X 


 
D10. Does an open admission policy, if reported, apply to transfer students?   Yes    No 


 


D11. Describe additional requirements for transfer admission, if applicable:  


_________________________________________________________________________________________ 


_________________________________________________________________________________________ 


 


 


Transfer Credit Policies 


 
D12. Report the lowest grade earned for any course that may be transferred for credit:  D- 


 


D13. Maximum number of credits or courses that may be transferred from a two-year institution:  


Number  ______  Unit type  ____________ 


 


D14. Maximum number of credits or courses that may be transferred from a four-year institution:   


Number  ______  Unit type  ____________ 


 


D15. Minimum number of credits that transfers must complete at your institution to earn an associate degree:  15 


 


D16. Minimum number of credits that transfers must complete at your institution to earn a bachelor’s degree:  30 


 


D17. Describe other transfer credit policies: 


_________________________________________________________________________________________ 


_________________________________________________________________________________________ 
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E. ACADEMIC OFFERINGS AND POLICIES 
 


E1. Special study options: Identify those programs available at your institution. Refer to the glossary for definitions. 


 Accelerated program  Honors program 


 Cooperative education program  Independent study 


 Cross-registration   Internships 


 Distance learning  Liberal arts/career combination 


 Double major  Student-designed major 


 Dual enrollment  Study abroad 


 English as a Second Language (ESL)  Teacher certification program 


 Exchange student program (domestic)  Weekend college 


 External degree program  


 Other (specify):  


 


E2. Has been removed from the CDS. 


 


E3. Areas in which all or most students are required to complete some course work prior to graduation: 


 Arts/fine arts  Humanities 


 Computer literacy  Mathematics 


 English (including composition)  Philosophy 


 Foreign languages  Sciences (biological or physical) 


 History  Social science 


 Other (describe): Cultural Diversity  


 


 


Library Collections: The CDS publishers will collect library data again when a new Academic Libraries Survey is in 


place.  


 


F. STUDENT LIFE 
 


F1. Percentages of first-time, first-year (freshman) degree-seeking students and degree-seeking undergraduates 


enrolled in Fall 2013 who fit the following categories: 


                First-time, first-year   Undergraduates 


                (freshman) students 


Percent who are from out of state (exclude international/nonresident 


aliens from the numerator and denominator) 8.17% 11.68% 


Percent of men who join fraternities 0% 0% 


Percent of women who join sororities 0% 0% 


Percent who live in college-owned, -operated, or -affiliated housing 38.94% 19.20% 


Percent who live off campus or commute 61.06% 80.80% 


Percent of students age 25 and older 12.02% 30.48% 


Average age of full-time students 20.17 22.70 


Average age of all students (full- and part-time)  20.71 24.67 
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F2. Activities offered Identify those programs available at your institution.  


 


         Campus Ministries          Literary magazine    Radio station 


 Choral groups  Marching band  Student government 


 Concert band  Model UN  Student newspaper 


 Dance  Music ensembles  Student-run film society 


 Drama/theater  Musical theater  Symphony orchestra 


 International Student 


      Organization 


 Opera  Television station 


 Jazz band  Pep band  Yearbook 


 


F3. ROTC (program offered in cooperation with Reserve Officers’ Training Corps) 


 


 Army ROTC is offered: 


 On campus 


 At cooperating institution (name):  __________________________________________________ 


 


Naval ROTC is offered: 


 On campus 


 At cooperating institution (name):  __________________________________________________ 


 


Air Force ROTC is offered: 


 On campus 


 At cooperating institution (name):  __________________________________________________ 


 


F4. Housing: Check all types of college-owned, -operated, or -affiliated housing available for undergraduates at your 


institution. 


 Coed dorms  Special housing for disabled students 


 Men’s dorms  Special housing for international students 


 Women’s dorms  Fraternity/sorority housing 


 Apartments for married students  Cooperative housing 


 Apartments for single students  Theme housing 


 Wellness housing 


 Other housing options (specify):  ___________________________________________________ 
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G. ANNUAL EXPENSES 
 


G0.   Please provide the URL of your institution’s net price calculator: http://www.msun.edu/finaid/tuitcalc.aspx 


 


Provide 2013-2014 academic year costs of attendance for the following categories that are applicable to your 


institution. 
 


 Check here if your institution's 2013-2014 academic year costs of attendance are not available at this time and provide an 


approximate date (i.e., month/day) when your institution's final 2013-2014 academic year costs of attendance will be 


available:  _______________ 
 


G1. Undergraduate full-time tuition, required fees, room and board 


 List the typical tuition, required fees, and room and board for a full-time undergraduate student for the FULL 2013-2014 


academic year (30 semester hours or 45 quarter hours for institutions that derive annual tuition by multiplying credit hour 


cost by number of credits). A full academic year refers to the period of time generally extending from September to June; 


usually equated to two semesters, two trimesters, three quarters, or the period covered by a four-one-four plan. Room and 


board is defined as double occupancy and 19 meals per week or the maximum meal plan. Required fees include only 


charges that all full-time students must pay that are not included in tuition (e.g., registration, health, or activity fees.) Do 


not include optional fees (e.g., parking, laboratory use).  


 


 FIRST-YEAR UNDERGRADUATES 


PRIVATE INSTITUTION 


Tuition: 


  


PUBLIC INSTITUTION 


Tuition: 


 In-district: 


$3504 $3953 


 


 In-state (out-of-district): 


NA NA 


 


 Out-of-state: 


$15241 $15690 


NONRESIDENT ALIEN: 


Tuition: 


$15241 $15690 


   
REQUIRED FEES: 


 


$1313 $1313 


   
ROOM AND BOARD:  


(on-campus) 


$6198 $6198 


ROOM ONLY: 


(on-campus) 


$2148 $2148 


BOARD ONLY: 


(on-campus meal plan) 


$4050 $4050 


 


Comprehensive tuition and room and board fee (if your college cannot provide separate tuition and room and board 


fees): _______________________ 


 


Other: _____________________________________________________________________________________ 
 


 


G2. Number of credits per term a student can take for the stated full-time tuition  12 minimum 18 maximum 
 


 


G3. Do tuition and fees vary by year of study (e.g., sophomore, junior, senior)?  Yes  No 
 


 


G4. Do tuition and fees vary by undergraduate instructional program?                                 Yes         No 


 


If yes, what percentage of full-time undergraduates pay more than the tuition and fees reported in G1? ____________ 



http://www.msun.edu/finaid/tuitcalc.aspx
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G5. Provide the estimated expenses for a typical full-time undergraduate student: 


 


 Residents Commuters 


(living at home) 


Commuters 


(not living at home) 


Books and supplies: $1200 $1200 $1200 


Room only:   $2148 


Board only:  $4050 $4050 


Room and board total (if 


your college cannot provide 


separate room and board 


figures for commuters not 


living at home): 


   


Transportation:    


Other expenses: $3200 $3200 $3200 


 


 


G6. Undergraduate per-credit-hour charges (tuition only):  


 


PRIVATE INSTITUTIONS: 


 


 


PUBLIC INSTITUTIONS 


 In-district: 


$141 


 


 In-state (out-of-district): 


NA 


 


 Out-of-state: 


$560 


NONRESIDENT ALIENS: 


 


$560 
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H. FINANCIAL AID 
 


Please refer to the following financial aid definitions when completing Section H. 
 


Awarded aid: The dollar amounts offered to financial aid applicants. 


 


Financial aid applicant: Any applicant who submits any one of the institutionally required financial aid applications/forms, 


such as the FAFSA.  


 


Indebtedness: Aggregate dollar amount borrowed through any loan program (federal, state, subsidized, unsubsidized, 


private, etc.; excluding parent loans) while the student was enrolled at an institution. Student loans co-signed by a parent are 


assumed to be the responsibility of the student and should be included. 


 


Institutional scholarships and grants: Endowed scholarships, annual gifts and tuition funded grants for which the institution 


determines the recipient. 


 


Financial need: As determined by your institution using the federal methodology and/or your institution's own standards.  


 


Need-based aid: College-funded or college-administered award from institutional, state, federal, or other sources for which a 


student must have financial need to qualify. This includes both institutional and non-institutional student aid (grants, jobs, and 


loans). 


 


Need-based scholarship or grant aid: Scholarships and grants from institutional, state, federal, or other sources for which a 


student must have financial need to qualify. 


 


Need-based self-help aid: Loans and jobs from institutional, state, federal, or other sources for which a student must 


demonstrate financial need to qualify. 


 


Non-need-based scholarship or grant aid: Scholarships and grants, gifts, or merit-based aid from institutional, state, 


federal, or other sources (including unrestricted funds or gifts and endowment income) awarded solely on the basis of 


academic achievement, merit, or any other non-need-based reason. When reporting questions H1 and H2, non-need-based aid 


that is used to meet need should be counted as need-based aid.  


 


Note: Suggested order of precedence for counting non-need money as need-based: 


Non-need institutional grants 


Non-need tuition waivers 


Non-need athletic awards 


Non-need federal grants 


Non-need state grants 


Non-need outside grants 


Non-need student loans 


Non-need parent loans 


Non-need work 


 


Non-need-based self-help aid: Loans and jobs from institutional, state, or other sources for which a student need not 


demonstrate financial need to qualify. 


 


External scholarships and grants: Scholarships and grants received from outside (private) sources that students bring with 


them (e.g., Kiwanis, National Merit scholarships). The institution may process paperwork to receive the dollars, but it has no 


role in determining the recipient or the dollar amount awarded. 


 


Work study and employment: Federal and state work study aid, and any employment packaged by your institution in 


financial aid awards. 
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Aid Awarded to Enrolled Undergraduates 


 


H1.  Enter total dollar amounts awarded to enrolled full-time and less than full-time degree-seeking undergraduates (using 


the same cohort reported in CDS Question B1, “total degree-seeking” undergraduates) in the following categories. 


(Note: If the data being reported are final figures for the 2012-2013 academic year (see the next item below), use the 


2012-2013 academic year's CDS Question B1 cohort.) Include aid awarded to international students (i.e., those not 


qualifying for federal aid). Aid that is non-need-based but that was used to meet need should be reported in the 


need-based aid column. (For a suggested order of precedence in assigning categories of aid to cover need, see the 


entry for “non-need-based scholarship or grant aid” on the last page of the definitions section.) 


 


Indicate the academic year for which data are reported for items H1, H2, H2A, and H6 below: 


 2013-2014 estimated    or     2012-2013 final 


 


 Which needs-analysis methodology does your institution use in awarding institutional aid? (Formerly H3) 


_X_ Federal methodology (FM) 


___ Institutional methodology (IM) 


___ Both FM and IM 


 


 Need-based 


(Include non-need-based 


aid use to meet need.) 


Non-need-based 


(Exclude non-need-based 


aid use to meet need.) 


 $ $ 


Scholarships/Grants   


 Federal  


 


 $     2,329,276.54   $  -   


 State (i.e., all states, not only the state in 


which your institution is located) 


 $        211,587.00   $ 20,000.00  


 Institutional: Endowed scholarships, 


annual gifts and tuition funded grants, 


awarded by the college, excluding athletic 


aid and tuition waivers (which are 


reported below). 


 $          20,426.00   $ 5,194.00  


Scholarships/grants from external sources 


(e.g., Kiwanis, National Merit) not 


awarded by the college 


 $        740,585.68   $ 310,078.16  


  Total Scholarships/Grants 


 


 $     3,301,875.22   $ 335,272.16  


Self-Help     


 Student loans from all sources (excluding 


parent loans) 


 


 $     3,976,187.02   $ 835,808.98  


 Federal Work-Study 


 


 $        103,586.28   $  -    


 State and other (e.g., institutional) work-


study/employment (Note: Excludes Federal 


Work-Study captured above.) 


 $          37,078.55   $  -    


   Total Self-Help 


 


 $     4,116,851.85   $ 835,808.98  


Parent Loans  $            4,650.00   $ 49,881.00  


Tuition Waivers  


Note: Reporting is optional. Report tuition 


waivers in this row if you choose to report 


them. Do not report tuition waivers 


elsewhere. 


 $        858,814.53   $ 244,355.33  


Athletic Awards  $        109,739.00   $ 36,605.00  
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H2. Number of Enrolled Students Awarded Aid:  List the number of degree-seeking full-time and less-than-full-time 


undergraduates who applied for and were awarded financial aid from any source. Aid that is non-need-based but that 


was used to meet need should be counted as need-based aid. Numbers should reflect the cohort awarded the dollars 


reported in H1.  Note:  In the chart below, students may be counted in more than one row, and full-time freshmen should 


also be counted as full-time undergraduates. 


 First-time 


Full-time 


Freshmen 


Full-time 


Undergrad 


(Incl. Fresh) 


Less Than 


Full-time 


Undergrad 


a) Number of degree-seeking undergraduate students (CDS Item B1 if 


reporting on Fall 2013 cohort) 
178 917 335 


b) Number of students in line a who applied for need-based financial aid 158 774 229 


c) Number of students in line b who were determined to have financial need 


 
126 673 185 


d) Number of students in line c who were awarded any financial aid 


 
123 666 180 


e) Number of students in line d who were awarded any need-based 


scholarship or grant aid 
114 586 145 


f) Number of students in line d who were awarded any need-based self-help 


aid 
91 539 152 


g) Number of students in line d who were awarded any non-need-based 


scholarship or grant aid 
4 13 1 


h) Number of students in line d whose need was fully met (exclude PLUS 


loans, unsubsidized loans, and private alternative loans) 
5 19 5 


i) On average, the percentage of need that was met of students who were 


awarded any need-based aid. Exclude any aid that was awarded in excess 


of need as well as any resources that were awarded to replace EFC (PLUS 


loans, unsubsidized loans, and private alternative loans) 


60 67 72 


j) The average financial aid package of those in line d. Exclude any 


resources that were awarded to replace EFC (PLUS loans, unsubsidized 


loans, and private alternative loans) 


$8,492 $10,663 $7,366 


k) Average need-based scholarship or grant award of those in line e 


 
$4,657 $4,778 $3,452 


l) Average need-based self-help award (excluding PLUS loans, 


unsubsidized loans, and private alternative loans) of those in line f 
$3,227 $4,041 $3,016 


m) Average need-based loan (excluding PLUS loans, unsubsidized loans, 


and private alternative loans) of those in line f who were awarded a need-


based loan 


$3,027 $3,850 $2,931 


H2A. Number of Enrolled Students Awarded Non-need-based Scholarships and Grants:  List the number of degree-


seeking full-time and less-than-full-time undergraduates who had no financial need and who were awarded institutional 


non-need-based scholarship or grant aid. Numbers should reflect the cohort awarded the dollars reported in H1.  Note:  


In the chart below, students may be counted in more than one row, and full-time freshmen should also be counted as 


full-time undergraduates. 


 First-time 


Full-time 


Freshmen 


Full-time 


Undergrad 


(Incl. Fresh) 


Less Than  


Full-time 


Undergrad 


n) Number of students in line a who had no financial need and who were 


awarded institutional non-need-based scholarship or grant aid (exclude 


those who were awarded athletic awards and tuition benefits) 


0 1 1 


o) Average dollar amount of institutional non-need-based scholarship and 


grant aid awarded to students in line n  
$0.00 $1,496.00 $200.00 


p) Number of students in line a who were awarded an institutional non-need-


based athletic scholarship or grant 
5 30 0 


q) Average dollar amount of institutional non-need-based athletic 


scholarships and grants awarded to students in line p  
$1,500.00 $1,220.00 $0.00 
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Note: These are the graduates and loan types to include and exclude in order  


to fill out CDS H4, H4a, H5 and H5a. 


 


Include: 


  * 2013 undergraduate class who graduated between July 1, 2012 and June 30, 2013 


   who started at your institution as first-time students and received a bachelor's degree  


between July 1, 2012 and June 30, 2013. 


  * only loans made to students who borrowed while enrolled at your institution. 


  * co-signed loans. 


 


 Exclude: 


  * those who transferred in. 


  * money borrowed at other institutions. 


 


 H4. Provide the percentage of the class (defined above) who borrowed at any time through any loan programs (institutional, 


state, Federal Perkins, Federal Stafford Subsidized and Unsubsidized, private loans that were certified by your institution, 


etc.; exclude parent loans). Include both Federal Direct Student Loans and Federal Family Education Loans. 


 ______68% 


 


 H4a. Provide the percentage of the class (defined above) who borrowed  at any time through federal loan programs--Federal 


Perkins, Federal Stafford Subsidized and Unsubsidized. Include both Federal Direct Student Loans and Federal Family 


Education Loans. NOTE: exclude all institutional, state, private alternative loans and parent loans.  ___68% 


 


 H5. Report the average per-undergraduate-borrower cumulative principal borrowed of those in line H4.  $25,962.90 


 


 H5a. Report the average per-undergraduate-borrower cumulative principal borrowed, of those in H4a, through federal loan 


programs--Federal Perkins, Federal Stafford Subsidized and Unsubsidized. Include both Federal Direct Student Loans and 


Federal Family Education Loans. These are listed in line H4a. NOTE: exclude all institutional, state, private alternative  


 loans and exclude parent loans.  $24,247.58 


 


Aid to Undergraduate Degree-seeking Nonresident Aliens  (Note: Report numbers and dollar amounts for the same 


academic year checked in item H1.) 


 


H6. Indicate your institution’s policy regarding institutional scholarship and grant aid for undergraduate degree-seeking 


nonresident aliens: 


 Institutional need-based scholarship or grant aid is available 


 Institutional non-need-based scholarship or grant aid is available 


 Institutional scholarship and grant aid is not available 


 


If institutional financial aid is available for undergraduate degree-seeking nonresident aliens, provide the number of 


undergraduate degree-seeking nonresident aliens who were awarded need-based or non-need-based aid: __4___ 


 


Average dollar amount of institutional financial aid awarded to undergraduate degree-seeking nonresident aliens:  


$ ___$1,625.00_______ 


 


Total dollar amount of institutional financial aid awarded to undergraduate degree-seeking nonresident aliens:   


$ ___$6,500.00______ 


 


H7. Check off all financial aid forms nonresident alien first-year financial aid applicants must submit: 


 


 Institution’s own financial aid form 


 CSS/Financial Aid PROFILE 


 International Student’s Financial Aid Application 


 International Student’s Certification of Finances 


 Other: FAFSA 
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Process for First-Year/Freshman Students 


 


H8. Check off all financial aid forms domestic first-year (freshman) financial aid applicants must submit: 


 


 FAFSA 


 Institution’s own financial aid form 


 CSS/Financial Aid PROFILE 


 State aid form 


 Noncustodial PROFILE  


 Business/Farm Supplement 


 Other: _____________________________________________________________ 


 


H9. Indicate filing dates for first-year (freshman) students: 


 


Priority date for filing required financial aid forms:  April 15th 


Deadline for filing required financial aid forms:  _____________ 


No deadline for filing required forms (applications processed on a rolling basis):  Rolling 


 


H10. Indicate notification dates for first-year (freshman) students (answer a or b): 


 


a.)  Students notified on or about (date): _____________  


 


b.)  Students notified on a rolling basis: Yes If yes, starting date: April 1st 


 


H11. Indicate reply dates: 


 


Students must reply by (date): ______________ or within 4 weeks of notification. 


 


 


Types of Aid Available 


 


Please check off all types of aid available to undergraduates at your institution: 


 


H12. Loans 


 


 FEDERAL DIRECT STUDENT LOAN PROGRAM (DIRECT LOAN) 


   Direct Subsidized Stafford Loans 


   Direct Unsubsidized Stafford Loans 


   Direct PLUS Loans 


  


 Federal Perkins Loans 


 Federal Nursing Loans 


 State Loans 


 College/university loans from institutional funds 


 Other (specify):  ____________________________________________________________ 


 


H13. Scholarships and Grants 


 


 NEED-BASED: 


   Federal Pell 


   SEOG 


   State scholarships/grants 


   Private scholarships 


   College/university scholarship or grant aid from institutional funds 


   United Negro College Fund 


   Federal Nursing Scholarship 


   Other (specify):  ___________________________________________________________ 
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H14. Check off criteria used in awarding institutional aid. Check all that apply.  


 


Non-need Need-based  Non-need Need-based  


X X Academics X X Leadership 


X X Alumni affiliation X X Minority status 


X X Art X X Music/drama 


X X Athletics X X Religious affiliation 


X X Job skills X X State/district residency 


  ROTC  ---------------  


 


H15. If your institution has recently implemented any major financial aid policy, program, or initiative to make your 


institution more affordable to incoming students such as replacing loans with grants, or waiving costs for families below a 


certain income level please provide details below: ________________________________________________ 


 


__________________________________________________________________________________ 
 


 


__________________________________________________________________________________________________ 


 


 


__________________________________________________________________________________________________
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I. INSTRUCTIONAL FACULTY AND CLASS SIZE 
 


I-1. Please report the number of instructional faculty members in each category for Fall 2013. Include faculty who are 


on your institution’s payroll on the census date your institution uses for IPEDS/AAUP. 


 


The following definition of full-time instructional faculty is used by the American Association of University Professors 


(AAUP) in its annual Faculty Compensation Survey (the part time definitions are not used by AAUP). Instructional Faculty is 


defined as those members of the instructional-research staff whose major regular assignment is instruction, including those 


with released time for research. Use the chart below to determine inclusions and exclusions: 


 


 Full-time Part-time 


(a) instructional faculty in preclinical and clinical medicine, faculty 


who are not paid (e.g., those who donate their services or are in the 


military), or research-only faculty, post-doctoral fellows, or pre-


doctoral fellows 


 


Exclude Include only if 


they teach one or 


more non-clinical 


credit courses 


(b) administrative officers with titles such as dean of students, 


librarian, registrar, coach, and the like, even though they may devote 


part of their time to classroom instruction and may have faculty 


status 


 


Exclude Include if they 


teach one or more 


non-clinical credit 


courses 


(C ) other administrators/staff who teach one or more non-clinical 


credit courses even though they do not have faculty status 


Exclude Include 


(d) undergraduate or graduate students who assist in the instruction 


of courses, but have titles such as teaching assistant, teaching 


fellow, and the like 


 


Exclude Exclude 


(e) faculty on sabbatical or leave with pay 


 


Include Exclude 


(f) faculty on leave without pay  


 


Exclude Exclude 


(g) replacement faculty for faculty on sabbatical leave or leave with 


pay 


Exclude Include 


 


 


Full-time instructional faculty: faculty employed on a full-time basis for instruction (including those with released time for 


research) 


 


Part-time instructional faculty: Adjuncts and other instructors being paid solely for part-time classroom instruction. Also 


includes full-time faculty teaching less than two semesters, three quarters, two trimesters, or two four-month sessions. 


Employees who are not considered full-time instruction faculty but who teach one or more non-clinical credit courses may be 


counted as part-time faculty. 


 


Minority faculty: includes faculty who designate themselves as Black, non-Hispanic; American Indian or Alaska Native; 


Asian, Native Hawaiian or other Pacific Islander, or Hispanic.  


 


Doctorate: includes such degrees as Doctor of Philosophy, Doctor of Education, Doctor of Juridical Science, and Doctor of 


Public Health in any field such as arts, sciences, education, engineering, business, and public administration. Also includes 


terminal degrees formerly designated as “first professional,” including dentistry (DDS or DMD), medicine (MD), optometry 


(OD), osteopathic medicine (DO), pharmacy (DPharm or BPharm), podiatric medicine (DPM), veterinary medicine (DVM), 


chiropractic (DC or DCM), or law (JD).   


 


Terminal master’s degree: a master’s degree that is considered the highest degree in a field: example, M. Arch (in 


architecture) and MFA (master of fine arts in art or theater). 
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 Full-time Part-time Total 


a.) Total number of instructional faculty 61 31 92 


b.) Total number who are members of minority 


groups 


4 1 5 


c.) Total number who are women 21 13 34 


d.) Total number who are men 40 18 58 


e.) Total number who are nonresident aliens 


(international) 


1 0 1 


f.) Total number with doctorate, or other 


terminal degree 


24 NA ? 


g.) Total number whose highest degree is a 


master’s but not a terminal master’s 


32 NA ? 


h.) Total number whose highest degree is a 


bachelor’s 


4 NA ? 


i.) Total number whose highest degree is 


unknown or other (Note: Items f, g, h, and i 


must sum up to item a.) 


1 NA ? 


j.) Total number in stand-alone 


graduate/professional programs in which faculty 


teach virtually only graduate-level students 


2 0 2 


 


I-2. Student to Faculty Ratio  


 


Report the Fall 2013 ratio of full-time equivalent students (full-time plus 1/3 part time) to full-time equivalent instructional 


faculty (full time plus 1/3 part time). In the ratio calculations, exclude both faculty and students in stand-alone graduate or 


professional programs such as medicine, law, veterinary, dentistry, social work, business, or public health in which faculty 


teach virtually only graduate level students. Do not count undergraduate or graduate student teaching assistants as faculty. 


 


Fall 2013 Student to Faculty ratio:  14.83 to 1 (based on 1028.0 students and 69.3 faculty). 
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I-3. Undergraduate Class Size 


 


In the table below, please use the following definitions to report information about the size of classes and class sections 


offered in the Fall 2013 term. 


 


Class Sections:  A class section is an organized course offered for credit, identified by discipline and number, meeting at a 


stated time or times in a classroom or similar setting, and not a subsection such as a laboratory or discussion session. 


Undergraduate class sections are defined as any sections in which at least one degree-seeking undergraduate student is 


enrolled for credit. Exclude distance learning classes and noncredit classes and individual instruction such as dissertation or 


thesis research, music instruction, or one-to-one readings. Exclude students in independent study, co-operative programs, 


internships, foreign language taped tutor sessions, practicums, and all students in one-on-one classes. Each class section 


should be counted only once and should not be duplicated because of course catalog cross-listings. 


 


Class Subsections:  A class subsection includes any subsection of a course, such as laboratory, recitation, and discussion 


subsections that are supplementary in nature and are scheduled to meet separately from the lecture portion of the course. 


Undergraduate subsections are defined as any subsections of courses in which degree-seeking undergraduate students enrolled 


for credit. As above, exclude noncredit classes and individual instruction such as dissertation or thesis research, music 


instruction, or one-to-one readings. Each class subsection should be counted only once and should not be duplicated because 


of cross-listings. 


 


Using the above definitions, please report for each of the following class-size intervals the number of class sections and class 


subsections offered in Fall 2013. For example, a lecture class with 800 students who met at another time in 40 separate labs 


with 20 students should be counted once in the “100+” column in the class section column and 40 times under the “20-29” 


column of the class subsections table.  


 


Number of Class Sections with Undergraduates Enrolled 


 


Undergraduate Class Size (provide numbers) 


 2-9 10-19 20-29 30-39 40-49 50-99 100+ Total 


CLASS 


SECTIONS 


64 95 50 20 2 2 0 233 


 


 


 2-9 10-19 20-29 30-39 40-49 50-99 100+ Total 


CLASS SUB- 


SECTIONS 


0 0 0 0 0 0 0 0 


 


 


 


 


 


 


J.  Disciplinary areas of DEGREES CONFERRED 


 


Degrees conferred between July 1, 2012 and June 30, 2013 


 


For each of the following discipline areas, provide the percentage of diplomas/certificates, associate, and bachelor’s degrees 


awarded. To determine the percentage, use majors, not headcount (e.g., students with one degree but a double major will be 


represented twice). Calculate the percentage from your institution’s IPEDS Completions by using the sum of 1st and 2nd 


majors for each CIP code as the numerator and the sum of the Grand Total by 1st Majors and the Grand Total by 2nd major as 


the denominator. If you prefer, you can compute the percentages using 1st majors only. 
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Category Diploma/ 


Certificates 


Associate Bachelor’s CIP 2010 


Categories to 


Include 


Agriculture  3.48% 3.25% 1 


Natural resources and 


conservation 
   3 


Architecture    4 


Area, ethnic, and gender studies    5 


Communication/journalism    9 


Communication technologies    10 


Computer and information 


sciences 
  1.63% 11 


Personal and culinary services    12 


Education  5.22% 21.95% 13 


Engineering    14 


Engineering technologies 11.11% 11.30% 6.50% 15 


Foreign languages, literatures, and 


linguistics 
   16 


Family and consumer sciences    19 


Law/legal studies    22 


English    23 


Liberal arts/general studies   2.44% 24 


Library science    25 


Biological/life sciences   4.88% 26 


Mathematics and statistics    27 


Military science and military 


technologies 
   28 and 29 


Interdisciplinary studies    30 


Parks and recreation   4.07% 31 


Philosophy and religious studies    38 


Theology and religious vocations    39 


Physical sciences    40 


Science technologies    41 


Psychology    42 


Homeland Security, law 


enforcement, firefighting, and 


protective services 


  0.81% 43 


Public administration and social 


services 
  0.81% 44 


Social sciences     45 


Construction trades  3.48%  46 


Mechanic and repair technologies  10.43% 14.63% 47 


Precision production 88.89%   48 


Transportation and materials 


moving 
   49 


Visual and performing arts  0.87% 4.07% 50 


Health professions and related 


programs 
 62.61% 16.26% 51 


Business/marketing  2.61% 18.70% 52 


History    54 


 Other     


  TOTAL 100% 100% 100%  
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Common Data Set Definitions 


 


 All definitions related to the financial aid section appear at the end of the Definitions document. 


 


 Items preceded by an asterisk (*) represent definitions agreed to among publishers which do not appear on the CDS 


document but may be present on individual publishers’ surveys.  


 


*Academic advisement: Plan under which each student is assigned to a faculty member or a trained adviser, who, through 


regular meetings, helps the student plan and implement immediate and long-term academic and vocational goals. 


Accelerated program: Completion of a college program of study in fewer than the usual number of years, most often by 


attending summer sessions and carrying extra courses during the regular academic term. 


Admitted student: Applicant who is offered admission to a degree-granting program at your institution. 


 


*Adult student services: Admission assistance, support, orientation, and other services expressly for adults who have started 


college for the first time, or who are re-entering after a lapse of a few years. 


American Indian or Alaska Native: A person having origins in any of the original peoples of North and South America 


(including Central America)  who maintains cultural identification through tribal affiliation or community recognition. 


Applicant (first-time, first year): An individual who has fulfilled the institution’s requirements to be considered for 


admission (including payment or waiving of the application fee, if any) and who has been notified of one of the following 


actions: admission, nonadmission, placement on waiting list, or application withdrawn (by applicant or institution). 


Application fee: That amount of money that an institution charges for processing a student’s application for acceptance. This 


amount is not creditable toward tuition and required fees, nor is it refundable if the student is not admitted to the institution. 


Asian or Pacific Islander: A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian 


Subcontinent, or Pacific Islands. This includes people from China, Japan, Korea, the Philippine Islands, American Samoa, 


India, and Vietnam. 


Associate degree: An award that normally requires at least two but less than four years of full-time equivalent college work. 


Bachelor’s degree: An award (baccalaureate or equivalent degree, as determined by the Secretary of the U.S. Department of 


Education) that normally requires at least four years but not more than five years of full-time equivalent college-level work. 


This includes ALL bachelor’s degrees conferred in a five-year cooperative (work-study plan) program. (A cooperative plan 


provides for alternate class attendance and employment in business, industry, or government; thus, it allows students to 


combine actual work experience with their college studies.) Also, it includes bachelor’s degrees in which the normal four 


years of work are completed in three years. 


Black, non-Hispanic: A person having origins in any of the black racial groups of Africa (except those of Hispanic origin). 


Board (charges): Assume average cost for 19 meals per week or the maximum meal plan. 


Books and supplies (costs): Average cost of books and supplies. Do not include unusual costs for special groups of students 


(e.g., engineering or art majors), unless they constitute the majority of students at your institution. 


Calendar system: The method by which an institution structures most of its courses for the academic year. 


Campus Ministry: Religious student organizations (denominational or nondenominational) devoted to fostering religious life 


on college campuses. May also refer to Campus Crusade for Christ, an interdenominational Christian organization. 


 


*Career and placement services: A range of services, including (often) the following: coordination of visits of employers to 


campus; aptitude and vocational testing; interest inventories, personal counseling; help in resume writing, interviewing, 


launching the job search; listings for those students desiring employment and those seeking permanent positions; 


establishment of a permanent reference folder; career resource materials. 
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Carnegie units: One year of study or the equivalent in a secondary school subject. 


Certificate: See Postsecondary award, certificate, or diploma. 


Class rank: The relative numerical position of a student in his or her graduating class, calculated by the high school on the 


basis of grade-point average, whether weighted or unweighted. 


College-preparatory program: Courses in academic subjects (English, history and social studies, foreign languages, 


mathematics, science, and the arts) that stress preparation for college or university study.  


Common Application: The standard application form distributed by the National Association of Secondary School 


Principals for a large number of private colleges who are members of the Common Application Group.  


*Community service program: Referral center for students wishing to perform volunteer work in the community or 


participate in volunteer activities coordinated by academic departments. 


Commuter: A student who lives off campus in housing that is not owned by, operated by, or affiliated with the college. This 


category includes students who commute from home and students who have moved to the area to attend college.  


Contact hour: A unit of measure that represents an hour of scheduled instruction given to students. Also referred to as clock 


hour. 


Continuous basis (for program enrollment): A calendar system classification that is used by institutions that enroll students 


at any time during the academic year. For example, a cosmetology school or a word processing school might allow students to 


enroll and begin studies at various times, with no requirement that classes begin on a certain date. 


Cooperative education program: A program that provides for alternate class attendance and employment in business, 


industry, or government. 


Cooperative housing: College-owned, -operated, or -affiliated housing in which students share room and board expenses and 


participate in household chores to reduce living expenses. 


*Counseling service: Activities designed to assist students in making plans and decisions related to their education, career, 


or personal development. 


Credit: Recognition of attendance or performance in an instructional activity (course or program) that can be applied by a 


recipient toward the requirements for a degree, diploma, certificate, or other formal award. 


Credit course: A course that, if successfully completed, can be applied toward the number of courses required for achieving 


a degree, diploma, certificate, or other formal award. 


Credit hour: A unit of measure representing an hour (50 minutes) of instruction over a 15-week period in a semester or 


trimester system or a 10-week period in a quarter system. It is applied toward the total number of hours needed for completing 


the requirements of a degree, diploma, certificate, or other formal award. 


Cross-registration: A system whereby students enrolled at one institution may take courses at another institution without 


having to apply to the second institution. 


Deferred admission: The practice of permitting admitted students to postpone enrollment, usually for a period of one 


academic term or one year. 


Degree: An award conferred by a college, university, or other postsecondary education institution as official recognition for 


the successful completion of a program of studies. 


Degree-seeking students: Students enrolled in courses for credit who are recognized by the institution as seeking a degree or 


formal award. At the undergraduate level, this is intended to include students enrolled in vocational or occupational programs. 
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Differs by program (calendar system): A calendar system classification that is used by institutions that have 


occupational/vocational programs of varying length. These schools may enroll students at specific times depending on the 


program desired. For example, a school might offer a two-month program in January, March, May, September, and 


November; and a three-month program in January, April, and October. 


Diploma: See Postsecondary award, certificate, or diploma. 


Distance learning: An option for earning course credit at off-campus locations via cable television, internet, satellite classes, 


videotapes, correspondence courses, or other means. 


Doctor’s degree-research/scholarship: A Ph.D. or other doctor's degree that requires advanced work beyond the master’s 


level, including the preparation and defense of a dissertation based on original research, or the planning and execution of an 


original project demonstrating substantial artistic or scholarly achievement. Some examples of this type of degree may 


include Ed.D., D.M.A., D.B.A., D.Sc., D.A., or D.M, and others, as designated by the awarding institution. 


Doctor’s degree-professional practice: A doctor’s degree that is conferred upon completion of a program providing the 


knowledge and skills for the recognition, credential, or license required for professional practice. The degree is awarded after 


a period of study such that the total time to the degree, including both pre-professional and professional preparation, equals at 


least six full-time equivalent academic years. Some of these degrees were formerly classified as “first-professional” and may 


include: Chiropractic (D.C. or D.C.M.); Dentistry (D.D.S. or D.M.D.); Law (L.L.B. or J.D.); Medicine (M.D.); Optometry 


(O.D.); Osteopathic Medicine (D.O); Pharmacy (Pharm.D.); Podiatry (D.P.M., Pod.D., D.P.); or, Veterinary Medicine 


(D.V.M.), and others, as designated by the awarding institution. 


Doctor’s degree-other: A doctor’s degree that does not meet the definition of a doctor’s degree - research/scholarship or a 


doctor’s degree - professional practice. 


Double major: Program in which students may complete two undergraduate programs of study simultaneously. 


Dual enrollment: A program through which high school students may enroll in college courses while still enrolled in high 


school. Students are not required to apply for admission to the college in order to participate. 


Early action plan: An admission plan that allows students to apply and be notified of an admission decision well in advance 


of the regular notification dates. If admitted, the candidate is not committed to enroll; the student may reply to the offer under 


the college’s regular reply policy. 


Early admission: A policy under which students who have not completed high school are admitted and enroll full time in 


college, usually after completion of their junior year. 


Early decision plan: A plan that permits students to apply and be notified of an admission decision (and financial aid offer if 


applicable) well in advance of the regular notification date. Applicants agree to accept an offer of admission and, if admitted, 


to withdraw their applications from other colleges. There are three possible decisions for early decision applicants: admitted, 


denied, or not admitted but forwarded for consideration with the regular applicant pool, without prejudice. 


English as a Second Language (ESL): A course of study designed specifically for students whose native language is not 


English. 


Exchange student program-domestic: Any arrangement between a student and a college that permits study for a semester or 


more at another college in the United States without extending the amount of time required for a degree. See also Study 


abroad. 


External degree program: A program of study in which students earn credits toward a degree through independent study, 


college courses, proficiency examinations, and personal experience. External degree programs require minimal or no 


classroom attendance. 


Extracurricular activities (as admission factor): Special consideration in the admissions process given for participation in 


both school and nonschool-related activities of interest to the college, such as clubs, hobbies, student government, athletics, 


performing arts, etc. 
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First-time student: A student attending any institution for the first time at the level enrolled. Includes students enrolled in the 


fall term who attended a postsecondary institution for the first time at the same level in the prior summer term. Also includes 


students who entered with advanced standing (college credit earned before graduation from high school). 


First-time, first-year (freshman) student: A student attending any institution for the first time at the undergraduate level. 


Includes students enrolled in the fall term who attended college for the first time in the prior summer term. Also includes 


students who entered with advanced standing (college credits earned before graduation from high school). 


First-year student: A student who has completed less than the equivalent of 1 full year of undergraduate work; that is, less 


than 30 semester hours (in a 120-hour degree program) or less than 900 contact hours. 


Freshman: A first-year undergraduate student. 


*Freshman/new student orientation: Orientation addressing the academic, social, emotional, and intellectual issues 


involved in beginning college. May be a few hours or a few days in length; at some colleges, there is a fee. 


Full-time student (undergraduate): A student enrolled for 12 or more semester credits, 12 or more quarter credits, or 24 or 


more contact hours a week each term. 


Geographical residence (as admission factor): Special consideration in the admission process given to students from a 


particular region, state, or country of residence. 


Grade-point average (academic high school GPA): The sum of grade points a student has earned in secondary school 


divided by the number of courses taken. The most common system of assigning numbers to grades counts four points for an 


A, three points for a B, two points for a C, one point for a D, and no points for an E or F. Unweighted GPA’s assign the same 


weight to each course. Weighting gives students additional points for their grades in advanced or honors courses. 


Graduate student: A student who holds a bachelor’s or equivalent, and is taking courses at the post-baccalaureate level. 


*Health services: Free or low cost on-campus primary and preventive health care available to students. 


High school diploma or recognized equivalent: A document certifying the successful completion of a prescribed secondary 


school program of studies, or the attainment of satisfactory scores on the Tests of General Educational Development (GED), 


or another state-specified examination. 


Hispanic: A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origin, 


regardless of race. 


Honors program: Any special program for very able students offering the opportunity for educational enrichment, 


independent study, acceleration, or some combination of these.  


Independent study: Academic work chosen or designed by the student with the approval of the department concerned, under 


an instructor’s supervision, and usually undertaken outside of the regular classroom structure. 


In-state tuition: The tuition charged by institutions to those students who meet the state’s or institution’s residency 


requirements. 


International student: See Nonresident alien. 


International student group: Student groups that facilitate cultural dialogue, support a diverse campus, assist international 


students in acclimation and creating a social network.  


Internship: Any short-term, supervised work experience usually related to a student’s major field, for which the student earns 


academic credit. The work can be full- or part-time, on- or off-campus, paid or unpaid. 


*Learning center: Center offering assistance through tutors, workshops, computer programs, or audiovisual equipment in 


reading, writing, math, and skills such as taking notes, managing time, taking tests. 


 


*Legal services: Free or low cost legal advice for a range of issues (personal and other). 
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Liberal arts/career combination: Program in which a student earns undergraduate degrees in two separate fields, one in a 


liberal arts major and the other in a professional or specialized major, whether on campus or through cross-registration. 


Master's degree: An award that requires the successful completion of a program of study of generally one or two full-time 


equivalent academic years of work beyond the bachelor's degree. Some of these degrees, such as those in Theology (M.Div., 


M.H.L./Rav) that were formerly classified as "first-professional", may require more than two full-time equivalent academic 


years of work.  


Minority affiliation (as admission factor): Special consideration in the admission process for members of designated 


racial/ethnic minority groups. 


*Minority student center: Center with programs, activities, and/or services intended to enhance the college experience of 


students of color. 


 


Model United Nations: A simulation activity focusing on conflict resolution, globalization, and diplomacy. Assuming roles 


as foreign ambassadors and “delegates,” students conduct research, engage in debate, draft resolutions, and may participate in 


a national Model UN conference.   


Nonresident alien: A person who is not a citizen or national of the United States and who is in this country on a visa or 


temporary basis and does not have the right to remain indefinitely. 


*On-campus day care: Licensed day care for students’ children (usually age 3 and up); usually for a fee. 


Open admission: Admission policy under which virtually all secondary school graduates or students with GED equivalency 


diplomas are admitted without regard to academic record, test scores, or other qualifications. 


Other expenses (costs): Include average costs for clothing, laundry, entertainment, medical (if not a required fee), and 


furnishings. 


Out-of-state tuition: The tuition charged by institutions to those students who do not meet the institution’s or state’s 


residency requirements. 


Part-time student (undergraduate): A student enrolled for fewer than 12 credits per semester or quarter, or fewer than 24 


contact hours a week each term. 


*Personal counseling: One-on-one or group counseling with trained professionals for students who want to explore personal, 


educational, or vocational issues. 


Post-baccalaureate certificate: An award that requires completion of an organized program of study requiring 18 credit 


hours beyond the bachelor’s; designed for persons who have completed a baccalaureate degree but do not meet the 


requirements of academic degrees carrying the title of master. 


Post-master’s certificate: An award that requires completion of an organized program of study of 24 credit hours beyond the 


master’s degree but does not meet the requirements of academic degrees at the doctoral level. 


Postsecondary award, certificate, or diploma: Includes the following three IPEDS definitions for postsecondary awards, 


certificates, and diplomas of varying durations and credit/contact hour requirements— 


Less Than 1 Academic Year: Requires completion of an organized program of study at the postsecondary level 


(below the baccalaureate degree) in less than 1 academic year (2 semesters or 3 quarters) or in less than 900 contact 


hours by a student enrolled full-time. 


At Least 1 But Less Than 2 Academic Years: Requires completion of an organized program of study at the 


postsecondary level (below the baccalaureate degree) in at least 1 but less than 2 full-time equivalent academic years, 


or designed for completion in at least 30 but less than 60 credit hours, or in at least 900 but less than 1,800 contact 


hours. 


At Least 2 But Less Than 4 Academic Years: Requires completion of an organized program of study at the 


postsecondary level (below the baccalaureate degree) in at least 2 but less than 4 full-time equivalent academic years, 


or designed for completion in at least 60 but less than 120 credit hours, or in at least 1,800 but less than 3,600 contact 


hours. 
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Private institution: An educational institution controlled by a private individual(s) or by a nongovernmental agency, usually 


supported primarily by other than public funds, and operated by other than publicly elected or appointed officials. 


Private for-profit institution: A private institution in which the individual(s) or agency in control receives compensation, 


other than wages, rent, or other expenses for the assumption of risk. 


Private nonprofit institution: A private institution in which the individual(s) or agency in control receives no compensation, 


other than wages, rent, or other expenses for the assumption of risk. These include both independent nonprofit schools and 


those affiliated with a religious organization. 


Proprietary institution: See Private for-profit institution. 


Public institution: An educational institution whose programs and activities are operated by publicly elected or appointed 


school officials, and which is supported primarily by public funds. 


Quarter calendar system: A calendar system in which the academic year consists of three sessions called quarters of about 


12 weeks each. The range may be from 10 to 15 weeks. There may be an additional quarter in the summer. 


Race/ethnicity: Category used to describe groups to which individuals belong, identify with, or belong in the eyes of the 


community. The categories do not denote scientific definitions of anthropological origins. A person may be counted in only 


one group. 


Race/ethnicity unknown: Category used to classify students or employees whose race/ethnicity is not known and whom 


institutions are unable to place in one of the specified racial/ethnic categories. 


Religious affiliation/commitment (as admission factor): Special consideration given in the admission process for affiliation 


with a certain church or faith/religion, commitment to a religious vocation, or observance of certain religious tenets/lifestyle.  


*Religious counseling: One-on-one or group counseling with trained professionals for students who want to explore religious 


problems or issues. 


*Remedial services: Instructional courses designed for students deficient in the general competencies necessary for a regular 


postsecondary curriculum and educational setting. 


Required fees: Fixed sum charged to students for items not covered by tuition and required of such a large proportion of all 


students that the student who does NOT pay is the exception. Do not include application fees or optional fees such as lab fees 


or parking fees.  


Resident alien or other eligible non-citizen: A person who is not a citizen or national of the United States and who has been 


admitted as a legal immigrant for the purpose of obtaining permanent resident alien status (and who holds either an alien 


registration card [Form I-551 or I-151], a Temporary Resident Card [Form I-688], or an Arrival-Departure Record [Form I-


94] with a notation that conveys legal immigrant status, such as Section 207 Refugee, Section 208 Asylee, Conditional 


Entrant Parolee or Cuban-Haitian). 


Room and board (charges)—on campus: Assume double occupancy in institutional housing and 19 meals per week (or 


maximum meal plan). 


Secondary school record (as admission factor): Information maintained by the secondary school that may include such 


things as the student’s high school transcript, class rank, GPA, and teacher and counselor recommendations. 


Semester calendar system: A calendar system that consists of two semesters during the academic year with about 16 weeks 


for each semester of instruction. There may be an additional summer session. 


Student-designed major: A program of study based on individual interests, designed with the assistance of an adviser. 


Study abroad: Any arrangement by which a student completes part of the college program studying in another country. Can 


be at a campus abroad or through a cooperative agreement with some other U.S. college or an institution of another country. 
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*Summer session: A summer session is shorter than a regular semester and not considered part of the academic year. It is not 


the third term of an institution operating on a trimester system or the fourth term of an institution operating on a quarter 


calendar system. The institution may have 2 or more sessions occurring in the summer months. Some schools, such as 


vocational and beauty schools, have year-round classes with no separate summer session. 


Talent/ability (as admission factor): Special consideration given to students with demonstrated talent/abilities in areas of 


interest to the institution (e.g., sports, the arts, languages, etc.). 


Teacher certification program: Program designed to prepare students to meet the requirements for certification as teachers 


in elementary, middle/junior high, and secondary schools. 


Transfer applicant: An individual who has fulfilled the institution’s requirements to be considered for admission (including 


payment or waiving of the application fee, if any) and who has previously attended another college or university and earned 


college-level credit.  


 


Transfer student: A student entering the institution for the first time but known to have previously attended a postsecondary 


institution at the same level (e.g., undergraduate). The student may transfer with or without credit. 


Transportation (costs): Assume two round trips to student’s hometown per year for students in institutional housing or daily 


travel to and from your institution for commuter students. 


Trimester calendar system: An academic year consisting of 3 terms of about 15 weeks each. 


Tuition: Amount of money charged to students for instructional services. Tuition may be charged per term, per course, or per 


credit.  


 


*Tutoring: May range from one-on-one tutoring in specific subjects to tutoring in an area such as math, reading, or writing. 


Most tutors are college students; at some colleges, they are specially trained and certified. 


 


Unit: a standard of measurement representing hours of academic instruction (e.g., semester credit, quarter credit, contact 


hour). 


Undergraduate: A student enrolled in a four- or five-year bachelor’s degree program, an associate degree program, or a 


vocational or technical program below the baccalaureate. 


*Veteran’s counseling: Helps veterans and their dependents obtain benefits for their selected program and provides 


certifications to the Veteran’s Administration. May also provide personal counseling on the transition from the military to a 


civilian life. 


*Visually impaired: Any person whose sight loss is not correctable and is sufficiently severe as to adversely affect 


educational performance. 


Volunteer work (as admission factor): Special consideration given to students for activity done on a volunteer basis (e.g., 


tutoring, hospital care, working with the elderly or disabled) as a service to the community or the public in general. 


Wait list: List of students who meet the admission requirements but will only be offered a place in the class if space becomes 


available.  


Weekend college: A program that allows students to take a complete course of study and attend classes only on weekends.  


White, non-Hispanic: A person having origins in any of the original peoples of Europe, North Africa, or the Middle East 


(except those of Hispanic origin). 


*Women’s center: Center with programs, academic activities, and/or services intended to promote an understanding of the 


evolving roles of women. 


Work experience (as admission factor): Special consideration given to students who have been employed prior to 


application, whether for relevance to major, demonstration of employment-related skills, or as explanation of student’s 


academic and extracurricular record. 
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Financial Aid Definitions 


 
 


External scholarships and grants: Scholarships and grants received from outside (private) sources that students bring with 


them (e.g., Kiwanis, National Merit scholarships). The institution may process paperwork to receive the dollars, but it has no 


role in determining the recipient or the dollar amount awarded. 


 


Financial aid applicant: Any applicant who submits any one of the institutionally required financial aid applications/forms, 


such as the FAFSA.  


 


Indebtedness: Aggregate dollar amount borrowed through any loan program (federal, state, subsidized, unsubsidized, 


private, etc.; excluding parent loans) while the student was enrolled at an institution. Student loans co-signed by a parent are 


assumed to be the responsibility of the student and should be included. 


 


Institutional scholarships and grants: Endowed scholarships, annual gifts and tuition funded grants for which the institution 


determines the recipient. 


 


Financial need: As determined by your institution using the federal methodology and/or your institution's own standards.  


 


Need-based aid: College-funded or college-administered award from institutional, state, federal, or other sources for which a 


student must have financial need to qualify. This includes both institutional and non-institutional student aid (grants, jobs, and 


loans). 


 


Need-based scholarship or grant aid: Scholarships and grants from institutional, state, federal, or other sources for which a 


student must have financial need to qualify. 


 


Need-based self-help aid: Loans and jobs from institutional, state, federal, or other sources for which a student must 


demonstrate financial need to qualify. 


 


Non-need-based scholarship or grant aid: Scholarships and grants, gifts, or merit-based aid from institutional, state, 


federal, or other sources (including unrestricted funds or gifts and endowment income) awarded solely on the basis of 


academic achievement, merit, or any other non-need-based reason. When reporting questions H1 and H2, non-need-based aid 


that is used to meet need should be counted as need-based aid.  


 


Note: Suggested order of precedence for counting non-need money as need-based: 


Non-need institutional grants 


Non-need tuition waivers 


Non-need athletic awards 


Non-need federal grants 


Non-need state grants 


Non-need outside grants 


Non-need student loans 


Non-need parent loans 


Non-need work 


 


Non-need-based self-help aid: Loans and jobs from institutional, state, or other sources for which a student need not 


demonstrate financial need to qualify. 


 


Work study and employment: Federal and state work study aid, and any employment packaged by your institution in 


financial aid awards. 
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Montana State University-Northern Transfer Agreements Hyperlinks: 


 MSU-Northern Transfer Agreement Main Page: 


http://msun.edu/registrar/transfer_agreements.aspx  


 


 MSU-Northern’s Online Tranfer Equivalency Guide: 


https://atlas.montana.edu:9002/pls/hvagent/hwzkxfer.p_selstate  


 


 Montana University System Transferrable Core: 


http://www.mus.edu/Transfer/MUScore.asp  
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D. The Code of Student Conduct may be applied to behavior conducted online, via email 
or other electronic medium. Students should also be aware that online postings such as 
blogs, web postings, chats and social networking sites are in the public sphere and are 
not private. These postings can subject a student to allegations of conduct violations if 
evidence of policy violations is posted online. The University shall not regularly search 
for this information but may take action if and when such information is brought to 
the attention of University officials. No violation of the Code of Student Conduct can 
occur when the speech that is subject to the complaint is protected by the student’s free 
expression rights under the First Amendment.


E. Students who commit offenses that violate the laws of the city, state or United States 
are subject to prosecution by those authorities and may be subject to disciplinary action 
under this code if the offenses are also violations of this code. University disciplinary 
proceedings may precede, follow, or take place simultaneously with criminal investiga-
tions or proceedings and will not be subject to challenge on the ground that criminal 
charges involving the same incident have been dismissed or reduced. 


F. When a student has been charged by a civil authority for a violation of law, the University 
will neither request nor agree to special consideration for the student solely because of 
his or her status as a student.


G. When a complaint is filed with appropriate University officials charging a student with 
violating the Code of Student Conduct, the University is responsible for conducting 
an investigation, initiating charges and adjudicating those charges. Charges under the 
Code of Student Conduct that are filed by the University are brought forward by the 
University and not an individual complainant. If the complainant decides to withdraw 
the complaint, the University may proceed with the case.


H. University email is the University’s primary means of communication with students. 
Students are responsible for all communication delivered to their designated University 
email address.


620.00 Proscribed Conduct
Any student found to have committed a violation of the Code of Student Conduct is subject to 
disciplinary sanctions outlined in Section 660.00. The following offenses constitute violations 
of the Code of Student Conduct and can lead to serious disciplinary action, including suspension 
or expulsion from the University.
621.00 Acts of Dishonesty
Acts of dishonesty include but are not limited to:


A. Cheating, plagiarism or other breaches of academic integrity, such as fabrication, 
facilitating or aiding academic dishonesty; theft, unauthorized possession or use of 
instructional materials or tests; unauthorized access to or manipulation of laboratory 
equipment or experiments; alteration of grades or files; misuse of research data in 
reporting results; use of personal relationships to gain grades or favors, or otherwise 
attempting to obtain grades or credit through fraudulent means. (Refer to Academic 
Misconduct Procedures, 420.00 for additional definitions)


B. Knowingly furnishing false information to any University official, faculty member or 
office.


C. Forgery, alteration or misuse of University documents, records, instruments of identifica-
tion, computer programs or accounts.


622.00 Harassment, Hazing, and Bystanding
A. Harassment includes, but is not limited to, verbal, psychological, graphic and/or written 


abuse directed at another, beyond a reasonable expression of opinion, which:
1. Is threatening or carries with it the intention to do bodily harm; or
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2. Disrupts or undermines a person’s exercise of their responsibilities as a student, 
faculty or staff member including unreasonably interfering with a person’s 
educational or work performance.


 Harassment which is based upon discrimination as defined in MSUN’s Discrimination, 
Harassment, Sexual Misconduct, Dating Violence, Domestic Violence, and Stalking 
Policy (Campus Policy 1001.7) it also proscribes conduct, but that type of harassment 
is covered in Section 624.00 below; it is a separate offense from Harassment under 
this section and such conduct is addressed as provided in Section 640.00 below. 


B. Hazing includes, but is not limited to, any conduct or method of initiation, admission 
or condition of continued membership in any student organization, which:
1. Endangers the physical or mental health or safety of any student or other person, 


including extended deprivation of sleep or rest; forced consumption of food, liquor, 
beverage, or drugs; beating or branding; involuntary confinement or imprisonment; or


2. Destroys, vandalizes or removes public or private property. 
C. Bystanding includes, but is not limited to:


1. Conduct of a student who is present when a serious violation of the Code of Student 
Conduct occurs and who encourage, assists, or fails to take reasonable actions to 
prevent or stop conduct that could result in serious injury to person, including sexual 
misconduct; or:


2. Conduct of an organized group that encourages, assists, or fails to take reasonable 
actions to prevent or stop conduct that could result in serious injury to a person, 
including sexual misconduct. 


623.00 Assault and Harm to Persons
A. Physical assault which includes, but is not limited to:  physical contact of an insulting 


or provoking nature or physical interference with a person which prevents the person 
from conducting his/her customary or usual affairs, puts the person in fear for his/her 
physical safety, or causes the person to suffer actual physical injury. 


B. Threatening and Intimidating Behaviors
1. Threat is defined as written or verbal conduct that causes a reasonable expectation 


of injury to the health or safety of any person or damage to any property.
2. Intimidation is defined as implied threats or acts that cause a reasonable fear of 


harm in another. 
C. Bullying and Cyberbullying are repeated and/or severe aggressive behaviors that 


intimidate or intentionally harm or control another person physically or emotionally, 
and are not protected by freedom of expression. 


624.00 Discrimination, Harassment, Sexual Misconduct, Dating Violence, Domestic 
Violence, and Stalking Policy Offenses 
Violation of Montana State University- Northern’s Policy on Discrimination, Harassment, 
Sexual, Misconduct, Dating Violence, Domestic Violence, and Stalking (Discrimination Policy) 
is a violation of this Code of Student Conduct. The definitions of discrimination, harassment, 
sexual misconduct, domestic violence, and stalking are contained in the Discrimination Policy. 
Violations of the Discrimination Policy include retaliation against an individual for taking 
any of the actions in support of the Discrimination Policy as defined in Section 129.00 of the 
Discrimination Policy
625.00 Alcohol and Drug Offenses 


A. Use, possession, manufacture, distribution or sale of narcotics or dangerous drugs, 
except as expressly permitted by law or University policy.


B. Use, possession or distribution of intoxicants, including alcohol, in the buildings or on 
the grounds of Montana State University-Northern except as expressly permitted by 
law or University policy.
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2-2-101. Statement of purpose.


file:///C|/...5/Appendix%20Y-MT%20Code%20Annotated%202015%202_2_101/2-2-101%20(2015)%20Statement%20of%20purpose..html[8/31/2016 12:18:40 PM]


     2-2-101. Statement of purpose. The purpose of this part is to set forth a code of ethics prohibiting conflict
between public duty and private interest as required by the constitution of Montana. This code recognizes distinctions
between legislators, other officers and employees of state government, and officers and employees of local government
and prescribes some standards of conduct common to all categories and some standards of conduct adapted to each
category. The provisions of this part recognize that some actions are conflicts per se between public duty and private
interest while other actions may or may not pose such conflicts depending upon the surrounding circumstances.


     History: En. 59-1701 by Sec. 1, Ch. 569, L. 1977; R.C.M. 1947, 59-1701.



http://leg.mt.gov/bills/mca/2/2/2-2-102.htm

http://leg.mt.gov/bills/mca/help.htm

http://search.leg.mt.gov/search?q=&site=MCA&btnG=Search&client=default_frontend&output=xml_no_dtd&proxystylesheet=default_frontend&getfields=*&sort=date%3AD%3AL%3Ad1&entsp=a&wc=200&wc_mc=1&oe=UTF-8&ie=UTF-8&ud=1&exclude_apps=1

http://leg.mt.gov/bills/mca_toc/2_2_1.htm

http://leg.mt.gov/bills/mca_toc/index.htm

http://leg.mt.gov/bills/mca/2/1/2-1-501.htm
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